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भाग – ण्ड 3 - उप-बड ( 1 ) 

PART II - Section 3 -- Sub - Section (ii ) 
= ..- : -- -- - -- - -- --- - - - - - - - - - - -- - = - - - .... - - -.- - - - - - - - - -- - - - - - - - - 

भारत सरकार के मंगलियों ( रक्षा मंत्रालयको छोड़कर ) द्वारा जारीकिए गए साविधिक प्राविश और षिमनाएं 
Statutory Orders and Notifications Issued by the Ministries of the Covprement of Tredia - 

(other than the Minlstry of Defence ) 


MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 

AND PENSION 


कार्मिक , सोक शिकायत तथा पेशान मंत्रालय 
( कार्मिक और प्रशिक्षण विभाग ) 

नई दिल्ली, 8 फरवरी, 1998 


(Department of Personnel & 


Training ) 


का . प्रा . 586. - - केन्द्रीय सरकार एसद्वारा दंड प्रत्रिया 
माहिता , 1973 ( 1974 का अधिनियम सं . 2 ) की धारा 
24 की उपधारा ( 8 ) द्वारा प्रवास शक्तियों का प्रयोग 
करते हुए श्री अक्षय गौतम , अभियोजन अधिकारी, केन्द्रीय 
अन्वेषण व्यूरो को विधारण न्यायालयों में दिल्ली विशेष 
पलिस स्थापना सारा संस्थित मामलों तथा किसी राज्य 
अथवा संघ राज्य क्षेत्र जिम पर पूर्वोक्त धारा. के उपबंध 
लोग होते हैं । में विधि द्वारा स्थापित पुनराक्षण अथवा 
अपील न्यायालयों में इन मामलों से उभूत अपीलों , 
पुनरीक्षणों अथवा अन्य विषयों का संचालन करने के लिये 
विशेष लोक अभियोजक के रूप में नियुक्त करती है । 

[ सं . 225 / 2/ 99-ए . पी . डी . -II ] 

हरि सिंह , प्रवर मचिव 


New Delhi , the 8th February , 1999 
S . O . 586 . - In exercise of the powers conferred by sub 
section ( 8 ) of section 24 of the Code of Criminal Procedure , 
1973 ( Act No. 2 of 1974 ), the Central Government horoby 
appoints Shri Akshay Gautam , Prosecuting Officer of the 
Central Bureau of Investigation as Special Public Prosecutor 
for the conduct of cases instituted by Delhi Special Police 
çstablishment in the trial Courts and appeals, revisions or 
other matters arising out of these cases in revisional or appel 
late Courts established by Law in any Stato or Union Terrl 
tory to which the provision of the aforesald action apply . 

No . 225 / 2 / 99- AVD.II ] 
HARI SINCIH, Under Secy . 


नई दिल्ली , 11 फरवरी, 1999 
का , पा , 587. - केन्द्रीय सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का अधिनियम 
सं . 25 ) की धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए 1997 की प्रापराधिक मूल याचिका 


421 . GI / 99 -.- 1 


(1285) 
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Officer of the Central Bureau of Investigation as Special Pub 
lic Prosecutor for the conduct of casog instituted hy Dolhi 
Special Police Establishment in the trial Courts and appeals , 
revisions or othor matters arising out of these cases in revision 
al or appellate Courts established by Law in any State or 
Union Territory to which the provision of the aforesaid 
section apply . 

No . 225 / 2/ 99- AVpul 
HARI SINGH , Urter Soy. 


सं . 17974 में माननीय समिलनाडू उच्य न्यायालय , 
मद्रास के तारीख 25- 9- 1098 के प्रादेशानुसार भारतीय 
दण्ड संहिता , 1860 की धारा 302/ 34 के अधीम 
दण्डनीय अपराधों और समिलनाडु के जिला थिरुवन्नामलाई 
के पुलिस थाना चरियार के अपराध ल . 568 / 97 के 
जो जिले तिरबन्नामलाई के बरियार के परिगालाथर के 
निवासी श्री रियास्वामी के पुत्र श्री मोहन की अभिरक्षण 
म मत्स्य से संबंधित है, तथ्यों से उद्भूत होने वाले या 
बैंसे ही संध्यवहार के अनुक्रम में किये गयें अन्य अपराध , 
या अपराधों या ऊपर वणित अपराधों के संबंध में 
या उमसे संसक्त प्रयत्न , दुष्प्रेरण और षड्यंत्र के अन्वेषण 
के लिये दिल्ली विशेष पुलिस स्थापन के सदस्यों की 
शक्तियों और अधिकारिता का विस्तार संपूर्ण तमिलनाडु 
राज्य पर करती है । 

[ संख्या 226 / 4/ 99- 4 . श्री . डी .- II ] 

हरि मिह, अवर सचिव 


वित्त मंत्रालम. 
- ( राजस्व विभाग ) 

नई दिल्ली, 18 फरवरी, 1999 
का . प्रा . 588. - - आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 80 छकी उपधारा ( 2 ) के खंड ( ख ) 
द्वारा प्रदत्त शक्तियों करते हुए केन्द्र सरकार एतद्वारा " श्री 
नंदनेश्वर टेम्पल ", नया मंगलौर कर्नाटक को उपयुक्त धारा 
के प्रयोजनार्थ पुरै मर्माटक राज्य में ख्याति प्राप्त मार्वजनिक 
पूजास्थल के रूप में विनिर्दिष्ट करती है । 

.. यह अधिसूचना केवल 40,86,000 रुपये ( फेवल चालीस 
लाख छियासी हजार रुपये ) की सीमा तक के मरम्मत / नवी-- 
करण कार्य के लिए वैध होगी और 31- 3- 2002 के बाद 
समाप्त हो जाएगी । 
[ अधिसूचना सं . 10798 / फा . सं . 176/ 34 / 96- आई. टी . ए.-]] 

ममर भद्र, अवर सचिव 


New Delhi, the 11th February, 1999 
$ .O . 587. ---In exercise of the powers conferred by sub 
, section ( 1 ) of section 5 of the Delhi Special Police Establish 
ment Act, 1946 (Act No . 25 of 1946 ) , the Centrul Govern . 
ment as per the order dated 25- 9 - 1998 of the Hon ble High 
Court of Tamil Nadu, Madras in Crl : O . P. No. 17974 of 
1997, hereby extends the powers and jurisdiction of the 
members of Delhi Special Polico Establishment to the whole 
of the State of Tamil Nadu for investigation of offences 
punishable under section 302 / 34 of the Indian Penal Code,. 
1860 and attempt. abetment and conspiracy in relation tp . or 
in connection with the offences committed in the course of 
the same transaction or arising out of tho samo facts of Crime 
No. 568197 of Police Station Cheyyar District Thiruvappa . 
malal, Tamil Nadu relating to the Custodial Death of Shri: 
Mohan son of Shri Periyosamy resident of Peringalathur , 
heyyar, District Thiruvannamalai (Tamil Nadu ). 

[ No. 228 / 04 /99 - AVD.II ) 
HARI SINGH , Linder Socy . 


MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi, the 18th February, 1999 . 
S. O . 589. -.. In Exercise of the powers conferred 
by clause ( b ) of sub - section ( 2 ) of Section 80G of 
the Income-tax Act , 1961 ( 43 of 1961 ) , the Central 
Government hereby specifies " Sri Nandaneshwara 
Temple ", New Mangalare, Karnataka to be a place 
of public worship of renown throughout the State of 
Karnataka for the purpose of the said Section . 


नई दिल्ली, 12 फरवरी, 1999 
का . श्रा , 58 8. -- केन्द्रीय सरकार एसदारा दंड प्रक्रिया 
संहिता , 1973 ( 1974 का अधिनियम सं . 2 ) की धारा 
24 की उपधारा ( 8 ) द्वारा प्रदत्त शपितयों का प्रयोग 
करते हुए श्री मन्त कुमार शुक्ला, अभियोजन अधिकारी , 
केन्द्रीय अन्वेषण ब्यूरो को विचारण म्यायालयों में दिल्ली 
विशेष , पुलिस . स्थापना द्वारा संस्थित मामलों तथा किसी 
समय अथवा संघ राज्य क्षेत्र जिस पर पूर्वोक्त धारा के 
उपनध लागू होते हैं , में विधि द्वारा स्थापित पुनरीक्षण 
अथवा अपील न्यायालयों में इन मामलों से उद्भत 
अपीलों ,. पुनरीक्षणों अथवा अन्य विषयों का संचालन 
करने के लिये विशेष लोक अभियोजक के रूप में नियुक्त 


This notification will be valid only for the repair 
renovation work to the extent of Rs . 40 ,86 , 000 ) 
(Rupees forty lakhs eighty six thousand only ) and 
will cease to be effective after 31- 03 -2002. 
[ Notification No. 10798| F. No. 176/ 34 / 96- ITA-I] 

SAMAR BHADRA, Under Secy . 


[सं . 225/ 2/ 99 -2 . वी . डी . - [I ] 

हार सिंह, अवर मधिव 


केन्द्रीय उत्पाद शल्क मायक्त का कार्यालय 

मदुरै , 4 फरवरी , 1999 
सं . 2/ 99- सीमा शुल्क (एन.टी. ) 


New .. Delhi , the 12th Februry, 1999 
S. D . 588 . -In - OROrdise of the powers conferred by sub . 
Neetion ( 8 ) of setclon 24 of the Code of Criminal Proce 
luro , 1973 (Act No . 2 of 1974 ) , the Control Government 
bereby appolats Shri Hemant Kumar Shukla . Prosecuting 


. का . मा . 590. - सीमा शुल्क अधिनियम 1962, धार 9 
जो भारत सरकार , वित्त मंत्रालय राजस्व विभाग , नई दिल्ली 
के अधिसूचना सं . 33/ 94-सीमा शुल्क ( एन.टी. ) दिनांक 
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- - - -- -- - ----- - - - - - - - --- - - -- - - -- ------- - - - - -- - --- . .- - .. -- -- - ------ - - - - - 
1 - 7- 94 के साथ पठित, द्वारा प्रदत्त शक्तियों का प्रयोग करते 

मानव संसाधन विकास मंत्रालय 
हए मैं एतदद्वारा तमिलनाड राज्य के तिरुनेल्वेली जिला , 

(शिक्षा विभाग ) 
राधापुरम तालुका के "करेषितु उवरी ” गांव को सीमा शुल्क 
अधिनियम 1962 ( 1962 का 52 ) के अधीन शत प्रतिशत 

नई दिल्ली , 9 फरवरी, 1999 
निर्यातोन्मुख उपक्रम स्थापित करने हेतु भांडागार घोषित करता 

का . प्रा . 59 2. - - अखिल भारतीय तकनीकी शिक्षा 

परिषद् अधिनियम , 1987 ( 1987 का 52 ) की धारा- 3 
[फाईल सं . : IV / 16/ 15/ 99- टी . 1 ] 

की उपधारा ( 1 ) तथा ( 4 ) द्वारा प्रदत्त शक्तियों का 
___ के . परशुरामन , प्रायुक्त प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा निम्नलिखित 

को अखिल भारतीय तकनीकी शिक्षा परिषद् का सदस्य 
OFFICE OF THE COMMISSIONER OF CENTRAL 

सरकारी राजपन में प्रकाशन की तारीग्न से 8 फरवरी , 
EXCISE 

2001 तक नियुक्त करती है और उक्त प्रयोजन के 
fudunai , the 4th February, 1999 

लिय भारत सरकार , मानव समाधन विकास मंत्रालय 
No. 2 / 99 - CUSTOMS (NT) 

(शिक्षा विभाग ) की अधिसूचना संख्या का . मा . 124 
S. O . 590.- - Jn exercise of the powers conferred on me undey ( ई ) , दिनांक 9 फरवरी, 1998 में निम्नलिखित संशोधन 
Section 9 of the Custom Act, 1962 ( 52 of 1962) rend with 
Notification No . 33 / 9 .1- C s (NT) dated 1 - 7 - 1994 of the 

करती है, अर्थात् : - - 
Government of India , Ministry of Finance, Department of 
Revenue, New Delhi . I hereby declare " KARAICHITHU 
UVARI Village ". Radhapuram Taluk , Tirunelveli District in 

उक्त अधिसूचना में : 
the State of Tamilnadu to be a warchoysing station under 
the Customs Act , 1962 ( 52 of 1962 ) for the purpose of setting 
up of 100 per cent Export Oriented Undertaking. 

( 1 ) क्रम संख्या ( 20 ) और उससे संबधित 
{ File C . No. 11 / 16 / 15 / 99 - T. 11 

प्रविष्टियों के लिए निम्नलिखित को प्रतिस्थापित 
K . PARASURAMAN. Commissioner 

किया जाएगा , अर्थात् : 
( माथिक कार्य विभाग ) 

“ ( 20 ) श्री सम्बाशिष गव , 
( बैकिंग प्रभाग ) 

संसद-सदस्य ( लोकसभा ), 
नई दिल्ली, 15 फरवरी, 1999 

H, तीन मूर्ति लेन , 

नई दिल्ली - 110001 
का . प्रा . 59 1. --- बैककारी विनियमन अधिनियम , 19.49 
( 1949 का 10 ) की धारा 53 वारा प्रदत्त शक्तियों का 
प्रयोग करते हए , केन्द्रीय सरकार, भारतीय रिजर्व बैंक की सिपा 

( 2 ) क्रम संख्या ( 21 ) और उसमे संबंधित प्रविष्टियों 
रिश पर एतद्द्वारा घोषणा करती है कि उक्त अधिनियम की 

के लिए निम्नलिखित को प्रतिस्थापित किया 
धारा 7 की उपधारा ( 1 ) के उपबंध भारत में व्यापार करने 

जाएगा , अर्थात् 
के लिए अमरीका के बैंक " मार्गन गारंटी दस्ट कम्पनी आफ 
न्यूयार्क " पर लागू नहीं होंगे । 

“ ( 21 ) श्री अनिलेश दास , 
[सं . ] 5/ 1/ 99-बी . ओ . n .] 

संसद सदस्य ( गज्यसभा ) 
डा . सी . एल . शर्मा, प्रवर सचिव 

संख्या -11, लोधी पस्टट , 

नई दिल्ली -110003 
( Department of Economic Atfairs ) 
( Banking Division ) 

[ फा० सं . 1- 22/ 97- टी . एस . -11] 
New Delhi , the 15th February, 1999 

डा . एस . डी . पावले , संयुक्त गिना मना कर( 1 . ) 
S. O . 591 . ---In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 - - 
(10 of 1949 ) . the Central Government, on the recom पाद टिप्पणी : परिषद् की स्थापनार्थ प्रधान अधिसचना 
mendation of the Reserve Bank of India , hereby 
declares that the provision of sub - section ( 1 ) of 

संख्या का . पा . 124 ( ई ) दिनांक 11 कपपरी , 
Section 7 of the said Act shall not apply to " Morgan 

1998 द्वारा जारी की गई थी और तत्पश्चात 
Guaranty Trust Company of New York " 4 US based 

संख्या का . प्रा . 268 ( ई ) दिनांक 27 मार्च, 
bank for carrying on banking business in India. 

1998 और का . प्रा . मं . 1116 ( ई ) 
[ No . 15|1| 99- BOAR 

दिनांक 10 दिसम्बर , 1999 द्वारा मांगोधिन 
DR . C . L . SHARMA, Under Secy . 

की गई थी । 


सदस्य " 


सदस्य " 
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- - 
MINISTRY OF HUMAN RESOURCE 

MINISTRY OF COAL 
DEVELOPMENT 

New Delhi, the 11th February, 1999 
(Department of Education ) 
New Delhi, the 9th February , 1999 

S . O . 593 . -- In pursuance of sub -rule 4 of rule 10 

of Oflicial Language (Use of ollicial purposes of the 
S. O . 592 .-- - In exercise of the powers conferred 

Union ) Rules , 1976 , the Central Government, 
by sub -sections ( 1 ) and ( 4) of section 3 of the All 

hereby, notifies the Pench area of the Western 
India Council for Technical Education Act, 1987 

Coalfields Ltd ., a subsidiary of Coal India Ltd . 
( 52 of 1987 ), the Central Government hereby ap 

under the Ministry of Coal, whereof, more than 
points the following members to the All India 

80 per cent staff have acquired working knowledge 
Council for Technical Education from the date 

of Hindi . 
of publication of the notification in the Official 
Gazette till the 8th day of February , 2001 and for 

K . S KROPHA, Director 
the said purpose makes the following amendments 

IN). E - 12019/ 1 / 99 - Hindi] 
in the notification of the Government of India in 

- - - - - - - - - - - - - - - 
the Minisry of Human Resource Development 

- - - -- - . .. . - -. . - - - - - 
( Department of Education ), number S. O . 124 ( E ) . 

स्वास्थ्य और परिवार कल्याण मंत्रालय 
dated the 9th February, 1998, namely : 

( भारतीय चिकित्सा पद्धति एवं होम्योपैथी विभाग ) 
In the notification : --- 
(i) for serial number ( 20 ) and the entries 

नई दिल्ली , 25 जनवरी, 1999 
relating thereto , the following shall be 

का . प्रा . 694. - - केन्द्रीय सरकार, केन्द्रीय होम्योपैथी परिषद् 
substituted , namely : 

अधिनियम , 1973 ( 1973 का 59 ) की धारा 13 की उपधारा 
" ( 20 ) Shri Sambasiva Rao , 

( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय 
Member of Parliament. 
( Lok Sabha ) 

होम्योपैथी परिषद् से परामर्श करने के पश्चात् उक्त अधि 
6 , Teen Murty Lanc , 

नियम की दूसरी अनुसूची में निम्नलिम्बित और संशोधन करती 
New Delhi- 110001 Member " : 

है, अर्थात् :- -- 
( ii ) for serial number ( 21 ) and the entries 
relating thereto , the following shall be 

उक्त दुसरी अनुसूची में , " राजस्थान शीर्ष के अंतर्गत 
submitted , namely : - -- 

क्रमशः राजस्थान विश्वविद्यालय और डा . एम पी के राजस्थान 
“ ( 21 ) Shri Akhilesh Das, 

होम्यो मैडिकल कालेज से संबंधित क्रम संख्या " 13 घध 
Member of Parliament, 

और "13घड़ . " और उनसे संबंधित प्रविष्टियों के स्थान पर 
( Rajya Sabha ) , 

निम्नलिखित रखा जाएगा , अर्थात : - - 
No. 11 , Lodhi Estate , 
New Delhi- 110003 Member" . 
F. No. 1 - 22 / 97- TS. II ) | 

1 2 

3 
DR. S. D . AWALE, Jt. Educational Advisor ( T ) 

" 13 घघ राजस्थान बैचलर ऑफ बी . एच . एम . एस . 1990 से 
Footnote : -- The principal notification for estab 

विश्वविद्यालय होम्योपैथिक 

आये " 
lishment of the Council was issued vide 
number S. O . 124 ( E ), dated 11th Feb 

मैडिसिन एउ 
ruary, 1998 and subsequently amended 

सर्जरी 
vide number S . O . 263 ( E ), dated the 
27th March, 1998 & S. O . No . 1116 ( E ) 

[ सं . प्रार.- 14015/ 25/ 93-होम्यो. ] 
dated 10th Deceniber, 1998 . 

चिरंजी लाल , अवर सचिव , 


- - - - 


--- - 


- 


- 


- - - 


- - - - - - - - 


कोयला मंत्रालय 
नई दिल्ली, 11 फरवरी, 1999 
का . प्रा . 59 3. - - केन्द्रीय सरकार , राजभाषा ( संघ के 
शासकीय प्रयोग ) नियम , 1976 के नियम 10 के उप 
नियम 4 के अनुसरण में कोयला मंत्रालय के अधीनस्थ 
कोल इंडिया लिमिटेड की सहायक कम्पनी वैस्टर्न कोल 
फील्ड्स लिमिटेड के पेंच क्षेत्र को , जिसमें 80 % से 
अधिक कर्मचारीवृन्द ने हिन्दी का कार्यसाधक ज्ञान प्राप्त 
कर लिया है, अधिसूषित करती है । 

[सं . ई. - 120 19/ 1/ 99- हिन्दी ] 
__ के . एस . क्रोफा, निदेशक 


पाद टिप्पणी :--- मल अधिसूचना भारत के राजपत्र भाग - 2 , 
खंउ- 1, में का . प्रा . सं . 76, तारीख 20 दिसम्बर , 1973 
को प्रकाशित की गई और उसके बाद निम्नलिखित के द्वारा 
संशोधित हुई । 

का . मा . 3496, तारीख 11- 10 - 1977 
का . प्रा . 325, तारीख 4 - 11 - 1978 
का . आ . 1517, तारीख 26 - 2 - 1983 
का . आ. 141 , तारीख 19 - 3. 1983 
का . प्रा . 3099, तारीख 21- 6- 1985 
का . आ . 2048, तारीख 24 - 3 - 1986 
का . पा . 2270, तारीख 2 4- 5- 1986 
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FT . T. 2501, artre 1 . 8 . 1990 

respectively and the entries relating thereto the 

tollowing shall be substituted namely : 
T. T. 2448 , arta 4 . 8 . 1990 

- 

- - 
F1.9T. 1182, Atta 27 . 3 . 1991 
of TTi. 1008, arta 8 . 3 . 1996 

" 13DD Uni- Bachelor of B . H . M . S . Froin 
17 . 91, 3124, Tinta 24 . 11 . 1996 

versity of Raja . Homoeopathic 

1990 
11.9T. 2806 , arter 13 . 9 . 1996 

sthan Medicine and 

onwards" 

Surgury 
[. . 1277, TG 25 , 3 . 1996 

0 699, areta 7 . 2 . 1997 
$ 17. 971. 2726, arte 3. 10 . 1997 

[No. R . 14015/ 25 /93-Homoeo .] 

CHRANJI LAL , Under Secy . 
981.9T. 3126 , arta 3. 12 , 1997 
17. . 2503 TIETO 21 . 8 . 1990 

Foot- note : The principal notification was pub 

lished in the Gazette of India Part 2 section 1 S.No. 
FT. TT. 710 Title 25 , 2 . 1992 

76 dated 20th December 1973 and was subse 
IT. HT. 891 after 5 . 3 , 1992 

quently amended vide : - - 

S . O . 3496 dated 11 . 10 . 1977 
ofT. T. 1210 arte 23 , 4 . 1992 

5 . O . 325 datud 04 . 11. 1978 
FT. TT. 2669 Frete 24 . 9 . 1993 

S . O . 1517 dated 26.02 .1983 
PT. T. 978 arete 28 . 4 . 1992 

S .O . 1481 dated 12.03. 1983 

S . O . 3099 daied 21.6 . 1985 
1.9T. 1325 arts 13 . 5 . 1994 

S . O . 2048 dated 24 .03 .1986 
FT. TT. 2363 Tetor 24, 10 . 1994 

S .O . 2270 dated 24 .05 .1986 

S . O . 2501 dated 1.8 . 1990 
1.97. 1859 2 17 . 8 . 1993 

S. O . 2448 dated 4.8 .1990 
TKTT. 1277 0711 # 25 . 3 . 1996 

S .O . 1182 dated 27.3 .1991 
fil.67. 93 aréta 20 . 12 . 1995 

S. O . 1008 dated 8 .3 .1996 

$ .0 . 3124 dated 24 .11. 1996 
# 7. 7. 2805 ATT 13 . 9 . 1996 

S .O . 2806 da .ed 13.9 .1996 
77. . 2475 TO 30 . 5 . 1996 

S . O . 1277 dated 25 .3. 1996 
T. T. 2804 artta 20 . 9 . 1995 

S. Q . 699 dated 7.2.1997 

$ . O . 2726 dated 3 . 10 .1997 
# T.FT. 2727 artta 3 . 10 . 1997 

S . O . 3126 dated 3.12.1997 
. . 2900 arata 28 , 10 . 1997 

S. O . 2503 dated 21.08.1990 
FT. FL. 1027 FFW 30 . 11 . 1998 

S . O . 891 dated 5.3. 1992 
MINISTRY OF HEALTH & FAMILY WELFARE S .O . 1210 dated 23 .4 .1992 
(Deparimeni of ISM & Homocopathy ) 

S . O . 2669 dated 24. 9. 1993 

S .O . 978 dated 28.4.1992 
New Delhi, the 25th January, 1999 

S . O . 1325 dated 13. 5 . 1994 
S . O . 594 . - In exercisc of tlie powers conferred by 

S . O . 2363 dated 24 . 10 . 1994 
sub -section ( 2 ) of secticn 13 of the Homocopathy 

S . O . 1859 dated 17. 8. 1993 
Central Council Act, 1973 (59 of 1973 ) the Cen 

S . O . 1277 dated 25,3. 1996 
tral Government, after consulting the Central Cou: 
cil of Homoeopathy hereby makes the followir. g 

S . O . 93 dated 26 .12 .1995 
further amendment in the Second Schedule to the 

S . O . 2805 dated 13.9 .1996 
said Act namely :... 

S .O . 2475 dated 30 .5.1996 
In the said Second Schedule under the leading 

$ .O . 2804 dated 20 - 9. 1995 
“ Rajasthan " for serial number " 13DD " and " 13DE ” 

$ .Q . 2727 dated 3. 10 .1997 
" relating to University of Rajasthan and Dr. S .O . 2900 dated 28.10 . 1997 
MPK Rajasthan Homoeopathic Medical College 

. S .O . 1027 (E ) dated 30 . 11. 1998 
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नागर विमानन मंत्रालय 

संचार मंत्रालय 
नई दिल्ली , 10 फरवरी, 1999 

( दूरसंचार विभाग ) 


का . पा . 595.--- पवन हंस हेलीकाप्टर्स लि . के ज्ञापन 
तथा संगम अनुच्छेद के अनुच्छेद 40 के द्वारा प्रदत 
शक्तियों का प्रयोग करते हुए, राष्ट्रपति , मेजर जनरल 
ए . नटराजन को 11 जनवरी, 1999 (पूर्वान ) में 
पांच वर्ष की अवधि तक अथवा अपनी अधियर्षिता की 
तारीख तक, जो भी पहले ही, प्रतिनियुक्ति प्राधार पर 
अनुसूची " ख " के 12, 000- 14, 000 म . के येतनमान में 
पवन हंस हेलीकाप्टर्स लि . का अध्यक्ष एवं प्रबंध निदेशक 
नियुक्त करते हैं । 

[ संख्या एवी -13015/ 40 /97 -बीई] 

___ एस . के . सिंघल, अवर सचिव 
MINISTRY OF CIVIL AVIATION 

New Delhi, the 10th February , 1999 
S . O . 595. ---In exercise of the powers conferred 
by Article 40 of the Memorandum and Articles of 
Association of Pawan Hans Helicopters Limited , 
the President is pleased to appoint Major General 
A . Natarajan as Chairman -cum -Managing Director , 
Pawan Hans Helicopters Limited in Schedule B 
scale of pay of Rs. 12, 000 - 14 , 000 on deputation 
basis, for a period of five years or till the date of 
his superannuation , whichever event occurs earlier , 
from 11th of January , 1999 ( F .N .) 


[ No. AV . 13015/ 40 / 97-VE] 
S. K . SINGHAL , Under Secy . 


( राजभाषा अनुभाग ) 

नई दिल्ली , 1 फरवरी , 1999 
___ का . प्रा . 597. --- केन्द्रीय सरकार , राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिये प्रयोग ) नियम 1976 के 
नियम 10( 4 ) के अनुसरण में संचार मंत्रालय , दूरसंचार 
विभाग के प्रशासनिक नियंत्रणाधीन निम्नलिखित कार्यालयों 
को जिनमें 80 % से अधिक कर्मचारियों ने हिवी का 
कार्यसाधक ज्ञान प्राप्त कर लिया है, एतयद्वारा अधिचित 
करती है । 

संचार मंत्रालय 

बेतार अनुश्रवण संघठन 
1. बेतार अनुश्रवण केन्द्र , डिबरू गढ़ 

मुख्य महाप्रबंधक दूरसंचार , मध्य प्रदेश परिमंडल , भोपाल 
1. दूरसंचार जिला इंजीनियर, छतरपुर 
2. दूरसंचार जिला इंजीनियर , शिवपुरी 
3. दूरसंचार जिला इंजीनियर , शाजापुर 
4. दूरसंचार जिला इंजीनियर, गुना 
5. निदेशक दूरसंचार ( संप्रेषण संस्थापन ), भोपाल 
6. निदेशक दूरसंचार ( स्विचिग संस्थापन ), भोपाल 
7. अधीक्षक इंजीनियर, दूरसंचार सिविल परिमंडल,जबलपुर 
8. अधीक्षक इंजीनियर, दूरसंचार सिविल परिमंडल , इंदौर 
9. अधीक्षक इंजीनियर, दूरसंचार सिविल परिमंडल , रायपुर 
10. दूरसंचार जिला प्रबंधक , होशंगाबाद , इटारसी 
11 . दूरसंचार जिला प्रबंधक , खरगोन 
12. दूरसंचार जिला प्रबंधक , . धार 
13. दूरसंचार जिला प्रबंधक , रतलाम 
14. उपमंडल अधिकारी तार , अशोक नगर, गना 
15. उपमंडल अधिकारी तार , गुना 
16. उपमंडल अधिकारी दूरभाष , गुना 
17. मंडल इंजीनियर ( ट्रांसमीशन संस्थापन ), इंदौर 
18. कार्यपालक इंजीनियर ( सिविल ), दूरसंचार सिविल 

मंडल , रतलाम 
19. कार्यपालक इंजीनियर ( मिविल ) , दूरसंचार सिविल 

मंडल , इंदौर 
20. मुख्य इंजीनियर ( सिविल ), म . प्र . दूरसंचार सिविल 

मंडल , भोपाल - 11 
21. दूरसंचार जिला इंजीनियर, शहडोल 

[म . ई. -110 18/1/ 99 - रा . भा . ] 
प्रार . डी . मामीवाल, निदेशक ( राजभाषा ) 


पर्यटन मंत्रालय 
नई दिल्ली , 15 फरवरी, 1999 


b 


का . पा . 59 6.-- - केन्द्रीय सरकार , राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियमावली 1976 के 
नियम 10 के उपनियम ( 4 ) के अनुसरण में पर्यटन मंत्रालय 
के अधीनस्थ भारत पर्यटन विकास निगम के अधीनस्थ निम्न 
होटल को अधिसूचित करती है, जहां के 80 प्रतिशत कर्म 
चारियों ने हिन्दी का कार्यसाधक ज्ञान कर लिया है : --- 
होटल जम्मू अशोक, जम्मू 

[ सं . ई-11016/ 1/ 98/- रा. भा .] 
चन्द्र भान नारनोली, उप निदेशक ( गजभाषा ) 

MINISTRY OF TOURISM 
New Delhi, the 15th February, 1999 


S . O . 596 ,- - In pursuance of sub -rule ( 4 ) of Rule 10 of thic 
Official Language ( use for official purpose of the union ) 
Rulo 1976 , the Central Government , hereby notifies, the 
following subordinate hotel of I. T . D . C . under Ministry of 
Tourism, the 80 per cent staff whereof, have acquired working 
knowledge of Hindi : 

Hotel Jammu Asliok , Jammui. 


[ F. No . E - 11016 ( 1) / 98 - 0 . 
C . B. NARNAULI. Dy. Dir . ( O . L .) 


सीमाए 


[ भाग 1[ . - 3 ( ii )] भारत का राजपत फरवरी 27.1190/ कारान :81920 . . 
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MINISTRY OF COMMUNICATIONS 

सरकारी स्थानों के बारे में अपने अधिकारों की स्थानीय 
(Department of Telecommunications ) 

मीमाओं के अन्तर्गत उक्त अधिनियम माग या उसमे 
New Delhi, the 1st February , 1999 

अधीन सम्पदा प्राधिकारी को प्रदत्त शक्तियों का प्रयोग 
S.C ). 597. - In pursuance of Tule J0( 4 ) of the Oficial Lun और अधिरोपित कर्तव्यों का पालन करेगा , नामत : 
guage ( use for official purposes of the Union ) , rules , 1976 
The Central Government hereby notifies following offices under 
the administrative control of Ministry of Communications, 

सारणी 
Departnient of Telecommunications where of more than 80 
per cent starf have acquired working knowledge of Hindi. 

अधिकारी का पदनाम तथा सरकारी स्थानों के प्रवर्ग और 
MINISTRY OF COMMUNICATIONS 

पता 

अधिकारिता की स्थानीय 
( Wireless Monitoring Organisation ) 
1. Dibrugarh 

( GM Modiya Pracle ) Telecom Circle, Bhopal 
1. Distt . Telecom Engineer, Chhatarpur 

श्री एन . आर . पिल्ल गंची म मेटनिकल र 
2 . Disti. Telecom Engineer, Shivpuri 

प्रबंधक (प्रशासन ) इंजीनियरिंग कंसल्टेंट्म 
3. Distl . Telecom Engineer , Shajupur 

मेटजिकल इंजीनियरिंग ( डिया ) लिमिटेड ( मेकन ) 
4. Distl . Telecom Erginecr. Gunu 

यांसल्टेंटम ( इंडिया ) के अथवा उसके द्वारा पट्ट पर 
5. Director Telecom ( ! ispela installation ) Bhopal 

लिमिटेड गंदी 

लिये गये सभी स्थान । 
6 . Director Telecom (Switching Installation ) Bhopal 
7 . Superintendent Engineer , Telecom Civil Circle . Jabalpur 
8 . Superintendent Engineer. Telecoin Civil Circle , Indore 

[मि . . 10 ( 4 )/ 99 -3च . एम . एम . ] 
9 . Superintendent Engineer , Tclecom Civiſ Circle, Rivipur 

श्री . न . बंसल , अवर सचिव 
10. Telecom Distt. Manager , Horhenabad, Itainsei 
11. Tcecom Distt . Manager , Khurgcan 

MINISTRY OF STEEL & MINES 
12 . Telecom Distt . Manager, Dhar 

( Deparment of Steel) 
13 . Telecom Diutt. Manager , Ratllam 

New Delhi the 12th February, 1999 
14. Sub- Divisional Officer Tolceraph. Ashok Nagar. Guna 

S.(0 . 598 -- In excercise of the powers conferred by 
15. Sub- Divisional Officer Telegraph. Guna 

section 3 of the public premises (Eviction of Un 
16. Sub Divisional Officer , Telephone, Guna 

authorised (Occupants ) Act,1971 ( 40 of 1971 ) the 
17 . Divisional Fngineer ( Transmission Installation ) , 

Central Goverument hereby appoints the 
Indoro 

officer mentionert in coluinn( 1) of the Table below, 
18. Executive Enginecr ( Civil ) Telecom Civil Division, 

being an Officer cquivalent to the rank of gazetted 
Ratlaam 

officer of the Government, to be estate officer for 
19 . Executive Enginder ( Civil ) Telecoin Civil Division . the purposes of the said Act, who shall exercise the 
Indore 

powers conferred and perform the duties imposed 
20 . Chicf Engineer ( Civil) Madhya Pradesh , Telecom on estate officer by or under the said Act, within 
Civil Division. Bhopal- 11. 

thc local units of his jurisdiction in respect of the 
21 . Distt . Engineer Telecom, Shuhelpl. 

public premises specifed in column ( 2 ) of the 
[ No. F . 11016 /199C. .] 

Table , namely : 
R . D . NASIWAL . Director (OL ) 

Table 


- 


- - 


- 


- - 


- - - - - .. - - - - 


av - - 


- - - - - - - 


- - - 


Address and designation 
of the Officer 


Categories of the pub 
lic premises and local 
limits of jurisdiction 


( 2 ) 


इस्पात और खान मंत्रालय 

( स्पात विभाग ) 

नई दिल्ली , 12 फरवरी , 1999 
का . आ . 598. -.- सरकारी स्थान ( प्राधिकृत अधि 
भोगियों की धंदखली ) अधिनियम , 1971 ( 1971 का 
40 ) की धारा 3 द्वारा प्रवस शक्तियों का प्रयोग करते 
हए केन्द्र सरकार नीचे दी गई सारणी के स्तम्भ ( 1 ) में 
वणित अधिकारी को जो भारत सरकार के राजपत्रित 
अधिकारी के पद से समतुल्य अधिकारी हैं , उक्त अधिनियम 
के प्रयोजनों के लियं सम्पदा अधिकारी नियक्त करती है 
जो अबसे उक्त सारणी के स्तम्भ ( 2 ) में विनिदिष्ट 


Sh . N . R .Pillai, Manager 
(Administration ), 
Metallurgicaland 
Engineering Consultants 
(India ) Limited, Ranchi. 


All premises belonging 
to or taken on lease by 
Metallurgical and 
Engineering Consulants 
(India ) Liinitedin Ranchi 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - - 


- 


- - - - 


- - - - - 


-- -- - - .. - . -- - . 


[ Filc No. 10( 4 )/ 99 - HSM] 
D . N . BANSAL , Under Secy . 


- - 
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विज्ञान और प्रौद्योगिकी मंत्रालय 

__ स्पष्टीकरण - - ऐसे अधिकारी की दशा में जो निलंबित है 
( विज्ञान और प्रौद्योगिकी विभाग ) 

उस आबंटन वर्ष के , जिसमें उसको निलंबित किया गया है , 
नई दिल्ली, 10 फरवरी, 1999 

के प्रथम दिन को उसके द्वारा ली गई उपलब्धियों का 
का . आ . 599 - - राष्ट्रपति , मल नियम के नियम 45 

यदि वह पाबंटम वर्ष के प्रथम दिन को निलंबित किया गया 
के उपबंधों के अनुसरण में और भारतीय सर्वेक्षण के 

है तो उस तारीख के ठोक पूर्व उसके द्वारा ली गई उप 
सरकारी निवासों का आबंटन नियम , 1987 का उन बातों 

लब्धियों को उपलब्धियां समझा जाएगा ; 
के सिवाय अधिक्रमण करते हुए जिन्ह ऐसे अधिक्रमण से 

( च ) “ कुटुम्ब से अभिप्रेत है, यथास्थिति , पति या पत्नी 
पूर्व किया गया है या किये जाने का लोप किया गया 

और बच्चे, सौतेले बच्चे , विधिक रूप से दत्तक 
है , निम्नलिखित नियम बनाते हैं , अर्थात् : --- 

लिए गए बच्चे , माता-पिता, भाई या बहिन , 
अनुपूरक नियमों के भाग 8 में , खंड 26 कछ, के 

जो सामान्यतः अधिकारी के साथ रहते हैं और उम 
पश्चात् निम्नलिखित अन्सःस्थापित किया जायेगा, अर्थात : - - 
" खंड 26 - कज " 

( छ ) “ सरकार " से अभिप्रेत है केन्द्रीय सरकार ; 
अ. नि . 317-कम -1 संक्षिप्त नाम , लागू होना और ( ज ) “ अनुज्ञप्ति फीस में अभिप्रेत है इन नियमों के अधीन 
प्रारंभ :--- - 

प्रावटित निवास की बाबत मुल नियमों के उपबन्धों 
( 1 ) इन नियमों का नाम भारतीय सर्वेक्षण संपदा 

के अनुमार और भारत सरकार द्वारा समय - समय 
के सरकारी निवासों का आवंटन नियम , 1999 है । 

पर जारी किए गए आदेशों के अनुसार मामिक 
( 2 ) ये नियम उन निवासों के आबंटन को लाग 

संनेय धन की राशि 
होंगे , जो भारतीय सर्वेक्षण , भारतीय सर्वेक्षण 

( झ ) “ अधिकारी से भारतीय सर्वेक्षण, भारतीय सर्वेक्षण 
के केन्द्रीय विद्यालय ( परियोजना विद्यालय ), 

के केन्द्रीय विद्यालय ( परियोजना विद्यालय ) , 
केन्द्रीय और प्रादेशिक वतन और लेखा 

केन्द्रीय , प्रादेशिक वेतन और लेखा कार्यालयों में , 
कार्यालयों में , जो भारतीय सर्वेक्षण के साथ 

जो भारतीय सर्वेक्षण के साथ लेखा अधिकारिता 
लेखा अधिकारिता रखते हैं , नियमित सरकारी 

रखते हैं , मेधारत अधिकारी और कर्मचारी अभि 
कर्मचारियों के उपयोग के लिये प्राथमिक प 

प्रेत हैं ; 
से पायित हैं । 

( अ ) किसी टाइप के निवास की बाबत जिसका कि 
( 3 ) ये नियम राजपन्न में प्रकाशन की तारीख 

वह प्र . नि . कज - 4 के उपबन्धों के अधीन पात्र 
को प्रवृत्त होंगे । 

है , अधिकारी की “ पूविकला तारीख से अभिप्रेत 
अ . नि . 317-कज- 2, परिभाषाएं - --इन नियमों में 

है यह पूर्वतम तारीख जिमसे कि वह केन्द्रीय 
जब तक कि संदर्भ में अन्यथा अपेक्षित न हो -- 

सरकार या राज्य सरकार या विदेशी मेवा के 

अधीन पद पर , सिवाय छट्रियों की अवधि , ऐसी 
( क ) " माबंटन " से अभिप्रेत है इन नियमों के उपबंधों 

उपलब्धियां लेता रहा है , जो किसी विशिष्ट 
के अनुमार अधिकारी के निवास का अधिभोग 

टाइग या उच्चतर टाइप से सुसंगत है । 
करने हेतु अनुशप्ति का अनुदान ; 
( ग्य ) " आबंटन यर्ष " से अभिप्रेत है वह वर्ष जो पहली 

परन्तु टाइप 1, टाइप 2, टाइप 3 या टाइप 4 निवास 

की बाबत वह तारीख जिससे कि अधिकारी केन्द्रीय सरकार 
जनवरी को प्रारंभ होता है या ऐसी अन्य अवधि 

या राज्य सरकार जिसमें विदेश सेवा की अवधि भी सम्मिलित 
जो संबंधित निदेशक द्वारा अधिसूचित की जाये ; 

है , निरन्तर रहा है , उस टाइप के लिए उसकी पूविकता 
( ग ) “ संबंधित निवेशक " से अभिप्रेत है भारतीय सर्वेक्षण 

तारीख होगी । 
संपदा का प्रशासन करने के लिए उत्तरदायी भारतीय 
सर्वेक्षण का निदेशक या उपमहानिदेशक या भारतीय 

परन्तु यह और कि भूतपूर्व सैनिक के भारतीय सर्वेक्षण 
मर्वेक्षक दल का भार साधक अधिकारी जो भारत 

में पुनियोजन की दशा में सशस्त्र बलों में की गयी भूतपूर्व 

मेवाओं का प्रविकता तारीख का अवधारण करने के प्रयोजन 
के महासर्वेक्षक द्वारा नाम निर्दिष्ट किया जाए ; 
( घ ) "पात्र -कार्यालय " से अभिप्रेत है भारतीय सर्वेक्षण 

के लिए गणना की जाएगी, भले ही उस अधिकारी ने रक्षा 
कार्यालय , केन्द्रीय या प्रादेशिक वेतन और लेखा 

सेवा सीमांत प्रसुविधाएं ले ली हैं और सेवा में भंग यदि 
कार्यालय , जो भारतीय सर्वेक्षण , भारतीय सर्वेक्षण 

कोई हो , जब तक कि सक्षम प्राधिकारी द्वारा माफ नहीं 
के केन्द्रीय विद्यालय ( परियोजना विद्यालय ) के साथ 

कर दिया पूविकता की तारीख के प्रयधारण करने के लिए 

भतपूर्व सेवाओं के योग में से घटा दिया जाएगा : 
इन नियमों के अधीन निवास के लिए पात्र घोषित 

परन्तु यह भी कि सम ह “ घ ” कर्मचारियन्द की बाबत 
किए गए है, 

आकस्मिक खलासी के रुप में की गई निरन्तर सेवा का 
( 7 ) " उपलब्धियों " से अभिप्रेत है यह वेतन जो मल 

पचास प्रतिशत पूर्विकला का अवधारण करने के लिए गणना 
नियम 9 ( 21 ) ( क ) (1 ) में परिभाषित है । में लिया जाएगा : 


शIRE 

मामा राजस्व : फरवरी 27. BESTRATन 81220 
परन्तु यह भी कि जहां दो या अधिक प्रधिकारियों की 

प्रा . संगठन में किसी पद पर प्रतिनियुमित भी 
पूर्विकता तारीख एक हो यहां उममें से ज्येष्ठता, उपलब्धियों 

पाती है ; 
की रकम के प्राधार पर उच्चतर उपलब्धियां प्राप्त करने 
वाले अधिकारी को निम्नतर उपलब्धियों पाने वाले अधिकारी 

( ध ) अधिकारी के संबंध मे " टाईप " से प्राम 
में प्राथमिकता देते हुए अक्धारित की जाएगी ; जहां उप 

प्रेत है निवासमा ऐसा टाईप जिसका वह ना . नि . 
लब्धियां ममान हैं वहां सेवाकाल के आधार पर, और जहां 

317-कज- 4 के उपबन्धों के अधीन पात्र है । 
उपलब्धियां और सेवाकाल दोनों समान हैं वहां अधिकारियों 
के वेतनमान के आधार पर , उस्चतर वेतनमान वाले पद पर 

प्र . नि . 317 -मज - 3. पति और पत्नी को आवंटन 
कार्य करने वाले अधिकारी को निम्नतर वेतनमान पाने वाले 

पात्रता ऐसे अधिकारियों की दशाओं में जो एक दूसरे से 
अंधिकारी ने प्रार्थमिकता देते हए अयधारित की जाएगी । 

विवाहित हैं : - - ( 1 ) किसी अधिकारी को इन नियमों के 
परम्सु यह भी कि जहां दो या अधिक अधिकारियों की 

अधीन निवास आबंटित नहीं किया जाएगा यदि अधिकारी 
उपलब्धियां , सेवाकाल और वेतनमान समान हैं वहां ज्येष्ठता 

की पत्नी या पति जैसी भी स्थिति हो , को पहले से ही 
का अवधारण उनके जन्म की तारीख के प्रति .,निर्देश से , 

उसी प्रास्थान पर निवास आबंटित किया जा चुका है जब 
उस अधिकारी को , जो प्रायु में अधिक हैं , श्रायु में छोटे 

तक कि ऐसा निवास अभ्यर्पित न किया जाए ; 
अधिकारी से प्राथमिकता देते हुए अवधारित किया जाएगा : 

परन्तु यह कि यह उपनियम वहां लागू नहीं होगा जहां 
( ट ) “ महक नियुक्ति " से अभिप्रेत है ऐसी नियुक्ति पति और पत्नी किसी न्यायालय द्वारा किए गए न्यायिक 

जिसके धास्क से भारतीय : सर्वेक्षण, केन्द्रीय और पृथकरण के आदेश के अनुसरण में अलग- अलग निवास 
प्रादेसिक वेतन और लेखा . कार्यालय , भारतीय 
सक्षण के केन्द्रीय विद्यालय ( परियोजना विद्या 
लम ) की सेवा के लिए निवास करने की अपेक्षा 
की जाती है । 

( 2 ) जहां इन नियमों के अधीन भाबंटित पृथक निवातों 

में अधिभोग करने वाले अधिकारी एक दूसरे से विवाह करते 
( ठ ) "निवास " से अभिप्रेत है ऐसा कोई निवास जो हैं , वे विवाह के एक मास के भीतर निबास में से एक को 

तत्समय संबंधित निदेशक के प्रशासकीय नियंत्रण अभ्यपित कर देंगे । 
के अधीन हो ; 


( छ ) “ सेवा निवृत्ति " जिसके अन्तर्गत मधियर्षिता ; 

स्वोया सेवा निवृत्ति और अस्वस्थता के प्राधार 
पर सेवा मित्ति भी है ; 


( 3 ) यदि उस नियम ( 2 ) द्वारा यथापेक्षित निवास 
अभ्यर्पित नहीं किया जाता तो निम्नतर टाईप के निवास 
का आबंटन ऐसी अवधि की समाप्ति पर रद्द किया हुआ 
समझा जाएगा और यदि निवास उसी टाइप के हैं तो उनमें 
से ऐसे एक का आबंटन जैसा कि निवेशक विनिश्चित करे , 
ऐसी अवधि की समाप्ति पर रद किया हुआ समझा जाएगा । 


( 8 ) " उप पट्टे पर देना " के अन्तर्गत आवंटिती द्वारा किसी 

तूसरे व्यक्ति के साथ ऐसे दूसरे व्यक्ति द्वारा 
अनशप्ति फीस के संदाय सहित या उसके विना , 
निवास में रहना है । 


( 4 ) जहां पत्नी और पति दोनों केन्द्रीय सरकार के 
अधीन नियोजित हैं वहां इन नियमों के अधीन उनमें से 
प्रत्येक के निवास के आबंटन के हक पर स्वतंत्र रूप से विचार 
किया जाएगा । 


स्पष्टीकरणमाबंटिती द्वारा अल्प अवधि के लिए अपने 
निकट संबंधियों को निवास में रहने , उप पटे पर देना नहीं 
समझा जाएगा । पिता , माता , भाई, बहन , दादा , दादी , पौत्र 
और पौत्री निकट संबंधी माने जाएंगे । 


( 5 ) उपनियम ( 1 ) से ( 4 ) तफ में किसी बात के 
होते हुए भी , 


( ण ) “ अस्थायी स्थानांतरण " से अभिप्रेत है ऐसा 

स्थानांतरण जिसमें छ : मास से अनधिक अवधि 
की अनपस्थिति हो ; 


( त ) " स्थानांतरण " से अभिप्रेत है वर्तमान प्रास्थान 

मे किसी अन्य स्थान को या पात्र कार्यालय से 
किसी अपात्र कार्यालयको स्थानांतरण और इसके 
अन्तर्गत गज्य सरकार के अधीन सेवा का स्थाना 

वरण या प्रतियतन और फिसी अपात्र कार्यालय 
-421 GI / 99 . - 2 


( क ) यदि यथास्थिति उस पत्नी या पति को जो 

इन नियमों के अधीन निवास का प्रांबंटिती है , 
ऐसे पूल से , जिसे वह नियम लागू नहीं होते 
उसी स्थान पर निबासीय आवास पश्चातवर्ती रुप 
में पाबंटित किया जाता है, तो वह पति या पत्नी 
जैसी भी स्थिति हो , निवासों में से किसी को 
प्रावंटन के एक मास के भीतर अभ्यर्पित कर 
" देगा । 
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परन्तु यह कि यह उपनियम यहां लाग माहीं होगा जहां 

( 2 ) टाईग V ग टाईप VIका पात्र कोई अधिकारी 
पति या पत्नी किमी न्यायालय द्वारा किए गए न्यायिक पुषककरण उससे ठीक नीचे के निवास के टाईग के लिए भी पान 
के प्रादेश के अनमरण में अलग-अलग निधाम कर रहे हैं । होगा । 


( ख ) जहां दो अधिकारी उसी स्थान पर पृथक निवासों 


प्र . नि . 317-- -केज --- 5. प्रावंटन के लिए प्रावेदन : --- 
( 1 ) निकाम के सभी टाईपों के शायंटन के लिए आवेदन 
उचित माध्यम द्वारा मबंधित निदेशक को ऐसे प्ररुप और 
रीति में तथा ऐमी सारीम्ब तक किए जाएगें जो इस निमिस 


अधीन पीर दूसरे को उस पल से जिसे ये 
नियम लागू नहीं होते , निघाम पाबंटित किया 
गया है , एक दूसरे से विवाह कर लेते हैं, तो 
उनमें से कोई उन नियासों में से किसी एक को 
ऐसे विवाह के एक माम के भीमर अभ्यपित 
कर देगा । 


317 - मज - -- 4 में यथा वर्गीकृत प्रत्येक टाईम के निवास 
के लिए प्रतीक्षा मची रोगा । प्रतीक्षा मनी में आर्यटन 
पाशसा और पूर्षिकता की तारीखें म्पष्टतः दर्शित होगी । 
ग्रामंटन अ , नि . 317 - का - 6 में यमा उपबंधित पूविकता 
की तारीस्तों के प्राधार पर प्रतीक्षा सूची के प्रनमार किए 


( ग ) यदि निवास स्वर ( क ) या ( ख ) ने अधीम यथापे 

क्षित प्रन्यपिस नहीं किया जाता है तो भार 
नीय मंगवा सर्वेक्षण के पूल में मिवास का 
पाबंटन ऐमी पधि की समाप्ति के पश्चात् 
रह किया गया समस्या माएगा । 


भ . नि . 317 - - कज --- 4. निनामों का वर्गीकरण -- - ( 1 ) 
आबंटन के प्रयोजन के लिए निवास निम्न मप में वर्गीकृत 
किए गए है तथा इन नियमों द्वारा अन्यथा उपबंधित 
के सिवाय , अधिकारी निम्न सारणी में दशित टाईप के 
मिवासों के प्रायंटन के लिए पात्र होगा । 


( 2 ) ऐसा अधिकारी जो भारतीय सर्वेक्षण और 
केन्द्रीय बेनन और लेखा कार्यालय या प्रादेशिक वेतन 
और खा कार्यालय और भारतीय सर्वेक्षण के केन्द्रीय 
विद्यालय ( परियोजना विसालय ) में प्रथम नियुषित या 
म्यामान्तरण पर सेवा प्रारंभ करता है वह ऐसी मेवा 
प्रारंभ के एक मास के भीतर सबंधित निदेषक को विहिम 
प्रम्प में अपना आवेदन प्रस्तुत कर मोगा ! 


मागणी 


निवास का टाईप 


भिवास ने टाईप की हकदारी के 
लिए आवंटन वर्ष के प्रशभ दिन 
लको अधिकारी का प्रर्वग या उसकी 
मासिक उपलस्त्रिया 


अ . नि . 317- - ज - B. निवासों का साबरम : - -- 
इन नियमो में अन्यथा उपमंधित के सिवाय , निवास बाली 
होने पर सबंधिम निवेशक द्वारा अधिमान # प में ऐसे आवेदक 
को , जो भ . नि . 3 17.- -- माज - - 14 के उपबधों के अधीन 
उस टाईप के श्रावास का परिवर्तन चाहता है और यदि 
उस प्रयोजन के लिए अपेक्षित हो तो ऐसे धावेवक को जो 
उस टाईप में बिना निवास का है और जिसकी उस दाई । 
के निवास के लिए सम्म में पूर्व की पूविकता तारीमा रखता 
है , निम्नलिम्बित शर्मों के प्रमोन पहने हुए पाबंटित किया 
गागा, अर्थात : 


( 2 ) 


- 


- 


टाईप । 


( i ) ममंधित निदेशक गे गावेदक को जिसके लिए 

नह पात्र है , उसमे उच्चतर टाईप का निवास 
ग्राइंटिन नहीं करेगा ; 


टाईप . 


टाईप II 


950 रु . में कप , ( पनरीक्षण 

पूर्व ) 
1501 म . में कर किन्तु 950 

# . में अन्यून ( पुनरीक्षण पूर्व ) 
2600 रु . से कम किन्तु 1500 म . 

ये अन्यन ( पुनरीक्षण पूर्व ) 
3600 रु . में कन किन्तु 2800 रु . 

में अन्यन ( पुनरीक्षण पूर्व ) 
5900 रु . में कम किन्तु 3600 

क . मे अन्युन ( पुनरीक्षण पूर्व ) 
5900 म . और उममे अधिक 

( पनरीक्षण पूर्व ) 


( ii ) सबंधित निदेगक किमी ग्रावे सम को , जिसके 

लिए यह . नि , 317 - -केज- - के अधीन 
गाव है , उससे नीचे के टाईग के निवाग को 
स्वीकार करने के लिए विवश नहीं करेगा ; 


टाईप IV 


टाई V 


( iii ) सरंधित निदेशक किसी आवेदक द्वारा नोजक 

निवास से पाबंदन के लिए प्रार्थना करने पर 
ऐसा निवास पाबंटित कर सकेगा जो उम टाईप 
से नाँचे है जिसका कि प्रादक उसके लिए अपनी 
पूर्विकला थे. आधार पर पान है , सिवाय उन ग्राव 
दकों के जो टाईप II के हकदार है । 


टाईप VI 


-[भाग - 3 ( ii )] भारत का राजपत्र : फरवरी 27,1994/ काल्गुन 8,1920 . 
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( 2 ) सबंधित निवेशक , अधिकारी का मर्तमान प्रावंटन 

( 3 ) इन पुलों में रखे जाने वाले नियासों की संख्या 
रद्द भर सकेगा और उसकी उसी टाईप के वैकल्पिक निवाम और टाईपों का प्रवधारण भारत में महामर्थभक द्वारा ममय 
या मापाती परिस्थितियों में ऐसे टाईप के निवास के मीचे ममय पर किया जाएगा । 
के टाईप का प्रातल्पिक निवास , जिसमें कि अधिकारी 

( 4 ) इस नियम के अधीन निवामों के आवंटम से. 
का अधिभोग है , और यदि अधिकारी के अधिभोग का निवास 

लिए पात्र अधिकारियों की परमार ज्येष्ठता का अवधारण 
खाली किए जाने के लिए अपेक्षित है , पाबंटित कर सकेगा । 

निम्नलिखित गति में किया जाएगा, अर्थात : - - 
प्र . नि . 317-मज - 7. पूविकता प्रामंटन: - -- ( 1 ) 
उप निदेशक ( प्रकृत्यिक चयन श्रेणी ) और उसके ऊपर 

( क ) महिला अधिकारियों के पुल में , उस पूविकता 
की श्रेणियां के अधिकारियों के लिए समचित निवास प्रारक्षित 

तारीख के आधार पर जिसको ऐसा प्रत्येक 
किए जा मकंगै जिसके लिए प्रा . नि . 17 -बम - 2 

अधिकारी उस पूल में निवास के टाइप के लिए 
द्वारा अनुशाप्ति फीस प्राचंटती द्वारा समाय की जाएगी । 

पात्र हो जाता है ; 
यदि इनमें से कोई उम पर अधिभोग नहीं कर रहा है ( ख ) पूविकमा पूल में उस तारीख के अाधार पर जिससे 
तो वे ससंगस टाईप की प्रतीक्षा सूची १र के प्राधिकृत 

ऐसा प्रत्येक अधिकारी उस टाइप में संबंधित 
म्यक्ति को इस पर्त पर साबंटित किए जा सकेंगे कि वह 

उपलब्धियां लेना प्रारम्भ करता है, जिसके लिए 
यदि उक्त अधिकारियों में किसी के द्वारा अधिभोग के 

उस आवंटन के लिए उसके बारे में विचार किया 
लिए अपेक्षित होगा तो तीम दिन की पूर्व सूचना पर 

जाता है । 
दन खाली कर देगा । 

( 5 ) अधिकारी उक्त पूल में निवास पाबंटन के 
( 2 ) इन नियमों में अन्तविष्ट किसी बात के होते 

लिए हकदार उस टाइप से अगले निम्न टाईप में होंगे 
हए भी निम्नलिखित पुलों को सबंधित निदेगया द्वारा रखा 

जिसके वे अ . नि . 317-कज 4 के उपबंधों के अधीन 
जाएगा , अर्थात् : 

हकदार हैं । तथापि यह उपगंध उन अधिकारियों को लाग 

नहीं होगा जो पहले से ही टाईप 11 के निवास के हकदार 
( i ) विवाहित महिला और एकल महिला अधि 
____ कारियों के लिए पृथक रूप से महिला अधिकारी 
पूल ; और 

( 6 ) संबंधित निदेशक यह सुनिश्चित करेगा कि 
( ii ) पूर्विरता एल जिसमें निम्नलिमिान अधिकारी 

अनुसूचित जाति और अनुसूचित जनजाति प्रवर्ग के कर्म 
ममाविष्ट होग , अति : - - 

पारिवद को भारत सरकार के शहरी मामले और नियोजन 

मंत्रालय द्वारा समय - समय पर यथासंशोधित तारीख 
सहायक महा सर्वेक्षक , चिकित्सक अधिकारी, प्रधानाचार्य , 

25- 11 -87 के क . श . सं . 12035/ 10/ 84-पूल - II , . 
केन्द्रीय विद्यालय, परियोजना विद्यालय , भारतीय सर्वेक्षण , 

द्वारा जारी किए गए आदेशों के अनुसार निवास उपलब्ध 
मरक्षा पर्यवेक्षक, सहायक सुरक्षा पर्यवेक्षक , अग्निममन अधिकारी 

कराए जाते हैं । 
लागि लेड फायरमैन , मान अधीक्षक , संपदा भार साधक संपदा 
अधिकारी ज्येष्ट प्रबंधमः मद्रण समुह , श्रम कल्याण 

( 7 ) संबंधित निवेशक ऐसे अन्य सरकारी विभागों के 
अधिकारी , सक्कम प्रबंधम , मोटर ड्राईव एवं मिस्त्री और कार्मिकों को भी , जिनकी उपस्थिति संपदा के उचित अनुरक्षण 
ड्राइवर फापर बंजन, अग्निपगन · कर्मधारीवुन्द रक्षक और रख रखाव के लिए प्रावश्यक और/ या अनिवार्य सममी 
और सफाईवाले । 

जाती है, तो टाइप I , II और III निवासों में दो प्रतिशत 

में अनधिक भारत के महा सर्वेक्षक के पूर्व अनुमोदन से उपयुक्त 
___ संबंधित निदेशकः यह सुनिश्चित करेगा कि उपयुक्त 

निवासों को आबंटित कर सकेगा : 
प्रत्येक प्रर्वग में कर्मचारिवन्द की पर्याप्त संख्या के लिए 
निवास , का उपबंध किया गया है यदि संख्या में मोर उस 

परन्तु यह पाबंटन एसे रक्षोपायों के अधीन होगा 
टाईप के निवाम संपूर्ण पुल के लिए पर्याप्त नहीं है । 

जो भारतीय सर्वेक्षण के हितों में उस समय आवश्यक समझे . 
स्पष्टीकरण --- ( ) में :--- 

आएं और संबंधित निदेशक , यदि वह ठीक समझे तो , 

ऐसे आबंटन को रद कर सकेगा । 
( क ) “विवाहित महिला अधिकारी " मे अभिप्रेम है , 
ऐसी महिला अधिकारी जो विवाहित जीवन 

( 8 ) नियासों के लिए दावों की पूर्थिकता का क्रम 
व्यतीत कर रही है मौर. जिसका अपने पति में निम्नलिखित होगा : 
न्यायिक पृथक्करण नहीं हुश्रा है ; 

( क ) भारतीय सर्वेक्षण , केन्द्रीय वेतन और लखा कार्यालय , 
( ग ) “ एकल . महिला अधिकारी " में अभिप्रेत है , 

प्रादेशिक वेतन और लेखा कार्यालय और केन्द्रीय 
ऐसी महिला अधिकारी . जी विवाहित महिला 

विद्यालय परियोजना विद्यालय , भारतीय सर्वेक्षण 
अधिकारी नहीं है । 

के कामिक 
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. : ( क ) केन्द्रीय लोक निर्माण विभाग के कार्मिक ; 


( ग ) अन्य सरकारी विभागो . के कार्मिक । 

अ . नि , 317 - फज - 8. अधिकारी का स्वयं रहना 
और रिक्त निवासों के लिए उपबंध : -- ( 1 ) अन्न पर्याप्त 
समुचित निवास उपलब्ध न हो तो निम्नतर टाईप का निवास 
जबकि ऐसा पाबंटन लोक निर्माण के हित में फायदेमंद 
समझा जाए , इस विनिर्दिष्ट समझदारी पर पाबंटित किया 
जा सकेगा कि उस व्यक्ति उन व्यक्तियों को , जैसे और 
अब.. समुचित निवास उपलब्ध होता है, उसमें जाना पड़ेगा । 
अनुशप्ति फीस प्रवृत्त नियमों के अनुसार वसूल की जाएगी । 


अनि: - 3.17-माल - 9: प्रावित या संबंधी को 
निवासों का बिना पारी के प्राबटमः। - ( 1 ) संबध निदेशक 
ऐसे अधिकारी के पत्र , अविवाहित पुत्री पोर विवाहित पुत्री 
को तदर्थ आधार पर निवास का आबंटन कर सकेगा 
जो सरकारी निवास के अधिभोग में है और अधिषिता 
पर सेवा निवृत्त होता है या स्वेच्छया सेवा-निवृति लेता 
है या अस्वस्थता के आधार पर सेवा-निवृत्त होता है या 
सेवा के दौरान मर जाता है , जो निम्नलिखित शर्तों के अधीन 
होगा, अर्थात् : - . 

( i ) ऐसा प्राश्रित संबंधी इन नियमों के अधीन निवास 
. . आबंटन के लिए , पात्र सरकारी कर्मचारी होगा । 
स्पष्टीकरणः - इस खंड के प्रयोजन के लिए किसी मृतका 
अधिकारी का आश्रित या संबंधी निवास के आबंटन के 
लिए पान समझा जाएगा , यदि वह ऐसे अधिकारों की मृत्य 
से एक वर्ष के भीतर किसी पात्र कार्यालय में नियोजित 


( 2 ) अधिकारी से अपेक्षा की जाएगी कि वह निवास 
में स्वयं रहे, वह छुट्टी पर या किसी अन्य कारण से बाहर 
अधिक से अधिक छ : माह के लिए संबंधित निदेशक 
की पूर्व अनुशा से रह सकता है, संबंधित निदेशक से यदि 
ऐसी अनुज्ञा नहीं ली जाती है तो पाबंटन रद्द कर सकेगा 
और उसे वेदखल करने की व्यवस्था कर सकेगा : 


परन्तु आबंटन सरकारी सेवक को प्रस्थापित कार्य 
वाही के विरुद्ध कारण दर्शित करने का युक्तियुक्त अवसर 
दिए जाने के पश्चात ही रद्द किया जाएगा । 


( 3 ) यदि कोई निवास इस कारण अनाबंटित रह 
जाता है कि कोई अधिकारी अधिभाग के लिए उपलब्ध नहीं 
है, तो संबंधित निदेशक उसे ऐसे अन्य सरकारी अधिकारी 
या कर्मचारी को जो केन्द्रीय सरकार के किसी अन्य विभाग 
में कार्य कर रहा है और जिसे बहू, उपयुक्त समझता है 
उत्रित प्रणाली से उसके आवेदन की प्राप्ति पर आवंटित 
करेगा : 


. ( ii ) यदि वह सेवा-निवृत होने वाले अधिकारी के 

साथ सेवा निवृत्ति की तारीख से ठीक . पूर्व कम 
से- कम तीन वर्ष तक निरन्तर रहता . रहा हो , 
जिसके अन्तर्गत उस अधिकारी की स्वच्छया 
सेवा निवृत्ति और अस्वस्थता के माधार पर सेवा 
निवृत्ति भी है । उस अवधि के दौरान वह मकान 
किराया भत्ता न लेता रहा हो और आवास का 

आबंटन सुनिश्चित करने के लिए कोई भी मकान 
किराया भत्ता किसी भी परिस्थिति में वापस नहीं 
किया जाएगा , यदि वह ले लिया गया है । 


परन्तु यह सब जब कि आबंटिती लिखित रूप में 
यह परिवचन देता है जिस पर उससे विभाग ने पष्ठांकन 
किया हो , कि वह विहित अनुशप्ति फीस का . संदाय करेगा 

और उसे ऐसी सूचना मिलने पर कि निवास भारतीय सर्वेक्षण 
के अधिकारी के प्रयोग के लिए अपेक्षित है, उस सूचना 
प्राप्ति की तारीख से दो माह के भीतर उसे खाली कर 
देगा । 


( iiir) यदि सेवा निवृत्ति, जिसके अंतर्गत उस . अधिकारी 

की स्वच्छया सेवा -निवृत्ति भी . है, की तारीख से 
पूर्व . . तीन वर्ष की अवधि के भीतर . . सरकारी 
सेवा में , उसकी नियुक्ति हो गई है या उस अधि 
कारी की सेवानिवृत्तिः की तारीख: से पूर्व सीन . 
वर्ष की अवधि के भीतर सेवा -निमत्तः होने वाले 
अधिकारी की तैनाती के स्थान पर स्थानांतरण . 
हो गया है तो वह, तारीख जिसको वह इस प्रकार 
नियुक्त किया गया था या सेवा-निवृस होने वाले 
अधिकारी की तैनाती के प्रास्थान पर स्थानांतरण 
किया गया था , ऊपर पैरा ( ii ) में बतायी गयी 
शर्त के प्रवर्तन के प्रयोजन के लिए लाग तारीख 

होगी । 
( iv ) सेवा निवृत्त होने वाले अधिकारी या उसके कुटुंब 

के किसी सदस्य का तैनाती के मास्थान पर 
अपना कोई मकान नहीं होगा । 


) यदि किसी विशिष्टि टाईप के निवास के लिए 
पाबंटन की प्रतीक्षा सूची में कोई आवेवन नही है , तब 
बहः रिक्त निवास उस अधिकारी को आबंटित किया 
जाएगा तो अगले टाईप के लिए आबंटन की प्रतीक्षा सूची 
में है. और जो निम्नतर टाईप के निवास का पाबंटन स्वी 
कार करने का इच्छुक है । ऐसा आबंटन उच्चतर टाईप की 
प्रतीक्षा सूची में ज्येष्ठता क्रम में इस शर्त के अधीन रहते 
हए किया जाएगा कि वह अधिकारी उसे उस समय खाली 
करने का करार करता है जबकि ऐसा समुचित टाईप 
का निवास उसी नियमित वारी पर उसको पाबंटित कर 
दिया जाता है । 


इस अपवाद के साथ कि उन पाव भानिस 
रिश्तेदारों को जो टाईप और टाईप II निवासों 
के लिए पात्र हैं, बिना पारी के माधार पर टाईप 
। मौर टाईप II के निवास आबंटित किए जाएंगे , 
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तारीख के अनुसार व्यवस्थित कर जाएगी और 

सुचना पट्ट पर लगा दी जाएगी । 
( ii ) अपीलें --- गृह आबंटन समिति के विनिश्चय 

के विरुद्ध किसी अनील का विनिश्चय महा सर्वे 
क्षक द्वारा किया जाएगा और ऐसे मामले में 

उसका विनिश्चय पतिम माना जाएगा । 
( iii ) यदि कोई अपील सहा मर्वेक्षक द्वारा स्वीकार 

कर ली जाती है तो उसका नाम भी गह सावंटन 
समिति द्वारा उन बैटन में जिसमें प्रावेदक का 
मामला मजूर किया गया थः , अनुमोदिम 

अंतिम नाम के नीचे सूची में नोट किया जाएगा । 
( iv ) जब दीयों कोप्रानिविना पारी के 

पाधार पर नियाम उपलब्ध हो , तो उनका 

आवंटन पर ( i ) में निर्दिष्ट प्रमाणा मुत्री के 
क्रम में आबंटित किया जाएगा । 


पनि माश्रितारिस्तेवार ना - उसकी हमारी 
एक टाईप नीचे का पिपास पावटित किया 

जाएगा । 
vi ) संभावित पाबंटिती नवनि न होने वाले अधिकारी 

के विहित शपथ पत्र का विहित प्ररुप में 
संबंश निदेशक को एकः सावेदन प्रस्तुत करेगा । 
भले ही पूर्वोक्त सभी शर्ते पूरी कर दी हों , 
वा तब तक आबंटन के लिए पान्न नहीं होगा जत्र 
तम . कि अनशप्ति फीस , नुकसानी प्रभार और 
अन्य बकाए जो समय - समय पर लान होते हो , 

यदि कोई हैं चुकता नहीं कर दिए जाते है । 
( 2 ) संबंधित निदेशक चिकित्सीय आधारों पर, जहा 
अधिकारी या उनके कुटुम्ब का कोई सदस्य अप रोग के सर 
हृदय रोग/ शारीरिक विकलांगता गे पीड़ित हो , जिसमें 
शारीरिक नि : शक्तता के निनिर्दिष्टः लक्षण /प्रतिशतता जो 
प्रनबंधित की जाए और प्रत्येक प्रकार के रोग निःशक्तता के 
लिए. सामय - समय पर जारी किए गए आदेशों में निहित 
प्रतिशतता उपलब्ध हो , और मुख्य चिकित्सा अधिकारी , 
भारतीय सर्वेक्षण जिला चिकित्सा अधिकारी/विल सर्जन 
या ऐसे अन्य विशेषज्ञ की राय में कि उसके लिए याचिन 
नियास की व्यवस्था करना श्रावश्यक है, गृह आवंटन समिति की 
सिफारिश के आधार पर बिना पारी के आबंटन कर सकेगा 
जो निवास के प्रत्येक टाईप में कुल क्वार्टरों के पाच 
प्रतिशत से अधिक नहीं होगा । 

टिप्पण : इस नियम के प्रयोजन के लिए हृदय अंग और 
शारीरिक विकलांगता की बाबत रियायत केपल स्वयं मा 
बीमारी तक सीमित होंगी और क्षय रोग कैसर की बाबत 
रियायत अधिकारी को बीमागे और इसके अपने कुट व 
अर्थात् पत्नी/ पति और बच्चों तक सीमित होगी । 

संबद्ध संपदाओं के लिए स्थायी गृह प्राबटन समिति का 
गठन संबद्ध निदेशक और भारत के महासर्वेक्षक द्वारा समय 
समथ पर, नाम निदेणित दो अन्य अधिकारियों को मिलाकर 
होगा । 


( v ) विना पारी के आधार पर किए गए किसी प्रायटन के 

अस्वीकार किए जाने पर संबंधित अधिकारी 
का नाम बिना पारी के निवासी के आवंटन के 
लिए प्रतिक्षा सूची मे हटा दिया जाएगा । 
तथापि ऐसे मामलों में जहां प्रभावी पदीय से 
प्राप्त अभ्यावेदन पर , गृह आबंटन समिति 
मंजूरी को पुनर्जीवित करने का विनिश्चय करती 
में वहां उस पपीय को विना पारी के . प्राधार पर 
‘ निवास पुनः आबंटित किया जाएगा । 


. ( vi ) ऐसे मामलों में जहां बिना पारी प्रामंटन गह 

आवंटन समिति द्वारा मंजूर किया गया है किन्त 
वास्तविक पाबंटन मंजूरी की तारीख में छ: 
मास के भीतर नहीं किया गया है, वहां आबंटन 
समिति द्वारा छः मास की समाप्ति पर उसका 
उनविलोकन किया जाएगा और उन पदीयों के 
नामों की अनुमोदित प्रतीक्षा सूची में हटा दिया 
जाएगा जिनके मामलों में शिना पारी के प्राबंटन 
के लिए अपेक्षा करने वाली परिस्थितिया हो 
सकती है परिवर्तित हो गई हों और परिवतिल 
परिस्थितियों में बिना पागे प्रबंटन न्यायमंगस 
न हो । 


संबंधित चिकित्सा प्राधिकारियों की चिकित्सीय सिफारिशों 
पर, उनके , गुण-दोष के आधार पर विचार किया जाएगा । 
ऐसे.. कोई भी आशापक आदेश नहीं हो सकते कि उनकी 
राय और विचार स्वीकार किए ही जागे । 


( i ) गृह पाबंटन समिति की तीन मास में कन म 

कम एक बार बैठक होगी और बिना पारी के 
आबंटन के लिए आवेदनों पर विनिश्चय करेगी । 
ऐसे आवेदकों को जिनके आवेदन गृह पाबंटन 
ममिति द्वारा वकार या अस्वीकार किए जाते 
हैं, सम्यक रूप में और व्यक्तिगत र में 
विनिश्चय की भूचना र्ट जाएगी | उन आवेदको 
की , जिनको बिना पाणी आबंटन के लिए गजरी 
दी माली है, सूी उनकी प्राधनों का प्रको 


( 3 ) रिक्त होने वाला प्रत्येक तीसरा निवास नि 
लिग्नित के कारण विना पारी के आधार पर आवंटन के लिए 
प्रारक्षित किया जाएगा ( क ) अावंटन ऐगे अधिकारी के स्किट 
संबंधी को किनारमा जो नियम ( 1 ) में प्रविष्ट 
उपवधा के अनुसार सरकारी समान अधिकाषिता प्राप्त कर 
कर लेता है या स्वच्छता आधार पर से या लिवत्ति लेता है। 
या सरकारी सेवा के शैरान मर जाता है और ( ब )चिकित्सीय 

धारो पर गया राधिकाली या उमः . कटन को कोई 
( नया बिना पार पालनागरा । इनदेशों के 
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अधीन हकदार होते हैं ) उपनियम ( 2 ) के उपबंधों के अनुसाः 
क्षय रोग/कैसर हदय रोग/शारीरिक निःशातता में पीडि 
है । यह आरक्षण इस शर्त के अधीन होगा कि इस प्रकार 
प्रार । निवामी की मंश्या बिना पारी के पाबंटन के लिए 
प्रतीक्ष ? सुची में पदीयों की संख्या से अधिक नहीं होगी । 
यदि कोई बिना पारी प्रायंटन लंबित नहीं है तो वह 
प्रारक्षित नियाम माधारण प्रवर्ग के अधीन प्राबटन के लिए 
चला जाएगा । 

( 4 ) अनमूचित जाति और अनुचित जनजाति के 
कर्मचारियों के प्रावास के प्रारक्षण के संबंध में आवंटन , 
ऐमें कर्मचारियों या कमचारियों के किसी अन्य प्रवर्ग को 
जारी किए गए प्रारमण आदेणों की मीपा तक पीर ऐसी 
मतों के अधीन जो सरकार द्वारा समय - समय पर विनिदिष्ट 
की जाए, फिर जाएगे । 

( 5) आबंटित किए जाने वाले निवाम के टाईप का 
अवधारण करने के लिए विना पारी के आबंटन के लिए 
आवेदन प्रस्तुत किए जाने के समय अधिकारी द्वारा लिए 
जाने वाली उपलब्धियों को ध्यान में रखा जाएगा । मभी 
लंबित बिना पारी मंजूरियों के नए जिनके लिए एक वर्ष 
के भीतर आबंटन नहीं किया गया है , ऐसे वेतन पुनरीक्षण 
का , यदि कोई हो , जो उस अवधि के दौरान किया गया हो , 
आवंटित किए जाने वाले निवास ने टाईप का अवधारण 
करने के लिए लेजा दिया जाएगा । 

16) ऐसे अधिकारियों को , जिनको बिना पारी 
पाबंटन की मंजूरी दी गई है , उनके हक मे एक वर्ग नीचे 
का निवास दिया जाएगा । सीधे भर्ती किए गए व्यक्तियों 
जो लिपिकीय और महबद्ध काडरों में विभाग में नेग प्रारंभ 
करते हैं और जो टाईप II के क्वाटरों के लिए हकदार 
हैं , बिना बारी के आधार पर टाईप II , निवास दिया जाएगा 
टाईग II निधासों ने हकदार पदीयों को जो एक बार टाईप 
निवास के लिए पात्र थे बिना वारी के आधार पर टापि II 
नियाम दिया जाएगा । 


प्रस्थापना के इंकार पर अनुज्ञा दी बा सकेगी कि वह 
निम्नलिखित शनी र पूर्वत प्रामाटिन निवास में बना 
रहे , अर्थात् 
( क ) ऐमा अधिकारी चतर टाईप के निवास के 

पाबंटन के लिए प्रासंटन पत्र जारी होने की 
तारीख में यः मास की अवधि के लिए दुभरे 

पावंटन का पान नहीं होगा ; 
( ग्छ । वर्तमान निवास को प्रतिधारित करसे खुए उसमे 

वही अनुमति पास प्रभारित की जाएगी जिसका 
उसे मूल नियम 45मः के अधीन इम प्रकार 
आबंटित या प्रस्थापित पनिवाम की बावत संवाय 
करमा पस्ता या जो उसके पहले के अधिभोग , 
के निवास के संबंध में संदेय प्रमुशप्ति फीस 

है उनमें से जो भी उम्प हो । 
प्र . नि . 317-कज- 11. यह अवधि जिसके लिए 
प्रायटित अस्तित्व में रहता है और आगे प्रतिधारण के लिए 
रियायती अवधि : - ( 1 ) आवंटन उस सारीख से प्रभावी 
होगा जिससे यह अधिकारी द्वारा स्वीकृत किया जाता है 
और तब तक प्रभावी रहेगा जब तक , - -- 
( क ) अधिकारी पात्र-कार्यालय में कर्तव्य पर नहीं 

रह जाता है, उसके पानात् उपनियम ( 2 ) 
के अधीम अनुज्ञेय रियायती अवधि समाप्त नहीं 

हो जाती ; 
( स ) संबंधित निदेशक द्वारा यह रद्द नहीं किया जाता 

है या इन नियमों के किसी उपबंध के अधीन 

रद्द किया हुआ नहीं समझा जाता है ; 
(ग ) अधिकारी द्वारा यह अभ्यर्पित · नहीं किया जाता 

ई ; या 
( घ ) अधिकारी निवान की प्रधिभोग में नहीं रखता 


अ . नि . 317-कज- 10. पाबंटन गा प्रथापना की 
अस्वीकृति या स्वीकृति के पश्चात् पाबंटित निवास पर 
अधिभोग करने की असफलता : - - ( 1 ) यदि अधिकारी पाठ 
दिम के भीतर निवास प्रामंटन को स्वीकार नहीं करता । 
या स्वीकृति के पश्चात् आवंटन के पत्र की प्राप्ति के प्राट 
दिन के भीतर उस निवास का कब्जा नहीं ले लेता है, 
तो वह दूसरे पाबंटन के लिए पाबंटन पत्र के जारी करने 
की तारीख से एक वर्ष की अवधि के लिए पात्र नहीं 


( 2 ) उपनियम ( 3) के अधीन रहते हुए अधिकारी को 
आवंटित निवास निम्न सारणी के स्तम्भ 1 में विनिदिष्ट 
पटनाओं में से किसी के होने पर उसके स्तम्भ . 2 में 
की तत्स्थानी प्रविष्टियों में विनिर्दिष्ट अवधि के लिए रखा 
जा सकेगा परन्तु यह तब जबकि निवास अधिकारी 
या उसके कुटुम्ब के सदस्यों के सदभाविक प्रयोग के लिए 
अपेक्षित हो । 


सारणी 


- 


- 


- - 


. 


- 


- - 


-- 


- - 


- 


( 2 ) यदि कोई अधिकारी जो निम्न स्तर टाईप के 
निवास का अधिभोग कर रहा है उसे उस टाईप का निवास , 
जिसके लिए वह नियम 317- कज - 1 या 317- कण- 6( iii ) 
के अधीम पात्र है या जिसके लिए उसने इन नियमों . 
प्रपीन पावेदन किया है , पाबंटित किया जाना है ना प्रणा 
पित किया जाता है उसे उक्त प्रामंटन या आनंटन की 


घटनाएं 

निवास के प्रतिधारण के 
लिए अनुशेय अवधि 

2 
( 1 ) पदत्याग , पदम्युति या सेवा 

मे हटाया जाना , सेवा की 
ममाप्ति या अनुशा के बिना 
अप्राधिकृत अनुपस्थिति । 

एक मास 


माग II - - 


3 (ii) ! 
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( 2 ) सेषा निध सि या मेवान्त सामान्य अनुशप्ति फीस पर 

दो मास और सामान्य अनु - 
जाप्ति फ़ीस के दोगने पर 
और दो माम । 


नहीं: परन्तु यह कि जहाँ 
अध्ययन छुट्टी छ: माम 
में अधिक की हो जाती है 
तो छ: मास की समाप्ति 
पर या अध्ययन छुट्टी के 
प्रारंभ की तारीख से यदि 
यह ऐसा चाहता है ती 
उसकी हकदारी से एक 
टाईप नीचे का अनु 
कल्पिक आवास पायंटित 

किया जा सकेगा । 
( 12 ) भारत के बाहर प्रनिनिय - प्रतिनियुक्ति की अवधि 
पित 

के लिए किन्तु छ : माम 

से अधिक नहीं । 
( 13 ) चिकित्सीय प्राधार पर छट्टी की परी अवधि 

छट्टी 
( 14 ) प्रशिक्षण के लिए प्रस्थान प्रशिक्षण की पूरी अवधि 

के लिए । 
स्पष्टीकरण I ---जहां भारत में स्थानांतरण या विदेश 
मेवा में किसी अधिकारी को छुट्टी मंजूर की जाती है और 
वह नए कार्यालय में सेवा प्रारंभ करने के पूर्व उसका उपभोग 
करता है उसे मद ( iv ), ( v ) . ( vi ) और ( vii ) 
में उल्लिखित अवधि के लिए या एट्री की अवधि के लिए , 
जो भी अधिक हो , निवास को रणने की अनुशा दी जा सकेगी । 

स्पष्टीकरण II - जहां भारत में विदेश सेवा पर स्थामां 
तरण का प्रादेश किसी ऐसे अधिकारी को दिया जाता है जो 
कि पहले से ही छुट्टी पर है तो स्पष्टीकरण के अधीन न् 
ज्ञेय अवधि की संगणना ऐसे प्रादेश के जारी करने की 
सारीख में की जाएगी । 

( 3 ) जहां निवास उपनियम ( 2 ) के अधीन प्रतिस्थापित 
धारित किया जाना है तो आवंटन अनुशय रियायती अवधियों 
की ममाप्ति के पूर्व तब तक रद्द हुमा समझा जाएगा जब मक 
कि उसकी समाप्ति पर तुरन्त अधिकारी पात्र कार्यालय में 
मेवा पुन: प्रारंभ न करे । 


( 3 ) पाबंटिती की मत्य बारह माम 
( 4 ) वर्तमान स्थान से बाहर दो माम 

स्थान को स्थानांतरण 
( 5 ) भास्थान में किसी प्रपान दो मास 

कार्यालय को स्थानांतरण 
( 6 ) भारत में विदेश सेवा के दो माम 

लिए प्रस्थान पर 
( 7 ) भारत में प्रस्थायी स्था चार मास 

नांतरण या भारत के 
बाहर किसी स्थान को 

स्थानांतरण 
( 8 ) छठी ( पूर्व सेवा निवृत्ति छठी की अवधि के लिए 

छुट्टी, इंकार की गई किन्तु चार मास में अधिक 
छुट्टी सेबाम्त छुट्टी , नहीं । 
चिकित्सीय छट्टी , प्रसूति 
छुट्टी या अध्ययन छटी मे 

(भिम्न ) 
( 9) प्रति छुट्टी प्रमति छुट्टी की अवधि के 

लिए तथा आगे बढ़ाई गई 
अवधि के लिए जो पांच 

माम में अधिक न हो । 
( 10 ) मल नियम 86 के अधीन पूर्व सेवा निवृत्ति की दशा 

दी गई पूर्व सेवा निवृत्ति में अधिकतम 180 दिन 

ट्री या कार की गई और अन्य दशाओं में पार 
छठी या ऐसे सरकारी मास के अधीन रहते हुए, 
मेवफ , जो मूल नियम जिसमें मेवा निवृति की 
56 ( ञ ) के अधीन मेवा दगा में अनुज्ञेय अवधि 
निवृत्त हुए हैं को दी गई मम्मिलित है पूर्ण औमत 
उपाजित छटी । वतन पर छुट्टी की परी 

अवधि के लिए । 
( 11 ) भारत में या भारत ( क ) यदि अधिकारी 
के माहर अध्ययन छट्री उसकी हकदारी के नीचे के 

श्रावास के अधिभोग में 
हो ता अध्ययन छट्री की 
मंवर्ण अवधि के लिए । 
( ख ) यदि अधिकारी के 
अधिभोग में उमकी 
हकदारी की टाईप का 
आवास है, तो अध्ययन 

ट्री की अवधि के लिए 
किन्तु : मास में अधिक 


पर 


( 4 ) जहां अधिकारी विना वेतन और भत्तों के विकि 
न्मीय छुट्टी पर है , वह उपनियम ग ( 2 ) के नीचे की सारणी 
में मद ( xiii ) के अधीम रियायत के आधार पर अपना नियाम 
प्रतिधारित कर सकेगा । 


परन्तु यह जब कि वह से निवास की अनुप्ति फीम 
नकद रूप में प्रति मास भेजता रह और जहां वह दो मास 
ग अधिक के लिए एमी अनन्ति फीम भेजने में असफल रहता 
है , आमंटन रद हो जाएगा । 

5 ) सा अधिकारी जिमने उपनियम ( 2 ) के नीचे 
की सारणी के मद ( i ) या मद ( ii ) के अधीन रियायत के 
आधार पर निवास की प्रति धारित किया है किसी पान 
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समय पर अवधारित किए जाए , बाद वाले निवास का कटमा 
लेने की तगेन्द्र ने संदारा करने का दायी होगा । 


कार्यालंय मे पननियोजन पर उक्त सारणी में विनिदिष्य प्रात्रि 
के भीतर उम निवास को प्रतिधारित करने का हकदार होगा 
और यह इन नियमों के अधीन निवास के किगी और भावंदन 
के लिए : भी पात्र होगा । 

परन्तु यह कि जब ऐसे पुननियोजन पर अधिकारी की 
उपलब्धियां उसके द्वारा अधिभोग किए गए टाईप के निवास 
का उस हकदार नहीं बनासी है, उमे निम्नतर टाईप का निवास 
पाबंटित किया जाएगा । 


( 3 ) जहां कोई सरकारी प्रावास केन्द्रीय सरकार कर्म 
चारी उपभोक्ता सहकारी सोसाइटियों पहो आबंटित किया जाता 
है वहाँ 1/- रु . प्रतिमास की अभिहित अनुज्ञप्ति फीस और 
मेवा प्रभार समय -समय पर सरकार द्वारा किए गए संशोधनों 
के साथ निर्माण और प्रावास मंत्रालय संपदा निदेशालय 
( पॉलिसी खोल ) की तारीख 4 दिसम्बर, 197.0 के शा . सं . 
18013 ( 1 )/ 88-पॉल -1 में दिए गार व्यौरों के अनुसार 
वसूल किए जाएंगे । 

( 4 ) जहां कोई सरकारी निवास स्थान मान्यता प्राप्त 
कलबों और संगमों को पाबंटित किया जाता है वहां मल 
नियम 45-5 के अधीन पूरी मानक अनुज्ञप्ति फीस और 
सेवा प्रभार समय -समय पर संशोधित निर्माण और आवास 
मनालय के तारीख 2 अप्रैल, 1960 के शा . सं . 12/ 110/ 
58-एसीसी - 1 द्वारा विहित बिस्तृत प्रक्रिया के अनुसार वसल 
किए जाएंगे । 


( 6 ) उपनियम ( 2 ) या उपनियम ( 3 ) मा उपनियम 
( 5 ) में किसी बात के होते हुए भी जब कोई अधिकारी 
- पदन्युत किया जाता है तो या सेवा से हटाया जाता है या 
जब उसकी मेवा समाप्त कर दी जाती है और उस कार्यालय 
में जिसमें कि ऐसा अधिकारी एंगी पदच्युति या हटाए जाने 
या सेवा समाप्त किए जाने के ठीक पूर्व नियोजित था , की 
बाबत विभाग के प्रधान का यह समाधान हो जाता है कि 
ऐसा करना लोकहित में आवश्यक है ओर समीचीन है, 
यह संबंधित निदेशक से ऐसे अधिकारी को किए गए निवास 
का आबंटन तुरन्त - या उपनियम ( 2 ) के नीचे सारणी के मद 
( i ) में निर्दिष्ट एक मास की अवधि की समाप्ति के पूर्व 
की तारीख से जैसा कि वह निदिष्ट करे , रद्द करने के लिए 
अपेक्षा कर सकेगा और संबंधित निदेशक नदम पार कार्य करेगा । 

अ . नि . 317-कज- 12. अनुज्ञप्ति फीस से संबंधित उप 
बन्ध ( i ) जहां निवास का या भानु कल्फिक निवास का आबंटन 
स्पीकत किया जा चुका है, अनुज्ञप्ति फ़ीस का दायित्व अधि 
भोग की तारीख से या आबंटन पत्र की प्राप्ति की तारीख 
के पाठ बिन से जो भी पर्वत्तर हो , प्रारंभ होगा । 

एसा अधिकारी जो स्वीकृति के पश्चात् प्राबंटन पत्र 
प्राप्ति की तारीख से पाठवे दिन के भीतर उस निवाम का 
कव्जा नहीं लेता है उससे अनुज्ञप्ति फीस उम तारीख में 
बारह दिन की अवधि तक के लिए ली जाएगी : 


परन्तु इसमे की कोई बात उस दशा में लागू नहीं होगी 
जब कि केन्द्रीय लोक निर्माण विभाग यह प्रमाणित करें कि 
निवास उस समय तक अधिभोग के लिए तैयार नहीं था 

और उसके परिणामस्वरूप अधिकारी ने पर्वोत्तर अवधि के 
भीतर निवास का कब्जा नहीं लिया । 

( 2 ) जहां अधिकारी को, जो निवास के अधिभोग में 
है , एक दूसरा निवास आवंटित किया जाता है और यह नए 
निवास का अधिधोग कर लेता है तो पूर्व निवाम का आबंटन 
नए निवास के अधिभोग की तारीख से रनमा समझा जाएगा 
तथापि वह नए नियास में जाने के लिए आठ दिन की अवधि 
के लिए सामान्य अनुज्ञप्ति फीस के मंशय पर पूर्ववर्ती 
निवास प्रतिधारित कर सकेगा : 


( 5 ) जहा कोई सरकारी कार्यालय प्रायास केन्द्रीय सरकार 
के कर्मचारियों के किसी मान्यता प्राप्त संगम / संघों को प्राद 
टित किया जाना है वहां मल नियम 45 -क के अधीन मानके 
अनुज्ञप्ति फीम और सेवा प्रभार , समय -समय पर संशोधित 
संपदा निदेशालय को नई दिल्ली की तारीत 25- 4 - 69 
के का . शा . सं . 18011 ( 6 )/ 68 -पॉलमा , में अंतविष्ट 
प्रादेशों के अनुसार वसूल किए जाएंगे । 

( 6 ) जहां कोई कम्युनिटी हाल , मनोरंजन केन्द्र या क्लब 
बिल्डिग्स आबंटित की जाती है , वहां अनुरक्षण और मरम्मत 
सेवा-प्रभार और ऐसे अन्य तत्वों की वास्तविक लागत को 
पूरा करने वाली अनुज्ञप्ति फीस समय -समय पर संशोधित 
निर्माण और मावास मंत्रालय के तारीख 2 अप्रैल , 1960 
के ज्ञा . मं . 12/ 110/ 58- ए सी सी -I के पैग 4 में अंतर्विष्ट 
प्रादेणों के अनुसार वसूल की जाएंगी । 

अ . नि . 317-कज - 13. नियास के खाली होने तक 
मानुनि पोस के संदाय के लिए अधिकारी का ठयक्तिगत 
दायित्व और प्रस्थाई अधिकारियों द्वारा प्रतिभूति फा दिया 
जाना । 

( 1 ) अधिकारी जिमे निवास पाबंटित किया गया है 
उम अवधि के दौरान जिसके लिए निवास उसकी पाबंदित 
किया गया है और उसकी आबंटिन रहता है या जहां आबंटन 
इन "नियमों के उपबंधों में से किसी के अधीन रद्द किया जा 
घुका है तो उस अवधि तक के लिए जब तक कि निवास उससे लगे 
हए उपग्रहों के साथ खाली न किया गया हो ; उसकी फोस और 
. उसका पूरा खाली कदजा सरकार को पुनः वापस न किया गया हो , 
उसकी अनुज्ञप्ति फीस के लिए तथा सरकार द्वारा दिए गए 
फर्नीचर फिक्सचर. या फिटिग्स या सेवाओं में , उचित टूट 
फट के अतिरिक्त. की गई नकमानी के लिए व्यक्तिगत रूप से 
दायी होगा । 


परन्तु यदि पूर्वोक्त पश्चात्वर्ती सारीख तक पूर्ववर्ती 
निवास खाली नहीं किया जाता है तो यह अधिकारी निवास 
के उपयोग और अधिभोग की ऐसी नुकसानियों, सेवाओं 
फीपर और उधान प्रभारों के लिए , यो सरकार द्वारा समय 
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( 2 ) जहा अधिकारी जिम निवास आघटित किया गया एक टाईप के निवास की बाबत एक ग अधिक परिवर्तन 
है , न स्थायी न म्यायिवन अधिकारी है वह में नित्राम , 

अन्ज । नहीं किया जाएगा । 
सेवाओं और उसके बदन दिए गए दमरे किनी निवास की बाबत 

( 2 ) परिवर्तन की प्रस्थापना संबंधित निदेशक के कार्या 
उमकी शोधा अनि फोम और अन्य प्रभारी के सम्यक 

लय में प्राप्त उसके आवेदन की प्राप्ति की तारीग्य के क्रम 
मंदाय के लिए म प्रतिभनि महित , जी बेन्द्रीय मरकार 

में की जाएगी : 
के अधीन मंया करने वाले स्थायी अधिकारी होगा , केन्द्रीय 
सरकार हाग इम लिमिन विहित प्रप में प्रतिमति बंधपत्र 

परन्तु यह कि अधिवर्षिता के ठीक पूर्ववर्ती तारीख के 
निपादित करेगा । 

छ: माम की अवधि के दौरान किसी भी निवास का परिवर्तन 
( 3 ) यदि पनि सरकारी मवा में नही रह जाता है 

नही किया जाएगा । 
या दिवालिगा हो जाता है या किसी अन्य कारणों में उपलभ्य 

( 3 ) यदि अधिकारी उमको प्रस्थापित निवाम के परि 
नही हो पाता है या अपनी गान्टी वापस न ता है तो अधि बर्तन को ऐसी प्रस्थापना या ग्रानंदन के जारी करने के पान 
कारी ऐसी घटना या तथ्य को अपनी जानकारी की तारीख दिन के भीतर स्वीकार करने में असफल रहता है तो उम 
मे नीम दिन के भीतर दमरे प्रतिभ द्वाग निष्पादित नवीन पर उम टाईप के निवास के परिवर्तन के लिए पुनः विचार 
बंधपन्न देगा और यदि वह मा करने में असफल रहता है नही किया जाएगा । 
तो उसको दिार गाः निवास का आबंटन जब तक कि संबंधित 

( 4 ) एमे अधिकारी पर , जो निवास के परिवर्तन को 
निदेशक के द्वारा अन्यथा यिनिश्चत न किया जाः , उम 

म्वीकार करने के पश्चात् उसका कब्जा लेने में असफल रहता 
घटना को तानीम्न में रह किया गया मममा जाएगा । 

है , पहले में उसके कब्जे के निवास के लिए, जिमका आबंटन 
( 4 ) अननप्ति फीम भारतीय सर्वेक्षण के बाहरण और अस्तित्व में बना रहेगा , मुल नियम 45क के अधीन प्रमामान्य 
संवितरण अधिकारी द्वाग मंबंधित निदेशक द्वारा दिए गए मांग अनज्ञप्ति फीम के अतिरिक्त अ . नि . 3 17- कज - 12 के उप 
विवरण के प्राधिकार पर संबंधित अधिकारी के वेतन बिलों में नियम ( 1 ) के उपबंधों के अनुमार उस पर ऐसे निवाम के 
वसल की जाएगी । संबंधित निदेशक द्वारा मांग विवरण में लिए अनजाप्ति फीम प्रभारित की जाएगी । 
विनिर्दिष्ट रकम मबंधित सरकारी सेवक को पूर्व निर्दिष्ट किार 

अ . नि . 317 -कज - 16. नियामों का परस्पर विनिमय 
बिना पूरी वसूल की जाएगी । 

दो अधिकारी, जिन्हें इन नियमों के अधीन उसी ग्राम्यान 
अ . नि . 317-कज - 14. पाबटन का अभ्यर्पण और पर उसी टाईप के निवास पाबंटित किए गए हैं , यहां अपने 
अवधि ( 1 ) अधिकारी किमी ममय आबंटन का प्रभ्यर्पण निवास के परम्पर विनिमय की अनुज्ञा के लिए प्रावेदन संबंधित 

मी स वना देने हा कर सकेगा जो निवाम के खाली करने निदेशक को कर सकेंगे । परम्पर विनिमय के लिए अनज्ञा 
की नारी । पर्व कम से कम दम दिन के भीतर सबधित अनदत्त की जा सकेगी यदि दोनों अधिकाग्यिों के बारे में 
निदेशक को पहुंच जाएं । निवाम का आबंटन उस दिन के युक्तियक्त रूप से कर्मव्य पर होने और ऐमें विनिमय के 
पाचाम् ग्यारहवें दिन में जिस दिन पत्र संबंधित निदेशक को प्राप्त अनमोदन की तारीख में कम से कम छ: माम के लिए 
होता है गा पात्र में विनिर्दिष्ट तारीत्र में जो भी बाद की हो , परस्पर विनिमय किए गए निवाम में निवास करने की 
रह हु या सममा जाएगा । यदि वह ऐसी सम्यक् सूचना देने 

आशा की जाए । 
में असफल रहता है तो वह दस दिन के लिए या ऐम दिनों 

अ . नि . 317 - कज-- 17. स्थानातरण -- - यदि अधिकारी 
के लिए जो उसके द्वारा दी गई सूचना में दम दिन में कम 

का स्थानांतरण किसी वर्ष के शैक्षणिक सन्न के मध्य में हो 
पड़ते हैं अनजप्नि फोस के मंदाय के लिए उत्तरदायी होगा : 

जाता है और इन नियमों के अधीन उसको आबंटित निवाम 
परन्तु यह कि संबंधित निदेशक कम अवधि की सूचना उनके बच्चों की सद्भावना शैक्षिक आवश्यकताओं के लिए 
स्वीकार कर मकेगा यदि उसका समाधान हो जाता है कि विहित प्र . नि . 317--कज - 11 के अधीन रियायती अवधि में अधिक के 
मचना पाबंटिती के नियंत्रण के परे को परिस्थितियों के कारण 

लिए कुटुम्ब द्वारा अक्षिन हो , तो वह प्रार्थना किए जाने पर 
नहीं दी जा सकती थी । 

अनज्ञप्ति फीम की मपाट घर के दंगों के संवाय पर अपने 

बच्चों के चाल मिक्षा सत्र के अंत तक उम प्रास्थान पर 
( 2 ) अधिकारी जो उपनियम ( 1 ) के अधीन निवास 

निवाम प्रतिधारित करने के लिए अनुज्ञात किया जा सकेगा 
अभ्यार्पित करता है उस पर पन. उमी प्रास्थान पर सरकारी 

जहां इस नियम के अधीन निवाम प्रतिधारित किया जाता 
प्रावाम के श्राबंटन के लिए ऐसे अभ्यर्पण की तारीख से एक 

है , चाल शक्षिक मन की ममाप्ति पर पाबंटन रद्द मममा 
वर्ष की अवधि के लिा विचार नहीं किया जाएगा । 

जाएगा । 


अ . नि . 317-कज-15. निवास का परिवर्तन - ( 1 ) अधि 
कारी जिसे इन नियमों के अधीन निवाम पावंटित किया जा 
चका है , वह उमी टाईप के टपरे नियाम के परिवर्तन के 
लिा ग्रावेदन कर मकेगा । अधिकारी को पाबंटित किए गए 
421 GI/ 99-- ३ 


प्र . नि . 317 -कज -18. निमासों के अनुरक्षण के लिए 
दायित्व ( 1 ) अधिकारी जिमें निवास पाबंटित किया गया है 
नियाग पार परिमरों को संबंधित निदेशक के समाधानप्रद 
रूप में म्यता दशा में रखेगा । ऐसा अधिकारी गंधा 
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निदेशक , सरकार का केन्द्रीय लोक निर्माण विभाग द्वारा जारी गया है अप्राधिकृत रूप से निवाम को उप पटटे पर देता है या 
किए गए अनुदेशों के विपरीत परिसरों में , स्थायी या अस्थाई हिस्सेदार से ऐसी दर पर किगया प्रभारित करता है जिसे 
कोई परिर्वतन या परिवर्तन नहीं करेगा या कोई वृक्ष झाड़ी संबंधित निदेशक अत्यधिक समझता है या निवास के किसी 
या पौधा नहीं उगाएगा या संबंधित निदेशक की लिखित पर्व अन्ना भाग में कोई अप्राधिकृत संरचना का परिनिर्माण करता है या 
के बिना निवास से संलग्न बाग सहन या ग्रहाने में विद्यमान कोई पश् या पालत् जानवर रखा है या निवास उमके किमी 
किसी वृक्ष को नहीं काटेगा या उसकी काट- छाट नहीं करेगा । भाग को किसी ऐसे प्रयोजन में , जिसके लिए वह जना है , 
इस नियम के उल्लंघन में अप्राधिकृत रूप में परिनिर्मित कोई भिन्न प्रयोजन के लिए प्रयोग करता है या बिजली या जल 
संरचना या उगाए गए वृक्ष बागान या बनस्पति संबंधित व्यवस्था में हस्तक्षेप करता है या नियमों या आवंटन के 
निदेशक द्वारा संबंधित अधिकारी की जोखिम और खर्चे पर निबंधनों और शर्तो को भंग करता है या निवामो या परिसर 
कटवाए जा सकेगा । 

को ऐसे प्रयोजन के लिए जिसे संबंधित निदेशक अनुचित समझता 

है , प्रयोग करता है या प्रयोग करने के लिए अनुज्ञा देता है 
( 2 ) अधिकारी मे , जिसे निवाम पाबंटित किया गया 

या ऐसी रीति में व्यवहार करता है जो उसकी राय में उसके 
है जब वह निवास के अधिभोग में प्रवेश करता है और जब 

पड़ोसियों के माथ मामंजस्यपुर्ण मंबंधों के बनाए रखने में प्रति 
उसे खाली करता है, यह अपेक्षा की जाएगी कि यह फिक्चर 

कल प्रभाव डालने वाली है या जानबूझकर आबंटन प्राप्त - 
और फर्नीचर (निवास में जब यदि दिया गया हो ) और 

करने की दृष्टि से किसी प्रावेदन या लिखित कथन में गलत 
फिटिंग्स की वस्तु सूची पर हम्साक्षर करे । 

सूचना देता है, तो संबंधित निदेशक किमी अन्य अनुशासनात्मक 
( 3 ) अधिकारी जिसको निवास पाबंटित किया गया है, कार्रवाई पर जो उसके विरुद्ध की जाए प्रतिकूल प्रभाव डाले 
यह किसी प्रकार के जानवर को उसके अन्दर या उसके समीप बिना . निवास के प्राबटन को रद्द कर सकेगा : 
नहीं रखेगा । 

परन्तु अधिकारी का आबंटन तब तक रदद नहीं किया 
अ .नि . 317- कज - 19 . निवासी का उप पट्टे पर देना जाएगा, जब तक कि उमको व्यक्तिगत रूप में मने जाने का 
और उसमें साथ रहने देना - ( 1 ) कोई अधिकारी उसको प्रावंटित अवसर प्रदान न कर दिया गया हो । 
निवास या किसी उप - गृह और गराज में सिवाय केन्द्रीय 

स्पष्टीकरण : इस उपनियम में अधिकारी पद के अंतर्गत , 
मरकार के उन कर्मचारियों के , जो इन नियमों के अधीन 

जब तक कि संदर्भ में अन्यथा अपेक्षित न हो , उसके कुटम्ब 
निवास के आवंटन के लिए पात्र है साथ नहीं रखगा । 

का सदस्य और अधिकारी के माध्यम में दावा करने वाला 
मेवकों के निवास उपगृह, गराज और अस्तबल सदभावी 

कोई अन्य व्यक्ति , अाते है : 
प्रयोजनों के लिए हों जिसमें प्रांवंटिती के सेवक का निवास 
है और ऐसे अन्य प्रयोजनों के लिए , जो संबंधित निदेशक द्वारा 

( 2 ) यदि अधिकारी उसको आवंटित निवास या उसके 
अनुज्ञात किए जाएं प्रयोग लिए जा सकेंगे । 

किसी भाग या उससे अनुलग्न किसी उपगृह और गैगज को 
परन्तु निवास में माथ रहने देना केवल संबंधित निदेशक 

इन नियमों के उल्लंघन में उप पटटे पर देता है तो उमये 
की पूर्व अनुझा द्वारा ही अनुज्ञात किया जा सकेगा । 

सी किसी कार्रवाई पर, जो टमके विरुद्ध की जाए , निकल 

प्रभाव डाले बिना भूल नियम 45के अधी, अनुज्ञापत फीम की 
( 2) कोई अधिकारी अपने संपूर्ण भिवाम को उप पटे 

मपाट दर से चार गुने से अधिक बढ़ी हुई अनुप्ति फीस 
पर नहीं देगा : 

प्रभारित की जाएगी । बमूल की जान वाली अनशक्ति 
परन्तु छुट्टी पर प्रस्थान करने वाला अधिकारी एमे किसी 

फीस की मात्रा और वह अवधि जिसके लिए वह वसूल की 
अधिकारी को , जो सरकारी निवास में साथ रहने के लिए 

जाएगी संबंधित निदेशक द्वारा प्रत्येक दशा में गणा व गण 
पास हो . सहायक के रूप में नियम अ. नि . 317 -कज- 11 में 

पर विनिचित की जाएगी । इसके अतिरिक्त अधिकारी को 
विनिदिष्ट अवधि के लिए किन्तु छ : माम मे अधिक नही होगी 

भविष्य में ऐसी चिनिर्दिष्ट अवधि के लिए जो संबंधित निदेशक 
भावाम सुविधा प्रदान कर स - गा : 

द्वारा विनिचित की जाए, निवाम में हिम्मेदार बनाने के 

लिए विजित कर दिया जाएगा । 
( 3 ) अधिकारी जो अपने निवास में माथ रहने देता है 
या उसको उप -पट्टे पर देता है वह अपने स्वयं की जोखिम 

( 3 ) जहां प्रायटिती द्वारा मिरों को अप्राधिकृत रूप 
और उत्तरदायित्व पर ऐसा करेगा और निवाम की वावन से उप पट्टे पर देने या आबंटन के किन्ही नियमों , निबंधनों 
संदन किसी अनुज्ञप्ति फीम , निवास या इसकी प्रसीमाओं 

और शर्तों को भंग करने के कारण प्रावंटन को रददे करन . 
या क्षेत्र , सरकार द्वारा उसमें दी गई मेवानों में उचित टूट 

की कार्रवाई की गई है , पाबंटिती और किसी ऐसे व्यकित को , 
फट के परे कारित किसी नुकसानी के लिए व्यक्तिगत रूप 

जो उसके माथ निवाम कर रहा हो , माट दिन की अवधि 
से उलग्दायी बना रहेगा । 

परिसरो को खाली करने के लिए अन्नान की जाएगी । बटन 

परिसर को खाली करने की तारीग्द्र गे या आबंटन के उदद 
अ. नि . 31 7- कज - 20 . नियमों और शर्तों के भंग करने करने के लिए प्रादेशों की तारीख में साट दिन की अवधि 
के परिणाम ( 1 ) यदि अधिकारी जिम निवाम सावंटित किया की समाप्ति गे , जो भी पूर्वनर हो , रद हो जाएगा । 


ALL: 7 


भाग II - - 


3 ( ii )] 
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( 4 ) जहां निवास का आवंटन पड़ोसियों के माथ सामंजस्य . 
पूर्ण संबंधो के बनाए रखने पर प्रतिकल प्रभाव डालने के 
प्राचरण के कारण रद्द किया जाता है , अधिकारी को संबं 
धित निदेशक के विवेक पर किमी अन्य स्थान पर उसी 
वर्ग का दुसग निवाम पाबंटित किया जा सकेगा । 

( 5 ) संबंधित निदेशक उपनियम ( 1 ) मे .. ( 4 ) के 
अधीन मभो या उनमें से कोई कार्रवाई करने के लिए सक्षम 
होगा और उस अधिकारी को जो नियमों और उनके द्वारा 
जारी किए गए अनुदेशों को भंग करता है, पांच वर्ष से 
अधिक अवधि के लिए निवालीस प्रावास के आबंटन के लिए 
प्रापात भी घोषित करेगा । 


30 % से अधिक, के संदाय पर अ०नि० 317-कज-11( 2 
के अधीन अनुशात अवधि में परे छः मास से अनधिक अवधि 
के लिए निवास प्रतिधारित करने के लिए अनुशात किया 
जा सकेगा । ऐमा अधिकारी, जो म ल नियम 45- क के अर्धन 
अनुशप्ति फीम का संदाय नही कर रहा था की दशा में , 
मल नियम 45-क के अधीन मानक अनुज्ञप्ति फीस के दुगुने 
या मल नियम 45-क के अधीन पूल की गयी मानक अनु 
शप्ति फीम के दुगुने या उम अनुज्ञप्ति फीस के दुगुने , जिसका 
वह संदाय कर रहा था , जो भी उकचनर हो , के संदाय पर 
उसी अवधि के लिए निवास प्रतिधारित करने के लिए अनशाल 
किया जा सकेगा । 

परन्तु यह और कि मेवा निवृत्ति या सेवान्त छुट्टी की 
दशा में आबंटिती प्रसामान्य अनुज्ञप्ति फीस के चौगुने के संबाय 
पर आगे की दो मास की अवधि के लिए और संबंधित 
प्राधिकारियो द्वारा समुचित प्रमाणीकरण के अधीन , विशेष 
कारणों जिसमें चिकित्सीय शैक्षिक प्राधार अन्तर्वलित हो , 
के लिए सामान्य अनुशप्ति फीस के छ: गने के संवाय पर 
पश्चातवी दो मास के लिए सरकारी प्रावास को प्रसिधारित 
करने का पान होगा । ... 


( 6 ) जहां इन नियमों के अधीन कोई शास्ति संबधित 
निदेशक द्वारा धिरोपित की जाती है, व्यथित व्यक्ति, उमके 
द्वारा गा . उमफे नियोजक - साग शामिल अधिरोपित करने 
वाले प्रदेशों की प्राप्ति के माठ दिन के भीतर अतिरिक्त 
महाग को अभ्यावेदन फाइन कर सकेगा । 

( 7 ) शास्ति अधिरोपित करने वाला मूल प्रा देश तन्त्र 
तक बना रहेगा जब कि अभ्यावेदन के परिणामस्वरूप उम्म 
उपातग्नि या खडित नहीं कर दिया जाता है । 

( 8 ) व अधिकारी, जो इन नियमो के उपबधों का 
अतिक्रमण करते हैं , सरकारी कर्मचारी के अशोशनीय 
नाचरण के आधार पर जिसमें के . मि . से . प्राचरण नियम , 
1964 के नियम 3 ( 1 ) ( iii ) का अतिक्रमण अन्तर्वलित 
होगा , संबंधित सरकारी सेवक के अनुशासनिक प्राधिकारी 
द्वारा उपयुक्त शास्ति के अधिरोपण के लिए अनुशासनिक 
कार्यवाही का वायी होगा । . 


अ . नि . 317-कम- 22. इन नियमों को जारी करने के 
पूर्व किए गए आबंटन का बना रहना -किसी निवास का विधि 
मान्य प्रावंटन जो इन नियमों के प्रारंभ के ठीक पूर्व और 
तत्पश्चात प्रवृत्त नियमों के अधीन अस्तित्व में रहता है इस 
बात के होत हप भी कि यह अधिकारी , जिसे आबटन किया 
गया है , उस टाईप के निवास के लिए हकदार नहीं है इन 
नियमों के अधीन सम्यक रूप से किया गया आबंटन सममा 
जाएगा और इन नियमों के सभी पूर्ववर्ती उपबन्ध उस आबंटन 

और उस अधिकारी को तदनुसार लाग होंगे । 
___ अनि , 317-कज - 2.3. नियुक्ति गृह की बाबत विशेष 
उपबन्ध सर्वेक्षण गृह का आबंटन , देहरादून में या अन्य 
प्रास्थानों पर कोई अन्य निवाम जो मरकार के परामर्णः 
में महासर्वेक्षक द्वारा आवंटन के प्रयोजन के लिए नियक्ति 
गह के रूप में घोषित किए जाएं , केवल उम . पद के 
नियमित पवधारी को किया जाएगा जिसके लिए नियक्ति 
गह निश्चित किया जाता है । 


अ . नि . 317-कज- 21 . आबंटन के रहकरण के पश्चात 
नियाम में फिर भी निवास करते रहना - - जहां इन नियमों 
में प्रविष्ट किसी उपबन्ध के अधीन प्रामंटन रद्द किया 
जाता है या रद्ध किया हुआ समझा जाता है और उसके 
पश्चात निवाम ऐसे अधिकारी जिम यह पाबंटित किया गया 
था , या मे किसी व्ययित, जो उसके माध्यम में दावा 
करता है के अधिभोग में रहता है या बना रहता है , से 
प्रधिकारी निवास , मेवानी , फर्नीचर के प्रयोग और अधिभोग 
के लिए नया बाग प्रभारों के लिए बाजार किराया फीम 
के बराबर , जो समय -समय पर मरकार द्वारा अबधारित 
की जाएं , या उम अनुज्ञप्ति फीम की दुगनी , जिसका बह 
मंदाय कर, रहा था , जो भी उच्चतर हो , नुकमानी का मदाय 
करने के लिए दायी होगा : 


उक्त पद के पदधारी की सेवा निवृत्ति की दशा में 
उसकी सेवा निवृत्ति के 30 दिन के भीतर उससे नियुक्ति 
गृह को खाली करने की अपेक्षा की जाएगी । तथापि , यदि 
वह एमा चाहता है तो उने अनि 317-कज- 11 में 
उत्कथित अवधि से अनधिक के लिए उपलब्ध मानकल्पित 
उपयुक्त आवाम की व्यवस्था कर दी जाएगी । 


परन्तु यह कि ऐमा अधिकारी, जो अनुज्ञप्ति फीम का 
मवाय कर रहा थी , विशेष दशाओं में , मृत्यु की दमा के 
सिवाय , संबंधित निदेशक द्वारा मल नियम 45-क के अधीन 
मानक अनुज्ञप्ति फीम के दगने या मल नियम 45 -क के अधीन 
पुल की गयी मानक अनुज्ञप्ति फीस की दुगुनी जो भी 
उच्चतर हो , किन्तु अधिकारी द्वारा ली गयी अंतिम 
उपलब्धियों ( मल नियग 15-ग के अधीन यथा परिभाषित ) के 


अ . मि ... 3 17-कज : 24. नियमों का निर्वचन- यदि इस 
खड़ के , नियमों के निर्वचन के बारे में कोई प्रश्न उद्भत 
होता है तो वह केन्द्रीय सरकार द्वारा विनिचित किया 
जाएगा । 
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[F ART II — SEC . 3 ( ü ) 


Explanation . — In the caso of an officer who is under sus 
pension , the emoluments drawn by him on the first day of 
tlic allotment year in which ho is placed under suspension 
Or if he is placed under suspension on the first day of the 
Allotment year, the emoluments drawn by him immediately 
before that date. shall be taken as omoluments : 


38 . ft . 317 -FT- 25 . THE # 1 forreto RATT 
किसी अधिकारी या निवास या किसी वर्ग के अधिकारियों 
मा टाईप के निवासों की दशा में ऐसे कारणों , से , जो लेखबर 
किए जाएंगे इन नियमों के सभी या किसी उपबन्ध को 
शिथिल कर सकेगी । 

9 .f2 . 317- FOT - 26 . TTT TT OUT TEUT 
योजम -सरकार इन नियमों द्वारा उसे प्रवत्त कोई या . 
सभी शक्तियां ऐसी शो के अधीन रहते हुए जो यह अधिरो 
पित करना उचित समझे अपने नियंत्रण के अधीन किसी 
प्रधिकारी को प्रत्यायोजित कर सकेगी । 

[ TOPIC # A /29/ 025 /94] 

एस . चक्रवर्ती, डेस्क अधिकारी 


(f) " family " means the wife or husband , as the case 

may be and children , step - children , legally adopted 
children , parents , brothers or şiştora as ordinarily 
reside with and are dependent on the officer ; 


( g) "Government" means the Central Government ; 
( h ) " licence l ed means the sum of money payable , 

monthly in accordance with the provisions of the 
Fundamental Ruley and as per orders issued by the 
Govenment of India , from timo to time in respect 
of a residence allotted under these rules . 


(i) " officer" mchas the officers and employees serving 

in the Survey of India , Kendriya Vidyalye (project 
school) of the Survey of India , Central Regional 
Pay and Accounts offices having accountal jurisdic 
tion with the Survey of India - 


MINISTRY OF SCIENCE AND TECHNOLOGY 

(Department of Science und Technology) 

New Delhi the 10th February, 1999 
$ . O . 599 . — In pursuance of the provisions of Rule 45 of 
tho Fundamental Rules and in suporsession of the Allotment 
of Government Residences in the Suiy : y of India Rulcs, 1987 
oxcept as rospoçts things done or omitted to be done before 
such guperscssion , the President hereby makes the following 
rules, Damely : 


(j). priority date " of an officer in relation to a Type of 

residence to which he lg oligible under the provi 
sions of Tule S . R .- AH -4 means the earliest date 
from which he has been continuously drawing emo 
luments relevant to a particular type or 4 higher 
type in a fost under the Central Government or a 
State Guverncnt or on foreign service, except for 
periods of leave : 


In Part VIII of the Supplementary Rules, after Division 
XXVI-AG , the following shall be inserted , namely S 


Provided that in respect of a Type I, Type II, Type III 
Or Type IV residence the data from which tho officer has 
been continuously in service under thc Central Government 
or State Government including the periods of foreign service 
shall be his priority date for that type : 


“ DIVISION XXVI- AH " 


S . R . 317 -AH - 1 . Short title , application and commence 
inent. - ( 1 ) These rules may be called the Allotment of Govern 
ment Residences in the Survey of India Estate Rules , 1999 . 


Provided further that in the case of ex - serviceinan on re 
employment in Suvey of India the past sciv .ccsi rendered 
in the armed forces shall be counted for the purpose of 
determining the date of priority even if the officer has drawn 
the defence service terminal benefits and the break in service , 
if any, unless condoled by the competent authority shall be 
deducted from the total of the past services for determination 
of date of priority : 


(2 ) These rules shall apply to the allotment of the resi 
dences which are primarily intended for the use of regular 
Government employees in the Survey of India , Kendriya 
Vidyalaya (Project School) of tho Şurvey of India , Central 
und Regional Pay and Accounts Offices having accountal 
jurisdiction with the Survey of India , 

(3 ) They shall come into force on the date of their publi 
cation in the Official Gazette . 

S . R . 317-AH -2 . Definitions. - - in these rules , unless the 
context otherwise requires 
( a ) " allotment" means the grant of a licence to an officer 

to occupy a residence in accordance with the pio 

visions of these rules ; 
(6 ) " allotment year” means the year beginning on the 

1st January or such other period as may be notified 

by the Director concerned ; 
( c) " Director concerned " means the Diector or Deputy 

Survoyor General or Deputy Diroctor or Officer In 
charge Party of Şurvey of Indiu responsible for 
administering the Suiv . y of India Estate as may be 
nominated by the Surveyor General of Indiu ; 


Provided also that in respect of Group D staff, fifty per 
cent of the continuous service rendered as a contingent khulasi 
shall be rechoned for determination of date of priority : 

Provided also that where the priority date of two or more 
Ojllcers is the same, seniority among them shall be determined 
by the amount of erroluments , the officer in receipt of higher 
encoluments taking procedence over the officer in receipt of 
lower emoluments ; where the emoluments are equal, by the 
length of service ; und where both the emoluments and length 
of su vice are equal, on the basis of scale of pay of the 
otticers , the officer working in a post having higher scale of 
pay taking precedence over the officer in receipt of lower 
scale of pay : 

Provided also that where the emoluments, length of service 
and scale of pay of two or more officers are equal, then 
the seniority shall be letermined with reference to their 
date of birth , the officer who is older taking precedence over 
The younger offices ; 


(d ) “ Eligible oflice " means the Survey of India Office , 

the Central or Regional Pay and Account Office 
having accountal jurisdiction with the Survey of 
India , Kendriye Vidayalaya ( Project School) of Sur 
vay of India , the staff of which has been declared 
13 eligible for allotment of residence under these 
rules : 


( 1 ) " qualifying appointment" means an appointment, the 

ir: cuinbent of which is requircd to reside on duty 
with the Suivey of India , the Central and Regional 
Pay and Accounts Office , Kendriya Vidyalaya (Pro 

ject School) of Survey of India ; 
( 1) " residence" means any residence for the time being 

under the administrative control of the Director 

concerned ; 
( m ) " retirement includes superannuation , voluntary re 

tirement and retirement on medical grounds ; 
(n ) " subletting " includes sharing of residences by in 


(e ) " I moluments" means payas delined in 

9 ( 21)(a )(i). 


F .R . 


[179 II- 3 ( ii ) ] 

YTTET FT 17996 : 
. - = - = = - .;- - 

- - - - - 

- - - - - 
allotted with another person with or without pay 
meut of licence feo by such other person . 


- 


1 


Explanation . -- Any sharing of residence for short periods 
by an allottee with close relations shall not be deemed to 
be subletting. Father, Mother, Brother, Sister , Grand Father , 
Grand Mother , Grand son and Grand Daughter shall be 
created as close relatives ; 
( 0 ) " temporary transfer " means a transfer which involve 

an absence for a period of not exceeding six 

months ; 
(p ) " transfer" nicans a transfer from existing station to 

any other place or from an eligible office to an 
ineligible office and includes transfer or reversion 
to service under a State Government and also depu 

tation to a fost in an ineligible office or organisation ; 
( q ) " type " in rlktion to an officer means the Type of 

residence to which he is eligible under the provision 
of S ,R . 317 - AH - 4 . 
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TABLE 
- . 

- . . - .. 
Type of Category of officer or his monthly 
residence cmoluments of the first day of the 

allotment year for entitlement to the 
type of residence 

- - - - - - - - 

27 
Type I Less than Rs. 950 ( pre -revised ) 
Type Il Less than Rs. 1500 but not less than 

Rs. 950 ( pre- revised) 
Type III Less than Rs. 2800 but not less than 

Rs. 1500 ( pre -revised ) 
Type JV Less than Rs. 3600 but not lessthan 

Rs. 2800 (pre -revised ) 
Type V Less than Rs, 5900 but not less than 

Rs. 3600 (pre-revised ) 
Type VI Rs, 5900 and above (pre-revised ) 

(2 ) An Ollicer cligible to Type V or Type VI, shall, also 
Le eligible to the next below Type of residence . 


S . R . 317- AH - 3 . Allotment to husband and wife , eligibility 
in cases of officers who are married to cach other. - ( 1) No 
ollicer shall be allotted a residenco undor those rulos if the 
wife or the husband , as the case may be, of the officer has 
# ready been allotted residenco , in the samo station unless 
ich residence is sur cinered : 


Provided that this sub -rule shall not apply where the hus 
land and wife are residing separately in pursuance of an 
cider of judicial separation made by any court. 


S . R . 317 -AH -5 , Appliction for Allotment. - ( 1) Applications 
for allotment of all types of residences shall be made to 
the Director concertied through proper channel in such fornt 
and manner and by such date , as may be specified by the 
Director concerned on this behalf. The Director shall main 
tain a waiting list for each type of residence as classified in 
rule S . R . 317 - AH - 4 . The waiting list shall show clearly tho . 
dates of eligibility and priority for allotment. Allotments 
shall be made according to the waiting list based on the 
dates of priority as provided for in S . R . 317 - AH - 6 . 


- 


( 2 ) Where two officers in occupation of scparato residences 
allotted under those rules marry each other , they shall within 
one month of the marriage, surrender one of the residences, 


(2 ) An officer joining duty on first appointment or on 
transfer in the Survey (of India and Central Pay and Account 
Office or Regional Pay and Accounts Office und Kendriya 
Vidyalaya (Project School) of the Survey of India may submit 
his appliction in the prescribed form to the Director con 
cerned within a month of his joining duty . . 


(3 ) If a residence is not surrendered , as required by sub 
Tule (2 ), the allotment of the residence of the tower Type 
shall be deemed to have been cancelled on the expiry of such 
period , and if the residences are of the samc Type , the allot 
ment of such one of them , as the Director , concerned Day 
decide, shall be deemed to have been cancelled on the 
expiry of such period . 

(4 ) Where both husband and wife are employed under the 
Central Government, the title of cach of them to allotment 
of residence under these rulcs shall be considered indepen 
dently . 


S .K . 317 -AH -6 . Aliotment of Residence Save as other 
wise provided in these rules , a residence , on falling vacant, 
shall be allotted by the Director concerned preferably , to an 
upplicant desiring a change of accommodation in that type 
under the provisions of S . R . 317 - AH -14 and If not required 
for that purpose, to an applicant without residence in that 
typc having the carliest priority date for that type of residence 
subject to the following conditions, namely : 


(5 ) Notwithstanding anything contained in sub -rulc (1) 
to ( 4 ), 


(i) the Director concerned shall not allot a residence of 

Tyne Higher than to what the applicant is eligible 
for : 


(a ) If a wife or husband , as the case may be who is 

an allottee of a residence under these rules, is subse 
quently allotted a residential accommodation at the 
samo station from a pool to which these rulew do 
NOL apply , shc or he, as the case may be, shall 
surrender any ong of the residences within one 
montli of nucli allotment ; 


Provided that this sub -rule shall not apply where the hus 
band and wife are residing separately in pursuance of an 
Order of judicial separation made by any court. 


vii) the Director concerned shall not compel any applicant 

to accept a residence of a lower type than to what 

he is eligible for under S . R . 317 - AH - 4 ; 
( iii ) the Director concerned on request from an applicant 

for allotment of lower type of residence , might allot 
to him a residence next below the Type for which the 
applicant is eligible on the basis of his priority date 
for the same except the applicants who are entitlod 
to type il residence, 


(b ) Where two officers, ia Occupation of separate resi 

dences at the same station , anc allotted under these 
miles and another from a pool to which these rules 
do not upply ; marry each other , any one of them 
shall surrender any one of the residences within 
one month of such marriage 


( 2 ) The Director concerned may cançol the existing allot - - 
ment of an officer and allot to him an alternative residence 
of the same lypo or in emergent circumstances an alterantive 
residence of the type next below the type of residence in 
Occupation of the offlccr if the residence in occupation of 
the officer is required to be vacated . 


( c ) If a residence is not surrendered as required under 

clause ( a ) or (b ). the allotment of the residence in 
the Pool of Survey of India Estute shall be deemed 
to have been cancelled on the expiry of such period , 


S .R . 317 -AH -4 . Classification of Residences. 1) For the 
purpose of allotment, he residences are classified as under 
and ave us otherwise provided by these ruley , an offlcer shall 
he eligible for allotment of a ſesidence of the Tyre shown 
in the table licly ; 


S . R . 317 - AH - 7. Priority Allotment. - -( 1 ) Appropriate rest 
dences may be reserved for the officers in the grades of 
Deputy Director (Non - Functional selection grade), and above 
for which I.icence fec vidc S . R . 317 - AH -2 (h ) shall be payable 
by the allottee . If any of these is not occupying it, the 
Shine may be alloited to an authorised person in the waiting 
list of relevant . type, on the condition that he shall vacate 
it uit Urly day s molite if required for Occupation by any of 
inç said otllcers , 
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(2 ) Notwithstanding anything contained in these rules , tho 

Provided thut the uilotment bhall not be cancelled except 
following pools shall he maintained by the Director concerned 

after giving to the Government servant a reasonable oppor 
namely : - - 

tunity of showing cause against the proposed uction . 
(i) Lady Oficers Pools separately for married lady offl 
cers and for single lady officers ; and 

( 3 ) If atly residence remuins un allotted owing to no officer 

being available for occupation , the Direotor concorded sball 
( ii ) Priority Pool which shull comprise of the following allor it to a other Government officer or employce working 
officors manely : 

in any other department of the Centfal Government whom 
Assistant Surveyor General, Medical Officer, Principal, Ken he consider s Suitable on receipt of his application through 
driya Vidyalaya Project School of Survey of India , Security proper channel : 
Supervisor , Assistant Security Supervisor , Fire Officer, Lead 
ing Hand Fireman , Vehicle Superintendent, In - Charge Estate , 

Provided that the allottee gives an undertaking in writing 
Estate Officer, Senior Manager Printing Group Labour Wel endorsed by his dcpuriment that he shall pay the prescribed 
fare Officer , Works Manager Motor Driver - cum -Mechanic and licence fee and vacate the residence within two months from 
Driver Fire Engine , Fire Staff, Guards and Safaiwalas , 

the date of receipt of a gotice that it is requirod for the 
The Director concerned shall ensure that adequate number 

use of an officer of the Survey of India . 
of staff from each of the above category have been provided 
commodation in case the number and type of residences 

(4 ) If there is no applicant on waiting list for allotment 
are not sufficient for the entire pool. 

for any particular type of roldence, then that vacant rooi 

dence shall be allotted to the officer who is on the waſting 
Explanation in clause (1), - 

list for allotment for the next higher Type and is desirous 
( a ) "married lady oflicer" means a lady officer whose 

of accepting allotment of residence of lower Type. Such 
marriage is subsisting and who is not judicially 

allotment shall be Dude in the order of seniority in the 
séparated from her husband ; 

waiting list of the higher type subject to the condition that 
(b ) " single lady officer" means a lady officer who is not the officer agricos to vacato it when a residence of appropriate 
# married lady officer, 

type is allotted to him on his formular turn . 
(B ) The number and types of residences to be placed in 

SR . 317 -AH - 9 . Out oť turn allotment of residences to 
these pools shall be determined by the Surveyor Goneral of 

dependent or relation . - ( 1 ) The Director concerned may allot 
India from time to time, 

A residence ou ad -hoc basis to son, ud -married daughter and 
4 ) The inter se seniority of the officers eligible for the 

married daughter of an officer , who is in occupation of a 
allotment of residences under this rule shall be determined 

Gavernmcnt 1esidence and retiras on superannuation or takaa 
in the following mannçı , namely : 

voluntary retirement or retires con medical gounds or dles 
(d ) in the Lady Officers Pools, on the basis of the in servicc subject to the following conditions, namely : -- 

priority date on which cach such officer became 
eligible for the type of residence in that pool ; 

(i) The dependent or relation shall be a Government 
(b ) la the priority Pool, on the basis of the date from 

employee eligible for Allotment of residence under 
which each such officer began to draw emolunoots 

these rules. 
pertaining to the type to which he is to be considered 
for allotment. 

Explanation . For the purpose of this clause a dependent 
( 50) The officers shall be entitled to allotment of accom or relation of a deceased officer sball be deemed to be cligible 
modation in the said pools in the type next below the type 

for Hotment, of n residence if he is employed in an eligible 
for which they are entitled under the provisions of S .R . office within one your from the death of such officer . 
317 - AH - 4 . However this provision shall not apply to those 

( ii ) He shall have been residing continuously with the 
officers who are already entitled to type II rsidence. 

retiring officer for at least three years immediately 
| (6 ). The Director concerned shall ensure that staff of the 

preceding the date of retirement including voluntary 
Sebeduled Caste and the Scheduled Triba category are pro 

retirement and rotirement on medical crounds of 
Ved residence as por orders issued by Government of India , 

the officer. During the same period he shall not 
Ministry of Urban Affairy and Employment vide thel O . M . 

have been drawing House Rent Allowance and in 20 
NO 12035110 /84 - Pol- Il dated 25 - 11-87 as amended from 

circumstances refund of House Rent Allowance , if 
time to fime. 

drawn, to secure allotment of accommodation shall 
K7) The Director concerned may also allot suitable resi 

be accepted . 
dances not excecding two per cent in type I, II and III Tesi 
dances to the personnel of other Government Departments 

( iii) If he has been appointed to Goveroment service with 
whose presence is considered necessary and /or cssential for 

in & period of three years preceding the date of 
proper maintenance and upherp of the Estate with the prior 

Tutirement including voluntary retirement of tho 
approval of the Surveyor General of India : 

offlccr or has been transferred to the place of 
Provided that this allocation shall be subject to such cafe 

posting of the retiring offici within a period of 

three years preceding the date of retirement 
guards as may be considered necessary at the time in the 

of the Officer , the date on which he 
inleret of the Survey of India and the Director concerned 
if hol deems fit may cancel such allotment. 

was so appointed or transferred to the station of 

posting of the retiring officer , shall be the date 
(8 ) The older of priority of claims for rcsidences shall be 

applicable for the purpose of enforcing of the 
as follows : 

condition stipulated in paru ( ii ) above . 
(a ) Personnel of the Survey of India , Central Pay and 
Accounts Office , Regional Pay and Accounts Offico 

( iv ) The retiring officer or any momber of his family 
and Kendriya Vidyalaya Project School of Survey 

shall not own a house in the station of posting . 
of India ; 
b ) Personnc) of the Central Public Works Department ; 

(v.) The eligible depeittient relation shall be allotted resi 

donce ohe type below his entitlement, with the ex 
( c ) Personnel of other Government Departments . 

ception that those who are cligiöld for type I and 
S . R . B17 - AH -8 . Oficer to stay limself and provişions for 

type " Il Tesidences shall be allotte type I and typo 
vadunt Residencies . — ( 1 ! When sufficient appropriate rosi. 

I residence on out of turn basis . 
derices are not available a lower type of residence may be 
allotted , when such allotment is considered advantageous in 

( vi) The prospective allottee shall submit an application 
the interest of public work , on the specific understanding that 

for the Director concerned in the prescribed form 
the individuals ) shall have 10 move into appropriate resi 

alongwith a prescribed affidavit, of the retiring officer , 
donce as and when it becomes available. The licence fee 

He shall not be eligible for allotment, even if all 
shall be recovered according to rulos in force. 

other conditions as above are satisfied , until the 
(1 ) The officer shall be required to stay at the residence 

arrears of licence fee , damage charges and other 
himself. Ile may reside outside on leave of duc to any 

ducs us applicable from time to time if any have 
other liceasons, tor not more than six months only with the 

been cloared , 
prior permission of the Director concerned who may cancel 

( vii ) The married daughter shall be cligible for allotment 
the allotment and arrugo 10 evict him , if such permissioni 

only in CASC where no son of the officer is a Gov 
is not taken : 

ernment employee . 


- 
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( 2 ) The Director concerned may allot out of turn allotment 
not exceeding five per cent of the total quarters in each type 
of residences on the basis of recommendation of a House 
Allotment Committec on Medical grounds where the officer 
or member of his family is suffering from Tuberculosis / 
Cancer / Heart ailment, Physical handicap having the speci 
fied sympton • percentage of physical disability 
as may be stipulated and to the extent of 
percentage prescribed in the Government orders 
issued froin time to time in each type of ailment / dis 
ability and in the opinion of Chief Medical Officer , Survey 
of India / District Medical Officer /Civil Surgeon of such other 
specialist as may recommend that it is necessary to provide 
him 2 suitable residence . 
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from Tuberculosis / Cancer /heart ailment / physical disability 
as per the provisions of sub -rule ( 2 ) . This reservation 19 
subject to the condition that the number of residences so 
reserved shall not exceed the number of oficials on tho 
waiting list for out of turn allotment. In case no out of turn 
allotment spending then that reservell residence shall go for 
allotment inder the general category. 


( 4 ) In regard to reservation of accommodation to the 
Scheduled Caste and the Scheduled Tribe employees allot 
ment shall be made to such employees or any other cate 
gory of employees to the extent of reservation orders as may 
be issued and subject to such conditions as may be specified 
by the Government from time to time. 


Note : For the purpose of this rule , concession in respect 
of heart ailment and physical hendicap shall be restricted 
to self ailment only and in respect of Tuberculosis / Cancer 
concession shall be restricted to illness of officer and his own 
family i.e . wife ,husband and children only . 


( 5 ) To determine the tyre of residence to be allotted the 
emoluments of the officer drawn by him at the time of sub 
mitting application for out of turn allotment shall be taken 
into consideration . All pending out of turn sanctions for 
which allotments bave not heen made within a year , the pay 
revision , if any, which might have taken place during that 
period shall be accounted for to Jetoimine the type of resi 
dence to be allotted . 


(6 ) The officers who have been sanctioned out of turn 
allotments shall be provided residence or the class next below 
of their entitlement. The direct recruits who join the de 
partment in the clerical and allied cadres and who are 
entitled to type II residence shall, however, be given type II 
tsidence on out of turn basis. The officials entitled to type 
II residence who were once eligible for type I residence, 
shall also be given type II residence on out of turn basis . 


The composition of the standing House Allotment Com 
mittee for the respective Estutes shall comprise of the 
Director concerned and two other offcers nominated by the 
Surveyor General of India from time to time. 

The recommendations of the medical authorities concerned 
be considered on their merits . There can be no mandatory 
instructions that their opinion and views shall be accepted . 
(i) The House Allotment Committee shall meet at 

least once in Ihreo months and decide pending ap 
plications for out of turn allotment. The appli 
cants whose applications are accepted or rejected 
by the House Allotment Committoe shall be đuly 
informed of the decision individually . A list of 
applicants who have been suoctioned out of turn 
allotments shall be arranged in accordance with 
the dates of receipt of their applications and placed 

on the notice board . 
( ii) Appeals - Any appeal against the decision of the 

House Allotment Committee shall be decided by the 
Suryoyor General and his decision in such cases 
shall be treated as final, 


S .R . 317 -AH - 10 . Non acceptance of allotment or offer or 
failure to occupy the allotted residence after Acceptance . 
( 1 ) If any officer fails to accept the allotment of a residence 
within eight days or fails to take possession of that residence 
after acceptance within cight days from the date of receipt 
of the letter of allotment, he shall not be eligible for an 
other allatment for a period of one year from the date of 
issue of allotment letter . 


( iii ) If any appeal has been accapted by the Surveyor 

Generul then his name shall also be noted in the 
list below the last name approved by the House 
Allotment Committee at their meeting in which 

the case of the applicant was rejected . 
( iv ) When residences become available for allotment to 

officials on out of tum bau s , tho same shall be 
allotted in the order on the waiting list referred to 

in ( i) above. 
( v ) On refusal of an allotment made on out of turn 

basis, the name of the official concerned shall be 
removed from the waiting list for out of urn allot 
ment of residences . However , in cases where on d . 
representation from the affectted official, the House 
Allotment Committec decides to revive the sanction , 
the official shall again be allotted residences on 

out of turn basis. 
(vi) The cases in which out of turn llotmont have been 

sinctioned by the House Allotment Committee but 
actual allotments have not been made within six 
months of the date of sanction , shall be reviewed 
by the House Allotment Committee on the expiry of 
six months and name of these officials shall be 
removed from the approved waiting list in whose 

cases the circumstances asking for out of turn allot 
iments might have changed and in the changed cir . 

cumstances out of turn allotment is not justified . 


(2 ) If an officer occupying a lower type of residence is 
allotted or offered , a residence of the type for which he is 
oligible under culos 317- AH , or 317 -AH -6 (ill ) which he 
has applied under these rules, he may, on refusal of the said 
allotment or offer of allotment, be permitted to continue 
in the previously allotted residence on the following condi 
tions , namely :- - 
( a ) the expiry of the concessional period permissible 

other allotment for a period of six months from the 
date of issue of the allotment letter for the higher 

type of residence ; 
( b ) While retaining the existing residence he shall be 

charged the same licence fe which he shull have 
had to pay under F .R , 45 A in reapect of the resi 
dence so allotted or offered oi the licence fee pay 
able in respect of the residence already in his occu 
pation whichever is higher. 


S .R . 317 -AH - 11. Period for which allotment subsists and 
the concessional period for further retuliun , - - ( 1 ) An allot 
ment shall be effective from the date on which it is ducepted 
hy the allicer and shall continue in force until 
( a ) the expiry of the concessional pertod mermissible 

under sub - rule ( 2 ) after the rificereascs to be on 
duty in an eligible office ; 


( b ) it is cancelled by the Director concerned or is deem 

ed to have been cancelled under any provisions in 
these rules; 


( c ) it is surrendered by the oſcer ; or 
(d ) the officer ceases to occupy the residence . 


( 3 ) Every third residence falling Vennot shall be reserved 
for allotment on out of turn basis on rccennt of ( a ) Allot 
ment to be made to the close relative of a officer who super 
annuates from or retires on voluntary Ansis or dies while in 
Government service in accordance with the provisions ron 
tajned in sub - rule ( 1 ) and ( b ) on Medical grounds where 
the offices or a member of his family (where antitled under 
Government orders for out of turn Allotment ) is suffering 


A residence allcited to an officer may subject to sub 
rule ( 1 ), he retained on the happening of any of the *V : nts 
SE - cifird in the column 1 of the table helow for the period 
spr cified in th - corresponding entry in column 2 thereof, 
provided that the resistance is required for tho bona -fide use 
of the offlcer or nemhors of his family . 
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Table 
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- - 


- 


- 


- 


- 
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- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- - 


- - 


Events 


Perinissible period for retention of the residence 


2 


- - - 


- 


- - - 


One month 


(i) Resignatio .1, lismissal or removal from service , 

termination of service or unauthorised absence 

without permission , 
(ii) Retirement or terminal leave 


Two months on normal licence fee and another two 

months on double the normal licence ſee . 


(ii) Death of the allottee 


Twelve months 


Two months 


( iv ) Transfer to a place out-side existing place 
(v) Tiansfer to an ineligible office in the station . 


Two months 


( vi) On proceeding on foreign service in India 


Two months 


Foui months 


(vii ) Temporary transfer in india or transfer to a place 

outside India . 


For the period of leave but not exceeding fourmonths. 


( viji) Lcave (other than leave preparatory to retirement, 

refused leave , terminal Icave , medical leave, mater 
nity leave or study leave ). 


( ix ) Maternity Leave 


For the period of maternity leave plus leave granted 

in continuation subject to a maximum of five months. 


(x ) Leave preparatory to retirement or refuscd leave 

granted under F . R . 86 or carned leave granted to 
govirnment servant who retired under F . R . 56 ( i). 


for the full period of Icave on full av nagu piy subject 

to a maximum 180 days in the casc of leave prepara 
tory to retirement and four months in other cases, 
inclusive of the period permissible in the case of 
retirement. 


( xi) Study leave in or outside Imalia 


(a ) In case the officer is in occupation of accommoda 

tion below his entitlement, for the entire period of 
study leave. 


(b ) In case the officer is in occupation of his entitled 

type accommodation , for the period of study leave 
but not exceeding six months : Provided that 
where the study leave extends beyond six 
months, he may be allotted alternative accommo 
dation , one type below lis entitlement, on the 
expiry of six month or from the date of commence 
ment of the study leave , if he so desires. 


( xii ) Deputation outside India 


For the period of deputation but not exceeding yix 

months . 


( xiii) Leave on medical grounds. 


Full period of leave . 
For full period of training. 


( xiv ) On proceeding on training 


- 


- 


- 


- 


- - 


- 


- - 
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Explanation 1. — Where an officer on transfer ur furcinn 
service in Indiu is sanctioned lcuve and avall , of it before 
joining duty at the new ofttct , he may he permitted to cluin 
the residence for tho period mentioned against items ( iv ) , 
fv ), ( vi ) and ( vii) or for the period of leave . whichever in 
moro . 


( 3 ) Wherc a Government accommodntion is allotted to 
Central Government Employees Consumers Co -operative 
Societies, a nominal licence fee of Re. 1 p .m . plus charges for 
Service shall be recovered as detailed in the Ministry of 
Works and Housing, Diretorate of Estates (Policy Cell) 
Memo No . 18013 ( 1 ) 168- Pol. I duted 4th Dec, 1970 with auch 
amendments as may be made hy the Government froin time 
to time, 


Explanation 11. - Wiere in order of transfer or foreign 
service in India is igslied to an officer while he ii already un 
leave , the pericd permissible under Explan :ition I shall court 
from the date , of issue of such Order 


( 3 ) Where a residence is retained under sub -rule ( 2 ) the 
allolment shall be deemcd to be cancelled on the expiry 
of the admissibile concessional periods unless inmediately on 
the expiry thereðf the officer resume duly in cligihle 
office . 


( 4 ) Where a Government exidentiul accommodation is 
allotted to recognised clubs and 1ssociations , full standard 
licence fec under F . R . 45 - A plus service charges shall be 
realised in accordance with the detailed procedure prescrib 
ed vide Mini try of Works and Housing Memo No . 12 / 110 / 
53 -Ave , I dt. 2nd April , 1960, as may be amended from 
time to time. 


( 4 ) Where an officer to on medical leave withou : pay and 
allowance, he may retain his residence by virtue of the 
concession under ilem (xiii) of the Table below suh -lule 12 ) : 


( 5 ) Where a Government office accommodation is aloited 
to a recognised Association Union of Central Government 
Empluyees, Standard Licence Fee under F . R . 45 - A plus service 
charges shall be realised as per the orders contained in 
Directorate of Estate , New Delhi O . M . No . 18011 ( 6 ) 768 
Pol. I d . 25 - 4 - 1969. asmy bc Amended from tinie to time. 


Provided that he remits the licence fee for sich rrsivlence 
in cash every month and where h : fails to remit such 
listnce fre for more than two months , Ilir foment shall 
stond cancelled , 


( 6 ) Where a Community Hall, Recrcation Centre or Club 
burilshirgs are allotted , the licence ſee, covering actual cost 
of inaintenance and repairs, service charges and such other 
elements shall be realized as per orders contained in para 
4 of Ministry of Works and Housing Memo No . 12 110 / 


(5 ) An officer who has relained the residence by virtue of 
the concession under item (i ) or ( ii ) of the Table lvlow 
sub - rule ( 2 ) shall, on ro - employment in an eligible orice , 
within the period specified in the said Table , be entitle ! 
to retain that residence and he shall also be eligible jor 
any further allotment of residence under these rules : 


Provided that if the emoluments of the officer on such le . 
employment do not entitlc him to thc type of residence 
Occupied by him , he shall be allotted 1 lower type of 
residence . 

(6 ) Notwithstanding anything contained in sub rule ( 2 ) or 
sub - rulc ( 3 ) or sub -rule ( 5 ) , when in officer is dismissed 
or removed from service or when his services have been 
terminated and the Head of the Departuent in respect of 
the office in which such officer was enorluyed immediately 
before such dismissal, removal or termination is satisfied 
that it is necessary or expedicnt in the public interest of 
do, he may require the Directur conserned to cancel the 
allotment of the rcsidence made to such oflicer either torth 
with or with effect from such date prior to the expiry of 
the period of one month referred to in Item ( i ) of the 
Table below sub . rule ( 2 ) as he may soucify and the Director 
concerned shall act accordingly . 


to time. 

S .R . 317 -AH - 13. Personal liability of the officer for ray 
ment of licence fee till the rtsidence is vacated and furnish 
Ing of stirety by temporary officers . — 

(1 ) The officer to whom a residence has been allotted 
shall be personally liable for the licence fçc thereof and 
for any damage beyond fair wcar and tear caused thereto 
or to the furniture , fixtures or Ottings or services provided 
therein by Government during the period for which the 
residence has heen and renting allottcd to him , or whore the 
allotinent has been cancelled under any of the provisions 
in these rules , untü the residence along with the out. 
houses appurtenant thereto have been vacated and full vacant 
possession thereof has been restored to Government. 

( 2 ) Where the officer to whom a residence has been 
ullotted is neither a permanent nor a quasi-permanent officer , 
he shall execute a security hond in the Foim prescribed in 
this behalf by the Central Government with a surety who 
shall be a permanent officer serving under the Central Gov 
crnment for due payment of licence fee and other charges 


S .R . 317 -AH - 12 . Provision zelarins o licence fee . - ( 1 ) 
Where an allotment of residence or alternative residence 
has been accepted , the liability for licence fee shall com 
mence from the date of occupation or the eighth day from 
the date of receipt of the actment letter , whichever is 
earlier 

An officer who, after acceptance , fails to take possession 
of that residence within eight days from the date of receipt 
of the allotment letter , shall be charge, licence fee froin 
such date upto a period of twelva days : 


any other residence provided in Keu . 

13 ) If the sursty ceses to be in Government service or be 
conic insolvent or ceases to be availablo for any other reasong 
or withdraws his guarantce , the officer shall furnish a fresh 
bond executed by another surety within thirty days from the 
date of his acquiring knowledge of such event or fact, and 
if he fails to do so , the allotment of the residence to him 
shall unless otherwise decided by the Director concerned be 
deemed to have been cancelled with effect from the date of 
that event, 

( 4 ) Licence fee shall be recovered monthly by the Draw 
ing and Disbursing Officer in the Survey of India , from the 
pay bills of the officers concerned, on the ruthority of the 
demand statement furnished by the Director , concerned . The 
amounts specified by the Director concerned in the demand 
statements shall be recovered in full without prior reference 
to the Government servant concerned , 


Proivded nothing contained herein shall apply where the 
Central Priblic Works Department coriifies that the residence 
was not yet ready for Occupation and as a result thereuf the 
officer does not occury the residence within the period 
aforesaid . 


( 2 ) Where an officer, who is in occupation of a residenca 
In a Hotted another residence and he occupies the new resi 
dence , the allotment of the former residence shall be 
deindd to be cancelled from the date of occupation of the 
new residence . He may, however , retain the former resi . 
dence for a period of cight days for shifrin to the new 
residence on payment of normal roto of licence fee : 

Provided that if the forner residence is not vucated by 
1be subsequent dat is aforesald , che officer will be liable 
to pay damages for use in occupation of the residence 
servicos furniture and garden charges 49 may be determined 
by the Government tropi time to time, with effect from 
the date he takes possession of the later residence, 
NA ! G /99 - 4 


SR . 317 - AH - 11. Surrender of an allotment and period of 
notice . - ( 1 ) An officer may at any time gurrender an 
allotment by giving intimation so as to reach the Director 
concemed at lcast ten days before the date of pication of 
the residence . The allotment of the residence hall be 
deemod to be cancelled with effect from the cleventh day 
ufter the day on which the letter is received hy the Director 
concerned or the date specified in the letter , whichever is 
la er . If he fails to give due notice he shall be prononsible 
Por pavment of licence fce for ten days or the number of 
duyg by which the notice given by him falls short of ten 
Haye 
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Provided that the Director concerned may ncccpt , a notice 
for a shorter period if , he is satisfied that the prescribed 
notice could not be given due to circumstancos beyond the 
control of the allottee , 


S . R , 317 -AH - 19 . Subletting and sharing of Residences . 
( 1 ) No officer shall share the residence allotted to him or 
any of the out- houses and garages appurionant thereto except 
with the cmployees of the Central Government eligible for 
alltment of residence under these rules. The sorvan s resi 
dences out-houses, garages and stablos may he used only for 
the bonufide purposes including residence of the forvants 
of the allottee or for such other purposes as may be permit 
ted by the Director concerned ; 


( 2 ) An officor who surrenders the residence under sub 
rule ( 1) shall not be considered again for allotment of 
Government accommodation at the same station for a period 
of one year from the date of such surrender . 

S . R . 317 - AH - 15. - Change of residencc. - - ( 1 ) An Oficer 
to whom a residence has been allotted under these rules 
may apply for a change to another residence of the same 
type. Not more than one change shall he allowed in respect 
of one type of residenco allotted to the officer . 


Provided the sharing of residence is allowed only with the 
prior permission of the Director concerned . 


( 2 ) No officer shall sublet the whole of his residence : 


( 2 ) Change shall be offered in the order of date of receipt 
of application for the same received in the office of the 
Director concerned : 


! Provided that no change of residence shall be allowed 
Juring a period of six months immeditely preceding the 
jate of superannuation . 


Proivdod that an officer proceeding on leave may accom 
modate , in the residence any other officer eligible to share 
Government residence as a caretaker for the period specified 
in rule SR, 317 -AH - 11, but not exceeding six months . 

( 3 ) Any officer who shares or sublets his residence sball 
do so at his own risk and responsibility and shall remain 
personally responsible for any licence fee payable in respect 
of the residence and for any damage caused to the residence 
or its precincts or grounds or servicos provided therein by 
the Government , beyond fair wear and tear . 


( 3 ) If an oflicer fails to accept a change of residence offered 
o him within five days of the issue of offer or allotment ne 
hall not be considered aguin for a change of residence of 
hat type. 


( 4 ) An officer who, after accepting a change of residence 
fails to take possession of the same, shall be charged licence 
fee for such residence in accordance with the provisions of 
sub - rule ( 1 ) of S . R . 317 - AH - 12 in addition to thc normal 
licence fee under F . R . 45A for the residence already in his 
possession , the allotment of which shall continue to subsist. 


S . R . 317 - AH - 16 , Mutual exchange of Residence .- - Where 
two officers to whom residence of the same lype have been 
allotted at the same station under these rules may apply to 
the Director concerned for permission to mutually exchange 
their residences . Permission for mutual exchanges may be 
granted if both the officers are reasonably expected to be on 
duty and to reside in their mutual exchanged residenccs for 
at least six months from the date of npproval of such 
exchange . 


SR . 317 -AH 20 . Conscquences of brench of rules and 
conditions . -- ( 1 ) If an officer to whom a residence has been 
allotted unauthorisedly sublets the residence of charges rent 
from the sharer at a rato which the Director concerned 
considera excessive Os erects any unauthorised structure in 
any part of the residence or keen any cattle , pets or uses the 
cidence of any portion thereof for any purposes other 
than that for which it is meant or tempers with the electric 
or water connection or commits any other breach of the 
rules or of the terms and conditions of the allotmont or 
uses the residence or premises or permits or suffers the 
residence or premises to be used for any purpose which the 
Director concerned considers to be improper of confucis 
himself in a manner which in le opinion is prejudicial to 
the maintenance of harmonious relations with his neighbours 
or has knowingly furnished incoricct information in any 
application or written statement with a view to securing the 
allotment, the Director concerned may, without prejudice 
to any other disciplinary action that may be taken against 
him , cancel the alloyment of the residence : 


Provided that the allotment of the residence shall not be 
cancelled except after giving to the officer a reasonable oppor 
tunity of being heard in person . 


S . R . 317 AH - 17 . Transfer . - - If an officer is transferred in 
any year during the mid of academic session and the 
mesidence allottod to him under these rules is required by the 
fomily for the bonafide educational pedes of his children 
beyond the concessional period under "SR -317 AH - 11 , he 
may be allowed on request to retai nthe residence on payment 
of twice the flat rate of licence fee all the end of the 
current academic session of his children in that station , 
Where the residence is retained under this rule , the allotment 
shall be deemed to be cancelled on the cxpily of the current 
academic session . . 


Explanation : In this sub - rule the expregion officer includes , 
uole s the context otherwise requires , a member of his family 
and any other person claiming through the officer . 


(2 ) If an officer sublets a residence allotted to him or any 
portion thereof or any of the out-houses and gårdges appur 
tenant thereto , in contravention of these rules, he muy , with 
out prejudice to any other action that may be taken against 
him , he charged enhanced licence fee not exceeding four times 
the flat rate of licence fee under F .R . 45A . The quantum 
of licence fee to be recovered and the period for which 
the same may be recovered in each case shall be dccident by 
the Director concerned on merits . In addition the officer 
may be debarred from sharing the residence for a specified 
prio in future as may be decided by the Director concerned . 


S . R .- 317 - AH 18 . Rosponsibilities for maintenance of Resi 
dence . ( 1 ) Tho officer to whom a residence has been allot . 
ted shall maintain the residence and premises in a clean 
condition to the satisfaction of the Direc or concerned . Such 
officer shall not make any additions or alternations whether 
permanent or temporary in the premises or grow any tree , 
or plants contrary to the instructions issued by the Director 
concerned the Government or Central Public Works De 
partment nor cut or lon off any existing trce in a garden , 
courtyard or compound attached to the residence save with 
the prior permission in writing of the Director concerned , 
Any structures un -authorised erected or trees plantation or 
vegetation . grown in contravention of this rule may be 
caused to be removed by the Director concerned at the risk 
and cost of the officor concerned . 

i ( 2 ) The officcr to whom a residence has been allotted 
shall be required , when he enters into occupution of the 
roaldence and when he vacates it. to sign an inventory of the 
fixtures and furniture ( if provided in the residence ) and 
fittings , 


13) Where action to cancel the allotment is taken on AC 
count of unauthorised subletting of the premises by the allot 
tce , or for breach of any rules , teims and conditions of 
Allotment, a period of sixty days shall be allowed to the 
allottee, ard any other person residing with him therein , tol 
Vicate the premises . The allotment shall be cancelled with 
ellect from the date of vacation of the premises or expiry 
of the periori of sixty days from the date of the orders , for 
the cancellation of the allotment, whichever is earlier . 


- ( 3 ) The officer to whom a residence has been allotted 
shall not keep my cuttle in or in the vicinity of the lesi 
dence , 


(4 ) Where the allotment of a reajdenco lo cancelled for 
conduct prejudicial to the maintenance of harmonious verd 
tions with neighboris, the officer at the discretion of the 
Director concerned may be allotted another residence in the 
Same class at any other place , 


- - - 


- 


: : 
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(5 ) The Director concerned shall be competent to take all merit accommodation for it further period of two months on 
or ny of the filony under sub -rules ( 1 ) 10 (4 ) and biso prillment of times of the normal licence fee and subsequent 
decide thc oflicer, who commits a breach of the rules and iwo months on payment of 6 times of the normal licence fuc 
instructions issued to him to lic ineligiblc for allotment uf for special Casons involving medical, educational grounds , 
i esidential Coinníodution for a period not excecding five subject to appropriate curtinction by the authorities con 
yeu19 . 

celinçd , 


(6 ) Where any penalty under this rule is imposed by the 
Director concernce the aggrieved person , may within sixty 
Jays so the incipit of the orders by him or his employer 
imnummy the penalty , file a representation to tlic Additional 
Sju veyor Gencral. 


S . R . 317-: \ H - 22 - Continuance of allotments made prior 
to the issue of these iules. - - Any valid allotment of a residence 
which is absising imunediately before the commencement of 
there jules ind under the rules then in force shall be deemed 
to be in lolnient duly made under these rules notwith 

using that the otlicer 10 whom it has been made is not 
clitled to a resulence of that type and all the preceding 
provisions of these rules all apply in relation to that allot 
ment and the office accordingly . 


17 ) The origine Oider imposing the penalty shall stard 
unless it is nodilled or rescinded as a lexuit of the repre 
sentation . 


18 ) Those olliers who violate any provisions of these Rules 
shall be liable for disciplinary action for imposition of ! 
suitable penalty on grounds of unbecoming conduct of the 
Government cmployee involving violation of Rule 3 ( 1 )(iii) of 
the ( . C . S . Conduct Rules , 1964 by the Disciplinary authority 
of the government se vinil concerned . 


SR . 317- AH -23.- -Speci: provision regarding appointment 
heusc .- - Allotment of Survey house at Dehra Dun or any 
other residence it cler stations , ils may be declared as an 
appointment house for the purpose of allotment by the Sur 
veyor General in consultation with the Government shall be 
made only to the regular incumbent of the post for which 
the appoinment honse is earmarked . 


S . R . 317 - A11-21. Overstuyul in residence after cancellation 
of allotment. — Where, after an allotment has been cancelled 
Or is deemed to be cancelled under any prevision contained 
in thc e rules , the resilience remains or has re 
ninned in Ocupation of the officer to whom it was 
sillotted or of any persor claiming through him , such 
governmeot Servall shall be liable to pay damages for use 
and occupation of the residence , services , furniture and garden 
charges , equal to the market rent as may be determined by 
Government from time to time. Or twice the licence teche 
was raying which ever is higher : 


In the event on the retirement of the incumbent of the 
Seid rost. he hull he required to vacate the appointment 
house within 30 days of his retirement. He shall , however , 
hou provided . if so desirec by him , an alternate suitable accom 
niodation i Vitilalle for a period not exceeding that stipulated 
in SR - 317. AHIT . 


S.R . 317- AH 2- .- - Interpretation of Rules. - If any question 
d ines as to the interpretation of these rules then , it shall lie 
deçiled by the Government: 


S . 

R 3I7-AH -25 . Relaxation of Rules. - - The Government 
muy fur felsons to be 10C4 (led in writing relax all or any 
of the provisions of these rules in the case of any otheer or 
l esidence or class of Ollicer vi types of residences , 


Provided that in ollicer , who was paying licence fee may 
in specin casos, except in case of death , be allowed by the 
Director concerned , to retain i residence for it period not 
exceeding six months beyond the period permitted under 
S . R . 317 -AH -11( 2 ) on payment of twice the standard licenco 
fee under F . R . 45 - A or twice the pooled standard licence fec 
under F . R . 45- A , whicheves in higher but not excecding 30 
per cent of the emolumenty (as defined under F . R . 45 - C ) 
laust drawn by the ollicer . In case of an oficer who was not 
paying licence fee under F . R . 45 - 9 , he may be allowed to 
retain a residence for the same period on payment of twice 
the standard licence fee under F . R . 45 - A or twice the pooled 
Stundu d licence feo undei F . R . 45 - A , or twice the licence 
fee that he wis paying, whichever is higher ; 


S .R . 317 -AH - 26 . Dclegation of powers or functions . — The 
Governincnt may delegate any or all the power conferred 
uron it by these rules to any officer under its control, subject 
10 Uch conditions is it may deem lit to impose . 


Provided further thut in the event of retireinent or termi 
mal leave , the allouée shall be eligible to retain the Govern 


[F . No. SM /29 /025 /94 ) 
S , CHAKRAVARTHY, Desk Ofluer 


भारतीय मानक ब्यूरो 
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( 2 ) 


( 3 ) 


99- 01- 31 


4. आई एस 2556 ( भाग 6 ) : 1995 


संशोधन सं . 3 
जनवरी 1999 
संशोधन सं . 2 
दिसम्बर 1998 
संशोधन सं . 2 


98- 12- 31 


5. आई एम 2556 ( भाग 8 ) : 1995 


98-12- 31 


6. प्राई एस 2969 : 1974 


99- 11- 31 


7. प्राई एस 3009 : 1993 


99 - 01- 31 


8. प्राई एस 3 124 : 1992 


99 - 01- 31 


9. प्राई एम 33 34 : 1992 


99- 01- 31 


10. ग्राई एस 31 47 : 1992 


99- 01 - 31 


संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
दिसम्बर 1998 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 2 
जनवरी 1999 
संशोधन सं . 2 
दिसम्बर 1998 
संशोधन सं . ३ 
जनवरी 1999 


11. आई एस 3255 : 3979 


98- 12- 31 


12. आई एम 3504 : 1992 


99- 01 - 31 


13. आई एम 4151 : 1993 


98- 01 - 31 


14. आई एस 4228 : .1979 


98- 12- 31 


15. आई एस 4666 : 1980 


09- 01 - 31 


16. आई एस 49 2 3 ; 1997 


संशोधन सं . 1 
दिसम्बर 1998 


98- 12- 31 


17. आई एस 5296 : 1995 


99- 01- 31 


18. आई एस 5757 : 1992 


99- 01 - 31 


संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
सशोधन सं . 3 
जनवरी 1999 


19. प्राई एस 6 333 : 1985 


99- 01 - 31 


20. प्राई एस 6608 : 1978 


99- 01- 31 


21 . प्राई एस 7285 : 1988 


98- 11- 30 


संशोधन सं . 3 

नवम्बर 1998 
संशोधन सं . 2 
अक्तूबर 1998 


22. माई एस 7669 : 1990 


98- 01 - 31 


- 


- 


- 


- - - 


- - - - 


-- 


- 


- - 


- - - 


- 


- - 


- 


- - - 


- 


- 


- . - 


- 


- 


- 


- - 


- 


- 


. 


. 


. 


- .. 


[ भाना 


( i ) 


भानत का राजपत्र : फरवरी 27, 1999/ फारम न 8, 11120 
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( 1 ) 


( 2 ) 


23 आई एस 7884 : 1992 


98- 8 - 31 


24. माई एस 8190 ( भाग 1 ) : 1988 


99- 01- 31 


25. प्राई एम 8460 : 1977 


99- 01- 31 


26. माई एस 8982 : 1991 


99- 01- 31 


27. प्राई एस 9301 : 1990 


99- 01 - 31 


28. पाई एस 9322 : 1980 


98 - 10- 31 


29. प्राई एम 10013 ( भाग 2 ) :( 1981 ) 


99- 01 - 31 


30. आई एस 10748 : 1995 


98-12- 31 


31. आई एम 11006 : 1984 


संशोधन सं . 2 
अगस्त 1998 
संबोधन सं . 4 
जनवरी 1999 
संसोधन म . 2 
अनवरी 1999 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 6 
जनवरी 1999 
संशोधन सं . 1 
अक्तूबर 1998 
संशोधन मं . 1 
जनवरी 1999 
संशोधन सं . 2 
दिसम्बर 1998 
संशोधन से , 2 
जनबरी 1999 
संशोधन सं . 1 
दिसम्बर 1998 
संशोधन सं . 5 
जनवरी 1999 
संशोधन सं . 4 
अनवरी 1999 
संगोधम में . 1 
विसम्बर 1998 
संशोधन सं . 1 
जनवरी 1999 
संशोधन सं . 2 
दिसम्बर 1998 
संशोधम सं . 2 
जनवरी 1999 


989- 01 - 31 


32. बाई एस 11246 :. 1992 


98 -12- 31 


33. आई एम 13056 : 1991 


99- 01 - 31 


34. प्राई एस 13287 : 1992 


99- 01- 31 


35. प्राई एस 13346 : 1992 


98- 12- 31 


36. आई एम 13360 ( भाग 5/ अनु . 12 ) : 1992 


99- 01- 31 


37. आई एस 13663 : 1993 


98- 12- 31 


38. आई एस 14103 : 1994 


99- 01 - 31 


39. आई एस 14318 : 1996 


संसोधन सं . 1 
जनवरी 1999 


99- 01 - 31 


- 


इन संशोधनों की प्रतियां भारतीय मानक ब्यूरो, मानक भवन , 9 बहादुरशाह जफर मार्ग , नई दिल्ली-110002 
और क्षेत्रीय कार्यालयों नई दिल्ली , कलकत्ता , चंडीगढ़ , चेन्नई तथा मुम्बई एवं शाखा कार्यालयों अहमदाबाद, बंगलोर , 
भोपाल, भुवनेश्वर , कोयम्बत्सर , फरीदाबाद , गाजियाबाद, गुवाहाटी, हैदराबाद , जयपुर , कानपुर , लखन उ., नागपुर , पटना 
पूर्ण , लिस्वनन्तापुरम में विक्री हेतु उपलब्ध है । 


[ संग्ख्या के प्रवि/ 13 : 5 ] 
जे . वेंकटरमन , अपर महानिदेशक 
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BUREAU OF INDIAN STANDARDS 

New Delhi, the 10th February , 1999 


S . O . 600 -- - In pursuance of clause (b ) of sub -rule ( 1) of Rules ( 1 ) of Rule 7 of the Bureau of lidian Standards 
Rules , 1987 , the Bureau of Indian Standards hereby notified that amendment(s) to the Indian Standard (s), parti 
culars of which is/ are given in the Schedule hereto annexed has/have been issucd . 


SCHEDULE 


No . and year of the amendinent 


Sl. No. and Year of the Indian Standard (s ) 
No. 


Date from which 
the amendment shall 
have effect 
- - - - - - - - - 


(1) 


(2) 


(3 ) 


- - 


- 


- - - - 


- 


- - - 


- - - 


- 


I. IS 145 : 1950 


2. IS 1734 ( Part 4 ): 1983 


98 - 12 -31 


3. IS 2556 ( Part 4 ): 1994 


99 -01 - 31 


4 , IS 2556 ( Part 6 ) : 1995 


98 - 12 - 31 


5 . IS 2556 (Part 8 ):1995 


98 - 12 -31 


6 . IS 2969 :1974 


99 -01- 31 


7. IS 3009 :1993 


99 -01- 31 


8 . IS 3124 : 1992 


99 -01- 31 


9 . IS 3134 : 1992 


99 -01-31 


Amendnient No . 4 
January 1999 
Amendment No. 1 
December 1998 
Amendment No. 3 
January 1999 
Amendment No. 2 

December 1998 
Amendment No. 2 
December 1998 
Amendment No. 1 

January 1999 
Amendment No. I 

January 1999 
Amendment No. 1 
January 1999 
Amendment No . 1 

January 1999 
Amendment No. 1 
January 1999 
Amendment No. 1 
December 1998 
Amendment No. 1 

January 1999 
Amondment No . 2 
January 1999 
Amendment No. 2 

December 1998 
Amendment No. 3 
January 1999 
Amendment No. 1 
December 1998 
Amendment No . 1 
January 1999 
Amendment No. 1 
January 1999 


10 . IS 3147: 1992 


99 -01 - 31 


11, IS 3255 : 1979 


98 -12 - 31 


12. JS 3504 : 1992 


99 - 01 -31 


13 . IS 4151 : 1993 


99 -01- 31 


14 . IS 4228 : 1979 


98 -12- 31 


15 , IS 4666 :1980 


99 -01- 31 


16 . IS 4923 : 1997 


98 -12- 31 


17. TS 5296 :1995 


99 -01-31 


18 . IS 5757 : 1992 


99 -01-31 


( 9711 . 12- 


53- 61111 


I 


NTOTT : trat : ,. 1997 "TTEN * 8. 19 : 0 . 


(2 ) 


(4 ) 


- 


- - 


-- - - 


- 


- - - 


- 


. 


19. IS 6333 : 1985 


( 3 ) 
- - - - 
Ainendment No. 1 
January 1999 


99 - 01 - 31 


20 . IS 6608 : 1978 


99 -01- 31 


21. (S 7285 :1988 


98- 11 -30 


22 . IS 7669 : 1990 


98 - 10 -31 


January 1999 
Amendment No. 3 
November 1998 
Amendment No. 2 
October 1998 
Amendinent No. 2 
August 1998 
Amendment No . 4 


23. IS 7884 : 1992 


98-08 -31 


IS 8190 (Part 1 ) :1988 


99 -01- 31 


25 . IS 8460 : 1977 


99 -01 - 31 


IS 8982 :1991 


99 -01 - 31 


27 . IS 9301 : 1990 


99 -01 - 31 


28 . IS 9322 :1980 


98 -10 -31 


29 . IS 10013 (Part 2 ) : 1981 


99 -01 - 31 


IS 10748 : 1995 


99 - 12 - 31 


31 . IS 11006 : 1984 


99-01- 31 


32 . IS 1 1246 :1992 


Amendment No. 2 
January 1999 
Amendment No . 1 
January 1999 
Amendment No . 6 
January 1999 

Amendment No. 1 
October 1998 
Amendment No . 1 
January 1999 
Amendment No . 2 
December 1998 
Amendment No . 2 
January 1999 
Amendment No . 1 
December 1998 
Amendment No. 5 
January 1999 
Amendment No. 4 
January 1999 
Amendment No. 1 
December 1998 
Amendment No. 1 
January 1999 
Amendment No. 2 
December 1998 
Amendinent No . 2 
January 1999 
Antendment No . 1 
January 1999 


98 -12 -31 


33 . IS 13056 : 1991 


99-01 - 31 


34 . IS 13287 : 1992 


99 -01 - 31 


35 . IS 13346 -1992 


98 - 12- 31 


99- 01 - 31 


37. IS 13663: 1993 


98 -12-31 


38 . IS 14103 : 1994 


99- 01 - 31 


39 . IS 14318 :1996 


99- 01 - 31 


- - - - - 


- 


- 


- - - - 


- - 


- 


- 


- 


- - - 


- 


- - 


Cory of these amendments are availablc for sale with the Bureau of Indian Standards, Manak Bhavan 9 
Bahadur Shah Zafar Marg , New Delhi 110 002 and Regional Offices : New Delhi, Calcutta , Chandigarh , Chennai 
Mumbai and also Branch Offices : Ahmadabad , Bangalore , Bhopal, Bhubaneshwar , Coimbatore . Faridabad , Gha 
ziabad , Guwahati, Hyderabad , Jaipur, Kanpur. Lucknow . Nagpur , Patna , Pune , Thiruvananthapuram . 

(No. CMD / 13 :5 ) 
J, VENKATARAMAN , Addi, Director 
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[ PARI IKSEC . 3 ( ii ) ? 


नई दिल्ली, 10 फरवरी, 1941 
___ का . पा . 601 : - भारतीय मानक ब्यूरो ( प्रमाणन ) विमियम 1988 के उपनियम ( 5 ) के अनुसरण में भारतीय मानक म्युगे नवाग 
अभिमूचित करना है कि जिन लाइमेंगों के विवरण नीचे अनसूनी में दिए गए हैं . ये स्वीकृत कर दिए गए है । 


अनुसूची 


लाइमेंमधारी का नाम व पता 


सं . / 


गम सं . लाइसेम संख्या स्वीकृत करने 

की तिथि 
वर्ष/ माह 


शीषक 
भारतीय मानक 


भारतीय मानक 
भाग / प्रमुभाग/वर्ष 


- 


- 


- 


- 


- 


- 


- 


- 


- 


( 1 ) 


( 2 ) 


( 3 ) 


( 4 ) 


( 5 ) 


( 6 ) 


1 . 6105246 


86/06 


मश्लिष्ट स्वाद रंग - --निमित्तियां और मिश्रण प्राईम 0 5346 : 75 


मुत्त मीणा एजेन्मीम, 
न . 5 गर्मालगानगर , माउथ एक्सटेंशन , 

वयाल्ल मेन रोड,विचे 620 (017 
पकन वेज प्रायल्म लिमिटेड 
ई- 2, एममाईडीसी कुरकुम्भ, 
लह दव , पुणे जिला 413 801 


2. 7107255 


96/ 06 


मनस्पति 


आईएम 10633 : 96 


3. 7107356 


196: 08 


गश्लिष्ट खE. २ग निमित्तिर्या भौर मिश्रण 


पाईएम (05346 : 73 


घटेमाल कलर प्रौउक्टस 
प्रट तेमपर, पोस्ट जेमे तहसील : महाद . 

गयगढ़ जिला 


4. 


710715 .1 


96/ 0) 


माईएम 0 8608 : 81, 


5 . 7107053 


96/ 06 


प्राईएस 02139 : 90 

भाग 1 


( 71081569606 


प्राईस 08783: 78 


भाग 


7 . 7107861 


96/ 06 


ग्राईएस 08112 89 


8 . 9111363 


96/ 06 


प्राईम 0.9356 : 80 


गेट एजेम्मी 

तेग्नदाब स्टोव और नेलवायहीटर के लिए 
12, पारस इ . एम्टेट , गमवाट लेम . बनेर 
मलाड ( प . ) बम्बई 400 064 
टेक्नोक्राफ्ट इंडस्ट्रीज , 

मदुइस्पात की नालियां 
ए . 25 एमप्राईडीसी, मरोल इंड . परिया , नालिकाकार सामग्रियो तथा पिटयाग 
महाकाली गुफा रोउ , अंधरी ( पू ) इस्पात की अन्य फिटिग 
लेम्बई 400 093 
पालीकोट केबल्स प्राइवेट लिमिटेड नमज्जम मोटरों के वाइंगि माप 
560एकचोल मेहराणा हाइमे , 
ममीप निरमा , छपराल, मेहसाणा जिला 

382 729 
महावीर रोलिग मित्म 

43 ग्रेज साधारण पोर्टले सीमेंट 
2410, फेस 4, जीआईसीमी एस्टेट , 
वतवा, प्रहमदाबाद 
म्वदेशी इंररप्राइज एण्ड फेमीकल इंडस्ट्रीज, म्यूटाकलोर पायसनीय माध 
111/108 ए, पोखरपुर 
कामपुर 
ग्रीन रेव्यूलणन सेंटर , 

मोनोक्रोटोफोम एम एल 
1. m- ए, कात्तुर रोड, गसीपुरम ,जिला सलेम ] 
637408 
पसुमई इरीगेशन्स लि . , 

मिचाई उपस्कर -. - छानक 
52/ 2 मंगलम रोड, उमवमयूर. 

टाइपफिल्टर 
पागचेरी 605 110 
कमारा पारप्स प्रा लि . , 

पेयमस प्रापूर्ति के लिए गैर-प्लास्टिकृत 
ए- 278, छटो मेन रोड, 

पीवीसी पाइप 
मेकण्ड स्टेज, पीपयाड पग्यिा, 
मंगलोर 500 6581 
विवेकानन्द सीमेंट्स प्रा लि . , 

33 ग्रेड साधारण पोर्टनर मीमेंट 
सर्वमं . 54, सोमखेड गांव, मेवम नालुक 
गुलबर्गाजिला 


62115549 


96/ 06 


प्राईएस 08074: 90 


10. 6105751 


96/06 


भाईएस 12785 


116105 .1419 


96/ 06 


आईएम 04985 : 88 


126105852 


16/ 06 


पाईएम 00280: 89 


- 


-- ----- ------- 


- - - 


- 


- 


- - 


[ भाग II -- खंड 3 ( ii ) ] 
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( 3 ) 


( 1 ) 

. . - - - - - - - - - 
13. 610534796/06 


- 


- - 


- 


- - - 


- 


- 


14. 6105053 


98/ 06 


. 


15. 6105650 


96/ 06 


18. 7108762 


96/ 08 


177109158 


98/06 


18. 8148478 


96/ 06 


20. 8148577 


98/06 


हरिता इरीगेशन प्रोडक्ट्स प्रा . लि . , सिचाई उपस्कर - - माई 

प्राईस 12786 ; 89 
प्लाट में . 130/ 1, माईडीए, फेस 2, 

लैटरलक्स 
पेरीपल्ली,हेगबाव 500 051 
जे . के . सीमेंट्स , 

43 ग्रेड साधारण पोर्टले सीमेंट पाईएस 08112 : 99 
प्लाट नं . 69, बी एवं सी , भाईसीए, 
कोण्डापल्ली, कृष्णा जिला 
श्री साई इंडस्ट्रीज लि . , पोर्टलश स्लेम सीमेंट 

प्राईएस 00 455 : 89 
146, एमाई पेडागटियाडा, 
विशाखापटनम 
रोड टेकाम्यूप्मेंट प्रा . लि . , 

गहराई से पानी निकालने के हपबरमे माईएस 09301 : 00 
213 फेस 1, मीप्राईगसी इंडस्ट्रियल एस्टेट , 
मेहसाणा 384 002 
प्रेसट्रीम वायर इंस्ट्रीज , 

पूर्व- प्रतिमलित कंक्रीट के लिए गदेवार तार पाईएस 06003: 83 
851211 मथुजा कालोनी रोड, रखल गाव, 
सिल्वास्सा 396230 
मणोका केबलक , 

1100 बोल्ट तक की कार्यकारी वोल्टता प्राईएस 00694 : 90 
30/ 1, पम रोड विल्वास नगर, शाहपरा , के लिए पीवीसी रोधित केबल 
दिल्ली 110 032 
एम्मल केबल्स ( इंडिया ) 

1100 बोल्ट तक की कार्यकारी पोस्टता के पाईएस 00694 : 90 
9515 म्लाक नं . 2,उमस्यूएचएस , कीर्ति मगर, लिए पीवीसी रोधित केवल 
नई दिल्ली 110 035 
एमके (इंडिया ) ( प्रा ) लि ., 

घरेलू मोर समान विद्युत्त साधितों की सुरक्षा प्राईएस 00 30 2 : 92 
8/ 14, नकुल गली ,विल्वाम नगर , शाहदरा, भाग 2 विवरणात्मक प्रपेक्षाएं खंड 3 भाग 02 
विल्ली 110032 

विद्युत्त इस्सरी 
माइसो केवल इंडस्ट्रीज , 

1100 वोल्ट तक की कार्यकारी वोल्टता के माईएस 00694 : 90 
7186, अर्जुन गली,विश्वास नगर , के लिए पीवीसी रोधिप्त केवल | 
शाहदरा, दिल्ली 110032 
काउन सेल्स 

परेलू पौर समान विच त साधितों की सुरक्षा भाईएस 00302 : 92 
ए- 23,शिवपुरी एक्सटेंशन, 

भाग 2 विवरणात्मक अपेक्षाएं 53 201 भाग 02 
पी . पो . कृष्णा नगर , दिल्ली 

बंर 201 
काउन सेल्स , 

घरेलू और समान विष त माधिखों की सुरक्षा प्राईएस 00302 : 92 
ए- 23, शिवपुरी एक्सटेंशन, 

भाग 2 विवरणात्मक अपेक्षाएगण्ड 3 भाग 02 
पी . प्रो . कृष्णा भगर ,दिल्ली विद्युत इस्तरी 

बंड 03 
जिटल इलैक्ट्रिकल्स ( इंडिया ) लि ., घरेलू और समान विद्यत साधिनों की सुरक्षा माईएस 00302 : 92 
29, मल्का गंज , रोड, 

भाग 2 विवरणात्मक अपेक्षाएं खंड 201 भाग 02 
दिल्ली 110 007 

बड 201 
एमके ( इंडिया ) ( प्रा ) लि ., विद्युत इस्सरी 

माईएस 00368 : 91 
8/ 14, नकल गली , विश्वास नगर, शाहदरा , 
दिल्ली 110 032 
जैन इंटरप्राइसेज , 

घरेलू और समान विद्य त साधितों की सुरक्षा प्राईएस 00302 : 92 
बी - 1443- 44, शास्त्री नगर, 

भाग 2 विवरणात्मक प्रपेक्षाएं खंड 201 भाग 02 
दिल्ली 110 052 

खंर 201 
कम होम एप्पलासेस प्रा . लि ., घरेलू और समान विद्युत साधिनों की पाईएस 00 302 : 92 
बी - 3/ 24, मांडल टाउन 

भाग 02 
दिल्ली 110 009 

बंग 3 

खंड 03 
मेग्स इलेक्ट्रिकल्स प्रा . लि . , 

घरेलू और समान विद्युत साधिनों की सुरक्षा, प्राईएस 00302 : 92 
ए- 23 मी , लेन नं . 4 , 

भाग 2विवरणात्मक अपेक्षाएं खंड 3 भाग 02 
प्रानन्द पर्वत इंड , एरिया , 

विद्युत्तरतरी 
नई दिल्ली 110 005 


21. 8149276 


96/ 06 


22. 8145773 


96/06 


23. 814697796/06 


24. 8146068 


96/ 06 


258146472 


96/ 06 


26. 8146270 


98/06 


27. 8145975 


96/ 06 


28. 8147474 


96/ 06 


- - - - 


- - 


____ - -- - - 


- - - 


- - -- 


- 


- 


- - - 


- - 


- - - 


- 


- 


421 GI / 99. -- 5 


[ PART II _ SEC. 3( ii ) ] 


2 


1318 THE GAZETTE OF INDIA : FEBRUARY 27 1999 / PHALGUNA 8, 1920 
( 1) ( 2) ( 3 ) 

( 5 ) 


- - 


- -- - - 


- - - - - 


- 


- - 


- - 


( 6 ) 


29. 8147575 


98/ 06 


30 8145874 


96/ 06 


31. 8148173 


96/06 


32. 8148375 


96/ 06 


33814797996/ 06 


34. 8149579 


96/ 06 


36. 8147676 


96/ 08 


नवय ग एप्पलीय . स ( इंडिया ) 

घरेलू और समानवियत्तसाधियों की पाईएस 00402: 82 
बी - 52 मायापुरी इंड . एरिया, फेस 1, सुरवा माग 2 विवरणात्मक प्रपेक्षाएं भाग 02 
नई दिल्ली 

खंड वियत इस्सरी 

खंड (03 
म्यूहीट इलेक्ट्रिकल्स, 

घरेलू और समान विद्युत्त साधिनों की आईएस 00 302 : 92 
एष--- 56, उद्योन नगर, रोहतक रोड सुरक्षा भाग 2 विवरणात्मक प्रपेक्षाए भाग 02 
नई दिल्ली 110041 

खंड 201 

खंड 201 
पूजा प्लास्टिक इंडस्ट्रीज, 

अरेलू मौर ममान विद्युत साधिनों की पाईएस 00302 : 92 
46 22, बी / 235 जय माता माफिट मुरक्षा भाग 2 विवरणात्मक अपेक्षाएं भाग 02 
त्री मगर, दिल्ली 110 035 

खंड 3 विद्युत-इस्तरी 

खंड 03 
रेक्स इंटरप्राइसेज 

घरेलू और समान विद्यत साधियों की आईएम 00 302 : 92 

सुरक्षा भाग 2 विवरणात्मक अपेक्षाए भाग 02 
मिलिग्री रोड नई दिल्ली 110005 खंर 201 

खंड 201 
रोबर्डस ( इपिया ) 

घरेलू और समान वियत साधितों की मआईएस 00302 : 92 
18/ 24, सम्मुख गली नं . 4 

सुरक्षा भाग 2 विवरणात्मक अपेक्षाए भाग 02 
मानन्द वपर्वत इंड , पग्यिा न्यू रोहतक रोड, बंड 3 विद्युत इस्तरी 

खंड 03 
मई दिल्ली 110 005 
मूरी इंटरप्राइसेज : 

घरेलू मौर समानवित्त साधिखों की । माईस 00302 : 92 
66218 धाठी मार्ग,पंजाबी यस्ती , 

सुरक्षा भाग 2 विवरणात्मक प्रपेक्षाएं भाग 02 
मानन्य पर्वत नई दिल्ली 110006 

संड 2011 

खंड 201 
स्टार प्राइष्टक्स ( इंडिया ) 

घरेलू और समान विद्युत्त सांधिक्षों की पाईएस 0030 2 : 92 
79 - ए गली नं . 13, गुरुद्वारा मोहल्ली , मुरक्षा माग 2 विवरणात्मक अपेक्षा भाग 02 
मौजपुर, दिल्ली 110 0 531 ख 3 विद्य न इसारी 

खंड 03 
सुलिका एप्पलायसेम ( प्रा ) लि . घरेलू और समाम मिस्त बाँधिनों की मआईएस 00302 : 92 
बी -- - 19, सेक्टर 4, 

सुरक्षा भाग 2 विवरणात्मक प्रपेक्षाएं भाग 02 
नौएडा 201 301 

बंड 2011 

खंड 2011 
अस्ट्रेपहीट सिस्टसस 

घरेलू मौर समामविद्युत्तमाधिनों की पाईएस 00302 : 92 
बी - 72/ 3 वीरपुर एड . परिया, सुरक्षा भाग 2 विवरणात्मक प्रपेक्षाएं 1 भाग 02 
विल्ली 110052 

खंच 2011 

खंड 201 
मटूट इस्ट्रीज, इस्पात के तकनदार कम् 

पाईएस 01341 : 92 
गली नं . 9, अर्णम नगर, राधा ज्वामी रोड , 
लुधियाना ( पंजाब ) 
बसंल पणतीपिन ( प्रा ) लि ., 

पेयजल आपूर्ति के लिए गैर-प्लास्टिककृत पाईएस 04985 : 88 
पेटन रोड ,जिला पटियाला, समना मंडी पीवीसी पाइप 
( पंजाब ) 147 101 
साटप्लाट प्रा . लि ., मामान्य प्रयोजन के लिए प्लाई 

प्राईपरा 00 : 03 : 69 
होलपुर रोड, जिला पटटियाला, 
वाराबस्ती ( पंजाब ) 
श्री राम एग्रो केमीकल्स , जिंक सल्फेट कृषि ग्रेड 

माहीम (082 49 : 76 
सिम्बल रोड, जिला हिमार,टोना 
( हरियाणा ) 126 120 
वीनस पेंट्स मैन्युफैक्चरिंग कं ., सोमट पेंट 

माईएस 0 5 410 : 92 
175, इंडस्ट्रियल एरिया , फेस 1 , 
पंचकुला ( हरियाणा ) 
सनशाइन इंडस्ट्रीज, 

द्रषितपेट्रोलियम गैसों के साप प्रयक्त प्राईएम 04246 : 92 
10/ 23 19, रथ पुरन . 2, गली नं . 12, घरेल गैस चूल्हें 
गांधी नगर ,दिल्ली 110 031 
एस . यू , पम्प्स प्रा . लि . , 

निमज्जनीय पम्पसेटों की विशिष्ट पाईएस 08034: 89 
जी - -- 25, सेक्टर 11, 
मौएग 
-- - - - - -- - - - 

- - - . - - - . .. - - - - - . - . 


37 . 8147373 


96/ 06 


38. 9115365 


90/ 06 


39. 9116064 


96/ 06 


96106 


41. 9115567 


96/ 06 


42: 911636796/ 06 


43. 8148072 


96/06 


44. 81510160 


96/ 06 


- 


-- - -- 


- - 


- 


- 


-- 


- - 


- - - 


- 


- 


[ भाग - - बैंड 3 ( ii )] 
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( 1 ) ( 2 ) 


45, 7108984 


46. 7109966 


47. 8146341 


0745290 


48 . 8101147 


49. 8147777 


50. 9115264 
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( 3 ) ( 4 ) 

( 5 ) 
_ _ _ _ _ _ _ _ 
9 8/ 06 एम भार मेवात 

1100 वोल्ट तक की कार्यकारी वोल्टता के प्राईएस 00694 : 90 
2006/11जीआईडीसी इंड . एस्टेट , के लिए णवीसी केबल 
फेस 4,बिटटल उद्योग नगर, तालक प्रानन्द, 

जिला खोड़ा 388 121 
98/06 बनस्कन्ठा जिला कामांप मिल्क प्रायमर्स मीटी पेस्ट्री का मलाई रहति दूध पाउडर पाईएम 12299 : 88 

यूनियन लि ., पोस्ट बाक्स नं . 20, 

पालनपुर 385 001 
96/ 06 शान्ति स्टील रोलिंग मिल्स 

दरवाजों , खिड़कियों तथा रोशनदानों के 
15किमी स्टोन, हापुर रोड , 

के लिए तप्त मल्लित मेषशन 
गाणिमाकाव 
96/06 सोमानित केमीकल्स , 

मोसो कोटोस फ़ाएस एवं 

प्राईएस 08074 : 90 
एक - 21, 23 रोकनं . 1, 

बेगराजपुर इंड . एरिया, मुजपफरनगर 
96/ 06 एस . एन . नेमिट्रफल्म इंडस्ट्रीज , घरेलू पोर समान विद्युत माधिनों की प्राईएम 00302 : 92 
डी - 2/ 13, मोडल टाउन , 

सुरक्षा भाग 2 विवरणात्मक अपेक्षाएं भाग 02 
बिरची 110009 

खंड 201 

खंड 201 
प्रीमियर माल्ट्स इंस , 

पशु पाहार के संपूरक खनिज मिश्रण आईएस 0 1664 : 92 
सी - 33, इंट , एस्टेट , 

अलीगढ़ 202 801 
96/ 08 प्रमोली सेरेप्लास लि ., 

पेयजल आपूर्ति के लिए गैर-प्लास्टिकृत आईएम 0 4985 : 88 
गांव की रोड, बाराबंकी 

पीवीसी पाइप 
96/08 हिम्दुस्तान हनी केमीकल्म लि . 

छलीमिग पाउडर स्टेबल 

पाईएस 0 1065 : 89 
19 मी . टी . रोड, पी , प्रो . बी . ग . 
सोपान , सारडा , 24 परगना ( उ . )] 

प . बंगाल 743 121 
96/06 रशिमी लम्प वर्स , 

टंगस्टन तंतु के सामान्य मेवाबिजली के लम्प आईएस 00418 : 78 
2, श्रीपुर , हालतु, कलकत्ता 700 078 
96/ 06 

इस्पात के दरवाजे, खिड़कियां और मरोखे प्राईएस 0103 8 :83 
96/ 06 एम्पायर जूट कं . लि ., 

खापाल पक करने के लिए पटसन के बोरे- माईएस 12650 : 89 
15, मी . टी . रोड, तालपकर, 

50किग्रा . 
24 परगमा 
96/ 06 नार्थ ईस्टर्न ट्यूम्स लि ., 

मृदु इस्पात की नालिया नलिकाकार साम आईएस 01239 : 00 
पश्चिम बारागांव, एनएच - 37,गुवाहाटी, ग्रियो तथा पिटा इस्पात की अन्य भाग 01 
असम 781 033 

फिटिग 
98/06 दया इंजी . वर्स, 

प्राईएस 06006 : 83 
गेरे मानपुर, पी . मो . बुनियादगंज , प्रतिबल मुक्त तार 

गया 823 003 
96/ 06 मटानगर एनी टूरम प्रा . लि . , 

आईएम 1759 : 86 
सी - 53, फेस 2, प्रवित्यपुर इंडस्ट्रियल 
एरिया , जमशेदपुर 823 109 


61. 9116468 


52. 5083352 


53. 5063958 


54. 5063049 


65, 5063655 


56. 5064051 


67. 5063251 


58. 5063857 


पोराह 


आईएस 06177 : 81 


59 . 610865696/ 06ई आई डी पेरी( इंडिाय ) लि . फॉसफामिडान जल विनय सांत्र 

रानीपेट 

जिला उतरी आरकोट 632 - 401 
608109456 96/ 06 ऐलिजाबेथ कण्डक्टर्स 

शिरोपरि प्रेषण कार्यो के लिए 
एनपी 7/ 935 ए , इडस्ट्रियल लिए एल्यमीनियम के बालक 
एस्टेट , पप्पनमकोडे, 

भाग 2 
तिरुवनन्तापुरम 695 019 


पाईएम 00398 : 76 
भाग 02 


- 


- - - - 


- - 


-- 


- - - 


- 


- - - 


- 


- 


- 


- - 


- - 


- 


- 


- 
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( 6 ) 


( 1) 


( 2) 


( 3) 


61. 7108 358 


96/ 06 


आईएस 08112 : 89 


62. 7108055 


96/ 06 


आईएस 00418 : 78 


63. 710886396/ 08 


आईए स 00398 : 78 
भाग 04 


पानीर सीमेंट क . , 

43 ग्रेड साधारण पोर्टलैंड सीमेंट 
गांव नारे, पी . प्रो . कुदास , 
भिवोडी वाडा रोड , वाडा तालुक , 
थाले जिला 421 312 
सचिन बल्ब इंडस्ट्रीज , टंगस्टन तंतु के सामान्य रोवा 
प्लाट नं . 52, इंड , एस्टेट , विजली के लम्प 
परली वैजनाथ , 
बीड़ जिला 431 515 
गैलेक्सी केबल्स इंड . 

शिरोपरि प्रेषण कार्यों के लिए 
प्लाट नं . 3 एन . , 

एल्युमीनियम के चालक 
एमआईडीसी कुपवाडा कलाक भाग 4 एल्युमीनियम मिश्रधातू 
सांगली 416 425 

लड़दार चालक एल्युमी .- मेग्नी 

सिलिकॉन प्रकार 
पाउगिल्वर इलैक्ट्रिकल इंउस्ट्रीज, पावर पराचित-वायु-चलित 
प्लाट नं . एच -~- 2812, 

छिड़काव यंत्रं एवं भुरकन यन्त्र 
फेम 3, एमाईडी- सी , अकोला भाग 1 नैपसेक पाइप 
प्रिंम पाइप्स एण्ड फिटिंग्स प्रा . बिजली के प्रयोजनों के लिये 
लि . , 

दाय संवेदी प्रासंजीटेप 
132/ 1/ 1/ 3, अतहल रोड , भाग 1 सामान्य अपेक्षाएं 
गांव प्रथल ,सिलवस्सा 
केन्द्र शासित प्रदेश सिलवस्सा 
396 230 
भावना इड . कारपो . 

साफ , ठंडे पानी के लिए क्षतिज 


64 . 710765996 / 06 


आईए स 07593 : 88 
भाग 01 


65. 7108580 


96/ 06 


आईएस 07834 : 87 
भाग 01 


86 . 710796296 / 06 


आईएस 06595 : 93 


राजकोट 360 003 


और ग्रामीण जलपति प्रयोजनों 
के लिए 
सिंचाई उपस्कर ; ( सर्जक ) 


आईएस 13487 : 92 


ऑली प्लास्टिक इ इस्ट्रोज लि ., 
जूनागढ़ - सामनगर हाइवे , 
जिला राजकोट 


68. 7108257 


98/ 06 


69. 710866196/ 08 


कटरा जिला कॉ - आपरेटिव मिल्क 

आईएस 12299 : 88 
प्रानन्द , प्रोड्यूसर्स यूनियन लि . , 
जिला कटरा 388 110 
पान प्रादिसम इलैक्ट्रिकल्स ऋषि कार्यो के लिए साफ , ठडं पानी आईएस 09079 : 69 
3, मनोरथ इड, एस्टेट , 

के मोनोसैट पम्प 
समीप मिलन सिनेमा , सारसपुर 
अहमदाबाद 380 018 
बैरलिया स्टील्स ( प्रा ) लि ., मोदक टाइप एसी संचालन पंखे . पाईएम 023132 : 67 
59 एसए समाई कॉ - प्राप- इंडएस्टेट 
जी . टी . करनाल रोड , 
दिल्ली 110 033 
हर नारामण ट्यूब्स 

वित पैट्रोलियम गैसों के साथ आईएस 042 16 : 92 
डब्ल्यूजैड 754 ए , सुवर्शन पार्क , प्रयक्त घरेलू गैस चूल्हे 
नई दिल्ली 


70. 814536996/ 06 


71. 8149377 


96/ 06 


-- - - - - - - - 


- - 


-- 


- 


-- - - - - - - - 
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- 
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( 2 ) 


( 3 ) 


72 . 8145470 


96 /06 


73. 8146775 


96/ 06 


74. 814707096/ 08 


75. 814616996/ 06 


एस . वी . एस . मार्केटिंग ( प्रा . ) 250 वोल्ट तक की रेटिल आईएम 01293 : 88 
लि . , 

वोल्टता और 16 एम्पीयर 
29 क्यू 4, लेन 4 - ~- प्राई . , तक की रेटितधारा के लिए 
इ उ . ए रिया , प्रानन्द पर्वत , प्लग माकेट प्राउटलेट 
नई दिल्ली 110 005 
बसंलइस्ट्रीज , 

केबल रक्षण हेतु मृदु इस्पात के आईएस 03975 : 88 
42, राजस्थानी उधोग नगर, तार फारमेड वायरयुनत और 
जी . टी . करनाल रोड , 

टेप 
दिल्ली 110 033 
बलिया स्टोल्स ( प्रा ) लि . , एक फेज लघु ए . सी , और पाईएम 00996 : 79 
59एसएसधाई का . अनि 

माविक बिजली की मोटर 
इड . एस्टेट , जी . टी . करनाल 
रोग , दिल्ली 110 033 
कोठारी केबल इंडस्ट्रीज , 
136/ 2 मेन रोड , बादली , बिजलो की केबल 

भाग 01 
दिल्ली 110 006 

भाग 1 1100 वोल्ट तक की 

कार्यकारी वोल्टता के लिए 
सेवा ट्रेडिंग कारपोरेशन , घरेलू और समान विद्युत्त साधिनों पाईए स 00302 : 92 
7006, बेरी वाला बाग ___ की सुरक्षा , भाग 2 विमरणा - भाग 02 
पुल बंगस , दिल्ली 110 006 त्मक अपेक्षाएं खंड 201 खड 201 
सेबा ट्रेडिंग कारपोरेशम घरेलू और समान विद्युत्त साधित्रों पाईएस 00302 : 92 
7006, बेरी वाला बांग , . को सुरक्षा भाग 2 विवरगा भाग 02 
पुल बंगश , दिल्ली 110 006 त्मक अपेक्षाएं खड 

खंड 30 

विद्युत्त विकोरक 
एम. पी . पेट्रोकेम प्रा . लि ., नया विद्युत्त रोधन तेल 

प्राईएस 00335 : 93 
प्लाट न . 90, सेक्टर 3, 
पीतमपुरा इंडस्ट्रियल एरिया , 
पीतमपुर, धार 


76. 814917596/ 06 


घरलू आर समा 


77. 814947896/ 06 


78. 814727296/ 06 


_ 8146876 


814 


96 / 06 


आईएस 03087 : 85 


वि बम्बई वर्मा ट्रेडिंग कारपो . सामान्य प्रयोजनों के लिये लकड़ी 
लि . , सेन्ट्रल इंडिया बोर्ड प्राउक्ट्स का कणबोर्ड ( मध्यभ धनत्य ) 
डिवीजन , 
पथरोंटा रोड, पी , बी . नं . 32, 
होशंगाबाद, इटारसी 461 111 


80 814557196 / 06 


06 


प्राईए स 00455 : 89 


ग्रेसिम सीमेंट ( ग्रेसिम इंडस्ट्रीज पोर्टलैड म्लेग सीमेंट 
लि . , को एक इकाई ) 
गांव एवं पोस्ट रावन , तहसील सिम्गा , 
रायपुर 


81. 814998396/ 06 


मआईएस 12650 : 89 


रायगढ़ जूट मिल्स लि ., 
रायगढ़ 496 004 


खाद्यान्न पैक करने के लिए 
पटसन के बोरे -. - 50 किग्रा . 


82. 814526896/ 06 


पाईएस 00268 : 00 


राजश्री सीमेंट वक्स प्रा . लि . , 33 ग्रेड साधारण पोर्टलैंड सीमेंट 
46, इडस्ट्रियल एरिया , ठिफरिया , 
बन्सवाड़ा 327 001 


- 


- 


- - - - - - 
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( 6 ) 


83. 814888096/ 06 


भाईएसे 13056 : 9 


84: 814657396/ 06 


श्री औरोमा ( प्रीम ) पम्प्स प्रा . गहराई से पानी निकालने के 
लि . , 

इथपरमे ( लोम ) 
ए- 407/ ए / बी / 1, रोड नं . 14, 
विश्वकर्मा इंडस्ट्रियल एरिया , 
जयपुर 302 013 
शिकानिकी इम्पलीमेंट लिमिटेड , पोराह 
ए -- 38, एच एम नगर , पाली 
फलना 306116 
सिक्योर मीटर्स लिमिटेड, ए . सी . स्थैतिक वाट घंटामीटर 
पोट बाक्स नं . 20, 

वर्ग 1 और 2 
प्रताप नगर इंडस्ट्रियल एरिया , 


आईएस 01759 : 86 


85. 814657396/ 06 


आईएस 13779 : 93 


86. 8149680 


96/ 06 


87. 8149781 


96/ 06 


88 . 814667496/ 06 


89. 814867896/ 06 


90. 814567296 / 06 


विक्रमादित्य सीमेंट्स प्रा . लि . , 33 ग्रेड साधारण पोर्टलैंड सीमेंट आईएस 00269 : 89 
रिकी डस्ट्रियल एरिया , सुजानगढ़ , 
चूरु, सुजीनगढ़ । 
जाजोख्यिाः सीमेंट प्रा . लि . , 
रिको इंड . एरिया , 
प्लटि नं . 96, 97, एवं 118 , 
रतनगढ़ 331 022 
ज्योति सीमेंट्स ( प्रा ) लि . , 43 ग्रेड साधारण पोर्टलैंड सीमेंट पाईएस 08112 : 89 
एफ - 68, बी - 70, 
रिकी इंडस्ट्रियल एरिया , बेहरोड़ , 
जिला अलवर 301 701 
के एस भार स्टील्स प्रा . लि . , केबल रक्षण हेतु म पु इस्पात के तार आईएस 03975 : 88 
जी - 1031 , फेस 3, 

फारम वायरयुक्त और टेप 
इंडस्ट्रियल एरिया , अलवर , 
भिवाड़ी 301 019 
मंगलम सीमेंट लि . , 

43 ग्रेड साधारण पोर्टलैंड सीमेंट आईएस 08112 : 89 
माचित्य नगर, पी . ओ , मोरक , 
कोटा : 326 517 
संध्या सीमेंट ( प्रा ) लि . , 43 ग्रेड साधारण पोर्टलैंड सीमेंट प्राईएस 08112 : 89 
एफ - 783 ( ए ) विश्वकर्माइंड . 
एरिया , रोड नं . 13, 
जयपुर 302_ 013 
श्री मोदी सीमेंट्स ( राज ) 4 ग्रेड साधारण पोर्टलंड सीमेंट आईएस 08112 : 89 
प्रा . लि . , 
ई - 6, 9, रिको इंड , एरिया , 
बहरोड़ 301 701 
भारत केबल्स 

1100 वोल्ट तक की कार्यकारी आईएस 00694 : 90 
तुंगा रोड , संगरूर 148001 वोल्टता के लिए पीवीसी 
संगरूर 148 001 

रोचस केंबल 
इंटरनेशनल सिलिडर्स प्रा . लि . , अल्पवाव द्रवर्णीय गैसों के लिए मआईएस 03196 : 92 
20, इंस . एरिया , 

-लिटर से अधिक जल 

भाग 01 
पोस्ट बाक्स नं . 27 , 

क्षमता वाले वेल्डित अन्य 
पोंटा साहिम ( हि . प्र . ) कार्बन इस्पात के सिलिडर 


91. 814717196/ 06 


92. 814988296/ 06 


93. 911626696/ 06 


94. 9115688 


96/ 06 


[ भाग H - - खंड 3 (ii )] 
- - - - - - - - --- - - 
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95. 91.1616596/ 06 


जल सेवा केरल 


प्राईस 02692 : 89 


हिन्द मेटल्म , 
मस्जीदली गली, फैजपुरा रोड़ , 
बटाला 143 505 
उषा पालीट्यब्स 
खाजेपुरा , बरेली रोड़, पटना 


96. 506315096/ 06 


आईएस 13592 : 92 


संवातन और म के पानी के 
तंत्र सहित भवनों के अन्दर 
की मिट्टी, तथा अपशिष्ट 
निरावेशन तंत्र के लिए अनम्ध 
कृतपीवीसी पाइप 


[ संख्या के प्र वि | 13 : 11] 
जे . पाटरमन , अपर महानिदेशक 


New Delhi, the 10th February, 1999 
S. O. . . 601 . — In pursurance of Sub-regulation!(5 ) of the Bureau of Indian Standards ( Certineation ) Regula 
tions, 1988 , of Bureau of Indian Standards, hereby notifies the grant of licences portionats of which are given in the 
following schedule. 


THE SCHEDULE 


Title of the standard 


Sl. 
No. 


Licence 

No . 


Opera - Namc & address ( factory) of the 

party 
Dato 


IS : No / Part/ 
Sec & Year 


tive 


1 


2 


3 


1. 6105246 


96 /06 


IS 05346 ; 7 5 


Coaltar food colour preparations and 
mixtures ( first revision ) (Amendments 5 ) 


2 . 7107255 


96/06 


Vanaspati (first revision ) ( Amendment 1) IS 10633 :86 


Muthu Meena Agencies 
No. 5 Ramalinga Nagar, 
South Extension, 
Vayur Main Road , 
Trichy 620017 
Chakan Veg Oils Limited 
E- 2, MIDC Kurkumbh 
Tal Daunid 
Pune District 413 801 
Eatable Colour Products 
At Temghar, Post ; Jete , 
Tal ; Mahad 
Raigad District 402 309 


3. 710735696/06 


IS 05346 :75 


Coaltar food colour preparations and 
mixtures (first revision ) (Amendments 5) 


4. 7107154 


96 /06 


IS 08808 :86 


Sheth Agency 
42 , Paras Indl. Estate 
Ramchandra Lane 
Malad ( W ) 
Bombay 400 064 


Burner for oil pressure stoves and oil 

pressure heaters ( first revision ) 
( Amendment 1) 


5. 7107053 


96/06 


IS 01239 : 90 
Part 01 


4 


Technocraft Industries 

Mild steel tubes, tublars and other 
A - 25 , MIDC, Marol Indl. Area , wrought steel fittings, part 1 Mild steel 
Mahakali Caves Road 

tubes ( fifth revision ) (Athendients 3 ) 
Andheri (E ) 
Bombay 400 093 


- - - - 


. 


. 


- 


- - 


- - 


- - 


- - - 


- 


- - - - - - 
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6 . 7108156 


96 /06 


IS 08782 : 78 


Polycot Cables Private Limited PVC insulated winding wires for sub - 
569 /A Kalol Mahesana Highway mersible motors for 80 degree celcius 
Near Nirma 

operation ( Amendments 3) 
Chhatral 
Mahesan Distt 382 729 


7 , 7107861 


96 /06 


43 grade ordinary Portland cement ( first IS 08112 :89 

revision ) (Amendments 3 ) 


Mahavir Rolling Mills 
2410 , Phase IV 
GIDC Estate [ 
Vatya 
Ahmedabad 


Industries 111/ 108 A , Pokharpur (Amendments 2 ) 
Kanpur 


9 . 610554996 /06 


Monocrotophos SL (second revision ) 


IS 08074 : 90 


Green Revolution Centre 
1A , Kattur Road 
Rasipuram 
Distt. Salem 637 408 


10 . 6105751 


96 /06 


Irrigation equipment - strainer type 

filtrs (Amendment 1) 


IS 12785 : 89 


Pasumai Irrigations Ltd 
52 /2, Mangalam Road , 
Uruvaiyur, 
Pondicherry 605 110 


11. 6105448 


96 /06 


IS 04985 : 88 


Canara Pipes Pvt Ltd 
A - 278 , 6th Main Road , 
Second Stage, Peenya Indl Area 
Bangalore 560 058 


Unplasticised PVC pipes for potable 

water supplies (second revision ) 
(Amendment 1) 


12. 6105852 


96 /06 


IS 00269 :89 


33 Grade ordinary portland cement 

(forth revision ) (Amendments 3 ) 


Vivekanand Cements Pvt Ltd 
Survey No. 54, Somkhed Village 
Sedam Taluk 
Gulbarga District 


13 , 6105347 


96 /06 


IS 12786 : 89 


Haritha Irrigation Products 

Pvt Ltd ., 
Plot No. 130 /1, IDA , Phase II 
Cherlapally 
Hyderabad 500 051 


Irrigation equipment - polyethylene 

pipes for irrigation laterals (Amend 
ment 1) 


14 . 6105953 


96 /06 


J. K . Cements 
Plot No. 69 , B & C , IDA , 
Kondapalli 
Krishna District 


43 grade ordinary Portland cement (first IS 08112 :89 

revision ) (Amendments 3 ) 


15 . 6105650 


96 /06 


IS 00455 :89 


Sri Sai Industries Ltd 
146 , AIE , Pedagantyada 
Visakapatnam 


Portland slag cement (fourth revision ) 

(Amendments 3 ) 


16 . 7108762 


96 /06 


IS 09301 :90 


Road Tech Equipment Pvt Ltd 
213 Phase - I 
GIDC Industrial Estate 
Mahesana 384 002 


Deepwell hand pumps (third revision ) 

(Amendments 2 ) 


- 


]HTTII - 
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17. 7109158 


96 /06 


IS 06003: 83 


Indented wire for prestressed concrete 

( first revision ) ( Amendment 1) 


Prestressed Wire Industries 
85 /2 /1 Madhuja Colony Road 
*Rakhjul Village 
(Union Territory of Dadra , 

Nagar and Haveli) 
Silvassa 396 230 


18 . 8148476 


9606 


TS 00694 : 90 


Ashoka Cable Co. 
30 / 1 , Daksh Road 
Vishwas Nagar 
Shahdara 
Delhj 110 032 


PVC Insulated cables for working vol- 

tages upto and including :1100 V 
(third revision ).(Aniendment No. 1 
to 4 ) 


19 . 8149074 


96 /06 


IS 00694 :90 


PVC Insulated cables for working vol - 

tages upto and including 1100 V ( third 
revision ) (Amendment No. 1 to 4 ) 


20 , 8148577 


96 /06 


Safety of household and similar electri - 

cal appliances : Part 2 Particular 
requirements, Sec 3 Electric iron 


IS 00302 : 92 
Part 02 
Sec 03 


21. 8149276 


96 /06 


IS 00694 : 90 


Excel Cables ( India ) 
95 /5 , Block No. 2, 
WHS , Kirti Nagar, 
New Delhi 110 015 
EMKAY (India ) ( P ) Ltd . 
8 / 14 , Nakul Gali 
Vishwas Nagar 
Shahdara 
Delhi 110 032 
Myso Cable Industries 
7 /86 , Arjun Gali 
Vishwas Nagar 
Shahdara 
Delhi 110 032 
Crown Sales 
A -23 , Shiv Puri Exin . 
P . O . Krishna Nagar 
Delhi 
Crown Sales 
A - 23 , Shiv Puri.Extn . 
P . O . Krishna Nagar 
Delhi 


PVC Insulated cables for working vol. 
tages upto and including 1100 V 
(third revision ) (Amendment No. 1 
to 4 ) 


22 . 8145773 


96 /06 


Safety of household and similar electric IS 00302 :92 

appliances : Part 2 Particular require - Part 02 
ments, Sec 201 Electric immersion Sec 201 


23 . 8146967 


96 /06 


Safety of household and similar elec 

trical appliances : Part 2 Particular 
requirements Sec 3 Electric iron 


IS 00302: 92 
PART 02 
Sec 03 


Safety of household and similar elec 


29 , Malka Ganj Road 
Delhi 110 007 


IS 00302 : 92 
Part 02 
Sec 201 


quirements , Sec 201 Electric immer 
sion water heater 


25 , 8146472 


96 /06 


Electric jrons 


IS 00366 : 91 


Em Kay ( India ) ( P ) Ltd . 
8 / 14 , Nakul Gali 
Vishwas Nagar 
Shahdara 
Delhị 110 032 


26 . 8146270 


96 /06 


Jain Enterprises 

B - 1443-44 , Shastri Nagar 
Delhi 110 052 


Safety of household and similar electric 

appliances : Part 2 Particular require - 
ments, Sec 201 Electric immersion 

water heater 


IS 00302 :92 
Part 02 
Sec 201 


27. 8145975 


96 /06 


Karm Home Appliances Pvt Ltd Safety of houshold , and similar clectric IS 00302 : 92 
B - 3 / 24 Model Town 

appliances ; Part 2 Particular require - Part 02 
Delhi 110 009 

ments, Sec 3 Electric iron 
- - - - -- --- 


Sec 03 


- - - - - 


- - - - 


- 


- - - - 


- - 


- - 


- - - 


- 


- - 


- 


- - - - 


- -- - - - - 


- 


- 


- 


- 


- 


- - 


- - 


- 
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28 . 8147474 


96 /06 


Megs Electricals Pvt. Ltd . 
A -23 B , Lane No. 4 
Anand Parhat Indi, Areii 
New Delhi 110 005 


Safety of houslold and similar clectric IS 00302 : 92 

appliances : Part 2 Particular requirc - Part 02 
ments, Sec 3 Electric iron 

Scc 03 


29 . 8147575 


96 /06 


- do 


IS 00302 : 92 


Navyug Appliances ( India ) 
B -52, Mayapuri Indi, Arca 
Phase 1 
New Delhi 


Soc 03 


30 . 8145874 


96 /06 


Nuheat Electricals 
H - 56 , Udyog Nagar 
Rohtak Road 


Safety of household and similar electric IS 00302: 92 

appliances : Part 2 Particular require - Part 02 
ments , Sec 201 Electric immersion Scc 201 
water hcąter 


31 . 8148173 


96 /06 


Pooja Plastic Industries 
4622 , B /235 , JaiMata Market 
Tri Nagar 
Delhi 110 035 


Safety of household and similar electric IS 00302: 92 

appliances : Part 2 Particular require- Part 02 
ments , Sec 3 Electric iron 

Sec 03 


32. 8148375 


96 /06 


Rex Enterprises 
283 Than Singh Nagar 
Gali No. 2 Military Road 
New Delhi 110 005 


Safety of household and similar electric IS 00302 :92 

appliances : Part 2 Particular require - Part 02 
ments, Sec 201 Electric immersion Sec 201 

water heater 


33. 814797996 /06 


Raw Rubbers ( India ) 
18/ 24 , Opp . Gali No. 4 
Anand Parvat Indl. Arca 
New Rohtak Road 
New Delhi 110 005 


Salety of household and similar clcctric IS 00302 : 92 

appliances : Part 2 Particular requirc - Part 02 
ments , Sec 3 Electric iron 

Sec 03 


34 . 8149579 


96 /06 


Suri Enterprises 
662/8 Ghati Mang 
Punjabi Basti 
Anand Parbat 
New Delhi 110 006 


Safety of household and similar electric IS 00302 :92 

appliances : Part 2 Particular regire - Part 02 
ments , Sec 201 Electric immersion Sec 201 
water lieater 


35 . 8147878 


96 /06 


Star Product ( India ) 
79- A , Gali No. 13 , 
Gurdwara Mohala . 
Moujpur, 
Delhi 110 053 


Safety of household and similar electric 

appliances :Part ? Particulis requires 
inents Sec 3 Electric iron 


IS 00302 : 92 
Part 02 
Sec 03 


36 . 8147676 


96 :06 


- do 


Tulika Appliances ( P ) Ltd . 
B - 19 , Sector IV 
Noida 201 301 


IS 00302 : 92 
Part 02 
Sec 03 


37. 8147373 


96 /06 


! ltra Fleat Systems 
B - 72 / 3, Wazirpur Indl. Area 
Delhi U005 ? 


Safety of houschold and similar electric 
appliances : Part ? Particular require - 
ments Sec 201 Electric imre rsion 
water heater 


IS 00302 :92 

Part ( 2 
Sec 201 


- 


- 


. 


. 


. - 


. .. 


- 


- . - 
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38 . 9115365 


96 /06 


Steel But Hinges (six revision ) 


IS 01341: 92 


Atoot Industries 
Strcet No . 9, Arjan Nagar 
Radha Swami Road 
Ludhiana (Punjab ) 


39. 9116064 


96 /06 


$ 0 -1985 :88 


Bansal Ployvin (P ) Ltd . 
Patran Road , 
D stt . Pat ala 
Samana Mandi (Punjab ) 
147 101 


Unplasticised PVC pipes for potable 

water supplies (second revisioni) 
(Amendment 1 ) 


40 9115870 


96 /06 


IS 00303 :89 


Plywood for general purposes ( Third 

revision ) (Amnendinent 1 ) 


Samrat Plywood Pvt. Ltd . 
Habetpur Road 
Distt . Patjala 
Derabassi ( Punjah ) 


41. 9115567 


96 /06 


IS 08249 :76 


Zinc sulphate , agricultural gracle 

( Amendments 2 ) 


Shri Ram Agro Chemicals 
Simbal Road , 
Distt. Hissar 
Tohana 126 120 
(Haryana ) 


42. 9116367 


96 , 06 


IS 05410 :92 


Venus Paints Manufacturing Co. Cement paint ( first revision ) (Amend - 
175 , Industrial Arca 

ment 1 ) 
Phase - 1, 
Punchkula (Haryana ) 


43. 8148072 


96 / 06 


Doinçstic gas stoves for use with lique- 


Sun Shine Industries 
X /2319, Raghupur No . 2 , 


IS 04246 : 92 


Gandhi Nagar 
Delhi 110 031 


44 . 8150160 


96 /06 


S . U . Pumps Pvt. Ltd . 
G - 25 , Sector 11, 
Noida 


Submersible pumpsets ( first revision ) 

(Amendments 3 ) 


IS 08034 :89 


45. 7108964 


96 /06 


MR Cables 
2006 /11 GIDC Indl. Estate 
Phase 4 
Vittal Udyog Nagar 
Taluka Anand 
Distt. Kheda 388 121 


ages upto and including 1100 V ( third 
revision ) ( Amendment No. I to 4 ) 


46 . 7109966 


96 /06 


Sweetened partly skinmed inilk powder 


IS 12299 :88 


Banaskantha Disil. Co -Op. 

Milk Producers Union Ltd , 
Post Box No. 20 
Palanpur 385 001 


47. 3146371 


96 /06 


IS 07452 : 90 


Shanti Steel Rolling Mills 
15 Kın Sione 
Hapur Road 
Ghaziabad 


Hotrolled steel sections for doors , win - 

dows and ventilators (second revision ) 


- - 


- 


- - 


- 


- - - - 


-- 


- 


- 


- -- 


- - - - - -- - -- - 


1328 


THE GAZETTE OF INDIA : FEBRUARY 27 1999 / PHALGUNA 8, 1920 

- - 

- - Fin 
2 


- 


[Part 11 - SEC , 3 ( ii )] 
= = = = -- - - - - - - - - - 

6 


1 


1 


2 


3 


48. 8101147 


96 /06 


Monocrotophos SL (second revision ) 


IS 08074 :90 


Somanil Chemicals 
H -21, 23 Road No. 1 , 
Begrajpur Indl. Arca 
Muzaffar Nagar 


49 . 8- 147777 


96 /06 


S .N . Electrical Industries 
D -2 /13 , Model Town 
Delhi 110 009 


Safety of household and similar electric IS 00302 : 92 

appliances : Part 2 Particular rcquirc - Part 02 
ments, Sec 201 Electric imniersion Sec 201 
water heater 


50 . 9115264 


96 /06 


IS 01664 : 92 


Premier Salts Inds . 
D - 33 , Indl. Estate 
Aligarh 202 001 


Mineral mixtures for supplementing 

cattle feeds (third revision ) (with 

amend, no . 1) 
Unplasticised PVC pipes for potable 

water supplies (second revision ) 


51. 9116468 


96 /06 


TS 04985 :88 


Amoli Ceraplas Ltd . 
Village Gaggaur, 
Kursi Road , 
Barabanki 


52 . 5063352 


96 /06 


IS 01065 :89 


Hindusthan Heavy Chemicals 

Ltd . , 
19 B . T . Road , 


Bleaching powder, stable (second revj. 

sion ) 


Khardah , 24 -Parganas ( N ), 
W . B . 748 121 


53 . 5063958 


96 /06 


Rashmi Lamp Works, 
2 , Sreepur, 
Haltu , 
Calcutta 700 078 


Tungsten filament general service electric IS 00418 : 78 

lamps (third revision ) (Amendments 7 ) 


54 . 506304996 /06 


IS 01038 :83 


Steel doors, windows and ventilators 

( Third revision ) (Amendment 1) 
Jute bags for packing foodgrains 50 kg 


55 . 5063655 


96 / 06 


I$ 12650 : 89 


Empire Jute Co . Ltd . 
15 , B . T . Road 
Talpuktur 
24 Parganas 


56 . 5064051 


96 /06 


North Eastern Tubes Lid ., 
Paschim Boragaon , 
NH- 37, 
Guwahati , 
Assam 781 038 


Mild steelftubes, tubulars and other 

wrought steel fittings, Part 1 Mild 
steel tubes ( fifth revision ) (Amend 
ments 3 ) 


IS 01239 : 90 
Part 01 


57 . 5063251 


96 /06 


Daya Engg. Works 
Gere Manpur 
P . O . Buniadganj 
Gaya 823.003 


Uncoated stress relieved strand for pres - IS 06006 :83 

tressed concrete ( first revision ) 
(Amendments 2 ) 


58. 5063857 


96 /06 


Tatanagar Agri Tools Pvt. Ltd . Powrhas ( second revision ) 

IS 01759 : 86 
C -53, Phase II 
Adityapur Industrial Area 
Jamshedpur 823 109 
E .I. D . Parry (India ) Ltd : Phosphamidon water soluble concentrates IS 06177 : 81 
Ranipet 

( first revision ) 
Distt. North Arcot 632 401 


59 . 6108656 


96706 


- 


- -- 


- - 


- - - - 


- 


- 


- 


- - - 


- - - 


- 


- 


. - 


- 


- 


- - - 


- - - . 


- 


- 


- - - 
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60 . 6109456 


96 /06 


Elezabeth Conductors 
NP V11 /935A 

Industrial Estate 
Pappunmoode 
Thiruvananthapuram 695 019 


Aluminium conductors for overhead IS 00398 : 76 

transmission purposes : Part 2 Alumi- Part 02 
nium conductors , galvanized stecl 
reinforced ( second revision ) ( Amend 
ment 3 ) 


61. 7109358 


96 /06 


IS 08112 :89 


43 grade ordinary Portland cement 

(first revision ) (Amendments 3 ) 


Pancer Cenient Co . 
Village Nare , P . O . Kudas 
Bhiwandi Wada Road 
Wada Taluk 
Thane District 421 312 


62. 7108055 


96 / 06 


Tungsten filament general service clectic IS ( 0418 : 78 
lamps )third revision ) (Anendments 7 ) 


Sachin Bulb Industries 
Plot No. 52 , Indl. Estate 
Parli -Vaijnath 
Beed District 431 515 
Galaxy Cables Inds. 
Plot No . 3N 
MIDC Kupwad Block 
Sangli 416 425 


63. 7109963 


96 /06 


Aluminium conductors for overhead IS 00398 : 76 

transmission purposes : Part 4 Alumi- Part 04 
nium alloy stranded conductors 
(aluminium magnesium silicon type ) 
( third revision ) 


64 . 710765996 /06 


Padgilwar Electrical Industries 
Plot No. H - 28 /2 
Phase 3 
MIDC 
Akola 


Power operated pneumatic sprayer-cum - Iş 07593 : 86 
duster : Part I Knapsack type ( first Part 01 
revision ) 


65. 7108560 


96 /06 


Prince Pipes and Fittings Pvt. 

Ltd . 
132/1 /1/3 Athal Road 
Village Athal 
Silvassa , 
U T of DNH and Silvassa 
396230 


Injection moulded PVC fittings with 

solvent cement joints for water sup - 
plies : Part 1 General requirements 
( first revision ) 


IS 07834 :87 
Part 01 


66 . 7107962 


96 /06 


x 


Bhavna Indl. Corpn . 
Aji Industrial Estate 
Bhavnagar Road 
Rajkot 360 003 


. 


Horizontal centrifugal pumps for clear, 

cold water : Part 1 Agricultural and 
rural water supply purposes ( second 
revision ) 


IS 06595 :93 
Part 01 


67, 710845996 /06 


Irrigation cquipment - emitters 


IS 13487 : 92 


Jolly Plastic Industries Ltd . 
Junagarh -Jamnagar Highway 
Japkandorna 
Distt. Rajkot 


68. 7108257 


96 /06 


Sweetned party skimined milk powder 


IS 12299 :88 


Kaira District Co-Operative 
Milk Producers Union Ltd . 

Anand 
Distt, Kaira 388 110 . 


69 . 7108661 


96 /06 


Pan Addison Electricals 
3 , Manorath Indl. Estate 
Near Milan Cinema 
Saraspur 
Ahmedabad 380 018 


Monoset pumps for clear, cold water for IS 09079 :89 

agricultural purposes ( first revision ) 
(Amendments 2 ) 


ima 
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IS 02312 :67 


Berlia Steels (P ) Ltd . 
59 SSI Co-Op. Indl. Estate 
G . T , Karnal Road 
Delhi 110 033 


Propeller type ac ventilating fans ( first 

revision ) (Amendments Nos . 6 ) 


71 . 8149377 


96 /06 


Har Narain Tub .s 
WZ -754 A , Sudershan Park 
New Delhi 110 015 


Domoestic gas stoves for use with lique - IS 04246 :92 

fied petroluem gases (fourth revision ) 


72 . 8145470 


96 /06 


$ . V .S . Marketing ( P ) Ltd . 
29 Q / 4 , Lane No. 4 -1 
Indusirial Area , 
Anand Parbat 
New Delhi 110 005 


Plugs and socket outlets of rated voltage IS 01293 :88 

up to and including 250 volts and 
rated current up to and including 16 
amperes (second revision ) (Amend 
ments 3 ) 


73 . 8146775 


96 /06 


Bansal Industries 
42, Rajasthani Udyog Nagar 
G . T . Karna) Road 
Delhi 110 033 


Mild steel wires , formed wires and tapes IS ( 3975 :88 
f oz armouring of cables (third revision ) 


74 . 8147070 


96 /06 


TS 00996 :79 


Berlia Steels ( P ) Lid . 
59 SSI Co - Op . Indl. Estalo 
G . T , Karnal Road 
Delhi 110 033 


Single -phase small ac and universal 

electric motors (second revision ) 
(Amendments 2 ) 


75 . 8146169 


96 /06 


IS 01554 :88 
Part 01 


Kothari Cable Industries 
136 /2 , Main Road , 
Badli 
Delhi 110 042 


PVC insulated (heavy duty) electric 

cables : Part 1 For working voltages 
upto and including 1100 V ( Third 
revision ) 


76 . 8149475 


96 /06 


Sewa Trading Corporation 
7006 , Beri Wala Bagh 
Pul Bangesh 
Delhi 110 006 


Safety of household and similar electric 
appliances : Part 2 Particular require- 
ments, Sec 201 Electric immersion 
water heater 


IS 00302 : 92 
Part 02 


77 , 8149478 


96 /06 


Sewa Trading Corporation 
7006 , Beri Wala Bagh 
Pul Bangesh 
Delhi 100 006 


Safety of household and similar clectri- 

cal appliances : Part 2 Particular re - 
quireinents, Scc 30 Eleciric radiators 
(Amendment 1) 


IS 00302 : 92 
Part 02 
Sec 30 ) 


78 . 8147272 


96 / 06 


New ins.ulating oils (fourth revision ) 


IS 00335 : 93 


M . P . Petrochem Pvt. Ltd ) 
Plot No. 90 Sector III , 
Pithampur Industrial Area 
Pithampur 
Dhar Pithampur 


79. 8146876 


96 /06 


Wood particle boards (medium density) IS 03087:85 
for general purposes , first revision ) 
(Amendments 4 ) 


The Boinbay Burmah Trading 

Corp . Ltd . 
Central India Board Products 

DN 
Pathorta Road 
P . B . No. 32 
Hoshangabad 


- - - 


- - - - 


- 


. - 


- - 


- 


- 


- - 


- - 


- 


. 


- 


. 


- 


- 


- . 


. 


- 


- - 


- 


- 


- 


- 


- 
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80. 8145571 


96 /06 


IS 00455 :89 


Poriland slag cement ( fourth revision ) 

(Amendments 3) 


Grasim Cement A Unit of 
Grasim Industries Ltd .) 
Village & PO Rawan 
Tehsil Simga 
Raipur 
Rawan 


81. 8149983 


96 /06 


Jute bugs for packing foodgrains 50 kg 


IS 12650 : 89 


Raigarh Jute Mills Ltd . 
Raigarh 
Raigarh 496004 


82 . 8145268 


96 /06 


JS 00269 :89 


Rajshri Cement Works Pvt. Ltd . 33 Grade ordinary portland cement 
46 , Industrial Arca 

(fourth revision ) (Amendments 3 ) 
Thikariya 
Banswara 
Banswara 327 001 


83. 8148880 


96 /06 


Deepwell handpumps ( VLOM ) ( Aemnd - IS 13056 :94 

ments 2 ) 


Sri Auroma (OM ) Pumps Pvt. 

Ltd . 
A -407 A / B /1, Road No. 14 
Vishwakarma Industrial Area 
Jaipur 
Jaipur 302 013 


84 . 8146573 


96 /06 


Powrahs ( second revision ) 


Shivagrico Implement Liniited 
A - 38 H . M . Nagar 
Pali 
Falna 306 116 


85 . 8150362 


96 /06 


ac Static Watihour meters class 1 and 2 IS 13779 : 93 


Secure Meters Limited 
Post Box No. 30 
Pratap Nagar Industrial Area 
Udaipur 
Udaipur 


86 . 8149680 


96 /06 


IS 00269 :89 


Vikramaditya Cements Pvi. I td . 33 Grade ordinary portland cement 
RIICO Industrial Arca 

(forth revision ) (Amendments 3 ) 
Sujangarh 
Churu 
Sujangarh 


87. 814978196 /06 


Jajodia Cement Pvt. Ltd . 
RIICO Indl. Area 
Plot No . 96 97 & 118 
Ratangarh 331 022 


43 grade ordinary Portland cement (first IS 08112 :89 

revision ) (Amendments 3) 


88. 8146674 


96 /06 


Jyoti Cements (P ) Ltd . 

43 grade ordinary Portland cement ( first IS 08112 :89 
F -68 B - 70 

revision ) (Amendments 3 ) 
RUCO Industrial Area 
Behrar 
Distt. Alwar 301 701 
- -- - - - - - -- - - . -. . 

- - 


- . - - 


- 


- 


- 


- - 


- 


- 


- 


- 


- - - 


- - 


- - 


- 


- - . 


. 


- - 
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89, 8148678 


96 /06 


Mild steel wires formed wires and tapes IS 03975 :88 

for armouring of cablcs (third revision ) 


KSR Steels Pvt. Ltd . 
G - 1031 Phase III 
Industrial Area 
Alwar 
Bhiwadi 301 019 


90 . 8145672 


96 /06 


43 grade ordinary Portland cement ( first IS 08112 : 89 

revision ) (Amendments 3) 


Mangalam Cement Ltd . 
Aditya Nagar 
P .O . Morak 
Kota 
Kota 326 517 


91, 8147171 


96 /06 


43 grade ordinary Portland cement ( first IS 08112 : 89 

revision ) (Amendments 3) 


Sandhya Cement (P ) Ltd . 
F - 783 ( A ) Vishwakarma Indl. 

Arca 
Road No. 13 
Jaipur 302 013 


92 . 8149882 


96 /06 


43 grade ordinary Portland cement (first IS 08112 .89 
revision ) ( Amendments 3) 


Shree Modi Cements (Raj.) 

Pvi. Ltd . 
E -6 & 9 RIICO Indl. Area 
Behror 301 701 


93. 9116266 


96 /06 


IS 00694 :90 


Bharat Cables 
Tunga Road 
Sangrur 148 001 


PVC Insulated cables for working volt - 

ages upto and including 1100- V (third 
revision ) Amendment No. 1 to 4 ) 


94, 9115668 


96 /06 


IS 03196 : 92 
Part 01 


International Cylinders Pvt. Ltd . Welded low carbon steel cylinder ex - 
20 Indl. Area 

ceeding 5 litra water capacity for low 
Post Box 27 [ 

pressure liquifiable gases ; Part 1 
Panola Sahib (HP ) 

Cylinders for liquefied petroleum gas 
(LPG ) (fourth revision ) 


Ferrules for water sei vices 


IS 02692 : 89 


Maszindali Gali 
Faizpura Road 
Batala 143 505 


96 , 5063150 


96 /06 


JS 13592 : 92 


Usha Polytubes 
Khajepura 
Bailey Road 
Patna 


Unplasticized .polyvinyl chloride 

(UPVC ) pipes for soil and waste dis 
charge system inside buildings includ 
ing ventilation and rain water system 


[No. CMD /13 : 11 
J. VENKATARAMAN Addl. Director Gencral 
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खाद्य और उपभोक्ता मामले मंत्रालय 

( उपभोक्ता मामले विभाग ) 

नई दिल्ली, 9 फरवरी, 1999 
का . आ . 602. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नोचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा करता रहेगा , 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग | | यथार्थता ( मध्यम 
यथार्थता ) वाली " अंकक " प्रदर्श सहित अस्वचालित तुला चौकी के मॉडल का " यू, एस सी डऊन्यू बो " शृंखला और ब्रांड नाम " यूनिस्को " की ( जिसे 
इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स यूनाइटेड स्केल कम्पनी प्राइवेट लि., 40 , रास्तापथ, पुणे- 411011 द्वारा किया गया 
है और जिसे अनुमोदन चिन्ह आई एन डी / 09/ 98/ 157 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल मध्यम यथार्थता वर्ग के अंकक प्रदर्श सहित अस्वचालित तोलन उपकरण है , जिसकी अधिकतम क्षमता सहित अस्वचालित 20000 
किलोग्राम और न्यूनतम क्षमता 100 कि . ग्रा . है । सत्यापन मापमान अन्तराल ( ई ) 5 किलोग्राम है । भारग्राही आयाताकार है जिसकी भुजाएं 6 x 3 मीटर 
है । प्रदर्श यूनिट प्रकाश उत्सर्जक डायोड प्रकार की है । 


WEIGHBRIDGE 
TERMINAL 
MODEL - W5C -\ 8 - 1100 MEGAWEIGH 


PSI , - 


COO 


( figure ) 


और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषित करती है कि मोडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी पिनिर्माता द्वारा 


( एन ) की अधिकतम संख्या 10000 ( एन ₹10000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1x10 के 2x10 के और 5 - 10 के घनात्मक 
या ऋणात्मक पूर्ण संख्याक या शून्य में समतुल्य होगा । 


[ फा . सं. डब्ल्यू . एम 21( 83 )/ 97 ] 
पी . ए. कृष्णामूर्ति , निदेशक, विधिक माप विज्ञान 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 

(Department of Consumer Affairs) 

New Delhi, the 9th February , 1999 
S .O . 602.- -Whercas the CentralGoverment, after considering the report submitted to it by theprescribed authority , 


Standards of Weights and Measures Act, 1976160 of 1976 ) and thc Standards of Weights and Measures ( Approval ofModels ) 
Rules . 1987 ind the said model is likely to maintain accuracy over periods of sustained 1150 and to render accurate service 

der viricd conditions ; 


Now therciore , in exercise of the powers conferred by sub -section ( 7 ) of section 36 of the said Act, the Central 
Cocument erchy publishes the certilicate of approval of the 11011-automatic weighing instruinient (Conversion kit for 
Weighibridge ) with digital indication of USC -WB series and with the brand name UNISCO (hereinafter referred to as the 
Model)belonging to medium accuracy class (Accuracy clirss II1)manufactured by M /s . United Scalc Company Private Limited , 
11) Rasla Peth Pune - 4110ll and which is assigned the approvill mark IND /09/98 /157 ,] 


1 


. 


1 


+ 1, 


2 


WeGHBAIDGE - TEMALA 
1 WOMEL - I/ CT -WB- 1100 MEGA WEIGH 


NU 


The model is a 1101 -autoinatic weighing instroincnt with digital indication ofmaximum capacity 20000 kilogram and 
m jmum capacity of 100 kilogram and belonging to Medium accuracy class . The value of verification scale interval ( e) is 5 
hilogram The lead receptor is rectangular shape of sides ( metre - 3 incire . The display unit is of Light Emitting Diode type . 

Further, in exercise of the powers conferred by sub -section ( 12 ) scction 36 of the said Act, the CentralGoveriment 
hergby declares iliat Liis certificatc of approval of the Model shall also cover the weighing instrument of same make and 
accuracy class with maximum number of scale interval (n ) upto 10 ,000 ( 

1 10 ,000 ) and with c value of 1 - 10k . 2x10 k and 
5 10 k being a positive or negative whole number or equal 10 zero ,manufactured by the same inanufacturer with the same 
design and with the saine materials wil , which the approved Model has been manufactured 

[F , No. WM 21( 83 )/ 971 
P. A . KRISHNAMOORTHY, Director Legal, Metrology 
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नई दिल्ली, १ फरवरी, 1999 
का . आ . 603.---- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुप्त रिपोर्ट पर विचार करने के पश्चात , यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और भाप मानक अधिनियम, 1976 ( 1976 का 60 ) और बार और माप मानक ( मॉडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यर्थाथता बनाए ररनेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा करता रहेगा, 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, अर्ग 1| यथार्थता ( मध्यम 
यथार्थता ) वाली अंकक प्रदर्श माहित अस्वचालित तुला चौकी के मॉडला का यू, एस सी डब्ल्यू बी " श्रृंखला और ब्रांड नाम यूनिम्को " की ( जिसे 
इपमें इसके पश्चात मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स यूनाइटेड स्केल कम्पनी प्राइवेट लि ., 40 , रास्तापथ, पुणे - 411011 द्वारा किया गया 
है और जिसे अनुमोदन बिन आई एन डो/ 09/ 981156 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मोडल मध्यम यथार्थता वर्ग के अंकक प्रदर्श सहित अस्वचालित तोलन उपकरण है, जिसकी अधिकतम ममता सहित अस्वचालित 1000 
किलाग्राम और न्यूनतम क्षमता 4 कि . ग्रा. है । सत्यापन मापमान अन्तराल ( ई ) 200 ग्राम है । भारग्राही वर्गाकार है जिसकी भुभारं 980 मि . पाटर है । 
प्रदर्श यूनिट प्रकाश अरसर्जक डायोड प्रकार की है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषित करती हैं कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी विनिमांसा द्वारा 
उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मोडल का विनिर्माण किया गया है, औरजिसके सत्यापन मापमान का अन्तराल 
( एन ) की अधिकतम संख्या 10000 ( एन < 10000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1 - 10 के 2x10 के और 5x10 के घनात्मक 
या ऋणात्मक पूर्ण संख्याक या शून्य में समतुल्य होगा । 


[ फा . सं. डब्ल्यू . एम 21 ( 83 )/97 ] 
पी. ए. कृष्णामूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 9th February, 1999 
S . O . 603 . — -Whereas the Central Goverumcnt, after considering the report submitted to it by the prescribed authority . 
is satisfied that the model described in the said report (See the figure given below ) is in conformity with the provisions of the 
Standards of Weights andMeasures Act, 1976 (60 of 1976 ) and the Standards ofWights andMeasures (Approval of Models) 


under varded conditions ; 


Now therefore, in exercise of the powers conferred by sub -section ( 7) of section 36 of the said Act, thc Central 
Governmenthercby publishes the certificalc of approval of the non -jutomatic weighing instrunient ( Conversion kit for plateform ) 
with digital iridication of USC -WB series and with the brand name UNESCO (hereinafter refcrred to as the Model) belonging 
10 mcdium accuracy class ( Accuracy class III) 1 : nufactured by M / s. United Scalc Company Private Limited , 40 , Rasta Petli . 
Punc-411011 and which is assigned the approval mark IND /09/ 98 / 156 . 


7 


+ 


manee- per -we- lion Maisa Wercule e 


The model is a non -automatic weighing instrument with digital indication of maximuin capacity 1000 kilogram and 
uninimum capacity of 4 kilogram and belonging to Medium accuracy class . The value of verification scale interval ( e) is 200 
gram . The load receptor is of square shape with sides 980 millimetre . The display unit is of Light Emitting Diode type. 

Further , in exercise of the powers conferred by sub -section ( 12 ) section 36 of the said Act, the CentralGovernment 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of some make and 
accuracy class with maximum number of scale interval (n ) upto 10 ,000 ( n < 10 ,000 ) and with c value of 1x10 k , 2x10 k and 
5 * 10 k being a positive or negative whole number or equal to zero , manufactured by the same manufacturer with the same 
design and with the samematerials with which the approved Model hasbeen manufactured , 

JF. No . WM 21(83)/97] 
P . A . KRISHNAMOORTHY , Director Legal,Metrology 


[ भाग II - खण्ड 
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नई दिल्ली, 9 फरवरी, 1999 
का . आ . 604. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) पाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और वाट और माप मानक ( माडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना है कि लगातार प्रयोग की अवधियों में भा रक्त माडल यर्थाथता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा करता रहेगा, 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग | यथार्थता ( मध्यम 
यथार्थता ) वाली " अंकक प्रदर्श सहित अस्वचालित तोलन मशीन ( प्लेटफार्म प्रकार के ) के माडल का " यू, एस सी " - पी डी श्रृंखला और ब्रांड नाम 
" यूनिस्को की ( जिसे इसमें इसके पश्चात् माडल कहा गया है ) औरजिसका विनिर्माण मैसर्स यूनाइटेंड स्केल कम्पनी प्राइवेट लि ., 40, रास्तापथ, पुणे 
411011 द्वारा द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी/ 09/ 98/ 155 ममनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह माडल मध्यम यथार्थता का अंकक प्रदर्श सहित अस्वचालित सोलन उपकरण है, जिसकी अधिकतम क्षमता 200 किलोग्राम और न्यूनतम 
क्षमता 2 कि . ग्रा . है । सत्यापन मापमान अन्तराल ( ई ) 100 ग्राम है । इसमें एक आधेयतुलम युक्ति है जिसका शत प्रतिशत व्यलकलनात्मक धारित 
आधेयतुलन प्रभाव है । भारग्राही वर्गाकार है जिसकी भुजाएं 600 मिली मीटर है । प्रदर्श यूनिट प्रकाश उत्सर्जक डायोड प्रकार की है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषित करती है कि माडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी विनिर्माता द्वारा 
उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल 
( एन ) की अधिकतम संख्या 10000 ( एन < 10000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1x10 के 2x10 के और 5 - 10 के धनात्मक 
या ऋणात्मक पूर्ण संख्याक या शून्य में समतुल्य होगा । 

[ फा. सं. डब्ल्यू . एम -21 ( 83 )/97 ] 
पी. ए. कृष्णामूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 9th February, 1999 
S .O . 604 . - Whereas the Central Goveriment, after considering thic repor submitted to it by thc prçsunbed anthony 
is salisticd that themodel described in the said rcport ( sce the figure given below ) is in confirmity with the provisions of the 
Standards of wcights and Mcasurcs Act, 1976 (60) of 1976 ) and the Standards of weights and Mcasures ( Approval of Models ) 
Rules. 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions: 

Now , therefore, in cxercise of thic powers conferred by sub - scclion ( 7 ) of section 30 of the said Act, the Central 
Government hereby publishes thc certificale of approval of the non -automatic wcighing instrument (Platform type) wil 
digital indication of USC -PD series and with thebrand name UNESCO (horcinaſtcr referred to as the Modcl) belongina 10 


Punc - 4110j1 and which is assigned the approval mark IND /09 / 98 / 155. 
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( figure ) 


The model is a non -automatic weighing instrument with digital indication ofmaximum capacity 200 kilogram and 
minimum capacity of 2 kilogram and belonging to Medium accuracy class . The valuc of verification scale interval (c ) is 100 
gram . The load receptor is of square shape with sides 600 millimetre. The display unit is of Light EmittingDiode type . 

Further, in exercise of the powers conferred by sub - section (12 ) section 36 of the said Act, die CentralGovcminent 
hicreby declares that this cortificate of approval of the Model shall also cover the weighing instruincnt of sainc make and 
accuracy class with maximum number of scale interval (n ) upto 10 ,000 (n < 10 ,000 ) and with " c value of 1 * 10 * 2x10k and 
5 10 , k being a positive or negative whole number or equal to zero , manufactured by the samemanufacturer with the same 
design and with the samematerials with which the approved Model has been manufactured . 

[File No. WM 21(83)/971 
P . A . KRISHNAMOORTHY, Director, Legal Metrology 


[ भाग 11 - - खण्ड 3 ( ii ) ] 
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नई दिल्ली, १ फरवरी, 1999 
का . आ . 605.-~- केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर षि र करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) वाट और माप मानक अधिनियम , 1976 1976 का 60 ) और बाट और माप मानक ( माइलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यर्थाथता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा करता रहेगा ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग III यथार्थता ( मध्यम 
यथार्थता ) बाली " अंकक प्रदर्श सहित अस्वचालित तोलम मशीन ( प्लेटफार्म प्रकार के ) के माडल का " यू, एस सी " - टी. टी . श्रृंखला और ब्रांड माम 
" यूनिम्झो की ( जिसे इसमें इसके पश्चात् माडल कहा गया है ) और जिसका विनिर्माण मैसर्स यूनाटेड स्केल कम्पनी प्राइवेट लि ., 40, रास्तापथ , 
पुणे - 411 011 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी / 09/ 98/ 154 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह माइल मध्यम यथार्थता वर्ग के अंकक प्रदर्श माहित अस्वचालित तोलन उपकरण है, जिसकी अधिकतम क्षमता 20 किलोग्राम और न्यूनतम 
क्षमता 100 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) 5 ग्राम है । इसमें एक आधेयतुलम युक्ति है जिसका शत प्रतिशत व्यलकनात्मक धारित आधेतुलम 
प्रभाव हैं । भारग्राही वर्गाकार है जिसकी भुजाएं 270 मिली मीटर है । प्रदर्श यूनिट प्रकाश उत्सर्जक सायोड प्रकार की है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषित करती है कि माडल 


उसीसिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल 
( एन ) की अधिकतम संख्या 10000 ( एन < 10000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1x10 के 2x10 के और 5x10 के धनात्मक 
या ऋणात्मक पूर्ण संख्यांक या शून्य में समतुल्य होगा । 


[ फा. सं. डब्ल्यू . एम 21 ( 83 )/ 97 ] 
पी .ए. कृष्णामूर्ति, निदेशक , विधिक माप विज्ञान 


1310) 


THE GAZETTE OF INDIA : FEBRUARY 27, 1999 /PHALGUNA 8 , 1920 


(Part JI — Sec. 3(11 )] 


New Delhi, the 9th February, 1999 


is satisfied that the model described in the said report (see the ſigure given below ) is in conformity with the provisions of the 
Standards ofWights and Measures Act. 1976 (61)of 1976 ) and the Standards of Weights and Measures (Approvalof Models) 
Rules . 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions: 

Now . thicreforc , in exercise of the powers confcited by sub -section ( 7 ) of section 36 of the said Act, the Central 
Goiemment hereby publishes the certificate ofapproval of the non -automatic wcighing instrument table top type ) with digital 
indication of USC -TT scrics and with die brand name UNISCO ( hicreinafter referred to as the Model) belonging to Medium 
accuracy class (Accuracy class III ) manufactured by M /s. United Scale Company Private Limited , 40 , Rasta Peth , 
Punc - 11101] and which is assigned the approval mark IND /09/ 98 / 154 . 


ABLE TOP MODEL TOLE : 
MODEL : USC - T7. 5003 


( figure ) 


The model is a non -automatic weighing instrument with digital indication of maximum capacity 20 kilogram and 
minimum capacity of 100 gram and belonging to Medium accuracy class . The value of verification scalc interval ( e ) is 5 yram . 
Thc load receptor is of square shape with sides 270 millimetre . The display unit is of Light Emitting Diode type . 

Further, in exercise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central Government 
hercby , declares that this certificate of approval of the Model shall also cover the weighing instrument of same make and 
accuracy class with maximum number of scale interval (n ) upto 10 ,000 (n < 10 ,000 ) and with e valuc of 1x10k, 2x10k and 
5x10k, k being a positive or negative whole number or equal to zero , manufactured by the samemanufacturer with the same 
design and with the samematerials with which the approved Model has been manufactured . 

[ F . No . WM 21(83 )/97 ] 
P . A . KRISHNAMOORTHY, Director, Legal Metrology 


[ भाग II - खण्ड (ii ) ] 
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नई दिल्ली, 15 फरवरी, 1999 


का . आ . 606. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुरा रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और याट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभाषना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा, 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग | यथार्थता ( उन्य यथार्थना ) 
वाली " ए डी एस - टी टी " श्रृंखला की , स्वतःसूचक , अस्वचालिप्त , इलेक्ट्रानिक , मेजतल तोलन मशीन के मॉडल का , जिभके ग्रांट का नाम आटो टेक 
( जिसे इसमें इसके पश्चात मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स एनक्स डिजीटल स्केल्स, 10, भूमितल, हरेकृष्णा काम्पलेक्म सी टी एस 
चार रास्ता, अमराई वाडी, अहमदाबाद - 380026 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी /09/98/ 112 समनुदेशित किया है , अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 


यह मोडल ( आकृति देखें ) उच्च यथार्थता ( यथार्थता वर्ग -II ) का तोलन उपकरण है , जिसकी अधिकतम क्षमता 11 किलोग्राम और न्यूनतम 


भारी ग्राही समकोणिक प्लेटफार्म है जिसकी भुजाएं 400x400 मिली मीटर है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 
2 : 0 वोल्ट और 50 हर्टज आवृत्ति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


. 


. 


.. 
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और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करता है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यकरण वाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है, और जिसके सत्यापन 
मापमान का अन्तराल ( एन ) की अधिकतम संख्या 100000 ( एन < 100000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1,2,5 श्रृंखला का है । 

[ फा. सं. उमन्यू . एम. 21 ( 54 )/ 97 ] 

पी. ए. कृष्णामूर्ति , निदेशक , विधिक माप विज्ञान 
4216,999 - ४ 
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New Delhi. the 15th February . 1599 
S. O . 606 . — Whereas the CentralGovernment, after considering the report subinitted to it by the prescribed authority , 
is satistied at themodel described in the said report ( ſiguire given below ) is in confirmity with the provisions of the Standards 
of weights and Mcasures Act , 1976 (60 of 1976 ) and ilic Standards of wciglits and Measures ( Approval ofModels) Rulcs , 1987 
ind the said model is likely to maintain the accuracy over periods of sustained use and to render accurate servicc under varied 
coudilions: 

Now therefore, in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
GOVcTulient liereby publishes the certificate of approval of the Model of the self-indicating , non -automatic , electronic table 
top weighing machinc of type " ADS -TT" series of class II accuracy (high accuracy ) and with brand nano" AUTO - TECH " 
( hiereinafter referred to as theModel)manufactured by M /s Annex Digital Scales, 10), UG , Hard Krishna Complex CTM Char 
Rasta . Amraiwadi, Ahmedabad - 380026 , which is assigned the approval mark IND /09/ 98 / 112 . 

The said model is a high accuracy (accuracy class (I) weighing instrument with a maximum capacity of 11 kilogram 
andminimum capacity of 50 gram . The verification scale intervji ( ) is is. It has a tarc device with a 100 percent substractive 
retained lare effect. The load receptor is ofrectangular section of sides 400x400 milimetre. The light emitting diode display 
indicates the weighing result . The instrument opcrates on 230 volles and frequency 50 here, alternate current power supply : 


(figure ) 


49 
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Us 


2. 


. 


* 


IN 


Further, in exercisc of the powers conferred by sub -section (12 ) of section 36 of the said Açı, the CentralGoverument 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similarmakc accuracy 
and performance of samo scrics with maximum Tunber of verification scale interval ( 11 ) less than or cqual to 100000 
( 112_100000 ) and with e valuç of 1, 2. 5 scricsmanufactured by the samemanufacturer in accordance with the sameprinciple , 
design and with the same materials with which the approied Model has been manufactured . 

[Filc No. WM 21( 54 )/971 
P . A . KRISHNAMOORTHY. Director. LegalMetrology 


[ भाग I] - खण्ड 3 (ii ) 7 


भारत का राजपत्र : फरवरी 27 , 1999 / फाल्गुन 8 , 1920 


1743. 


- 


- 


- 


- - 


- 


- 


- - 


नई दिल्ली, 15 फरवरी, 1999 
का . आ . 607. - केन्द्रीय सरकार का . विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है. कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1971 . 1976 का 60 ) और बाट और माप मानक ( मादलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माइल गाथा बनाए रख्नेगा 
और विभिन्न परिस्थितियों में उपयुक्त मेया करता हंगा, 

अत; केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वगं || यथार्थता ( मध्यम 
यथार्थता ) बानी " प डी एस - पी एफ " श्रृंखला की ग्यतः मूचक , अस्वचालिन , इलेक्ट्रानिक , फ्लेटफार्म तोलन मशीन के मादल का, जिसके बांड का नाम 
" आटो - टेक है । ( जिसे इसमें इसके पश्चात मांडल कहा गया है ) और जिसका विनिर्माण मैमर्म एनेक्म डिजीटल स्केल्म, 10, मितल, होकागा 
काम्पलेक्म सी टी एस चार रास्ता, अमराई वाडी. अहमदाबाद -380026 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डो / 09/ 98/ 113 समन्दशित 
किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) मध्यम यथार्थता । यथार्थता वर्ग | ) का तोलन उपकरण है , जिसकी अधिकतम क्षमता 50 कि .ग़ाम और न्यूनतम 
क्षमता 100 ग्राम है । सत्यापन मापमान ( ई ) 5 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शतप्रतिशत व्यकलनात्मक धारित आहोयतलन पभार 
है । भारी ग्राही समफोणिक प्लेटफार्म हैं जिसकी भुजाएं 400 x 400 मिलीमीटर है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपर्षित करता है । 
उपकरण 230 वोल्ट और 50 हर्टज आवृत्ति की प्रस्थावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मोडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला के उसी मेक, यथार्थता और कार्यकरण वाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उमी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री में किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है , और जिसके मस्यापन 
मापमान का अन्तराल ( एन ) की अधिकतम संख्या 10000 ( एन - 10000 ) मे कम या उसके बराबर है तथा जिसका " ई " मान 1, 2, 5 श्रृंखला का है । 


[ फा . सं . डउन्यू. एम. 21 ( 54 )/ 97 ] 


पी . ए. कृष्णामूर्ति, निदेशक , विधिक माप विज्ञान 
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(Part 11 - Sec . 3 ( ii ) 


Non Dellii, the 15th February, 1999 
S . O . 607.- .-Whercas tlie CentralGoveniment, after considering the repor submitted to it by the prescribed authority, 
is satisfied at the model described in the said report ( tīgure given below ) is in confirmity with the provisionsof the Standards 
of weights and Measures Act, 1976 (60 of 1976 ) and the Standards of weights and Measures (Approval ofModels) Rules . 1987 
and the said model is likely to inaint: in accuracy over periods of sustained use and to render accurate service under varied 
conditions: 

Now therefore, in cxercise of the powers conferred by sub - section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of theModel of the sell indicating non - automatic electronic platform 
wcighing machine of type " ADS-PF “ scrics of class III accuracy (mediuin accuracy ) and with the brand name " AUTO 
TECH “ ( creinafter referred to as the Model) manufactured by M /s Annex Digital Scales, 10 , UG , Hare Krishua Coinplcx 
CTM Char Rasta , Amraiwadi. Aluncdabad - 380026 , which is assigned to approval mark IND /09/ 98 / 113. 

The said Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 50 kg 
und minimum capacity of 100g . The verification scale interval ( e ) is 5g . It has a tarc devicc with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of sides 400x400 milimetre. The light cmitting diodc display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz , alternate current power supply. 


Further, in exercise of the powers conferred by sub - section ( 12 ) of section 36 of the said Act, the Central Government 
"hereby aclares that this certificate of approval of the Model shall also cover theweighing instrumentof similar make accuracy 
and performance of same series with maximum number of verification scale interval (n ) less than or equal to 10 , 000 
(n 10 ,000 ) and with e value of 1, 2 , 5 series manufactured by the same manufacturer in accordance with the same 
principle , design and with the same materials with which , the approved Model has been manufactured . 

[File No. WM 21 (54 )/97 ] 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 


[ भाग || - खण्ट (ii ) ] 


भारत का राजपत्र · फरवरी 27, 1999/ फाल्गुन 8, 1920 


___ 1345 


नई दिल्ली , 15 फरवरी, 1999 
का . आ . 608. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉइल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मोडल यर्थाथता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा, 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग III यथार्थता ( मध्यम 
यथार्थता ) घाली " पी खन्यू पी श्रृंखला की स्वतः सूचक , अस्वचालित, इलेक्ट्रानिक प्लेटफार्म तोलन मशीन का मॉडल के , जिसके ब्रांड का नाम 
" फिलिप्स ये मंक है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैमर्स फिलिप्स ये मेक प्राइवेट लिमिटेड , 6 लो , अंशा 
इंडस्ट्रियल इस्टेट, शाको विहार, शाकी नाका, अंधेरी ( ईस्ट ) मुम्बई -400072 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी/09/98/126 
ममनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 
.. यह माडल ( आकृति देखें ) मध्यम यथार्थता ( यथार्थता वर्ग III ) का तोलन उपकरण है , जिसकी अधिकतम क्षमता 100 किलोग्राम और न्यूनतम 
क्षमता 200 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) 10 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यकलनात्मक धारित आधेयतुलन 
प्रभाव है । भारी ग्राही वर्गाकार है जिसकी भुजाएं 600 x 600 मिली मीटर हैं । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 
230 वोल्ट और 50 हर्टज आवृत्ति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला का कार्यकरण वाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी विनिर्माता द्वारा उसी 
सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल 
( एन ) की अधिकतम संख्या 10000 ( एन < 10000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1, 2, 5 श्रृंखला का है । 

[ फा. सं. डब्ल्यू . एम 21( 65 )/96 ] 
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New Delhi, the 15th February, 1999 
S . O . 608 .- - Whereas the Central Government, after considering the report submitted to it by thic prescribed authority . 
is satisfied that themodel described in the said report ( see the ſigure given below ) is in confirmity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards ofWights and Measures ( Approval ofModels ) 
Rules , 1987 and the said model is likely to maintain accuracy over periods of sustained use and 10 render accurate service 
under varied conditions, 

Now , therefore, in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Governmenthereby publishes the certificate of approval of theModel of the self indicating, non - automatic electronic platforin 
weighing machine of " PWP" series of class III accuracy (Medium accuracy ) and with the brand name " PHILIPS WEIGH 
MECH " (hereinafter referred to as thc Model) inanufactured by M /s. Philips Weighmcch Private Limited 6B , Ansa Industrial 
Estalc , Saki Vihar, Saki Naka , Andheri (E ), Bombay -400072 , and which is assigned the approval mark IND /09/98 / 126 


100 kg . and minimum capacity of 200g. The verification scale interval ( e ) is 10g. It has a tare device with a 100 percent 
subtractive retained tare effect. Thic load receptor iş of square section of side 600 x 600 millimetre. Thc LED display indicates 
the weighing result. The instrument operates on 230 volts and 30 Hertz alternate current power supply ; 


i 


Further, in exercise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the CentralGoverinent 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar makc , 
accuracy and performance of saine series with maximum number of verification scale interval (n ) less than or equal to 10 ,000 
(11 < 10 ,000 ) and with e value of 1, 2 , 5 series manufactured by the saine manufacurer in accordance with the sameprinciple , 
design and with the samematerials with which , the approved Model has been manufactured . 

[File No. WM 21 (65 )/96 ] 
P . A .KRISHNAMOORTHY ,DirectorLegal, Metrology 


[ भाग [ - खण्ड 3( ii ) ] 
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नई दिल्ली, 15 फरवरी, 1999 
का . आ . 609. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा, 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग III यथार्थता ( मध्यम 
यथार्थता ) पाली " पी डब्ल्यू टी श्रृंखला की स्वत : सूचक , अस्वचालित, इलेफ्ट्रानिक मेजतल तोलन मशीन के मॉडल का , जिसके ब्रांड का नाम 
" फिलिप्स वे मेक " है ( जिसे इसमें इसके पश्चात् मोडल कहा गया है ) और जिसका विनिर्माण मैसर्स फिलिप्स वे मेक प्राइवेट लिमिटेड , 6 बी, अंशा 
इंडस्ट्रियल इस्टेट, शाकी विहार , शाकी नाका, अंधेरी ( ईस्ट ) मुम्बई-400072 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी / 09 /98/125 
समनुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

___ यह मॉडल ( आकृति देखें ) मध्यम यथार्थता ( यथार्थता वर्ग III) का तोलन उपकरण है, जिसकी अधिकतम क्षमता 5 किलोग्राम और न्यूनतम 
क्षमता 20 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) 1 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शतप्रतिशत व्यकलनात्मक धारित आधेयतुलन 
प्रभाव है । भारी ग्राही आयताकार है जिसकी भुजाएं 260 x 210 मिलीमीटर हैं । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 
230 वोल्ट और 50 हर्टज आवृत्ति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


PHILIP , ANTVAHMECH 


an 


| | 


I 


SHCYANINIC , NEET 


और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला पाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन 
और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है , और जिसके सत्यापन मापमान का अन्तराल ( एन ) की अधिकतम 


.. [ फा . सं, डबल्यू, एम 21 ( 65 )/96 ] 
पी . ए. कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 15th February , 1999 
S . O . 609. -Whereas the Central Government, after considering the report submitted to it by thic prescribed authority , 
is satisfied that the model described in the said report (see the figure given below ) is in confinity with the provisions of the 
Standards ofWeights and Measures Act, 1976 ( 650) of 1976 ) and the Standards of Weights and Me: sures ( Approval ofModels ) 
Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained usc and 10 render accurate servicc 
under varicd conditions ; 

Now , therefore , in exercise of the powers conferred by sub - section (7 ) ol section 36 of the said Act, the Central 
Goverinent hereby publishes the certificate of approval of thc Model of the self indicating , non -automatic , electronic tuble top 


Estate , Şaki Vihar, Saki Naka , Andheri (E ), Bombay -400072, and which is assigned the approvalmark IND /09/98 /125 

Themodel (See figure) is a medium accuracy ( Accuracy class III) weighing instrument with a maximum capacity of 
5 kg. and minimum capacity of 20g . The verification scale interval (c ) is 1g. It has a tare device with a 100 per cent subtractive 
retained tarc effect. The load receptor is of rectengular scction of side 260 x 210 millimetre. The LED display indicates the 
wcigluing result. The instrument operates on 230 volts and 50 Hertz altematc current power supply : 


1 


PHILIPS WEICHWECM 


W 


ELECTRONK WEINIT , SME 


Further , in exercise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar makc, 
accuracy and performance of same scries with maximum number of verification scale interval (n ) less than or equal to 10 ,000 
(n < 10 ,000 ) and with e value of 1 , 2 , 5 series manufactured by the samemanufacurcr in accordance with the same principle , 
design and with the samematerials with which , the approved Model hasbeen inanufactured . 

[File No. WM 21(65)/ 96 ] 


P . A . KRISHNAMOORTHY, Director Legal,Metrology 
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नई दिल्ली, 15 फरवरी, 1999 
का . आ . 610. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उस प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उका 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृप्ति देखें ) बाट और भाप मानक अधिनियम , 2976 ( 1976 का 60 ) और बाट और माप मानक ( मोडली का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा; 

__ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शायरायों का प्रयोग करते हुए, " एल एफ - 10 " श्रृंखला की 
स्वतः सूचक , अस्वचालित, इलैक्ट्रानिक भराई मशीन के मोडल का , जिसके ब्रांड का नाम " एवरी " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) 

और जिसका विनिर्माण मैसर्स एवरी इंडिया लिमिटेड, प्लाट सं. 50 - 59, सेक्टर 25, बल्लभगढ़ - 121004 हरियाणा द्वारा किया गया है और जिसे अनुमोदन 
चिन्ह आई एन डी / 09/ 98/ 69 समनुदेशित किया है , अनुमोदन पमाणपत्र प्रकाशित करती है । 

यह मॉडल भराई मशीन का है, जिसकी अधिकतम क्षमता 30 किलोग्राम और न्यूनतम क्षमता 200 ग्राम है । सत्यापन मापमान ( ई ) 10 ग्राम 
है । इसमें एक आधेयतुलन युक्ति है जिसका शतप्रतिशत व्यकलनात्मक धारित आधेयतुलन प्रभाव है । निर्वात प्रतिदीप्ति प्रदर्श तोलन परिणाम उपादर्शित 
करता है । उपकरण 230 बोल्ट और 50 हर्टज आवृत्ति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


OMNAMARRHary 
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और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 को उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यकरण वाला ऐसा सोलन उपकरण भी होगा, जिसकानिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मांडल का विनिर्माण किया गया है, तथा जिमका " ई " मान 
1, 2, 5 श्रृंखला का है । ( जिसकी अधिकतम क्षमता 5 किलोग्राम से 30 किलोग्राम सक होगी ) 

[ फा. सं. डब्ल्यू . एम 21( 146 )197 ] 
पी. ए. कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 15th February , 1999 
S .O . 610 ,-- -Whereas the Central Government, after considering the report submitted to it by the prescribed authority , 
is satisfied that thic model described in the said rcport (figure given below ) is in conformity with the provisions of the Standards 
of Weights and Measures Aci, 1976 (01) of 1976 ) and the Standards of Wcights and Measures ( Approval of Models ) Rules, 
1987 and the said model is likely to maintain the accuracy over periods of sustained usc and to render accurate service under 
varied conditions: 


Now therefore, in cxercise of the powers conferrcd by sub -section ( 7 ) of section 36 of the said Act , the Central 
Government herchy publishics the certificate of approval of the Model of the sell indicating, non -automatic , clectronic Glling 
machine of type " LF - 10 " scrics and with brand name " AVERY" (hereinafter referred to as the Model) manufactured by 
M /s Avery ludia Limited , Plot No 50 - 59 , Sector 25. Ballabhgarh - 121004 , Haryana, and which is assigned the approvalmark 
IND /09/ 98 /69. 


LAVERY " (hereinant indicating,no 


Sector 25 


Thic said model is a filling machinc with a maximum capacity of 30 kg , and ininimum capacity of 200 g . The 
vcrilication scale interval ( c ) is 10g It has a larc device with u 14 per cent subtractive retained tare effcct . The vacuum 
Morescent display indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz alternate current 
power supply : 


. . 


MAX: 


hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make , 
jccuracy and performance of samo scries with miximum capacity of 5 kg to 30 kg and with e value of 1, 2 , 5 series 
manufactured by the sainc manufacturer in accordancc with the same prin _ iple, design and with the same materials with 
which , the approved Model has been manufactured . 

[ File No. WM 21( 146 )/ 97 ] 
P . A . KRISHNAMOORTHY, Director, LegalMetrology 
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नई दिल्ली, 15 फरवरी, 1999 
का . आ . 611. -- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उमे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि उका 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मोडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मोडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा , 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 को उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, " एल एफ - 30 " श्रृंखला की 
स्वतःसूचक , अस्वचालित , इलैक्ट्रानिक भराई मशीन के मॉडल का , जिसके बांड का नाम एवरी " है ( जिसे इसमें इसके पश्चात मॉडल कहा गया है । 

और जिसका विनिर्माण मैसर्स एवरी इंडिया लिमिटेड , प्लाट सं . 50 -59, सेक्टर 25, बल्लभगढ़ - 121004 हरियाणा द्वारा किया गया है और जिसे अनुमोदन 
चिन्ह आई एन डी/ 09 /98/71 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


ग्राम है । इसमें एक आग्रेयतुलन युक्ति है जिसका शतप्रतिशत व्यकलनात्मक धारित आद्येयतुलन प्रभाव है ।निर्यात प्रतिदीप्ति प्रदर्श तोलन परिणाम उपदर्शित 
करता है । उपकरण 230 वोल्ट और 50 हर्टज आवृत्ति की प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 


41 


PARAN 


और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक यथार्थता और कार्यकरण वाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है, तथा जिसका " ई " मान 
1, 2, 5 श्रृंखला का है । ( जिसकी अधिकतम क्षमता 100 किलोग्राम से 500 किलोग्राम तक होगी ) 


[ फा. सं. डब्ल्यू . एम. 21 ( 146 )/97 ] 
पी. ए. कृष्णमूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 15th February , 1999 
S .0 . 611 - Whereas the Central Government, after considering the repoit submitted to it by the prescribed authority , 
is saristied that the model described in the said report ( figure given below ) is in conformity with the provisions of thc Standards 
of Weights and Measures Act, 1976 (61) of 1976.) ind thic Standards ofWeights and Measuros ( Approval of Models ) Rules, 
1987 and tho said model is likely to inaintain theaccacy over periods of sustained use and to render accurate service under 
varicd conditions: 

Now , therefore, in excrcise of the powers conferred by sub -suction ( 7 ) of suction 36 of the said Act , the Central 


machine of type LF - 30 " scnes and with buind nun " AVERY" (hereinafter referred to as the Model) manufactured by 
M /s Avery India Limited , Plot No. 50 -59 , Sector 25 , Ballabhgarh - 121004 , Haryana , and which is assigned the approval mark 
IND /0) 9 / 98 /71, 


The said model is a filling machine with a maximuni cap : city of 300 kg, and minimum capacity of 4ky. The verification 
scale interval ( c ) is 200g. It has a tare device with a 100 per cent subiractive retuncd tare effect. The vacuum florescent display 
indicates the weighing result. The instrument operates on 2 () volts and frequency 50 Hertz alternate current power supply : 


FM 


. 


35 


WAWA WANA 


hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and perfomance of same series with inaximum capacity of 100 kg . to 500 kg. and with e value of 1, 2 , 5 serics 
manufactured by the samemanufacturer in accordance with the saine principle , design and with the same materials with 
which , the approved Model has been manufactured . 

[File No . WM 21( 146 )/97 ] 
P . A . KRISHNAMOORTHY . Director, Legal Metrology 
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नई दिल्ली , 15 फरवरी, 1999 


का . आ . 612. -- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा, 

__ अत: केन्द्रीय मरकार, उक्त अधिनियम की धारा 36 को उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, " एल एफ - 20 " श्रृंखला की 
स्वत: सूथक , अस्वचालित, इलेक्ट्रानिक भराई मशीन के मॉडल का , जिसके ब्रांड का नाम " एवरी " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) 

और जिसका विनिर्माण मैसर्स एवरी इंडिया लिमिटेड, प्लाट सं. 50 - 59 , सेक्टर 25, बल्लभगढ़ - 121004 हरियाणा द्वारा किया गया है और जिसे अनुमोदन 
चिन्ह आई एन डी /09 /98/ 70 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल भराई मशीन यथार्थता ( यथार्थता ) का है , जिसकी अधिकतम क्षमता 60 किलोग्राम और न्यूनतम क्षमता 400 ग्राम है । सत्यापन 
मापमान ( ई ) 20 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यकलनात्मक धारित आधेयतुलन प्रभाव है ।निर्वात प्रतिदीप्ति प्रदर्श 
तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्टज आवृति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मोडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी शृंखला के उसी मेक , यथार्थता और कार्यकरण वाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है, तथा जिसका " ई " मान 
1 ,2, 5 श्रृंखला का है । ( जिसकी अधिकतम क्षमता 20 किलोग्राम से 60 किलोग्राम तक होगी ) । 


[ फा . सं. डब्ल्यू . एम 21 ( 146 )/ 97 ] 
पी .ए. कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 15th February , 1999 
S .O . 612. - Whercas the CentralGovernment, after considering the report submitted to it by the prescribed authority , 
is satistied that themodel described in the said report ( figure given bclow ) is in conformity with the provisions of the Standards 
of Weights and Mcsures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval of Models ) Rules , 


varicd conditions ; 

Now , thercforę , in excrcise of the powers confcrred by sub - section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the Model of the sell indicating, automatic , clectronic filling 
machinc of type " LF -20 " series and with brand name " AVERY" (hereinafter referred to as the Model) manufactured by M / s 
Avery India Limited , PlotNo. 50 - 59 , Sector 25 , Ballabhgarlı- 121004, Haryana,and which is assigned the approval snurk INDI 
09/ 98 /70 . 

Thic said Model is a filling machinewith a maximum capacity of60 kg. and minimum capacity of 400g Theverification 


indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertu alternate current power supply . 
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Further, in exercise of thepowers conferred by sub - section ( 12 ) of section 36 of the said Act , the CentralGovernment 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make , 
accuracy and performance of same series with maximum capacity of 20 kg to 60 kg and with e valuc of 1, 2, 5 series 
manufactured by the same manufacturer in accordance with the samc principle , design and with the same materials with 
which , the approved Model hasbeen manufactured . 

[ F . No, WM21( 146 )/97 ] 
P. A . KRISHNAMOORTHY, Director, Legal Metrology 
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नई दिल्ली, 15 फरवरी, 1999 
का . आ . 613. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मीडन (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा, 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग || यथार्थता ( उच्च यथार्थता ) 
खाली बी एल श्रृंखला की स्वत : सूचक , अम्वचालित, इलेक्ट्रानिक , मेजतल, सोलन मशीन के मॉडल का , जिसके ब्रांड का नाम " शिमादजू लिवरोर 
है ( जिस इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स नशोन्म इंजीनियर्स, सं . 117, द्वितीय तल, जनरल पैटर्स रोड, माउंट रोड , 
चेनई - 600002 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी /09 /98/ 107 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

____ यह मॉडल उच्च यथार्थता ( यथार्थता वर्ग II ) का तोलन उपकरण है, जिमकी अधिकतम क्षमता 620 ग्राम और न्यूनतम क्षमता 200 मिली ग्राम 


भारमाही आयताकार है जिसकी भुजाए 160 x 160 मिलीमीटर है । प्रकाश उत्सर्जक डायोड प्रदर्शतोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट 
और 50 हर्टज आवृत्ति को प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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__ और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला वाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन 

और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल ( एन ) की अधिकतम 
संख्या 100, 000 ( एन - 100000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1,2,5 श्रृंखला का है । 

[ फा. सं. डब्ल्यू . एम 21 ( 5 )/97 ] 
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New Delhi, the 15th February, 1999 
S . O . 613.-. Whereas the Central Government, after considering the report submitted 10 itby the prescribed authority . 
is satisfied that theModel described in the said report ( figure given below ) is in conformity with the provisions of the Standards 
of Weights and Mcusures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures ( Approval of Models ) Rules . 
1987 and the said model is likely to maintain the accuracy ovçr periods of sustained use and to render accurate service under 
varied conditions, 

Now , therefore, in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Goveniment hereby publishes the certificate of approval of theModel of the self indicating, non - automatic, electronic table top 
weighing machine of type " BL " series of class II accuracy (high accuracy ) and with brand name “ SHIMADZU LIBROR 
(hereinafter referred to as the Model ) manufactured by M /s Nssons Engineers , No . 117 , II Floor , General Patters Road ,Mount 
Road , Chennai -600002 , and which is assigned the approval mark IND /09 /98 / 107 , 

The said Model is a high accuracy (Accuracy Class II) woighing instrument with a maximum capacity of 6201. g . and 
minimum capacity of 200mg. The verification scale interval (e ) is 10 mg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of sides 160 x 160 millimetre. The light emitting diode display 
indicates the weighing result . The instrument operates on 230 volts and frequency 50 Hertz alternate current power supply . 
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Further, in exercise of the powers conferred by sub -section (12 ) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of sameseries with maximum number of verification scale interval (n ) less than or equal to 100 ,000 
(1 < 100 ,000 ) and with e value of 1 , 2 , 5 series manufactured by the same manufacturer in accordance with the same 
principle , design and with the samematerials with which , the approved Model has been manufactured . 

[F. No.WM 21(5)/ 971 


P . A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 15 फरवरी, 1999 
का . आ . 614. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात यह समाधान हो गया है कि उका 
रिपोर्ट में वर्णित मॉडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 6/0 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा , 


वाली " ई बी श्रृंखला की स्वत: सूचक , अस्वचालित , इलेक्ट्रानिक मेजतल तोलन मशीन के मॉडल का , जिसके ब्रांड का नाम " शिमाद्जू लिबरोर " है 
( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स नशोन्स इंजीनियर्स , सं . 117, द्वितीय तल, जनरल पैटर्स रोउ , माउंट रोड़ , 
चेन्नई - 600002 द्वारा किया गया है और जिसे अनुमोदन चिन्ह आई एन डी/ 09/ 98/ 108 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


सत्यापन मापमान अन्तराल ( ई ) 10 मिलीग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शतप्रतिशत व्यकलनात्मक धारित आद्येयतुलन प्रभाव है । 
भारग्राही वर्गाकार है जिसका व्यास 160 मिलोमीटर है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 
हर्टज आवृत्ति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि माइल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला बाला ऐसा तोलन उपकरण भी होगा, जिसका विनिर्माण उसी विनिर्माता द्वारा उसी सिमट , डिजाइन 

और उमी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है , और जिसके सत्यापन मापमान का अन्तराल ( एन ) की अधिकतम 
संख्या 50000 ( एन 250000 ) से अधिक या उसके बराबर है तथा जिसका " ई " मान 1,2. 5 श्रृंखला का है । 


पमानव 


पी . ए. कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 1511 February , 1999 


5 . 0 . 611.- Whereas the CentralGoverment, ulicr considering the report submitted to it by the prescribed authority . 
is satisticd that themodel described in the said report (figure given below ) is in conformity with the provisions of the Standards 

Wuglis and Measures Act, 1976 (61 of 1976 ) and the Standards of Weights and Measures ( Approval of Models ) Rules , 
1987 . 111d the said model is likely to maintain the accuracy OVCT periods of sustained us and to render accurate service under 
Buried conditions. 

Now , therefore , in exercise of the power s conferred by sub -section ( 7 ) of section 36 of the said Act. the Central 
GUY 

C euthcreby publishes the certificate ofapproval of the Model of the self indicating , 1100 - litomalic , clectronic table top 
weighing machine of type " EB " series of class I accuracy (special accuracy ) and with brand name" SHIMADZU LIBROR " 
(hereinafter rcferred to as theModel) manufactured by M /s Nssons Engincers , No. 117 . Il lloor, Gencral Patiers Road .Mount 


The said model is a specialaccuracy (Accuracy class 1) wcipling instientwith a maximum capacity of 32006. and 
minimum capacity of lg The verification Scale interval ( e ) ; 10 Uw lire device with a 100 per cent subirative relained 
are cfluct. The loud receptor is of square section of diametre 16 ) milimetre. The light emitting diodo display indicates the 
lleighing result The instniment operates on 230 volts d 50 Hertz allermole current power supply : 
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Further , in cxcrcise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central Government 
srchi declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make . 


( 11 _ 50 ,000 ) and with e valuc of 1, 2 , 5 scricsmanufactured by thc sameinanufacturer in accordance with the same principle , 
design and with the sanc materials with which , the approved Model has been manufactured . 

[F . No. W . M -21 (5 )/97 ] 
P . A .KRISHNAMOORTHY , Director,LegalMetrology 
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का . आ . 615. - - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात , यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित भाडल ( नीचे दी गई आकृति देख ) बाट और माय मानक धिनियम, 1976 ( 1976 का 603 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की ममावना है कि लगातार प्रयोग की अवधियों में भी उक्त मोडल यथार्थता बनाए रखेगा 
और विभिन्न परिस्थितियों में उपयुक्त संवा करता रहेगा, 


। 


यथार्थता ) बाली अनुरूप प्रकार की अस्पधालिन तोलन मशीन ( शिश तोलन मशीन ) के मॉडल का , जिसके ब्रांड का नाम " ईगल " है । जिसे इसमें इसके 
पश्चात् मोडल कहा गया है ) और जिसका विनिर्माण मैसर्स ई. जी. काटावाला प्राइवेट लि ., 56/ 65, एवरग्रीन इंडस्ट्रीयल इस्टेट, शमित मिल लेन, महालक्ष्मी, 
मम्बई- 400011 द्वारा किया गया है और जिसे अनुमोदन चिन्न आई पनडी/09/ 98/ 161 समनुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


यह मांडल मध्यम अस्वचालित अनुरूप प्रकार का तोलन उपकरण है , जिसकी अधिकतम क्षमता 10 किलोग्राम और न्यूनाभ क्षमता 500 ग्राम 
और साधारण यथार्थता वर्ग का है । सन्थापन मापमान अन्तराल ( ई ) 50 ग्राम है । भारग्राही आयताकार है जिसकी भुजाएं 480x280 मिली मीटर है । 


" 


- - 


और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए. यह घोषित करती है कि माइल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और ऐसा तोलन उपकरण भी होगा. जिसका विनिर्माण उसी विनिर्माता साग 
उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनमोदित माइल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल 
( एन ) की अधिकतम संख्या 1000 ( एन < 1000 ) से कम या उसके बराबर है तथा जिसका " ई " मान 1 - 106 , 2 - 10K , और 5 - 10% , धनात्मक या 
ऋणात्मक पूर्ण संख्याक या शून्य में समतुल्य होगा । 

__ [ फा . मं. इस्ल्यू . एम 21 ( 65 )/971 
पी ए. कृष्णामूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 15th February , 1999 


S . O . v15.- - Wherges the Central Govunment. alter considering the report submitted to it by the prescribed authority, 
Is Satisfied thin the flodel described in the said report ( igure given below ) is in conformity with the provisions of the 
Standards uſ Weights and Measures 421, 1976 100 of1701. :1 the Standards of Weights und Measures ( Approval ofModels) 
Rules , 1987 and tho said model is likely to maintain accuracy over periods of sustained use and to render accurate service 
nelul Viricd conditions : 


Now . therefore in escrise of this powers conferred by sub -section ( 7 ) of scotion 36 of the said Act, the Central 
Commonrohy publislies the crtificate olypprovalof th non -automatic weighing instrument (Baby weighing machine ) 
cl ulogne typochureimalier referred (s) Is theModel , belogiog 10 Ordinuy accuracy class (Accuracy class IV ) with brand 
mann EAGLE m ufariurce hy M /s E . G . Kantawula Private Limited , 56 /65, Evergreen Industrial Estate. ShaktiMill Lane, 
Malalakshmi Mumbai- 400001 ud which is assigned the approval mark IND /09/ 98 / 161, 


"The model is :) non -automatic weighing wstrun .ent of anoyoe type of maximum capacity of 10 kilograin and 
mwiming capacity of 50m ) grund belonging to ordinary accuracy class. The value of verification scale interval ( e ) is 50g. 
Thu load reccpior is of rectangula shape of sides 480 280 millimetie . 


Further , in cxercise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central Government 
licreby declares that this certificate of approval of the Model shall also cover the weighing instrumont of same make and 
accuracy class with maximuin number of scale interval (n ) upto 1,000 (n < 1,000 ) and with e value of 1x10k, 2x106 and 
5 - 10 *, k being a positive or negative whole number or equal to zero , manufactured by the samemanufacturer with the same 
design and with the sanie materials with which the approved Model has becn manufactured . 

[File No. WM - 21(65 )/97] 
P . A . KRISHNAMOORTHY, Diroctor,Legal Metrology 
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पेट्रोलियम और प्राकृतिक गैस मंत्रालय 


नई दिल्ली, 15 फरवरी, 1999 


का . आ . 616. - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह आवश्यक है कि 
मथुरा - जालंधर पाइपलाइन से मथुरा से टुण्डला तक पेट्रोलियम उत्पाशेके परिवहन के लिए एक ब्रांच पाइपलाइन 
इंडियन ऑयल कॉर्पोरेशन लिमिटेड द्वारा बिछाई जाए ; 


और ऐसा प्रतीत होता है कि उक्त पाइपलाइन बिछाने के प्रयोजन के लिए अधिसूचना से उपाय अनुसूची में वर्णित भूमि 
उपयोग के अधिकार का अर्जन करना आवश्यक है ; 


अतः केन्द्रीय सरकार , पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन), अधिनियम 1962 
(1962 का 50) की धारा 3 की उपधारा ( 1)द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उनमें उपयोग के अधिकार का अर्जन 
करने के अपने आशय की घोषणा करती है ; 


उक्त अनुसूची में वर्णित भूमि में हितबद्ध कोई व्यक्ति , राजपत्र , में यथा प्रकाशित इस अधिसूचना की प्रतियौं जनसाधारण को 
उपलब्ध करा दिए जाने की तारीख से इक्कीस ( 21) दिन के भीतर , उनमें उपयोग के अधिकार का अर्जन या भूमि के 
नीचे पाइपलाइन बिछाने के सम्बन्ध में आपत्ति लिखित रूप में श्री इंदु धर , सक्षम प्राधिकारी, मथुरा- टुण्डला पाइपलाइन 
प्रोजेक्ट , इंडियन ऑयल कॉर्पोरेशन लिमिटेड , 

डिवीजनल कार्यालय, बिल्डिंग - 65 / 2, संजय प्लेस , 
आगरा को कर सकेगा । 
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[ सं. - आर - 31015/2/ 99 -- ओ. आर.-1 ] 

एस. चन्द्रशेखर, अवर सचिव 
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POR 


S 


CU 


- - 


- 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


- - 


- 


VM 


- 


- 


- 


LILLA 


- In 


186 


187 


188 
189 


300 


331 


332 
336 
360 
361 
363 
364 
365 
368 
369 
602 
603 
604 
605 
694 
695 
696 
703 
718 
719 
721 


724 
725 


726 


727 


728 


737 


752 


753 


(No . R . - 31015 / 2 / 99 - O .R . - I] 
S . CHANDRASEKHAR , Under Secy . 


[ भाग || -- खाट 3 (11) ] 
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- 


- 


- 
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- - - - -- - ---- - - - 
नईदिला. 15 फरवग . 1999 


का . आ. 617. - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह 
आवश्यक है कि मथुरा - जालंधर मुख्य पाइप लाइन से सोनीपत से मेरठ तक पेट्रोलियम उत्पादों के परिवहन के 
लिए एक ब्रान्च पाइप लाइन इण्डियन ऑयल कार्पोरेशन द्वारा बिछाई जाए ; . 

और ऐसा प्रतीत होता है कि उक्त पाइपलाइन बिछाने के प्रयोजन के लिए अधिसूचना से 
उपाबद्ध अनुसूची में वर्णित भूमि के उपयोग के अधिकार का अर्जन करना आवश्यक है , 

अतः केन्द्रीय सरकार, पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम 1962( 1962 का 50 ) की धारा 3 की उपधारा (1) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 
उनमें उपयोग के अधिकार का अर्जन करने के अपने आशय की घोषणा करती है , 


अधिसूचना की प्रतियों जनसाधारण को उपलब्ध करा दिए जाने की तारीख से इक्कीस ( 21) दिन के भीतर, 
उनमें उपयोग के अधिकार का अर्जन या भूमि के नीचे पाइपलाइन बिछाने के सम्बन्ध में आपत्ति लिखित 
रूप में श्री आर० के० काजल , सक्षम प्राधिकारी, सोनीपत--मेरठ एवं कुरूक्षेत्र - सहारनपुर पाइपलाइन प्रोजेक्ट , 
इण्डियन ऑयल कार्पोरेशन लिमिटेड, कोठी न. 1318 सैक्टर.-- 7, करनाल 132001 को कर सकेगा । 


अनुसूची 


तहसील : सोनीपत 


जिला : सोनीपत 


राज्य : हरियाणा 


गाँव का नाम 


हदबस्त न० 


क्षेत्र 


मुस्तील न० / 
किला न० 


हेक्टर आर वर्गमीटर 
456 


हरसाना कलां 


-- 


01 


01 


बन्देपुर 


25 
18/ 1 / 2 / 1 


-- 


00 


जाखौली 


- 


___ 4/2 

4 


01 


- 


3541 


35 


[ सं. - आर -- 31015/ 4/ 99 --- ओ. आर. - 11 

एस. चन्द्रशेखर, अवर सचिव 


New Delhi, 15th February , 1999 


S . O .617. — whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum products from Sonipat to Meerut a branch 
pipeline should bc laid , from existing Mathura -- Jalandhar pipeline , by Indian Oil corporation 
Limited ; 


And, whereas, it appears that for the purpose of laying such pipeline it is necessary to acquire 
the right of user in the land described in the schedule annexed to this notification , 


Now, therefore, in exercise of the powers conferred by sub - section (1) of section 3 of the 
Petrolcum and Minerals pipelincs (Acquisition of Right of User in Land ) Act , 1962 ( 50 of 1962), the 
CentralGovernment hereby declares its intention to acquire the right of user therein ; 
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Any person interested in the land described in the said schedule may within twenty one ( 21 ) 
days from the date on which the copies of this notification , as published in the Gazette of India, are 
made available to the general public , object in writing to the acquisition of the right of user therein or 
laying of the pipeline under the land to Shri RK Kazal, Competent Authority : Sonipat -Meerut and 
Kurukshetra- Saharanpur pipeline project. Indian Oil Corporation Limited Kothi No .1318, Sector- 7. 


Schedule 


Tehsil : Sonipat 


Distt.: Sonipat 


State : Haryana 


Name of Village 


Hadbast No . 


Mustateel No. 
Killa No . 


Hecteare 


Area 
Are 
5 


Sq.Meter 

6 


A 


Harsana Kalan 


41 
1 / 1 


-- 


01 


01 


Bandepur 


25 
18/ 1/ 2 / 1 


00 


76 


Jakhauli 


.. 


01 


26 


35 


41 


[ No . R. - - 31015 / 4/ 99 - O . R. - ]] 
S . CHANDRASEKHAR, Under Secy . 


नई दिल्ली, 15 फरवरी , 1999 


का. आ. 618. - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह आवश्यक है कि 
मथुरा - जालंधर मुख्य पाइपलाइन से सोनीपत से मेरठ तक पेट्रोलियम उत्पादों के परिवहन के लिए 
एक ब्रांच पाइपलाइन इंडियन ऑयल कॉर्पोरेशन लिमिटेड द्वारा बिछाई जाए; 


और ऐसा प्रतीत होता है कि उक्त पाइपलाइन बिछाने के प्रयोजन के लिए अधिसूचना से उपाबद्ध 
अनुसूची में वर्णित भूमि के उपयोग के अधिकार का अर्जन करना आवश्यक है ; 


अतः केन्द्रीय सरकार, पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन) 
अधिनियम , 1962 ( 1962 का 50) की धारा 3 की उपधारा ( 1) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए , उनमें उपयोग के अधिकार का अर्जन करने के अपने आशय की घोषणा करती है ; 
उक्त अनुसूची में वर्णित भूमि में हितबद कोई व्यक्ति , राजपत्र , में यथा प्रकाशित इस अधिसूचना की 
प्रतियाँ जनसाधारण को उपलब्ध करा दिए जाने की तारीख से इक्कीस ( 21) दिन के भीतर , उनमें 
उपयोग के अधिकार का अर्जन या मूमि के नीचे पाइपलाइन बिछाने के सम्बन्ध में आपत्ति लिखित 
रूप में श्री अशोक कुमार, सक्षम प्राधिकारी, सोनीपत - मेरठ एवं कुरूक्षेत्र - सहारनपुर पाइपलाइन 
प्रोजेक्ट , इंडियन ऑयल कॉर्पोरेशन लिमिटेड , के - 33 पल्लवपुरम ,फेस- II, मेरठ को कर सकेगा । 


। भाग II - खण्ड 3 (ii) ] 
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- 


- 


- 


. 


. 


. 


___ अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


तहसील - बागपत 


जिला - बागपत 


राज्य : उत्तर प्रदेश 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


गांव का नाम 


खसरा नं 


क्षेत्रफल 


- 


- 


- 


- 


- 


हेक्टेयर आर 


वर्गमीटर 


बागपत बोगर 


1510 


कासमाबाद दुडवा 


302 
315 


अहैड़ा 


89 


०००००००००० 


04 


105 
297 
298 


सूरजपुर महनवा 


90 


चौहलदा 


270 
347 


गौरीपुर 


318 
511 


०००००००००००० 


बसा टीकरी 


86 


102 
103 
124 


127 


129 


000 


डौला 


60 
895 
896 


0 


00 


21 


75 
1067 / 2 


0 


01 


168 
1723/ 1 


0 


19 


264 
1543 
1546 


0 
0 


00 
09 


30 
39 
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अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


तहसील - खेकड़ा 


जिला - बागपत 


राज्य : उत्तर प्रदेश 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


गांव का नाम 


चक ने० 


क्षेत्रफल 


- - - - - - - - 


खसरा नं० 


हेक्टेयर आर 


वर्गमीटर 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


372 


1543 
1545 
1546 


8886 


376 
1670 


0 


00 


42 


1067 / 2 


0 


03 


54 


440 
819 


0504 


442 
1723/ 1 
1725 


18 


536 


802 
571 
1067/ 2 


00 


582 


736 
793 


88 


620 


895 


763 


819 


871 
803 


22 


79 


975 
1067/ 3 


02 


1048 
895 


007 


[ भाग II - खण्ड 


3( ii ) ] 


भारत का राजपत्र : फरवरी 27 , 1999/ फाल्गुन 8, 1920 


1389 


अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


तहसील - खेका 


जिला - बागपत 


राज्य : उत्तर प्रदेश 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


चक नं० 


क्षेत्रफल 


- - - - - - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


खसरा नं० 


हेक्टेयर आर 


वर्गमीटर 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


1062 
1543 


0 


00 


40 


1196 
803 


___0 


14 


09 


1221 
819 


_____ 08 


1300 
1671 
1673 
1674 


0 15 75 
0 00 21 
00032 


बाग 


० 


1671/ 2 
1723/ 2 


001 
___ _0 01 


० 


नया चकमार्ग 
1723/ 1 


000 
- 4 


० 


पुराने रास्ते 
798 
पुरानी नाली 
895 


० 


मुरादगामपुर रोशनगढ़ 


138 
155 


०० 


खेडावीरान 


250 


० 


डोलचा 


253 


254 
255 
592 
676 
1089 


०००००००००. 


बाखरपुर थालनी 


924 
943 
944 
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- - 


अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


तहसील - बागपत 


जिला - बागपत 


राज्य : उत्तर प्रदेश 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


गांव का नाम 


खसरा नं 


क्षेत्रफल 


- - - - - - - - - 


हेक्टेयर आर 


वर्गमीटर 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


42 


951 
952 
955 
962 
965 


ooooo 


00 
0021 
06 29 

21 


[ H . - 3R - 31015 /4 /99 – 311. 377 . - 1 ] 

एस. चन्द्रशेखर, अवर सचिव 


New Delhi, 15th February , 1999 


$. 0 .618 . - whereas it appears to the Central Government 
that it is necessary in the public interest that for the transportation of petroleum 
products from Sonepat to Meerut, a branch pipeline should be laid , from existing 
Mathura Jalandhar Pipeline by Indian Oil Corporation Limited ; 


And , whereas , it appears that for the purpose of laying such pipeline it is necessary to 
acquire the right of user in the land described in the schedule annexed to this 
notification ; 


Now , therefore , in exercise of the powers conferred by Sub - section (1) of Section 3 of 
the Petroleum & Minerals Pipeline (Acquisition of Right of User in Land ) Act 1962 (50 of 


therein ; 


Any person interested in the land described in the said schedule may within Twenty 
One (21) days from the date on which the coples of this notification as published in the 
Gazette of India , are made available to the general public , object in writing to the 
acquisition of the right of user therein oy laying of the pipeline under the land to Shri 
Ashok Kumar, Competent Authority , Sonepat-Meerut and Kurukshetra -Saharanpur 
Pipeline Project, Indian Oil Corporation Limited , K - 33 , Pallavpuram Phase -II, Meerut. 


[ YM II - 98 3 (ii) ] 
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Schedule 


- 


- 


- 


- 


- 


- 


Tehsil- Baghpat 


District - Baghpat 


State: Uttar Pradesh 


- 


L 


- 


- 


- 


- 


Name of Village 


Khasra No. 


Area 


Hectare Are Sq.Mtr. 


Baghpat Bangar 


1510 
1511 


00 


42 


1923 


Kasmabad Durhwa 


302 
315 


Ahera 


105 
297 
298 


Surajpur Mahnwa 


90 


oooooooooooooooooooooooo 


Chohalda 


270 
347 


Gauripur 


318 
511 


Basa Tikri 


86 


102 
103 
124 
127 
129 


Daula 


60 
895 
896 


06 
00 


86 
21 


75 


1067 / 2 


0 


01 


67 


168 
1723 / 1 


0 


19 


27 


1392 
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Schodule 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


Tehsil- Khekra 


District - Baghpat 


State : Uttar Pradesh 


- 


- 


Name of Village 


Chak No . 


Area 
- - - - - - - - - - - - - - - - - - - - - - 


- - - - - - - - - 


Khasra No. 


Hectare Are Sq.Mtr . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


284 
1543 
1546 


0 


0 


00 
09 


30 
39 


372 
1539 
1543 
1545 
1546 


0000 


376 
1670 


0 


00 


393 
106712 


0 


0303 


54 


0 


05 


440 
819 
442 
1723 / 1 
1725 


. 


0 


802 


0 


571 
106772 


0 


00 


582 


736 


00 


00 
00 


793 


- 


42 


620 
895 


0 


763 
819 


0 


871 
803 


0 


22 


79 


975 
1067/ 

3 


0 


02 


89 


[ 417 II - U 


3 ( ii) ] 


Ra 


T 6143 ; 4a 27 , 1999 / 

4 


T 


8 , 1920 
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Schedule 


- 


4 


- 


- 


- 


- RS 


Tehsil - Khakra 


District - Baghpat 


State : Uttar Pradesh 


Name of Village 


Chak No . 


Area 


Khasra No . 


Hectare Are Sq .Mtr . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


LALA 


1048 
895 


0 


07 


70 


1082 
1543 


0 


00 


1196 
803 
1221 


14 


09 


0 
0 


819 


1300 
1671 
1673 
1674 


000 


00 


Orchard 
1671/ 2 
1723 / 2 


0 


01 


New Chakroad 
1723 /1 


0 


00 


21 


Old Rasta 
798 
Old Water Chanel 
895 


Muradgampur Roshangarh 


138 
155 


Khera Viran 


250 


0 
0 
0 
0 
0 
000000 


Daulcha 


253 


254 
256 
592 
676 
1089 
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Schedule 


Tehsil- Khekra 


District - Baghpat 


State : Uttar Pradesh 


- 


- 


- 


- 


- 


- 


- 


- 


Name of Village 


Chak No . 


Area 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


Khasra No. 


Hectare Are Sq . Mtr . 


Bakherpur Balleni 


924 
943 
944 
951 


०००००००० 


952 


955 


962 


965 


INo. R. - 31015/ 4 / 99 - O . R. - I] 
S . CHANDRASEKHAR, Under Secy . 


मां दिल्ली, 15 फरवरी, 1999 
का. आ. 619. - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में यह आवश्यक है कि 
मथुरा - जालंधर मुख्य पाइपलाइन से सोनीपत से मेरठ तक पेट्रोलियम उत्पादों के परिवहन के लिए 
एक ब्रांच पाइपलाइन इंडियन ऑयल कॉर्पोरेशन लिमिटेड द्वारा बिछाई जाए ; 


और ऐसा प्रतीत होता है कि उक्त पाइपलाइन बिछाने के प्रयोजन के लिए अधिसूचना से उपाबत 
अनुसूची में वर्णित भूमि के उपयोग के अधिकार का अर्जन करना आवश्यक है ; 


अतः केन्द्रीय सरकार, पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम, 1962 (1962 का 50) की धारा 3 की उपधारा ( 1)द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , उनमें उपयोग के अधिकार का अर्जन करने के अपने आशय की घोषणा करती है ; 


उक्त अनुसूची में वर्णित भूमि में हितबद कोई व्यक्ति , राजपत्र, में यथा प्रकाशित इस अधिसूचना की 
प्रतियाँ जनसाधारण को उपलब्ध करा दिए जाने की तारीख से इक्कीस ( 21 ) दिन के भीतर , उनमें 


रूप में श्री अशोक कुमार, सक्षम प्राधिकारी, सोनीपत - मेरठ एवं कुरूक्षेत्र- सहारनपुर पाइपलाइन 
प्रोजेक्ट , इंडियन ऑयल कॉर्पोरेशन लिमिटेड , के - 33 पल्लवपुरम,फेस-11, मेरठ को कर सकेगा । 
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अनुसूची 


तहसील - मेरठ 


जिला - मेरठ 


राज्य : उत्तर प्रदेश 


- - - - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


. 


. 


. 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


गांव का नाम 


गरारा न 


क्षेत्रमाल 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


इंटेनर आर का मीटर 

___ 10 58 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


सीकरी 


35 
38 
102 
103 
426 


50 
85 


___ 10 


427 
429 


438 
441 
447 
459 
460 
465 


खानपुर 


570 
571 
717 


सियाल खास 


1294 
1313 
1828 
1827 


००००००००००००००००००००००००००००००० 


कुराली 


367 


बाफर 


704 
707 


कलेजरी 


35 


301 
303 
666 


घाट 


804 
860 
861 
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New Delhi, 15th February , 1999 


S . O . 619 . — whereas it appears to the CentralGovernment 
that it is necessary in the public interest that for the transportation of petroleum 
products from Sonepat to Meerut, a branch pipeline should be lald , from existing 
Mathura Jalandhar Pipeline by Indian Oil Corporation Limited ; 


And, whereas, it appears that for the purpose of laying such pipeline it is necessary to 
acquire the right of user in the land described in the schedule annexed to this 
notification ; 


Now , therefore , in exercise of the powers conferred by Sub - section (1) of Section 3 of 
the Petroleum & Minerals Pipeline (Acquisition of Right ofUser in Land ) Act 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein ; 


Any person interested in the land described in the sald schedule may within Twenty 
One (21) days from the date on which the copies of this notification as published in the 
Gazette of India , are made available to the general public , object in writing to the 
acquisition of the right of user therein or laying of the pipeline under the land to Shri 
Ashok Kumar, Competent Authority , Sonepat-Meerut and Kurukshetra -Saharanpur 
Pipeline Project, Indian Oil Corporation Limited , K - 33 , Pallavpuram Phase - ll, Meerut. 


Schedule 


- 


- 


- 


- 


Tehsil-Meerut 


District - Meerut 


State - Uttar Pradesh 


- 


- 


- 


- 


Name of Village 


Khasra No 


Area 


Hectare . Are 


Sq. Mtr . 


- 


- 


- 


- 


Sikri 


0 


38 
102 


10 58 
0950 
0285 
05 10 


103 


426 
427 
- 429 
438 
441 
447 
459 
460 
465 


08 
00 


0 


21 
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Schedule 


Tehsil - Meerut 


District - Meerut 


State - Uttar Pradesh 


Name of Village 


Area 


Hectare . Are 


Sq . Mtr . 


Khanpur 


0 


00 


21 


570 
571 
717 


SlwalKhas 


1294 
1313 
1826 
1827 


Kurali 


367 


Bafar 


707 


Kalanjari 


35 


43 
301 
303 
666 


Ghat 


3000 


804 
860 
861 


0 


11 


INo. R. - 31015/ 4/ 99- O. R. - ]] 
S CHANDRASEKHAR, Under Secy. 


नई दिल्ली, 15 फरवरी, 1999 
का. आ. 620.-- केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में ऐसा करना आवश्यक है 
कि पश्चिमी बंगाल राज्य के हल्दिया से बिहार राज्य के बरौनी तक अपरिष्कृत पेट्रोलियम के परिवहन के 
लिए इंडियन ऑयल कारपोरेशन लि0 द्वारा पाइपलाईन बिछाई जाए । 
और उक्त पाइपलाईन बिछाने के प्रयोजन के लिए अधिसूचना से संलग्न अनुसूची में वर्णित भूमि में उपयोग 
के अधिकार का अर्जन करना आवश्यक है । 
अतः अब केन्द्रीय सरकार , पेट्रोलियम और खनिज पाइपलाईन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 (1962 का 50 ) की धारा 3 की उप धारा (1) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए उनमें उपयोग के अधिकार का अर्जन करने के अपने आशय की घोषणा करती है । 
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उक्त अनुसूची में वर्णित भूमि में हितबद्ध कोई व्यक्ति उस तारीख से जिसको , राजपत्र में यथा प्रकाशित इस 
अधिसूचना की प्रतियां साधारण जनता को उपलब्ध करा दी जाती है, इक्कीस दिन के भीतर भूमि के 
नीचे पाइपलाईन बिछाने के सम्बन्ध में उनमें उपयोग के अधिकार का अर्जन करने सम्बन्धी लिखित रूप में 
आक्षेप मो0 रबिउल कमाल , सक्षम प्राधिकारी , इंडियन ऑयल कॉर्पोरेशन लिमिटेड, हल्दिया -बरौनी 
अपरिष्कृत पेट्रोलियम पाइपलाईन परियोजना, पोस्ट - खंजनचक , बासुदेवपुर , जिला मिदनापुर , पश्चिमी बंगाल 
को कर सकेगा। 

अनुसूची 


पुलिस थाना : सुताहाटा 


जिला : मिदनापुर 


राज्य : पश्चिमी बंगाल 


पुलिस थाना : सुताहाटा . जिला 


- 


- 


- 


गाँव 


अधिकारिता 


प्लाट संख्या 


क्षेत्र 


- 


- - 


-- 


- 


- 


सूची संख्या 


हेक्टेयर 


आरे 


सेंटीआरे 


। 


दबारी बेरिया 


46 


513 


514 


515 


ततुलनेरिया 


____ 170 


170 


903 


268 


हादिया 


47 


117 


पुलिस थाना : महीशादल 
दक्षिण श्रीकृष्णापुर 59921 


921 


84 


मुरिया 


45 


45 


43 


589 
587 
590 


[ भाग II - खण्ड 
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LT 


कालिका कुन्डू 


148 


LI 


--wwww 


3144 
3139 
3140 


2419 
1211 


1213 


पुलिस थाना : तामलुक 
धारिण्डा 

279 


818 


81 


820 


-ww 


TV 


. 


821 
822 
823 
824 
827 
828 
829 
830 
832 
970 
971 
972 
973 


. 


० 


--००००-००-००WwNw-००००००NNF० 


974 


983 
984 
985 


1039 


1040 
1041 
1045 


1046 


1048 


1049 


1050 


1321 


1400 
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पुलिस थाना : दासपुर 


मोट - कानुरामगढ़ 


212 


1401 


81 


भगवतीपुर 


211 


2447 
2448 


2395 


2714 
2715 


. 


o 


2716 
2722 
2728 
2738 
2746 
2750 
2756 
2762 
2977 


N 


N 


o 


n 


b 


2993 


= 


a 


2992 
2721 


N 


2730 
2449 
2991 


4 


N 


डोरी - अयोध्या 


214 


1459 


63 


- 


136913837 
3838 
1356 
1386 


- 


34 


- 


1385 


99 


नारायणचक 


238 


931 


932 
936 


937 
. 938 


.oनाON 

NN 


942 


944 


o 
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- 


- 


- 


1 


2 


976 
977 


939 


920 / 1257 


गोमोकपोटा 


237 


1573 


717 / 1950 


718 


726 
727 
728 
720 
725 


725 / 1975 


1573 
1577 


1049 


944 


1574 


1576 


1569 


1570 


1571 


1567 


1521 
943 
1549 
1550 


1551 
1545 
1546 
1544 
1537 


153712020 


1538 
1572 
1632 
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पालशापई 


156 


2091 / 34 47 


0 


40 


157 


1849 


32 


38 


[ 7 .- 377 – 31015/3 /99 - 37). 31 .- 1 ] 

एस . चन्द्रशेखर, अवर सचिव 


New Delhi, 15th February , 1999 


S . O . 620 , - - Whereas , it appears to the Central Government , 
that it is necessary in the public interest that for the 
transport of petroleum ( crude ) from Haldia in the state of 

t Bengal to Barauni in the State of Bihar , a pipeline 
should be laid by indian Oil Corporation Limited ; 


And , whereas , it appears that for the purpose of laying 
such pipeline it is necessary to acquire the right of 
user in the land described in the Schedule annexed to this 
notification ; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of section 3 of the Petroleum and Minerals 


No 


( 50 of 1962-) , the Central Government hereby declares its 
intention to acquire the right of user therein ; 


Any person interested in the land described in the said 
Schedule may within twenty one days from the date on which 
the copies of this notification as published in the 
Gazette of India , are made available to the general 
public , object in writing to the acquisition of the right 
of user therain or laying of the pipeline under the land 
to Shri Md . Rabiul Kamal . Competent Authority , Indian Oil 
Corporation Limited , Haldia - Baraunt Crude Pipeline 
Project , Post Office - Khan , anchak , Basudevpur , District 
Midnapur (West Bengal) . 


[ 41 II - U 


3 ( ) ] 
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Schedule 


Police Station : Sutahata 
VITTage Jurisdiction 

List 
No . 


District: MidnapurState : West Bengal 
Prot 

* Hectare Tres - Centlares 


Area 


No . 


e 


res 


Dwarl Beria 


46 


513 
514 


515 


Tentulberia 


170 


903 


268 


Hadia 


47 


47 


117 


117 


0 


9 


Police Station : Mahisada 1 


59 


921 


921 


0 


Dakshin 
Srikrishnapur 


3 


Guria 


45 


589 


587 
590 


Kali kakundu 


148 


3144 


3139 
3140 
2419 


1211 


1213 


1404 
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Police Station : 


Tamluk 


Dharinda 


279 


818 


81 


L 


820 
821 


0 


پا 


822 


س 


823 


بے 


824 
827 


828 


4 


829 


28 


38 


832 
970 
971 


97 


972 
973 
974 
983 
984 


985 
1039 
1040 


1041 


1045 


1046 


1048 


m 


o 


1050 
1321 


21 


Police Station : Daspur 


Jot Kanuramgarh 


212 


1401 


Bhagabatipur 


211 


2447 
2448 


2395 
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भारत का राजपत्र:फरफरी 2, १० लाल्गुन8,1920 


J 


2715 
2716 
2722 
2728 
2738 
2746 
2750 
2756 
2762 
2977 
2993 
2992 
2721 
2730 
2449 


13 


2991 


Dori Ayodhya 214 


1459 


1369 / 3837 
3838 
1356 
1386 


1385 


Narayanchak 238 


931 


932 
936 
937 


938 


942 


944 


976 
977 
939 
920 / 12570 


0 
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Gomokpota 


237 


1573 
717 / 1950 
718 


726 
727 
728 
720 


725 
725 / 1975 
1573 
1577 


1049 


944 


1574 
1576 


1569 


1570 
1571 


1567 
1521 


943 


1549 
1550 


1551 


1545 


1546 
1544 
1537 
1537 / 2020 
1538 


1572 


1632 
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1407 


- 


- 


- 


- 


- 


- 


Palshpal 


156 


2091 / 3447 


0 


0 


40 


0 


Joyramchak 


151 


1849 


0 


32 


38 


INo . R. --31015/ 3/ 99 - 0 . R. ---]] 
S . CHANDRASEKHAR, Under Secy . 


नई दिल्ली, 15 फरवरी, 1999 


का. आ. 621. - केन्द्रीय सरकार को यह प्रतीत होता है कि लोकहित में ऐसा करना आवश्यक है 
कि पश्चिमी बंगाल राज्य के हल्दिया से बिहार राज्य के पराभी तक अपरिष्कृत पेट्रोलियम के परिवहन के 
लिए इंडियन ऑयल कारपोरेशन लि0 द्वारा पाइपलाइन बिछाई जाए । 


और उक्त पाइपलाईन बिछाने के प्रयोजन के लिए अधिसूचना से संलग्न अनुसूची में वर्णित भूमि में उपयोग 
के अधिकार का अर्जन करना आवश्यक है । 


अतः अब केन्द्रीय सरकार , पेट्रोलियम और खनिज पाइपलाईन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम, 1962 ( 1962 का 50) की धारा 3 की उप धारा (1) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए उनमें उपयोग के अधिकार का अर्जन करने के अपने आशय की घोषणा करती है । 


उक्त अनुसूची में वर्णित भूमि में हितबद्ध कोई व्यक्ति उस तारीख से जिसको, राजपत्र में यथा प्रकाशित इस 
अधिसूचना की प्रतियां साधारण जनता को उपलब्ध करा दी जाती है , इक्कीस दिन के भीतर भूमि के 
नीचे पाइपलाईन बिछाने के सम्बन्ध में उनमें उपयोग के अधिकार का अर्जन करने सम्बन्धी लिखित रूप में 
आक्षेप मो0 रबिउल कमाल , सक्षम प्राधिकारी , इंडियन ऑयल कॉर्पोरेशन लिमिटेड , हल्दिया -बरोनी 
अपरिष्कृत पेट्रोलियम पाइपलाईन परियोजना, पोस्ट - खजनचक , वासुदेवपुर, जिला मिदनापुर, पश्चिमी, बंगाल 
को कर सकेगा। 
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अनुसूची 


पुलिस थाना : खनकत 


पुलिस थाना : खनकल 


जिला: हुगली 


जिला : हुगली 


_ 


राज्य : पश्चिमी बंगाल 


राज्य : पश्चिमी बंगाल 


क्षेत्र 


गाँव 


अधिकारिता 
सूची संख्या 


प्लाट संख्या 


हैक्टेयर 


आरे 


सेंट्रीआरे 


6 


कृष्णानगर 


37 


184 


160 


217 


2181696 


158 
156 
159 


161 


185 


155 


153 
691 


चक भेदुआ 


30 


30 


312 


312 


पुलिस थाना : आरामबाग 


सतमासा 


सतमासा 


1623 


, 


33 


पीरीचपुर 


1436015 


601 
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New Delhi , 15th February , 1999 


S. O . 621. - Whereas , it appears iv ihe Central Government 
that it is necessary in the public interest that for the 
transport of petroleum ( crude ) from Haldia in the state of 
West Bengal to Barauni in the State of Bihar , a pipeline 
should be laid by indian 01 | Corporation Limited ; 


And , whereas , it appears that for the purpose of laying 
such pipeline it is necessary to acquire the right of 
user in the land described in the Schedule annexed to this 
notification ; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of section 3 of the Petroleum and Minerals 

lines (Acquisition of Right of User in Land ) Act 1962 
( 50 of 1962 ) , the Central Government hereby declares its 
intention to acquire the right of user therein ; 


Any person interested in the land described in the said 
Schedule may within twenty one days from the date on which 
the copies of this notification as published in the 
Gazette of India , are made available to the general 
public , object in writing to the acquisition of the right 
of user therein or laylag of the pipeline under the land 
to Shri Md . Rabiul Kamal, Competent Authority , Indian Oil 
Corporation Limited . Haldia - Barauni Crude Pipeline 
Project , Post Office - Khan anchak , Basudevpur , District 
Midnapur (West Bengal) . 
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Schedule 


Police Statlon : Thanakutoistrict : Hooghly 


State : West Bengal 


Village 


Area 


Jurisdiction 

List 
No . 


Plot 
No . 


Hectares 


Ares - - TentTaras 


Cen 


Krishnanagar 


37 


184 
160 
217 


218 /696 


158 
156 


159 
161 
185 


155 


153 


691 


Chakbhedua 


30 


312 


312 


0 


4 


Police Station ; Arambagh 


Satmasa 


162 


Pirichpur 


143 


No. R . - - 31015/3 /99 -0 .R . - - 1) 
S. CHANDRASEKHAR, Under Socy . 
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AWARD 


This rfrnç has been made for adjudication of the following 


af femin , 


1 


t, 1999 


an employee of New India Assurance Co. Ltd ., from 
2 - 1 - 1986 to 15 - 3 - 1989 as a sweeper cum water car 
rier is correct. If so , whether the action of the 
management of New India Assurance Co . Ltd ., in 
terminating his services w .e .f. 15 - 3 - 1989 is justified ? 
What relief, if any , is Sri A . Sankaralingam entiti 
ed to ? " 


T . . 622 - - utfors farc afuera , 1947 
( 1947 Fit 14 ) # UTT 17 ATTU Ħ , tornantur 
सरकार न्य इंडिया इन्श्युरेंस कं . के प्रबंधतन्त्र में सम्बद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनबंध में निदिष्ट 

औद्योगिक विवाद में प्रौद्योगिक प्रधिकरण, मद्रास के 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
25 - 1 - 99 mit Til 
(FT . T - 17012/7/93– 715 . . ( .-2) 8 -2 (9 )] 

मी . गंगाधरन , डैस्क अधिकारी 


New Delhi, the 1st February , 1999 


S .O . 622 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1917 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of New India In 
surance Co. and their workman , which was received by the 
Centml Government on 25 - 1 - 1999, 


[No . L -17012 / 7 /93-) R ( B - IT) / DII ( A ) 
C . GANGADHARAN , Desk Officer 


ANNEXURE 


BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU 

CHENNAI- 104 


2 . The main averments found in the chuim statement filed 
by petitioner are as follows : 

The potitioner joined in Divisional Once of the respondent 
as sweeper cum Water Cartier on 2 - 1 - 1986 and was drawing 
wages of Rs.. 150 p . m . The pctitioner was discharging his 
Cutics to the entire satisfaction of his superiors. There way 
no contrict between petitioner and respondent, and the peti 
tioner was an employee of the respondent. No licence was 
obtained by the respondent to engage petitioner on contract 
basis as per the provisions of Contract Labour Abolition Re 
gulations Act, 1970 . There was jural relationship of employcı 
und employee between them . The petitioner is a worker 
as per the provisions of Industrial Disputes Act and the 
respondent is the management as per the provisions of I. D . 
Act. The petitioner has been requesting the respondent to 
regularise the job . The petitioner was directed by the res 
pondent to submit an application in triplicate with three photos 
and medical certificate and respondent receiv 
ed the same. The petitioner s services were 
terminated on 15 - 3 - 1989 without giving any 
reasons by the respondent. The act of the respondent in ter 
minating the services of the petitioner is illegal and violation 
of natural justice . Neither enquiry was conducted nor a 
charge slicet had been issued to the petitioner calling for to 
submit explanations . The action of the respondent is in utter 
violation of principles of natural justice , and unfair labour 
practice. The petitioner s work was salistactory to his super 
iors, No warning or suspension in previous occasions were 
given to the petitioner by the respondent with regard to his 
work or any thing . The petitioner hud sent several letters 
to the respondent through Legal Aid secking reinstatement 
with back wages . The Manager Sri S . K . Mahapatra , of 
Head Office , Now India Insurance Buildings, 
had sent a letter to Legal Aid Committce on 
3 - 10 - 1991 vide procecdings Corrn . Pers. PA / KR ! 
KGT, to the effect that they are ascertaining the fact from 
their Regional Office and shall look into the matter on receipt 
of the samc. No other communication had ever been receiv 
ed by the petitioner from the respondent. The respondent 
never expressed his inability to take back the petitioner, The 
petitioner has sent letters to the respondent through legal aid 
seeking reinstatement with back wages. Except a leiter daed 
3 - 10 - 1991 from he Manager of the Head Office that they are 
Ascertaining the fact , with the Regional Office no other letter 
Or communication was received from the respondent by the 
petitioner . The petitioner filed application before Regional 
Labour Commissioner u / s. 2A of the I. 1 . Act , seeking re 
instatement with backwages . The Assistant Labour 
Commissioner sent a failure report dated 8 - 1 - 1993 . 
The contentions of the respondent dated 2 - 11 - 1992 hefore the 
Conciliation are all not correct. Petition r prays to pass an 
award directing the respondent to reinstate him with buck 
wages and continuity of service . 


Thursday , the 10h day of Seplember , 1998 
Thiru S. Ashok Kumar, M .Sc ., B .L ., Industrial Tribunal, 

INDUSTRIAL DISPUTE NO . 86 OF 1993 


( In the matter of the dispute for adjudication under Section 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of New India Assurance Co . 

Ltd ., Madras ) . 


BETWEEN 


Sri A . Sankaralingam , 
So . Arumugam Pillai, 
60 , Thomas Street, 
Perumalpuram , 
Tirunelveli-7 . 


AND 


The Divisional Manager , 
Now India Insurance Co ., 
Trivandrum Road , 
Tirunelveli - 2 . 


3 . The main averments found in the counter statement filed 
by respondent are as follow s : 


REFERENCE : 


Order No . L - 17012 /07 /93 / IR ( B - J ) . Ministry of Labour . 
dated 27 - 8 - 1993, Govt. of India , New Delhi, 


This dispute coming on for final hearing on Friday , the 21st 
day of August, 1998, upon perusing the reference . claim . 
counter statement and all other material papers on record , 
upon hearing the urguments of Thiru S . N . Ravichandran , 
Advocate Appearing for the petitioner -workman and of Tvl. 
P . Sukumar , G . V . Udayakumar , A . Tuyaparan , Advocates 
appearing for the respondent management, and this dispute 
having stood over till this day for consideration , this Tribunal 
made the following 
421 GI/99 — 18 


The petitioner is not an employee under the respondent 
within the meaning of the I. D . Act. The claim petition is 
not maintainable either in law or on facts and is liable to be 
dismissed in limine on this ground alone . The petitioner was 
employed as Swecper cum Water Carrier on adhoc basis 
only . It is denied that the petitioner was a regular cmployee 
of the respondent from 2 - 1 - 1986 to 15- 3 - 1989 as sweeper 
cum Water Carrier . The petitioner was engaged on adhoc 
basis and worked intermittently . The petitioner is not en 
titled for permanent post. As the petitioner was employed 
on adhoc basis the petitionor cannot claim his period of work 
to be taken as continuous in order to invoke the provision 
of the J, D , Act, for regularisation , The respondent company 
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rules . The petitioner cannot be appointel hy passing the 
rules and procedure . In 1989 LIC 1650 Ram Lakhan Singh 
Vs. The Presiding Officer , I « bour Court , Chandigarh a Divi 
sion Bench of the Hon ble Punjab & Harvnna High Court hay 
hell as follows : 


has to follow the rules and regulations and norms prescribed 
in the matter of employment in all cadres and the petitioner 
in the circumstances is not eligible for employment and no 
rclief can be claimed helore this Court. As per two judge 
ment ( LPA 836 , 88 Ram Lakhan Singh Vs. Presiding Officer , 
Labour Court, Chandigarh & Ors . ( i) Special C . A . No, 2170 / 
85 Patel Evelin Ranchhodbai Vs, Gujarat Ayurved University , 
Jamnagar ). In case ( i) it has beon held interalia that I. D . 
Act, 1947. Prç , S . 2 ( 9 ) > Employces Purt time workers cannot 
be considered as cmployee within the meaning of the provi 
sion of the Act, Para ( 3 ) . In the second judgement , it has 
bcon held . inter -alia that if adhoc cmployces are made per 
manner by the orders of the Court merely on the ground that 
they have worked in the past for some timo, then the entire 
rules to be easily by passed by the persons having Authority 10 
mako appointment on adhoc basis. Respondent prays to 
dismian tho cloin of the petitioner , 


4 . The petitioner has examined himself as WW1 and Ex. 
W - 1 to Ws bave been marked on bchalf of the petitioner . 
On behalf of tho respondent A ., S . Gunasekaran , Assistant 
Manager (Personnel) Department, of the respondent was exa 
mined as MWI and Ex. M .1 has been marked. 


“ Wherein the learned single Juice considered that it 

part time worker will also bo a workman " within the 
meaning of the Industrial Disputes Acu. We are una 
able to agree with the learned counsel for the appellant 
that part - time workers could be considere ay emp 
loyces within the meaning of the provisions of the 
Act. May be, they are workmen in the strictes 
sense of S . 2 ( s ) of the Act, but what is relevant is 
whether that could be considered as continuous emp 
loyment under one employer. No word " part time" 
docs imply that there is no prohibition for the 
worker to have employment in more than one place 
outside the putt-time employment. It is not an 
exclusive employment under one cmployer , Lite 
ially , the work begins in the morning when he starts 
the work and ends by the time he finishes the work 
for tut day . The appellant was employed as a part 
tirtie Mali for two hours a day. It is true that he was 
paid il consolidated sum of Rs. 73 per month . That 
makes no difference at all. Once a part-time emp 
loyment is accepted and there is no restriction on 
him to scek employment under any other employer 
and logally he could get employment anywhere and 
work more number of hours and earn moro money , 
he could not, he said to be in exclusive employment 
of employer for the purpose of letting benefits 
under S . 25F of the Act. It is true that there is no 
evidence that the appellate was (mployes under any 
other employer during that period but we are not 
concerned with the factual question if really there 
was no legal bar to seek sich employment. We 
have to understand part-time workers as not falling 
under the provisions of the Act ." 


. The Point for consiçlertion is : Whether A . Sunkara 
lingam , was an employce of the respondent-management from : 
2 - 1 - 1986 . to 15- 3 - 1989 and whether tho action of the respon 
dent in terminating his services from 1 .5 - 3 - 1989 is justified ? 
To what relief if not Thiru Sankaralingnın is entitled to ? " . 


6 . Tho Point: : The petitioner has contended that he worked 
09 Sweeper cum Water Carrier from 2 - 1 -1986 to 15 - 3 - 1989 
the date on which his services sald to have been terminated 
and without any notice or enquiry against him , his lermina 
tion is in violation of Sec, 25 of I. D . Act, and prays re 
instatomont in service with backwages. The contention of 1720 
respondent nianagement is that the petitioner was empluye 
a : Sweepercum -Water Currond: cbirsis and only a part 
time worker and is not in mploy - e under the respondent 
within the mooring of th : 1, 1) . Act, and thic rules of the s 
porrent cannot vo by- p95 . Dy persons having authority in 
mako appointment on adhoc basis. Peritivner s letter dated 
30 - 5 - 1989 to the Head Office to regularise his uppointment is 
Ex , W - 1. The letter dated 3 -10 - 1991 from the Head Office 
at Bombay of the respondent managument to Socretary of 
Tirurrelvoli District Committee of Legal Ald is Ex, W - 2 . The 
petitioner s application u / s . 2A or the ID : Act before the 
Labour Ofoer, Tirunelvoli to Ex. W - 3 The conciliation 
failure report dated 8 - 1 - 1993 is Ex . W - 4 . Petitioner s letter 
to the Stcretray of Government of India . Ministry of Labour, 
dated 11 - 1 -1993 is Ex W - 5 Though the petitioner in his evi 
dence has deposçd that in the office of the respondent manage 
ment he was working as Water- carrier cum Sweeper and was 
alko doing odd jobs like purchasing tea to the employees of 
the respondent and also brought the ledgers has not niciuone 
the same either in the claim statement or in his application 
us 2A of the I. D . Act or in his letter to the Head Office 
Ex, W - 1 . MW1, the Assistant Manager of the Personnel 
Department of the respondent has categorically stated that the 
petitioner-workmun used to attend the office daily for about 
1 - 1 / 2 hour in the morning as a temporary swecptr and water 
corrier , and before the starting of the office he will finish his 
work and go away. In the reply to the Labour Officer, Ex. 
M , 1 , it has been clearly stated that the workman was engaget 
at Tirunelvell office only as a part-time temporary Sweeper 
cum -Wator Carrier to work between 9.30 a .m . and 11 .00 am . 
And that he will not fall under the defnition of " workman 
defined under Sec . 21s ) of the J. D . Act, and the workman was 
paid on the basis of the work done i. c , based upon the area 
of the office which he is to clean and quantity of water lo 
be carried and that there is no fixed snlary for him . 


The facts of the above cited cusc is almnyt siinilar to the 
facts of this case also . The petitioner workman was only 
employed for a limited hour in the morning to sweep the 
office and carry water to the office . After his part- time work 
is over the work man is free to he employert else 
where . He was paid only Rs. 150 p . m . which will confirm 
the nature of his part-time work . Therefore , 88 decided by 
the above cited case , Sec , 25F of the 1. 0 . Act, 1947 is not 
violated in the case of the petitioner who had been inpoint 
ed only on adhoc basis as a part- time sweeper- cum -water 
( arrier There is no merit in the claim of the petitioner and 
hence the same is dismissed . Award passed . No costs . 


Bated , this the 10th day of September 1998 . 

S. ASHOK KUMAR , Industrial Tribunal. 

WITNESSES EXAMINED 
For Petitioner-workman : 

W .W 1 : Thiru A . Sankaralingam . 


For Respondent-management : 
M .W . 1 : Thiru A . S . Gunasekarnn. 

DOCUMENTS MARKED 
For Petitioner workman : 
Ex, W - 1 / 30 -5 - 89 ; Copy of the letter from the Petitioner 

to the respondent Hend office ( copy ) . 


Ex W - 2 / 3 - 10 - 91 : Copy of the letter from respondent s 

head office to the Secretary , Trinelveli Di. Committee 
fur legal Aid and Service ( xerox copy ) . 


7 . A Sweeper- cum -Water Carrier could have worked only 
for a limited hour. Normally such work is allotted hcfore 
the starting of the office every day. A Sweeper - cum -Water 
Carrier could do his work in one or 1 - 1 / 2 hour daily in the 
morning before the starting of the offic hours . Aftr his work 
is over he is free to he employed elsewhere . Whether such 
a person should be roundarised in service is a point to he 
decided in this case . Under normal course , ils employec 
of a quasl Government Organisation like the Isnsurance Co 
pany could be recruited only through some procedure an 


Ex , W -3 : 29 - 5- 92 : Petition Aled hy potitioner before the 

Labour Officer . Tirunelveli , 
Ex. W 1/ 8 - 1- 93 : Conciliation failure report (in dupli 

cate ) received hy the petitioner ( copy ) , 


- 


- - 


- 


- - - 


- 
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Ex . W - 5 / 11 - 1 -93 : Copy of the letter from the petitioner 

2 . According to the statement of claim filed by the work 
to the Secretary to Govt. of lucia , Ministry of mun he was engaged as temporary pcon in the year 1983 
Labour ( copy ) . 

vide letter Juled 28 - 12 -83. He worked upto 19 - 12 - 86 . He 
was engiiged on different dates for different period . Persons 

were employed in that capacity by the management after 
For Respondent-Management : 

bis appointment and they were junior to him . They were , 

however , allowed to complete 240 duys and were regualrised 
Ex M - 1 : 22- 10 - 92 : Letter by the respondent 10 thc 

out the workman was not allowed to complete 240 days 
Asst. Labour Coinmissioner ( C ), 

because of discriminative attitude of the Management. Since 

he could not complete the required number of days and was 
7 fact 492987, 1999 

101 regulariscal lid was also not considered for regular cmp 

loyment while Tecillment of fiesh hands was made by the 
ofT . 1 . 623 - - Trak faara afufirt , 

Minagement. Hence this reference . 
1947 

3 . The Management in its wrillen statement stated that 
( 1947 91 14 ) T SITT 17 TOUT , himento 

since the workman hud not completed 240 days in a bloch 
• मरकार पंजाब एवं सिंध बैंक के प्रबंधतंत्र के सम्बद्ध नियोजकों of 12 calendar nionts belore the date of his alleged termi 

Talion he hid quired no right to be regularised in the 
और उनके कर्मकारों के बीच, अनुबध म निदिष्ट प्रौद्योगिक 

vicc . lys ippointment was on daily basis and there had 

been long practice in his temporary employment because ho 
विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , नई दिल्ली 

LISCI to be engaged as and when there was any work for him . 

No illeg.ility was committed by the Management 
को पंचाट को प्रकाणित करती है , जो केन्द्रीय मरकार को 

4 . Ilic Alwagement did not produce any evidence 11or filed 
2 - 2 - 99 afit y ETI 

any alficlavit und was proceeded against ex- parte . The work 

m . in , however, examined bimself and also produced Shri 1 . S . 
[9 . 1 - 12012 /594/ 63 1-2 ( 1 ) ] 

Virk , WW2 in support of its ex -purte evidene. 
मी . गंगाधरन , ईस्क अधिकारी 

5 . I have heard representatives for the parties and have 

gone through the record . 
New Delhi, the 4th February, 1999 

6 . I have gone through the written arguments Gled by the 

work man representative and have also gone through the record 
S . O . 623 . -- In pursuance ct Section 17 of the Industrial 

of this case . 
Dispulc Act, 19 .17 ( 14 of 1947 ), the Central Governmeut 
hereby publishes the award of the Central Government 7 . Though the Management has not led any evidence nor 
Industrial Tribunal New Delhi as shown in the Annexure filed any oral or written arguments in this case nor filed 
in the Industrial Dispute between the employers in relation alidavit but froni pcrusal of the statement of claim filed by 
10 the management of Punjab and Sind Bank and their work thic workmun limsoli, I am of the opinion that the fact that 
nan , which was received by the Central Government on the workman had not completed 240 days in any calendar 
2 - 2 - 99 . 

year is not dispulcu . It is also not disputed that the work 

m : 11 was engaged in some branch tor some days and in some 
No. 1 - 12012 /594 /83-DII ( A ) ] 

other branch for some other duys . Ex. D - 2 is the document 
C GANGADHARAN , Desk Officer daicd 15 - 10 -85 a letter of the Management produced by the 

workmain him et addressed to the A . L . C . which shows that 

froni 13 - 10 -85 10) 2 - 2 - 85 he was engaged for different dates 
ANNEXURE 

in different months and years. A perusal of the documents 
BI FORI. SIIRI GANPATI SHARMA , PRESIDING OFFI would also show that there iscd to be break of few months 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

ini bis eligauement as he worked from 2 - 7 -84 to 14 - 7 - 64 for 
TRIBUNAL , NEW DELHI 

Ti Jays but thereuiter in the month of August and September 

he was not cmployed anywhere by the Bank and was engaged 
1. 1 . No . 46 /89 

On 15 - 10 - 8 -1. Similarly there are other breaks in his conti 

nuity of service and hic has never completed 240 days . The 
In the matter of Jispute between : 

provisions of Section 25- F of the I. D . Act are attracted only 
Slui Onkar Surun, 

if he hud completed 240 days of service in any calendar year . 
Represented by General Secuietary , 

He was on cal employment on daily basis . He could 
Punjab and Sind Bank Staff Union ( Delhi), 

hive usu caimed retrenchment compensation only if he had 
Punjab And Sind Bank , 

completed 2 -10 ways but he had actually worked for 178 clays 
E - 6 , Connaught Circus, 

in all and this period was also spread over a period of snore 
New Delhi- 110001. 

than two years, keeping in vicw these circumstunces I un 
of the opinion that there was no v olation of any provision , 

of the I. D . Act conimitted by the Management and the work 
Versuis 

man was thereforc , not entitled to any relief. Partics are , 

however. left to hear their own costs. 
The Zonal Manager , 
Punjab and Sind Bank , 

Daliud : 191 Longary , 1999 . 
Zonal Ofice, C - 14 / 16 , 
Connaught Place , 

GANPATI SHARMA, Presiding Onter 
New Delhi-110001. 

Ts famoft , 1 orarit, 1999 
APPEARANCES : 

FT . TT, 62 4. - - for faara Ofefa, 1917 
None for the parties. 

( 1947 # 1 14 ) teror 17 gaat Ä , fritt 
AWARD 

सरकार केनरा बैंक के प्रबंधतंत्र में सबद्ध नियोजकों 
The Central Government in the Ministry of Labour vide 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 
its Order No. 1. - 12012 /59.1 /83- 0 . 2 ( A ) luted 28 - 4 - has re 
terred the following industrial dispute to this Tribunal for विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकग्ण , नई दिल्ला 
ndjudication : 

के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार की 
" Whether the action of the management of Punjab and 
Sindi Bank in terminating the services of Shii Onhai 

2 - 2 - 99 1 117 EFTI 
Saran and not considering lum for further cmploy 
ment while recruiting fresh hands under Section 

FAT7 - 120121 527/87- 1-2 (1 ) ] 
25 - H of the I. D . Act is justified 10 mot, to what 
Toliais me wurkan entitled ? " 

___ मी . गंगाधरन, इस्क अधिकारी 
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New Delhi, the 4th February, 1999 

Services of the workinan on 14 - 10 -86 . This act of 

the Management was illegal and his services could 
S .O . 624 . - In pursuance of Section 17 of the 

not have been terminated as Armed Guard because 
ludustrial Dispute Act, 1947 ( 14 of 1947 ) ; the he was appointed as Peon and his probationary 
Central Government hereby publishes the award of pxriod as Peon only was to be judged . In the state 
the Central Government Industrial Tribunal, New nent of claim he has taken up many grounds while 
Delhi as shown in the Annexure in the Industrial Dis challenging his termination. 
pute between the eloployers in relation to the mana 
gement of Canara Bank and their workman , which 

3 . The Management in its written statement on 
was received by the Central Government on 2 - 2 - 99 . 

the other land alleged that the appointment of the 

wurkinan was as Pron -cum -Armed Guard and his 
[No . L - 12012 ) 527 87 - D . II ( A ) ] work and conduct was not found satisfactory and 
( . GANGADHARAN , Desk Oficer . for that reason his probation perioal was extended 

by three months . During the extended period also 
ANNEXURE 

his work was not found satisfactory and on receipt 
BEFORE SHRI GANPATI SHARMA : PRESID 

of the report to this effect his services were termi 
ING OFFICER : CENTRAL GOVERNMENT 

nated . There was no illegality committed by the 
INDUSTRIAL TRIBUNAL : NEW DELHI 

management in terminating his services during 

the probation period as his work and conduct was 
I. D . No . 45 : 88 

not found satisfactory by the authorities. 
In the matter of dispute between : 

4 . The Management in support of its case exa 
Shri Dayal Surgh Khetwal, 

mined Slri B . Chander Shekhar M - 1 while the 
17th Amrit Slict Gill Maig, 

workman himself appeared as WW1 in support of 
New Delhi- 110003. 

his casc . 
VERSUS 

5 . I have heard the representatives for the parties 
The Management of Canara Bank , 

and have gone through the l ecord . 
through their Deputy General Manager , 

6 . The main contention of the workman represen 
Martial House , Hanuman Road , 

tative in this case was regarding his appointment. 
New Delhi. 

He has alleged that his appointment was made as 
APPEARANCES . None for the workman . 

Peon and not as an Armed Guard , so his work and 

conduct as Armed Guard was not to be the subject 
Miss Valarmati for the Management, 

of the extention of his probation . His duties as 
AWARD 

Peon only were to be o served by the management 

and if there was anything wrong in his duties as 
The Central Government in the Ministry of Lab 

Peon only then his period could be extended . The 
our vide its Order No. L - 12012152787- D . II( A ) 

workian representative in support of his contention 
dalud 2 - 3- 85 las referred the following industrial dis 

has referred to a judgment of the Hon ble Supreme 
pute to this Tribunal for adjudication : 

Court in Radhakant Jha Vs. Chief Commissioner 
“ Whether the denand of Sh . Dayal Singh Khetwal, 

( 1987 11 Current Labour Kuport- 35 ) . The Hon ble 
Pcon that his service has been illegally termi 

Supreme Court held in this casc as follows : 
viated by the Management of Canara Bank 

" He was selected for appointment and was 
from 14 - 10 - 86 is justified ? If not, to 

appointed as Instructor. At no time 
what relief thc workınan concerned is en 

there was ally question of his having been , 
titled ? " 

sent out on deputation . While he was 

holling the post of Iristructor, he was ap 
2 . The workinan in his statenient of claim alleg 

pointed as Extension Officer. He was 
cd that he was appointed as a Peon on probation for 

found unsuitable to hold the post. If he was 
six months in Canara Bank vide appointment letter 

found unsuitable for that post, the pro 
dated 14 - 1 - 86 . In terms of the said letter he join 

per thing to do was to revert him to the 
cd the branch on 18 - 1 - 86 . On 28 - 7 - 86 he receive 

post which he was holding before he was 
cd a letter dated 19 - 7 - 86 from the Divisional Mana 

appointed as an Extension Officer, that is, 
ger Dehradun South Circle by which the period of 

to the post of Lustructor, instead of that, 
his probation was extended by another 3 months. 
The charges levelled against hiin for extension of 

We think that it will night that the services 

of the appellant should have been termi 
and after thought story and the workman had never 

pated in that fashion . He was cntitled to 
viveu any complaint because of his work and con 

be icverted to the post which he was pre 
duct. Though the workman was appointed as Peon 

viously holding. In that view , the order 
in terns of the appointment letter but was entrust 

of termination of the services of the ap 
ed with the additional duties of watchman and sub 

pellant is quashed ." 
sequently started utilising his services as Armed The workman representative in this regard has re 
Guard was issued by the Management His work ferred to th : appointinent letter issuca to the work 
and conduct should have been watched as a Peon man dated 14 - 1 - 86 in which he has been einployed 
and not Armed Guard because hic was never ap as a probationary peon . The Worknian representa 
pointed as such . After the cxpiry of the extended tive hus also referred to the statement of the mana 
period of probation the Deputy General Manager genicnt witness but has stated in his cross - exaniina 
of the bank issued another letler terminating the 11on that in the wpointinent lutter he was appointed 
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V - - . . - -- . . * - - - 
üs Peon and not Pcon - cum - Armed Guard , The 
workman representative hay also urged that the ter 
niination of the workipaiiwas not a termination 
Simplicitor but was for £rounds of unsatisfactory 
werk during his probation wbich carries a stigma on 
his conduct and his continuity on his alleged acts 
of misconduct and such termination would be puni 
live and cannot be made without holding an enquiry 
against him . He should have been given opporlu 
nity to defend himself at such enquiry as pro 
vided to a regular workman according to Bipartite 
settlements and awards. There was thus non - com 
pliance of section 25 - F of the I.D . Act. 

7. The representative for the management on the 
other hand has urged that the extension of the pro 
bation of the worknian was according to rules and 
there was no stigmit on bim while terminating his 
service . He was only supplied with the information 
extending his probation so that he could show his 
improvement in his work and conduct. The exten 
sion of probtion was within the period of probation 
and no illegality was committed by the management. 
He has also alleged that he was appointed as Peon 
cum -Armed Guard and not only as Peon and he 
himself had been addressiog ia luis letters to the 
management as a Peon - cuni- Armed Guard and not 
as Peon alone . He has also brought to my notice 
a letter written by the workman dated 23 - 10 - 86 in 
which lie has designated bimself as Watchman and 
Peon of the Bhogal Branch , 
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-- - -- - - - - - - - - - - - - - 
on the ground that he was fx-serviceman . The ques 
tion that he was appointed ouly as a Peon was not 
relevant for this purpose . The authority of the 
Hon ble Supreme Court referred by the workman re 
presentative in his written arguments and referred 
above relates 10 the change of duties of an instructor 
to that of Fxtension Officer but that authority was in 
no way on all force of this case . The said instructor 
was not on probation or was his probation period 
extended . In the present case the position was en 
(ircly different. The workman concerned applied for 
the post of Peoul- cum - Armed Guard and was selected 
as such and was performing his inties with the mana 
gement in that capacity . His probation period was ex 
tended within the stipulated period for which the 
Management was fully competent, Moreover , during 
the probation period his work and conduct was not 
found satisfactory so his services were dispensed with 
by the Management. There seems to be no violation 
of any provisions of Section 25 - F of the I. D . Act by 
th Management. There was nothing on record that 
would require the appointment of enquiry officer 
allowing of regular enquiry before his termination , for 
his work and conduct by the Management. I am , 
therefore , of the opinion that there is no force in the 
contention or the represenative of the workman and 
the action of the management was fully justified and 
according 10 settled principles of law and natural jus 
tice . Parties are , however, left to bear their own 
costs. 


Dt. Ist February , 1999 . 

GANPATI SHARMA, Presiding Officer. 


affarat, 


Fiatt, 1999 


8 . After having gone through the points urged 
before me by the representatives for the parties and 
the evidence on record ,I would like to refer to the 
earlier conunuoication between the parties. The first 
letter on record is dated 3 - 1 - 86 . The correctness of 
this letter has been duly admilled by the workman 
representative and in token thereof he has poted the 
work admitted and signed the same which has been 
marked as MW12 . In this letter the offer was sent 
to the workman for appointment and the subject of 
This letter is regarding his application for the post of 
Armed Guard - cum - Pcon for the Bank . He was ia 
tormed by this letter to report for interview on or be 
fore 15 - 1 -86 . This was an intimation to the work 
man in response to his request in his application for 
appointment. The workinan being an ex - serviceman 
had applied for the post of Armed Guard - cum - Peon 
in the bank and he was selected for ih : same and an 
appointment letter was issued to him thereafter on 
14 - 1 - 86 in response to his application dated 12- 12 -85 . 
lil thu appointment letter dated 14 - 1 -86 the word 
Peon only is recorded and the subsequent document 
relating to his report as probationer for the month of 
March , 36 he was again recorded as Armed Guard 
cum - Peon . The workman himself stated in his state 
1270nt or claili that he was cuitrusted with the duties 
ut Armed Guard alsu in addition to his duties as Peon 
and in the entire record of the management he had 
been recorded as Peon -cunl- Amed Guard or Armed 
Guard - cuni- Peon . The workman , therefore , in my 
opinion based on the documents of the parties had 
applicd for the post of Fcon - cum - Armed Guard and 
was selected for the same and was entrusted both the 
duties. Tlie workman in his statement of claim has 
also adınitted that he was entrusted with the addition 
al duties of Watchman und gutisciently the Manage 
Delit stalou ujising in its : Arme ! Quand 
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of Fortezza, 5 % afureitit 
New Delhi, thic 4th February , 1999 
S . O . 625 .- - In pursuance of Section 17 of the In 
dustrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Industrial Tribunal Madras as shown in the 
Arnexure in the Industrial Dispute between the 
employers in relation to the management of Dena 
Bank and their workmen , which was received by 
the Central Government on 4- 2 - 99 , 

[No. L - 12012 / 43992 -IR ( B - 11 ) } 
C . GANGADHARAN , Desk Officer 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL. 

TAMIL NADU , CHENNAI- 104 . 
Tuesday , the 911 day of Scpteinler . 1998 
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PRESENT : 

full time vacancies , otherwise things being equal." 

Though the workman Kannan contorined 10 ile 
THIRU S . ASHOK KUMOR , M . Sc., B . L ., 

Bank s rules till 1983, he was not at all offered the 
INDUSTRIAL TRIBUNAL 

post of full time sub -staff . During the period from 
INDUSTRIAL DISPUTE NO . 35 OF 1993 

1975 til December 1983, many candidates were re 
( In the matter of the dispute for adjudication under 

cruited by bank through direct ccruinint as fuil 
Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 between the 

time sub -staff . Thus, the provisions of the Hiparate 
Workman and the Management of Dena Bank , 

Settlement were violated by the responden back , by 
Madras- 34 ) . 

not converting the post held by Shri S . V . kunnan 

as a full - time staff . When the said workman applied 
BETWEEN : 

for conversion as full time stutt , his representations 

were not entertained . Therefore , the cause was 
The workman represented by : 

took up by the petitioner union and dispute was 

raised ocfore the Asst. Labour Commissioner ( Cent 
The General Secretary , Dena Bank Employees 

ral ) vide leiter dated 22 - 3 - 91. Remarks of the res 
Union , 80 - 81 , Broadway, Maxiras -600 108 . 

pudent bank were submitted on 1 - 7 -91 and peti 
And 

tioner union filed a rejoinder dated 7 - 11 -92 . As 
The Regional Manager, Dena Bank , 103 , 

conciliation ended in failurt , failure report was seat 
Nungambakkum High Road , Hotel Ganpat 

to Govt. of India , on 3 - 12 - 92 . The action of the 
Building, Madras- 600 034 . 

respondent bank in not converting the post held by 

Shri S . V . Kannan as a full time sub - stafi is wholly 
REFERENCE : 

illegal and unjust. The action of the respondent bank 

is arbitrary and violative of Article 16 of the Consti 
Order No. L - 12012439 92 - IR ( B -II ) , Ministry 

tutio ). Even though the Bipartie Seltlement pro 
of Labour, Govt. of India , New Delhi, vides for giving preference for filling up the full time 
dated 12 - 4 - 93 . 

vacancies with part -time staff especially when Kaman 

was fully qualificd bctore the new recruitment norms 
This dispute coming on for final hearing on were prescribed , the inaction on the part of the 
Wednesday, the 2nd day of Septeniber, 1998 , upon management bank totally unjustified . The respondent 
perusing the reference , claim counter statements ard bank ought not have gone for direct recruitment 
all other material papers on record , upon hearing the especially when Shri Ranuan fulfilled the recruitment 
arguments of Tvl. K . Chandru and D . Bharathy, nornis available for appointing him as a full time 
Advocates appearing for the petitioner union and of staff. The understanding that was reached between 
TvI. S. Sampath Kumar & K . R . Murali, Advocate the All India Dena Bank Employees Co - ordination 
appearing for the respondent management, and this Committee with the respondent bank was to relax tilo 
dispute having stood over till this day for considera recruitment nonnis for the pre - 1977 recruits and this 
Lion , this Tribunal made the following : 

understanding was reached as Carly as March 1992 . 
AWARD 

Even according to this , the part- time emplovees 

who have been recruited well before 1977 can be 
This reference has been made for adjudication of 

appointed as full time siaff provided they possessed a 
the following issue : 

Puss in IV Standard at the time of their initial recruit 

meit. On 25 - 9 -92 , a settlement has been signed 
" Whether the claim of Dena Bank Enployees to the said effect. The petitioner prays to pass an 

Union . Madras that Shri S . V . Kannan , award holding that the ac100 of the respondent in 
Part-time Sweeper is entitled to be appoint 116M converting the post of Shui S . V . Kannan as full 
ed as full time sub - stall with effect froni tine sub - staff w . e .f. 1 - 2 - 77 is not justified in to 
1 - 2 - 1977 is justified ? If so , what relief direct the respondent bank to reckon the service of 
Shri Kannan is entitled to ?" 

said Kannan as Full time rub -staff w . e.f. 1- 2 - 77 and 

pay arrears of pay and allowances with interest at 
2 . The main avermcnts found in the claim stard 

12 per cent p . a . 
inent filed by the petitioner- union are as follows : 

3 . The main averments found in the counter 
Shri S . V . Kannan was working as a Part - time statemen : filed by the respondent are as follows : 
clearer cleaning the premises at the Madurai branch It is a fact that the petitioner is employed as Part 
of the respondent bank since 3 - 5 - 75 . The workman time cleaner since 1975 . The minimum qualification 
lrad studied upto V Standard and 38 years old . At for full time cleaner sub - staff was fixed as pass in 
the time of recruitment, he possessed the necessary VIl Standard for general category as per Bank s re 
qualification in accordance with the recruitment ciuitment Rules Norms conveyed vide circular No. 
norms prescribed for part-timc cleaners Full time ESTR 203677 dated 8 - 12 - 77 . Accordingly though 
sub -staff . The recruitment nornis was changed by he was initially engaged for cleaning duty etc . and 
the respondent bauk on 1 - 12 -83 stipulating the mini paid only a lumpsum amount, he was stilisequently 
mum qualification as VII standard pass in case of regularised as a part time clealer on 12 scale wages 
general category and IV standard in case of SCIST w .e. f. 3 - 5 - 1975 . vide Regularisation Advice No . 
category. Until 1983, the recruitment norms for EVJ 1719177 dated 21 - 12 - 77 . It is not correct to 
part - time employees and full time sub - staff were one siate that upto 1983 the recruitment norms for part 
and the same. In the Bipartite Settlement, dated time employces and full tive employees were same. 
19 - 10 -66 in para 20 . 6 , it is stated that " subject to The petitioner did not live the required minimun 
the Bank s Inruitment Rules, if any part - time eltip qualitication for ful] line irppointment as per then 
loyees will be given preference for Alling up the existing Butik Rules and was informed the same. The 
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- - - -- - - -- - -- -- - - -- - - 
workman was promoted to 3 , 4 scale wages w .e . f. scale of pay w .e .f. 1 - 4 -83. On 31- 3 - 84 , the peti 
1 - 4 -83. He was rendered appropriate appointinent tioner submitted Ex. W - 4 application praying to 
promotion as per norms. The Bipartite Settlement appoint him as full time cleaner - cum -sepoy. On 
dated 19 - 10 - 66 did contain a clause as has been 13 - 1 -86 , the petitioner sent a leiter Ex . W - 5 declar 
stated by the petition but the wordings of the clause ing his willingness to work in any branch in Tamil 
are very clear and unambiguous . It states , “ Subject Nadu if he was made as full time Cleaner - cum 
to Bank s Recruitment Rules" It any , Part time sepoy . On 3 - 12 - 87 , the Branch Manager of 
employces will be given preference for filling ap full Madurai sent tx \ - ! 

Regional Manager 
timç vacancies , other things being cgual." . The requesting permission to allow the part-time Cleaner 
same is stated in para 18 ( 4 ) of the Bipartite Settle boy Kannan to work full time till one substitute is 
ment. As the petitioner did not possess the required posted to that branch . On 8 - 1 - 88 the respondent s 
qualification of VII Std . pass as prescribed by the Regional Manager infromed Thiru Kannan that since 
Bank s Recruitment Rules, he could not be given he was not conforming the oligibiiy criteria ils pres 
preference when the bank considered such cases in cribed in Head Officer circulat dated 1 - 12 -83 i.e . cri 
the past. The petitioner has vaguely stated that the teria of minimum qualification of VII Std . at the time 
bank has recruited employees for the post of a full of jowing bank , his application for the purpose of con 
timc subordinate staff from 1975 . It is for the peti verting him as ſull time sub - staff was not considered 
tioner to prove how the bank has violated any of the On 16 -8 - 89 , Thiru Kannan sent another letter Ex . 
scitlcment. Pctitioner has not made out a casc as W - 8 to the respondent s Regional Manager requesting 
how and in what manner the bank has violated the to consider him for appointment as Full tiriac sub 
terms of settlement. It is a fact that it setitemen : tall as a special case . On 23 - 3 - 91, the pelitioner 
was reached between the union and the bank on sent Ex . W - 10 letter to the Regional Labour Com 
25 - 9 - 1992 . As per the Settlement the petitioner is inissioner raising the dispute and demanding Thiru 
chtitled for promotion as full time sub -staff. But Kannan to be converted as Full time sub - stali w . e.f . 
the promotion is not automatic. The relevant clause February 1977 . The respondent s reply to the Assis 
of the settlement reads as “ As and when a new tant Labour Commissioner regarding the demand of 
Vacancy of fulltime sub - staff is identificd in a branch the petitioner union is Ex. W - 11 wherein it has been 
office kid approved by HO or a vacancy las arisen mentioned that if Sri Kannan obtains requisite quali 
style to resignation termination promotion and approy fication i.e. VIII standard pass he will be regularised 
ed by HQ ., the vacancy will be notified and applica in the services of the bank at a prospective dato 
tions will be invited from willing eligible part time subject to the availability of the vacancy and if lic 
employecs drawing scale wages of 113 , 112 , 314 , in is otherwise found suitable . On 3rd and 4th March , 
the region State whichever is smaller and the vacancy 1992 , there was a discussion hatween the All India 
will be fillcat up by posting the part- time employees Dena Bank Einployees Coordination Committee and 
who is senior most amongst the applicants , as per Chairman & Managing Director of the Managemert 
dale of joining irrespective of scale of wages, he at Bombay and according to the minutes recorded 
would be drawing." As per the above clause , the during the said meeting , the minimum qualification 
petitioncr can be promoted only when there is a of part- time sub - staff was discussed and recorded in 
notified vacancy for the post of full time sub -staff and para 21 as follows : 
the vacancy should be in Madurai ( where the pati 
tiener is employed ) . Until and otherwise a situation 
arises confirming the above conditions, the respon 

" DGM ( P ) stated that since Pirt time sub -staff 
de! t bank cannot be held responsible . The petitioner 

would be eligible for conversion to full 
has not made out a case to show that the Bank has 

time sub- staff they should be conforming 
promoted somebody in his place as per the above , 

10 the qualification prescribed for recruit 
mentioned settlement in force. Respondent prays to 

ment of sub -staff i. e. minimum 7th std , for 
dismiss the petition , 

gencral category and 4th for SC /ST . He 
also stated that the subordinate should be 

able to read and write do that they can do 
4 , On behalf of the petitioner union Thiru P . 

their duties properly . AIDBC stated that 
Krishnan , General Secretary of the petitioner- union 

the minimum standard of educational quali 
has been examined as WWI and Ex W - 1 to W - 16 

fication for sub -staff recruitment were pres 
havc been marked . On behalf of the respondent 

cribed in 1977 before whiclı 10 specific 
management, no witness was examined and 110 docu 

norm was there . It was further stated by 
mert 113s been marked , 

them that no minimum qualifican should be 

prescribed for pre - 1977 entrants l or 2011 
5 . The point for consideration is : " Whether the 

version to full time staff.. DGM again 
claim of the petitioner union that Thiru S . V . Kannan . 

stated that for general category the minimum 
part-time Sweeper is entitled to he appointed as Full 

qualification is 7th std . and for SC ST 
time sub -staff w .e. f. 1- 2 - 77 is justified ? If so , to 

candidates the same is 41h std . For con 
what relief is Shri Kannan entitled girl 

version to full time sub -stail they should 

have minimum qualification as they would 
6 . The Point : Thiru S . V . Kannan , was eriplov 

be required to perform duties like filing of 
cil as Part Time Cleaner in the respondent bank s 

papers etc . He further stated though the 
branch on 3 -5 - 75 and his services were remlarised as 

prescribed minimum qualificativa as ror 
per Order Ex W - 1 dated 21- 2 -77. Froin 30 - 3 - 83 

the present norms are required to be follow 
as ner Memorandum Ex . W - 3 , the working hours 

cd but taking into view the pre 1977 posi 
of Thiru Kannan was increased from 18 hours per 

tion a minimum qualification of 4th std . 
week to 29 hours per week and he was prich 3 4 

as applicable for SC ST candidates, can be 
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fixed as eligibility for pre 1977 recruitees 
of part time staff for conversion to full time 
staff. " 


union for conversion as full time sub - staff 
with cffect from February , 1977. As the 
parties were having divergent views, no 

settleinent could be reached ." 
The bank s letter dated 8 - 12 - 77 regarding procedure 
for recruitment of sub -staff is Ex, W - 2 . 


The said minutes are Ex . W - 12 . On 25 - 9 -92 , a 
memorandum of settlement was signed uls 2 ( ) of 
the I. D . Act between Dena Bank and All India 
Dena Bank Employecs Coordination Committee and 
the management regarding nornis governing conver 
sion of part -time employces in subordinate cadre , 


bility criteria regarding educational qualification was 
agrced as follows : 


6 . The contention of the petitioner is that Thiru 
S . V . Kannnan had studied V Standard and as per 
the settlement Ex. W - 14 , he is entitled to be con 
verted as Full time sub -staff with retrospective effect 
from the dt, of his appointment i.c . 3 - 5 - 75 . The con 
tention of the respondent management is that the 
educational qualification of Thiru Kannan was not 
a pass of VII Standard as per the existing rules till 
1992 , when Ex . W14 settlement was entered into 
whereby ininimum educational qualification was 
modified as one of pass of IV standard as one appli 
cable to SC /ST candidates stipulated for recruitinent 
after 1977 and therefore only after 1992 
against the notified vacancy Thiru Kannan can be 
considered for appointment on full time basis . 


" To be eligible for conversion into full -time 

subordinate the part-time rmployees should 
be conforming to norms of recruitment in 
respect of age, educational qualification , 
etc . at the time of initial entry into part 
time employment. For part-time employees 
drawing scale -wagos recruited prior to 
1977 , thcir eligibility regarding qualifica 
tion , age may be the one applicable to SC 
ST candidates stipulated for recruitment 
after 1977. However, after conversion the 
end vacancy may be filled up from approv 
ed panel duly constituted . While cffecting 
conversion Government guidelines regard 
ing conversion of sweepers ctc. will be 

followed ," 
The said settlement is Ex. W - 14 . On 7 -12 - 92 peti 
tioner union sent Ex . W13 letter to the Assistant 
Commissioner of Labour, Madras demanding c011 
version of Thiru S . V . Kannan as a full time suh 
staff with retrospective effect from 1975 . The circu . 
lar issued by the respondent bauk Ex , W - 15 on 
9 - 11 - 92 based on the settlement dated 25 - 9 - 92 re 
garding norms governing conversion of part- time emp 
loyees in subordinate cadre. On 3 - 12 - 92, the 
Assistant Labour Commissioner (Central) Madras 
sent a conciliation failure report wherсin the Assis 
tant Labour Commissioner has mentioned as follows : 


7 . According to annexure to Ex. W - 5 , and Ex . 
W - 5 application sent by S . V . Kannan , he has pass 
V Standard . According to the circular Ex. W - 2 
dated 8 - 12 - 77 , the norms for recruitment of staff in 
the subordinate cadre , the general educational quali 
fication should be not less than VII Standard pass 
and not above IX Standard pass . Therefore , Thiru . 
S . V . Kannan who has not studied above V standard 
does not have the necessary educational qualification 
for appointment as a sub -staff in the cadre of full 
time cleaner - cum -sepoy . The Head office circular 
dated 1 - 12 - 83 mentioned Ex , W - 7 letter of the res 
pondent bank to Thiru Kannan has not been produced 
before this Tribunal by both parties and therefore , 


criteria as prescribed in the above circular. How 
ever , a meeting has been held at Bombay on 3rd 
and 4th March , 1992 for discussion regarding regu 
larisation of appointment of sub -staff etc . and the 
minutes of meeting is Ex . W - 12 . In para 21 of the 
said minutes it has been recorded as follows : 


“ The management contended that as Shri S . V . 

Kannan was not fulfilling the educational 
qualification prescribed for the post of full 
time sub - staff i.e. VII standard , he was not 
converted as the full time sub - staff . How 
cver , he was given 34 scale of wage in 
1983 itself . 


Now the management has signed a settlement 

with the Union regarding relaxation of 
educational qualification for pre 1977 
entrants in the category of part -timc 
swecper. As per that settlement Shri S . V . 
Kannan is fulfilling the educational qualifi 
cation but as and when the vacancy in the 
full time sub - staff category is identified by 
the management, Shri S . V . Kannan will 
be considered for appointment to that post 
after getting recessary approval to fill up 
the vacancy from the Head office. 


“ DGM ( P ) stated that since part time sub -staff 

would be eligible for conversion to full 
time sub - staff they should be conforming 
to the qualification prescribed for recruit 
ment of sub -staff ic. minimum 7th stan 
dard , for general category and 4th std . 
for SC /ST . He also stated that the subor 
dinate should be able to read and write so 
that they can do their duties properly , 
AIDBC stated that the minimum standard 
of educational qualification for sub - staff 
recruitment were prescribed in 1977 before 
which no specific norms were there . It was 
further stated by them that no ininimum 
qualification should be prescribed for pre 
1977 entrants for conversion to full time 
staff, DGM again stated that for general 
category the minimum qualification is 7th 
Std . and for SC /ST candidates the same is 
4th std , for conversion to Full time sub 
staff they should have minimum qualifica 
tion as they wauld be required to perforni 


11 view of this the managencut expressed their 

inability to concede to the demand of the 
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duties like ſiling of papers etc . He further 
stated though the prescribed minimum 
qualifications as per the present norins ara 
required to be followed byt taking into view 
thc pre 1977 position , a minimum quali 
lication of 4th std , as applicable for $ C 
ST candidates, can be fixed as eligibility 
for pre 1977 recrultees as Part Time staff 

for conversion to full iisid siuil . 
Thus, it has been decided that the minimum quali 
fication of 4th standard is zpplicable for $ C |ST 
candidates can be fixed for pre 1977 recruitees of 
Part Tinc Sweepers for conversion into Full Time 
swcepers. The above said anderstanding has been 
included as a clause in the settlement. Ex. W - 14 
dated 25 - 9 - 92 wherein it was agreed that for part 
time employces drawing scale wages recruited pre 
1977 , eligibility regarding qualification may be the 
one applicable to SC /ST candidates stipulated for 
recruitecs of pre 1977. Therefore , it is clear that 
the cducational qualification of a part -time winployec 
who was employed prior to 1977 was reduced to IV 
standard only w .e .f. 25 - 9 - 92 . Therefore , Thiru 
Kannan is entitled to be converted as full time emp 
loyee only after Ex. W - 14 settlement dated 25- 9 -92 
by which the educational qualification was relaxed . 
The conciliation failurc report will show that as per 
this settlement Thiru S . V . Kannan has fulfilled the 
educational qualification and the management has 
also agreed that as and when yacancy in the full time 
sub - staff category identified by the management, 
Thiru S . V , Kannan will be appointed in the post 
after necessary approval to fill up the vacancy froin 
the head office . Therefore, there is no justification 
in the demand of the petitioner- union for the con 
version of Th . S . V . Kannan a s a full time sub -staff 
w . e. f, February 1977. Thiru S . V . Kannan is entitled 
to be converted as a full time sub - staff w .c .f. 25 - 9 . 92 
the date on which Ex. W - 14 settlement was ertered 
into and should have been considered for any vacancy 
in the full time sub -staff category that arose thereafter 
subject to his seniority . Both partics have not let in 
any evidence to show when vacancy in the full time 
sub - staff category arose after the above mentioned 
settlement, and also the seniority position of Th . $. V . 
Kannan when compared with similarly placed part 
crine employees. Th. S . V . Kinnan has already sent 
his willingness in Ex. W - 5 letter to work in any 
branch in Tamilnadu if he was made as full time 
Cleancr - cum -Sepoy . The respondent management 
is directed to appoint Thin S . V , Kannan as full 
time sub- staff in any of the branches in Tamilnadu 
where vacancy has arisen subject to his senioritv . 
Award passed . No costs. 
Dated , this the 29th day of September , 1998 

S . ASHOK KUMAR , Industrial Tribunal 

WITNESSES EXAMINED 
For petitioner -union 


W - 218 - 12 -77 ; Bank s procedure regarding re 

cruitment of sub -staff ( xerox ) . 
W -330 - 3 -83 : Order of the respondent putting 

Mr. S . V . Kannan in 3j4th scale (xerox ) . 
W -4 / 31 - 3- 84 : Leter by S. V . Kannan , requesting 

to make him as fulll time Cleaner -sepoy. 

( xerox ) . 
W - 5 | 13 - 1- 86 · Application & willingness letter 

submitted by Mr. S . V . Kannan to serve 
anywhere in Tamil Nadır as full- time 

Cleapcr- sepoy (xerox ). 
W - 6 : Branch Manager s letter recommend 

ing for the absorption of Mr. Kannan as 

full time cleaner- sepny (xerox ), 
W - 718 - 1 - 88 : Order of the respondent rejecting 

the request of Mr. Kunnan to convert hin 

as a full -time sub -staff (xcrox ) 
W - 8116 -8 -89 : Application by Mr. Kannan 10 

convert him as sub - staff ( xerox ) . 
W - 9129 - 3 -90 : Seniority list of sub -staffin 

Madras centre ( xerox ) . 
W - 10123 - 1 -91 : Application made by the peti 

tioner union to the labour Commissioner 

( xerox ) . 
W - 11/ 1 - 7 -91 · Reply filed by the management 

( xerox ) . 
W - 12 / 4 - 3- 92 : Minutes of Discussion ( xerox ). 
W - 1317- 11 - 92 : Letter by the petitioner union 

to the Labour Commissioner ( xerox ) . 
W - 1425 - 9 - 92 : Settlement between thc Peti 

tioner union and the managenient ( xerox 

copy ) . 
W - 15 9 -11 - 92 : Bank s circular regarding the 


W - 1613 - 12 -92 : Failure report ( xerox ) . 
For Respondent-Management : None. 
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for . . 626 . fie ferata afufya , 1947 
( 1947 T 14 ) at TCT 17 

# , Pirata 
सरकार बैंक ऑफ बड़ोदा के प्रबंधतंत्र में सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में औद्योगिक प्रधिकरण बेंगलौर के पंचाट को 

Fifi fit , 57 Ft TET 27 3-- 2 - 99 FT 
प्राप्त हुअा था । 


( . 


T - 12012/ 403 /92 - T6 TT ( ft-IT ) ] 

मी . गंगाधरन , डेस्क अधिकारी 


For Respondent-management : Nil. 

DOCUMENTS MARKED 
For Petitioner- union : 
W - 1121- 2- 77 : Order of resnondent regularising 

the services of Mr. S . V , Kannan as part 

time cleaner (xerox copy) . 
421 G1/99 - - 19 


New Delhi, the 4th February , 1999 
S . O . 626 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga 
lore as shown in the Annexure in the Industrial Dis 
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AS 
pute between the employers in relation to the mana same, Thereafter some charges have bech proved 
gement of Bank of Baroda and their workinan , which 
was received by the Central Government on 3 - 2 - 99 , 

and the punishment was imposed on the workman . 
[No. 1 - 12012 / 403 / 92- IR (B - II) ] 

4 . Since a preliminary issue was framed to decide 
C . GANGADHARAN , Desk Officer . 

iliu validity of domestic enquiry vide order dated 

18 - 2 -94, the second party examined enquiry officer 
ANNEXURE 

as MW - 1 . Through this witness the connected en 

quiry papers, Ex. M - 1 10 Ex. M - 7 was got marked . 
BEFORE THE CENTRAL GOVERNMENT INDUS This witness gave in detail the mode of enquiry con 
TRIAL TRIBUNAL - CUM -LABOUR COURT, ducted by him and the opportunities given to the 
BANGALORE 

workman and the workman having availed all the 
Dated 13th January, 1999 

facilities in the enquiry. The enquiry file was plac 

cd before the court and the relevant documents were 
PRESENT : 

marked as exhibits. 
Justice R . Ramakrishna , Presiding Officer, 

5 . This witness was not cross cxamined on the 
CR , NO. 31 / 1993 

date of the evidence or ult ! y Th " workman 
I Party : 

retained absen : fron 1994 . A notice arder RPAD 

Was issued and thic sac was duly sorical as per the 
The Guneral Secretary , Bank of Baroda Emp. 

acknowledgement. But the first purty not appeared . 
Unicu P . B , No. 2 , K , G Road , Banga 

The second party who have received the notice also 
lore -560009. 

not appeared . Since the evidence given on oath by 

MW - 1 on the question of validity of domestic cn 
II Party : 

quiry the same shall be held in the favour of the 
The Regional Manager , Bank of Baroda No. 2, 

manageinent. If the domestic enquiry found fair and 
K . G . Road , Bangalore - 560009. 

propcr, it is for the first party to sliow any mitigating 

circumstances to interfere with the finding and con 
AWARD 

scquent punishment. Since the first party or bis 

advocate 110t appeared inspite of the notice being 
1. The Central Goveromont by exercising the serveci to him , the proper conclusion would be that 
powers conferred by clause ( d ) of sub -section ( 1 ) and 

the action of the management was within the 4 cor 
sub -section 2A of the section 10 of the Industrial Dis 

rier s of miles. 
putes Act, 1947 has referred this dispute vide Order 
No . L - 12012 40392 -IR ( B . II) dated 12 - 4 - 93 for 6 . Therefore I am compelled to hold that on the 
arjudication on the following schcdulc . 

proved misconduct the managenient was justified in 

imposing thc punishment of stoppage of 4 increments 
SCHEDULE 

with cumulative effect. Reference is ordered accord 
" Whether the management Bank of Baroda 

iigly . 
is justified in imposing punishment of stop 

( Dictaled to the stenographer, transcribed by her, 
page of four increments with cummulative corrected and signed by me ( .) 13th January , 1999. ) 
effect in respect of Shi L . G . Byndoor , an 
Agricultural Asst. If not, to what relief JUSTICE R . RAMAKRISHNA, Presiding Officer. 

he is entitled ?" . 
2 . The General Secretary of Bank of Baroda Emp 

77 forat 4 t , 1999 
lovecs Union espoused the cause of workman . The 
case was registered in the year 1993 after the receipt 

77.31. 627 . - -Mufti fata FATA , 1947 
ot tlic reference dated 10 - 4 -1993. The first party 

( 1947 F 14 ) * TCT 17 HTUT # ATT 
filed his claim statement stating that he was working 
as an agricultural assistant and issued with charge 

मरकार विजया बैंक के प्रबंधतंत्र में सम्बद्ध नियोजकों 
sheet duted 15 - 2 - 90 . The enquiry officer gave a और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
findiog that out of 7 charges 3 charges were proved . 

विवाद में औद्योगिक अधिकरण नई दिल्ली के पंचाट को 
The competent authority after giving a S . C . N . im 
posed the punishment of stopping 4 increments with 

Tail for 2017 , 7 FT TETT FT 2 - 2- 99 FT 
cumulative effect . Initially the first party questioned 14 AT PATI 
the validity of donicstic e11quiry , as according to him 
it is not fair and proper . He has further stated that 

[ at - 12012/ 382/89 – 91-11 (9 )] 
he was innocent of the charges and not committed 

सी , गंगाधरन , डेस्क अधिकारी 
any offence . 

New Delhi, the 4th February, 1999 
3 . The second party in their counter statement 
have stated that the first party was found indulged in 

S . O . 627. - In pursuance of Section 17 of the Industrial 
obtaining money from prospective borrowers to con 

Dispule Act, 1947 (14 of 1947 ) , the Central Government 
sider their loan applications , misused the office 

hereby publishes the award of the Central Goverment In 

dustrial Tribunal New Delhi as shown in the Annexure in 
motorcycle , misbehaved with customers, misused a 

the Industrial Dispute between the employers in relation to 
cycle loan , misutilised personal loan sauctioned to the management of Vijaya Bank and their workman , which 
him , made a false LFC claim for re -imbursement and Was reccived by the Central Government on 2 - 2 - 99 . 
indulgcd in borrowing the money from Canara Bank , 

(No . L - 12012 / 382 /89 /DII ( A ) ] 
jointly with onc Shri Nagaraj and failed to repay the 

C . GANGADHARAN , Desk Officer 


i stalciated 20 1993 allerkman. Emp 
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ANNEXURE 
BEFORE SHRI GANPATI SHARMA, PRESIDING OFF 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , NEW DELHI 


I. D . No. 126 / 89 


In the matter of dispute between : 

Smt. Rita Kapoor w /o Shri Ramakant Kapoor, 
Code No . 11265, through Regional Secretary , 
Vijaya Bank Workers Organisation (Regd ), 
No . 229 / C / A - Apartments , Ch . Balbir Singh , 
Paschim Vihar, New Delhi-110026 . 


She asked for some copies of tho documents and the enquiry 
was adjourned ill 3rd March , 1988. The workman was asked 
to complete the documents al S P . M . on 1st March , 1988 
from the Zonal Office of the bank . The workman fell sick 
in the aiternoon oj 2nd March , 1988 and procecdcu ch 
short leave at about 4 PM . Immediately thereafter she got 
hersclf checked up from Dr. Brig . K . C . Chopra and who 
advised rest for 3 -4 days . She also expressed ber inability 
to appear on 3 - 3 - 88 the Enquiry Officer adjourned the enquiry 
to Sih March and the enquiry officer on 3 - 3 - 88 decided on 
his own . The examination of the workman by a doctor of 
the bank choice and nominated one Dr. Nccru Prasad , Gynac 
cclogist to cramine her on 3 - 3 - 98 between 4 and 6 PM . 
Dr. Neeru accompanicu hy two representatives of the edquiry 
uificer suddenly landed at the residence of the workman ol 
about 5 . 30 PM with orders duly signed by the Enquiry Officer . 
The said doctor guyo a certificate that there was no need for 


Lonal Manager , 
Vijaya Bank , 
Palika Kendra , 
Sansad Marg , 
New Delhi- 11000 ! . 


APPEARANCIS : 


the workman . He recorded the examination of the bank 
witness on that day and concluded the enquiry . Ho mailed 
the procecdings to the workman on that date which was 
received by the workman on 12- 3 - 88. She submitted some 
ubject:ons to the proceedings on 19 - 3 - 98 . The Disciplinary 
Authority guve the second show cause notice regarding the 
punishment to be awarded on 24- 6 - 88 which was received 
by the workman on 29 -6 -88. She submitted her objections 
to the proposcu punishment on 2 - 7 -88. The Management 
imposca punishment of stoppage of one increment for a 
period of six months and one increment perinanently for 
the charges levelled ugainst her . The workman filed appeal 
which was not allowed . 


None for the parties. 


AWARD 


The Cential Governặent in the Ministry of Labour vide 
its Order No. 1.- 12012 /382 /89 - D . 2 ( A ) dated nil has referred 
the following industrial dispute to this Tribunal for adjudi 
cation : 


3 . The workman has challenged that the enquiry conducted 
against her by the enquiry officer is not in accordance with 


" Whether the action of the management of Vijaya Bank 

in awarding the punishment of stoppage of one 
increment temporarily for the period of 6 months, 
onc increment permanently which will have the 
affcct of postponing her future increments to 
Smt. Rita Kapoor vide their order dated 26 - 7 - 88 
was justific If not, to what relief the workman 
is cntitled " 


opportunity to defend herself and no notice of proceeding 
ex- parte was given to the workman , The normal procedure 
was not followed by the Enquiry Officer which gave advantage 
to the management nor did he applied his mind on facts 
and evidence on the record . She has thus alleged that the 
enquiry was vitiated ançi the punishment imposed upon her 
was highly excessive und deserve to bo quashed . 


4 . The Manegcment on the other hand has alleged that 
the workman had been trying to evade the resumption of 
Jutics at Delhi because her husband had been posted at 
Talod where she has joined him and she did not return till 
her husband managed to get himself transferred to Delhi. 
The allegations regarding the enquiry being unfair were not 
pioved und the Enquiry Officer had given full opportunity 
to the workman to present her case . 


5 . The workman and the manag-ment examined Shri V . 
Athi Moorthi, MW1 on its behalf while thc workman herself 
appeared as WW1 in support of her case . 


6 . I huve heard presentatives for the parties and gone 
through the record as well as written arguments . 


2 . The brief facts of the case us Jetailed in the statement 
of cluim are that the workman proceeded on privilege leave 
from 25- 2 - 85 10 23 -3 - 85. On the expiry of leave she has 
stated that due to sickness she applied for extension of the 
leave on medical grounds and submitted applications for leave 
duly supported by medical certificates dated 26 - 3 -85 from 
Dr. Rajni V . Shah practicing at Tulod . She was asked by 
the management to get herself medically examined from tho 
doctor of the tanks choice otherwise she would be treated 
on unauthorised leave, vide application dated 4 -6 - 85 for 20 
to 25 days. The Management vide letter dated 13 -6 -85 
advised her to get herself medically examined from 
government doctor. She got herself medically examined at 
the Civil Hospital and sent thc cetrificate vide application 
dated 26 -6 - 85 and 28 - 7 -85. He was again advised by the 
bunk to appear before Dr. Kirat M , Shah Ahmedabad , where 
shc went on 4 - 7 - 55 and was prescribed some medicines by 
the doctor. His opinion recorded on the certificate was 
forwarded by the workman to the management. The prob 
len found by him was regarding gynaecologist opinion. Shu 
was advised by thc bunk to appear before a Gynaecologist 
Dr. Jyotlban A . Parikh , Ahmedabad Where she reported on 
5 - 2 - 86 and was prescribed some medicines by her . She was 
aguin advised to report on 19- 2 - 86 . The bank without wait 
iny for the final opinion of the doctor asked the workman 
to move to Delhi for trcatment and to show cause why the 
leave should not be treated us unauthorized . The corres 
pondence took place between the management and bank regard . 
ing tictament and reporting for duty and ultimately the work 
man reported for Juty on 22 -4 - 87. She had , however , come 
to Delhi on 22 -11 -86 as per her own assertion in the state 
ment of claim . The Management was not satisfied with her 
explanation for not reporting for duty and issued her a 
charge sheet dated 11-9 -87 regarding disobedience of lawful 
und resonable Oiders Avoiding duty and remaining absent 
on false ground and not coniplying with the leave rules of 
the bank. Shri K . Venkuppa Rai was appointed as Enquiry 
Oflicer who fixed 1st March , 1988 us the date of enquiry 
at Karol Brigh Bronch which was attended by the workman, 


7. A peiusal of the enquiry proccedings show that there 
was no such act on the part of the Enquiry Officer which 
were treated as vivlutive of principles of natural justice in 
this case . Charge sheet was supplied to the workman , She 
Was allowed to crusy- examine the witness after the documents 
iisked for ly her were supplied to her . She has , however , 
choose to remain absent on 5 - 3 - 88 and the Enquiry Offlcer 
was fully justified in my opinion to proceed ex - parte against 
her. Dr. Neeru PJ. who exiunined her at her residence has 
found that there was no sickness which could require her 
culining to bed . Her non - appearance on 5 - 3 - 88 therefore, 
WUS not at all juslilled aod she was rightly procecated ex - parte 
by the Enquiry Officer. No other point has been urged 
by the representative for the workman which could lead to 
the conclusion that the Enquiry was not fair and proper , I, 
therefore, hold that the enquiry conducted by the Enquiry 
Officer in this case was fair and proper and does not call 
for any interfercoce . 


8 . I huve heard representatives for the parties regarding 
punishment awarded to the workman . The workman had 
absented from duty from 25 -2 - 85 And she reported for duty 
on 23 - 2 - 87 . She had actually come to Delhi on 22- 11 - 86 
25 per her own admission but clicl not report for duty till 
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AWARD 


22- 2 - 1987 and remained at home without going hersel me 
dically examined from any doctor in Delhi, From this ajone 
it has been established that she was not interested in resuminy 
her duties and she resumed her duties only when her husband 
also was transferred to Delhị from Talod . Her husband 
as per her own escrtion was transferred to Delhi in Januay, 
1987 and it was thereafter that she resumed duty on February , 
1987. The certificates obtained by her from different doctors 
for different ailments and that do not confirm to some sick 
ness for which bed rest and movement outside the house 
was not possible . It appears that the story of her continyous 
serious sickneis for such a long time was made up story 
just to make her stay possible alongwith her husband at 
Talod . 


9 . Kesping in view ibe circumstances discussed above I am 
of the opinion that there was no ground to interfere in the 
punishment awarded to her by the Management. The Man 
agement has already taken a lenient view in the matter . I, 
however , leave the parties to bear their own costs. 
Datcd , 2th January, 1999 , 


1 . The Central Government by ( orcising the powers con 
tened by clause ( d ) of sub- section ( 1 ) and sub -section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide Order No. L - 12012 /332 , 91- IR (BJJ ) 
ciated Nil for adjudicution on the following schedule : 

SCHEDULE 
" Whether the action of the 1. 10ugeinent of Dena Bank 

in dismissing Shri Nagina A . Doshi from the service 
of the Bank is justified If not, what relief tho 

workman is entitled to ? " 
2 . This refercucc was received on 21- 2 - 1992 . The first 
party filed the clain statement on 7 - 4 -1992 . The second party 
fied their counter stateinent on 2 -6 - 1992. A rejoinder was 
fled on 15 - 7 -92 . The evidence of management witness was 
Conncnccd ou 18 - 8 - 93 , on the validity of domestic enquiry 
and concluded on 14 - 2 - 1994. The evidence of workman was 
cominenced on 15 - 2 - 1994 and concluded on 22 - 6 -1994 . The 
defenca representative was examined as second witness ou 
11 - 10 - 94 which was concluded 26 - 10 - 1994 . Thereaftor To 
progress bas been made in this casc and there was total 
dislocation of work from 1994 to 23 - 8 - 1998 . 

3. The allegation of charge consisted of a series of acts 
committed by the workman which resultod monitory loss to 
the second party . This included opening the account in ficti 
tious name and fictitious withdrawal. Thero was also incl 
dents of coilecting the money from various Account holders 
and not crediting to their accounts immediately . 


GANPATI SHARMA , Presiding Officer 


the farcit, 


4 $ art, 1999 


FT. T . 628 — tatiiTFi foarferion 1947 
( 1947 FT 14 ) 47 OTT 17 * Hey , Porto 
सरकार देना बैंक के प्रबन्धतंत्र से संबंध नियोजकों और उनके 
कर्मकारों के बीच , मनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार प्रौद्योगिक अधिकरण बेंगलोर के पंचाट को प्रकाशित करती 
2 , Täita 417 47 2 - 2 - 99 87 9197 CATTI 


4. Luitially on the basis of an issue framed on the validity 
of domestic enquiry evidence was recorded and an order was 
passed on 14 - 12 - 98 on this question . On the consideration of 
the materials this tribunal held this issue in favour of the 
second party 


[# . Te - 12012/332/91 – 975, TT ( 1-2 ) ] 

सी . गंगाधरन , डैस्क अधिकारी 


New Delhi, the 4th February , 1999 


5 . In the claini statement filed by the first party the validity 
of domestic enquiry , the method adopted by the enquiry 
officer, acceptance of the report and consequent dismissal was 
the theme of the claim statement. Only justifiablc ground 
taken by thc workman is to be found at para 19 of the claim 
statement. To put it shortly the workman contended that w 
capital punishment of dismissal is not warranted or justified 
on the basis of the findings of the domestic enquiry which 
contained illegalities and infirmities . Ho has prayed for relief 
of reinstatement with back wages and other bencfits . 


S . O . 628 . - In pursuance of Section 17 of the Industrial 
Disputo Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Dena Bank and their workman , which 
was received hy the Central Government on 2 - 2 - 99. 


6 . 117 view of this statement there is absolutely no scope 
tu give findings on the question of perversity , unfair labour 
practice or victimisation , 


(No. L - 12012 /332 /91- IR ( B -11)] 
C . GANGADHARAN , Desk Officer 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM -LABOUR COURT, BANGALORE 


Doted , 11th January , 1999 


PRESENT : 


Justice R . Ramakrishna , Presiding Officer . 

C . R . No. 21 / 1992 
I PARTY 


7 . Indeed the parties are wasted their time to grout length 
of period on the validity of domestic enquiry . Infact a 
Icngthy written argument was filed by the first party against 
the domestic enquiry . This Tribunal having found that the 
Yesult of report of domestic enquiry is purely based on 
pleading guilty , which was honourably supported by an ex 
pericnccd defence representative . The order on domestic 
cnquiry way tokch ag an formality , but a lengthy order was 
rassed duo lo agoniging feeling of the first party workman . 

8 . I have at length discussed the case of the first party in 
the orders passed on domestic enquiry , 

9 . In view of the undisputed fact, and the circumstances 
mentioned above the first party has filled the written argu 
inents on the merits of the dispute . The second party even 
after receiving a notice by this tribunal has not cared to 
appear and as ist the tribungl for the progress of this disputo . 

10 . The workman has assessed correctly the weakness of 
his case and therefore prayed this tribunal to exercise the 
rowers vested under Sec , 11 A of the Industrial Disputes , Act 
lo give appropriate relief to him . He has highlighted as 
to how his defence representative acted in a prejudicial manner 
to the interest of the workman and therefore he has no 
defence to justify his action and he has been virtually let 
down by his defence representative. 

11 . I have high lighted the conduct of the defencc roprc 
sentative in the orders passed on the validity of domestic 
Criquiry , 


The President, 
Dena Bank Staff Union , 
Zonal Office . 
71, Millers Road , 
Bangalore - 560052 . 


II MARTY 


The Regional Manuger , 
Dena Bank , 
71, Millers Road , 
Bangalore - 5600 $ 2 
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ANNEXURE 


12. The learned advocate Shri P . Balagopala Menon , on 
the facts and circumstances of this case , bas submitted a 
reasonable prayer in favour of workman . The learned adyo 
cate submitted that the extreme punishment of " Dismissal” 
rcquired to be conyerted to " Discharge " which helps the 
workman who is in advanced stage of his life . Some award 
for his unblemished past record of 20 years rendered to the 
bank is required to be considered . Infact he has undergone 
misery after misery and his wife also died recently in road 
accident at Bangalore , 


13 . In thcge circumstances whether the workman is ontitled 
to the benefit of Section 11A of the Act ? 


BEFORE THE CENTRAL GOVERNMENT INDUSTRLAL 
TRIBUNAL - CUM -LABOUR COURT, BANGALORE 

Duted , 21st January , 1999 
PRESENT : 
Justice R . Ramakrishna , Presiding Oficer, 

C . R , No. 87 /92 
I PARTY 
Shri M . S . Badi inath , 
C / o Krishna Reduly , 
Peresandra - 562104 , 
Chikkaballapur 14., 
Kolar District. 

II PARTY 
I he Chairman and Mg, Director , 
Canara Bank , Heud Oflice 
J. C . Roud , 
Bangalore -560002. 


14 . Şection IIA gives discretion to the adjudicating autho 
rities to satisfy itself that the order of discharge or dismissal, 
if not justified , the power to set aside the order of Discharge 
or Dismissal and in the alternative give a lesser punishment 
Os exonerate from the punitive order. This provision casts 
duty to the Tribunal to use this discretionary power judici 
ously . It should be borne in mind that there should not 
be a misplaced sympathy while using the discretion which 
affects the management financially . 


AWARD 


15 . The prayer made by tho workman is to substitute the 
extreme punishment of dismissal to that of discharge . Accord 
ing to him if the order of punishment is substituted he will 
be entitled for Provident Fund , Gratuity and other benefits 
due to his service of 20 years in the Bank . 


16 . Having regurd to these facts and circumstances the 
following order is dude. 


1 . The Cental Government by exercising the powers con 
feired by clause ( 1) of sub -section (1 ) and gub - section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide Order No. L - 12012 / 297 , 92 - IR . 
( B - II) dated 11 - 12 - 92 for adjudication on the following 
schedule : 

SCHEDULE 
“ Whether the punishment of dismissal imposed on Shri 

Badiinath , a clerk , by the management of Canaru 
Bank is justifiable ? If not, to what relief is hc 
entitled ? " 


ORDER 


17 . I be Order of " DISMISSAL " passed by the second party 
Management is herchy substituted as " DISCHARGE " . Con 
sequent to this substitution the workmun is entit!nd to the 
Provident Fund , Gratuity and other benefits which he was 
entitled if he has been discharged by the second party . The 
Second party in directed to make uyuilable the benefits indi 
cated above . The referoncc is answered accordingly . 


2 . The first party was working a9 a Clerk ut Girinagar 
branch of the second party when he was dismissed from 
service. He was charged for having committed fraudulent 
acts and misappropriation to a tune of Rs. 4 , 807,68 in the 
S . B , account 2050 opened by him . This act was trcated has 
willolly causing damage to thc property of the bank and 
amounts to gross misconduct as per Chapter XI, Regulation 
3 , Clause (j ) of Canara Bank Service Code. Since the acts 
are prejudicial to the intcrest of the bank it also amount to 
gross misconduct under claus (m ) of Chapter XI. 


(Dictated to the stenographer, transcribed by her, corrected 
and signed by me on lith January , 1999 , Monday .) 


JUSTICE R . RAMAKRISHNA, Presiding Officer 


the factoft , 4 97471 , 1999 


3 . The charge briefly is that the first party has opened a 
S . B , account with a initial deposit of Rs. 10 and has obtained 
3 cheque books. Hls balance in the account on 11 - 4 - 90 was 
Rs, 1. 805 . He has withdrawn Rs. 1500 by using a withdrawal 
form on 12- 4 - 90 . On 15 -4 - 90 ho he withdrawn Rs. 305 
by meany of withdrawal forn . Thereafter he has made 
fictitious credit entry of Rs, 4000 and changed the balanço 
in his account us Rs. 4305 by adding figures. By making 
inflated balance , he has drawn cheques fraudulently and 
debited in his account though the resultant balance as on 
22- 4 - 90 was Rs. 05 . 


1 . 91 . 629 , - utfren faat prufu , 1947 
( 1947 $ 1 14 ) T ETTT 177 ATAU # 
सरकार केनरा बैंक के प्रबंधतंत्र में सम्बद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में प्रौद्योगिक प्रधिकरण बैंगलौर के पंचाट को 
# TFT Taft 

To 

4 2 – 97 
प्राप्त हुमा था । 
fri . 529 - 12012 / 297 / 92 – 976 TT (UT-11 ) ] 

सी . गंगाधरन , इस्क अधिकारी 


New Delhi, the 4th February , 1999 


4. Qut of the above cheques , the cheque No . 0937693 for 
Rs. 150 was debited by him on 17 - 4 -90, was found not avail 
able in the slip bundle on 17- 4 . 90 and was found missing 
After debiting the above cheque he bay checked the entry 
and put the initials by forging the Senior Manager s inițials. 
He also made alterations on 21- 4 - 90 from Rs. 155 to Rs. 455 
and on 22 -4 - 90 from Rs. Os to Rs. 215 . By inflating the 
balance he has withdiawn Rs. 200 leaving a balance of Rs. 15 . 
He has also itsued some cheques in favour of third parties 
and when they were presented in clearing he as a ledger 
clerk had not debited the above cheques to mako believe 
that they are duly passed in the ledger account, on 17 - 4 - 90 
he hay deliberately altered some of the entrics in the subsi 
diary heet and carried out the altered figures to S . B . centra 
book . On 18 - 4 -90 the S .B . balancing of employees ledger 
was tolalled by him and had arrived at the total figure of 
Rs. 77 .493 . 76 as against actual figure of Rs, 31, 493. 76 bv 
changing the balance ſiguie of Rs. 6 , 404.80 as Rs. 2 , 404.80 
hy niaking ulterations in S .B . account of Smt. Vasanthi Prasad 
to the cxtcnl of Rs. 4 ,000. 

5 . The first party was kept under suspension and the domes 
liv enquiry was conducted by Shri B . V . Janardhan ag att 


S . O , 629.- - - In pur : uance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
herchy publishes the award of the Central Governm it In 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispule betwcen the employers in relation to 
the management of Canara Bank and their workman , which 
Wn1 $ reecived by the Central Government on 4 - 2 - 1999 . 


[No. L -12012 /297 192-IR (B -11)] 
C . GANGADHARAN , Desk Officer 
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. 
Enquiry Officer . During the enquiry the Management cxa relates to the mental condition of the first party . Intact 
mined two witnesses, consisted of investigation officer and tho enquiry oicer has recorded the ovidence of 2 witnesses 
Senior manager. 24 documents got marked in the enquiry . Ciled by the management and all the documents were marked 
The enquiry officer on the basis of the materials placed and therciore the coqwry officer came to the independent 
bcture bim found that the first party has committed the conclusion of the misconduct on the basis of proved evidence 
ottences , charged in the charge sheet and proposed the punish and not taken into consideration the ailment said to have 
ment of dismissal as contcniplated undor Chapter XI, Regu been undergoing by the C . S . C . 
lalion 4 . Clausc ( g ) of Canara Bank Service Code . The 
competent authority and the Appelate authority concurred 

13. l horuſore to extend the benevolcnt provision of Sec 
with the finding and recommendations of the coquiry officer liun TIA of the Industrial Disputey Act there should be a 
and confirmed the order of dismissal. 

finding on the question of mental imbalance of the first party 
6 . Tlic first party and the second party have filed their 

during the relevant poriod of committing offences as alleged 
claim and counter statement. The first party by a Memo 

against him and the matter of discrimination said to have 
dated 17 - 3 -94 conceded the fairness of domestic enquiry and 

been committed by the second party . 
sequested the tubunal to hear on perversity and on the 
question of quantum oi punishment. The case was unacces 

14. The written arguments of the first party is prepared 
Sarıly adjourned from that day opwards without any progress . 

on these lines . It is conclus. vely proved that except by pro 
Ultimately both the partics were secured by issuing notices 

lucing some out- patient chit the evidence to prove the de 
and received the written arguments on the merits of the 

pression and mental inibalance of the first party is totally nil , 
CASC . 

He was not an indoor patient at Nimhans nor he has made 

available acceptable cvidence to appreciate this point. In fact 
7 . The first party in his claim statement has questioned the misconduct committed by the first perty shows a mental 
the fairness of domestic enquiry and quantum of punishment. alertness in committing misappropriation and the modus 
As a defence hc báis contended in para 4 of his claim oporandi is crystal clear that such act can not be made by 
statement : 

a person sufrering from depression or any mental imbalance . 
" That during relevant period he was placed in very 

15 . In fact the learned advocate for the second party in luis 
unfortunate circumsatnces in his domestic tront and 

written arguments has stated that to wriggle out all admitted 
was suffering from serious depression of inind . 

and proved misconduct and fraudulent misappropriation the 
Psychologically his state of mind was such that 

first party came with this theory , but he has not placed any 
he was not knowing what he was doing. Infact 

relevant documentary evidence nor examined any doctor , in 
he was during the rolevant period undergoing 

the domestic enquiry . 
Treatment at Nimbans for his ailment. He has ad 

16 . As it relates to discrimination the second party placed 
mitted the fact having stated before the enquiry materials that the misconduct and thc punishment imposed 
ollicer that the misappropriations have taken place against Mr. J. T . Bhandiwad and Mr. Nagaraj, the officers 
but it was under abnormal circunstances when he of the bank is not comparable . I have already extracted the 
was suſtering depression of mind and under going misconduct and the alteration in the punishment at supra . 
treatment for the same." 

Therefore one can not compare the case of above officers 

with the wisconduct of this workman . Infact it is contended 
8 . Thc second line of the defence , as it relates to the that the offcnce of Nagaraj was in the place of Talwadi Bhai 
order of dismissal he has taken up a plea of discrimination , branch of Ferozpur District and therefore the action of the 
arbitrary action and excessive punishment. 

otricei is not corpurable and the misconduct also not very 
9 . During the penciency of the case he has filed an appli 

glave . Ay it relates to Mr. J . T . Bhandiwad due to the 

long lapse of time of nearly 16 years, the punishment of 
cation under Section 11A of the industrial disputes, Act for 
issue of direction to the second party to produce personal 

dismissal was reduced to othor punishment which is harsh . 
Dlcs of Shri J . T . Bhandiwad , an officer working in the 

17 . The second party mude reference to the case of Sengara 
second party management and Shri B . R . Nagaraj another Singh vs. the State of Punjab AIR 1984 S . C . P . 1499 where 
officer , to show that in similar circumstances the abovo 2 the discrimination of imposing the punishment in a similar 
persons were imposed a lessor punishment and therefore there situated persons was discussed . 
is discrimination . The second party Alled objection statemont. 
In the objection statement the second party denied the dis 

18. In the said decision article 14 of the constitution of 
crimination alleged by the first party and infact it is averred India , was considered by Hon ble Supreme Court when dis 
that Mr. Bandiwad who was working as an ollicer charged missal of several members of police Force for participation 
for having prepared a credit slip for Rs. 540 mentioning the in agitation was considered . However the court has taken 
particulars cheque on Deliradun Rs. 280 and 260 and credited into consideitaion , in a similar situation some of the officials 
the said ainounts to S . B . account holder who was his co who have similarly placed were reinstated and the criminal 
brother . Therefore on this isolation mistake a domestic co case filed against they were withdrawn . Therefore the above 
quiry was conducted and as against the punishment of dis decision is not comparable to the facts and circumstances of 
missal the Disciplinary Authority taken into consideration this case . 
that the charge was of the year 1975 and the punishment was 
during 21 - 1 -91 modified tho punishment and ro - appointec 

19 . In Ashok krishnaji Bochure ys . Nagpur District Centrul 
Mr. Bhandiwad reducing the officer post to clerical cadro and Co -op . Bank Ltd . 1993 ( 2 ) CLR BOM . P , 1078 , a Bank clerk 
fixing the basic pay at 14th stage and he is not etnitled to 

held guilty of misappropriation of an amount of Rs. 12535 
promotion for 3 years as a special assistant or as an offices . was dismi sed from scrviço . On a reference the Labour 

Court lield the punishment to be harsh and directed rein 

stateinen . It is held in the above decision that the admitted 
10 . As it reyards li Nir, B . R , Naguaj, it is stated that misappropriation was serious in nature and the order of 
he was working at Talwandi Bhui branch of Ferozpur District reinstatement amounted to mockery of Justice , 
was charged sheeted for selling his car, which was purchased 
by taking loan from the bank and without clearing the lia 

20 . In Bank of Indir VS, D . Padmanabhadu und another . 
bility ho sold the car and his dismissal was modificd 10 

1995 ( 1) ILJ 233, a cashier was dismissed from service on 
reduction in time scale by 4 stages . 

charge of mis -appropriation and temporary retention of 

mounts misappropriated. It was held that the repuyment 

of moncy do not absolve liability and therefore he is not 
11. Therefore this tribunal having considered these facts entitled for any relief . 
has concluded that the summoning of records is not justified 
and application was dismissed . The first party filed a Memo 

21. In Rajasthan State Road T1201 port Corporation , Alwa 
on 7 - 8 - 96 that the matter shall he taken to hear on perversity 
and quantum of penalty . 

Vs , Kailash Chand Sharma and another, 1995 ( 1 ) I.LJ P . 268 , 
in 1 charge of nisappropriation and breach of trust it was 

held , that there should not be any justification in showing 
12 . Now , as it relates to the merits of the case the first any compassion or leniency for such employees in the matter 
party admitted the charges unconditionally and unequivocally of punishment. The owner of such employee by due process 
on behalf of the Crst purty . His defence representative has of law was justified and there could not be any justification 
stated before enquiry officer what is extracted at Supra as it in exercising its jurisdiction under Section 11A of the Act . 
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II PARTY 
The Deputy General Manager , 

Syndicale Bank , Zonal Office , 
Lalbagh , Bangalore -560001. 


1997 SC P . 252, the Supreme Court while considering the 
seiling aside the order of discharge and reinstatement made 
by the labour court, and having found the conclusion as to 
departmental enquiry , being legal and proper and discharge 
of the workman riot by way of any victimisation had set aside 
reinstatement and 10 per cent back wages made by the labour 
court. 


AWARD 


23. While considering the cases of these natuits . review 
of penally is permissible if the punishment imposed by the 
Disciplinary Authority and Appellate Authority shocks the 
conscience . The facts and circumstances of this case shows 
that the first party has committed a high degree of miscon 
duct and he can not justify his action on the basis of an 
alleged depression of mind which was not proved . In the 
result I make the following order : 


ORDER 


24 . The Munayeinent of Canara Bank was justified in im 
posing the punishment of dismissal ugainst the first party 
on the proved misconduct. 


1 . The Central Government by exercising the powers con 
ferred by clause (d ) of sub- section ( 1 ) and sub - section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
rcferred this dispute vide Order No. L -12012 /260797 / IR ( B - II) 
duted 31- 12 - 1997 for adjudication on the following schedule ; 

SCHEDULE 
" Whether the action of the management of Syndicat. 

Bank Zonal Office , Bangalorc in terminating the 
Services of Shui Yellappa Shivappa Neelmanavar 
w .e . f. 2 - 12 - 1990 is legal and justified ? If not, to 

what relief the said entitled ?" 
2 . This ie erence ii of the year 1997. The first party ini 
bully not complied the Rule 10 ( R ) of the Industrial Disputes 
( Central) Rules , 1957 in sending the claim statement to this 
tribunal within 15 days from the receipt of reference . He 
has appeared on 27 - 10 - 1998 . He was Jirected to file the 
claim statemçnt and adjourned to 20 - 11 - 1998 . On 20 - 11-98 
the claim statem :nt was not filed . It was adjourned to 
8 - 12 - 98 . On that day the first party was absent. It was 
Ouljourned to 18 - 12 - 98 to filc the claim statement. On that 
day the workman in remained absent. A final chance 
is given to file the claim statement and adjourned to 7 - 1 - 99 . 
Once again the y cortman remained absent. Since the claim 
st* * ment is not flerl , we can not decide the case , 

s, in the resuli ili s prference is rejected . 


( Dictated to the stenographer, transcribed by her, correctect 
und signed by me on 21st January , 1999.) 

JUSTICE R . RAMAKRISHNA , Presiding Officer 


Fot . A1 . 630 -m utfak faat fafata 1947 
( 1947 $ 14 ) TTT 17 HUT # , imati 
सरकार सिंडीकेट बैंक के प्रबंधतंत्र के सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण बैंगलोर के पंचाट 

* Tafa fiat , 1 ATT # 7 2- 2- -99 oft 
प्राप्त हुआ था । 


JUSTICE. R . RAMAKRISHNA, Presiding Officer 


# 


- 12012 / 260 /97- 478 T ( - 2 ) ] 

सी . गंगाधरन , डेस्क अधिकारी 


F faceft, 4 quart, 1999 

41 . 631 - - Multirati fara afufra, 1947 
( 1947 AT 14 ) Ft 879 17 WTATUT # , ifta 
सरकार कापोरेशन बैंक के प्रबंधतंत्र में सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में प्रौद्योगिक अधिकरण बैंगलौर के पंचाट को 

fut reft , ut patet i 2 - 2 - 99 # 
fra 
[A . – 12012 /255 / 90 - 916 TT (at- 2 ) ] 

सी . गंगाधरन , ईस्क अधिकारी 


New Delhi, the 4th February , 1999 


S . O . 630 .-- In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tuibunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman , which 
Wils l occived by the Central Government on 2 - 2 - 99 . 


[No. L - 12012 /260 /97- IR ( B - 11)] 
C . GANGADHARAN . Desk Officer 


ANNEXURE 


BI- FORI TIJ, CENTRAL GOVERNMENT INDUSTRIAL 

TRIPUNAI -CUM -TABOUR COURT, BANGALORI; 


New Delhi, the 4th February, 1999 
S . O . 631, - In putu çc of Section 17 of the Industrial 
Dispute Act, 1947 ( 144 of 1947 ) . the Central Government 
hereby publishes the award of the Central Government Indust 
rial Tribunal Bangalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Corporation Bank and their workman . which 
was received hy the Central Government on 2 - 2 - 1999 . 

[No. L -2012 / 255 / 90 -IR ( B -11 ) 
C . GANGADHARAN , Desk Officer. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL CUM LABOUR COURT, BANG ITORE 


Dated , 4th January , 1999 


PRESENT : 


Justice R . Remukrishna, Presiding Officer, 

C . R . No. 5 /98 


Dated the 6th 


Jannary, 1999 


I PARTY 


PRESENT : 


Shri Y , S , Necinanavar , 
Clo A , V , Singunamalli, Advocate , 
DI, I, Floor, Shinde Complex , 
Ncelign Road , Hubli- 19 


Justice R . Ramakrishna, Presic : ? Officer, 

CR No. 77790 
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- - - - 
I Party 

4 . Having regard to the special circumstances in which 

tho parties agreed as above, the first party l il 
Tlie Joint Stuctury , 

agree not to quote the settlement of ihis dispu 
Corporation Bank Employces , 

ng a precedent, to decide any puoding or future cron , 
Union, No. 93 / 1 - 4 , 4th Main 
Malloswaram . 

7 . Since the torms of settlement is to the benefit of the 
Bongalore - 560003. 

workmen , as it almost amount to passing an order in his 
II Party 

favour, the presence of the first party is not insisted . 
The Chairman cum Managing 

8 . Therefore this dispute is decided in terms of the above 
Director 
Corporation Bank HO . 

settlement. Therefore separate order on the reference is not 
Mangaladevi Temple Road , 

nocessary . 
B . No. 88 , 
Mangalore-575001. 

( Dictated to the stenographer, transcribed by her , corrected 
AWARD 

and signed by me on 6th January , 1999 , Wednesday ) . 
1 . The Central Government by cxercising powers conferred 

JUSTICE R . RAMAKRISHNA, Presiding Officer 
by Clause ( d ) of sub -section ( 1 ) und sub -section (2A ) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 

& foreft , 4 970ft, 1999 
this dispute vide Order o . L - 12012 /25 / 90 -IR . R . ( 11) dated 
06 - 12 - 1990 for adjudication on the following Schedule , 

ofT . 91 .632 — - tuifita fanta mufirra , 1947 
SCHEDULE 

( 1947 47 14 ) 47 ART 17 THE # , F 
" Whether the action of the Management of Corporation 

सरकार पंजाब नेशनल बैंक के प्रबंधतंत्र में सम्बद्ध नियोजकों 
Bank in imposing the punishment of Stoppaor of 
one Increment with cumulative effect on Shri H . K . और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
Sotish is justiſed ? 

विवाद में केन्द्रीम सरकार प्रौद्योगिक प्रधिकरण मई दिल्ली के पंचाट 
If not to what relief the workman is entitled " 

atfera eft , totieter Her * 1 2 - 2 - 99 47 
2 . The Schedulo to the referonce s it stands is to give 

प्राप्त हुआ था । 
a finding on the justification of stoppage of One Increment by 
the Second Party to the concerned workman , 

(z . 74- 12012 / 160 / 90 – 5,76 377 ( - 2 )] 
3. The parties completed their niealings on 01- 07 - 1991 . 

सी , गंगाधरन , डैस्क अधिकारी 
A preliminary issue was framed to decide the validity of 
domestic enquiry . The Second Party Wils directed to trove 
this point. This issue was framed on 01-07 1991. There 

New Delhi, the 4th February, 1999 
after, the order shoet discloses, that the cases was adjourred 
from time to time either for the absence of both parties or S .O . 632 . - In pursuance of Section 17 of the Industrial Dis 
on the motion for an adjournment. On 01- 10 - 1993 che evi 

pute Act, 1947 ( 14 of 1947 ) , the Centrul Government hereby 
dence of Second party was closed as they have not examined 
any witnesson, On 02- 06 - 1994 there is on endorsement in the 

publishes the award of the Central Government Industrial 
Order Sheat that the parties are making efforts for 1 settle Tribunal New Delhi as shown in the Annexure in the Indust 
ment. Once again the case is adjo :irnod continuously with rial Dispute between the employers in relation to the mana 
out there being any progress , 

gemont of Punjab National Bank and their workman , which 
1. Since there was dislocation of proceedings in this tri 

was received hy the Central Government on 2-2 - 99. 
bunal. after revival, notice under RPAD issued to both rar 

[No. L -12012; 160/ 90 -IR ( B-11) ] 
ties. The first party who have received the notice remained 
absent. The second party appeared They have been direct . 

C . GANGADHARAN , Desk Oncer 
od to lend the evidence as a last chance on 06 -01- 1999 ( i. c , 
today ) . 

ANNEXURE 
5 . The learned Advocate for the seconil party filed a Mimo 

BEFORE SHRI GANPATI SHARMA , PRESIDING 
It is contended in the Memo that both parties have eyreed OFFICER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL , 
for settlement but in the mean time the wnrknian has been 
promot d as an Officer on 01 - 12 - 1994 and the resigned from 

NEW DELHI 
the Services of the bank wef. 15 -03-1995 . In these circums 

I. D . No. 36 / 90 
tance the second party wa : not able to get the signature of 
the first party . 

In the matter of dispute between : 
6 . It is further submitted that the naties have settled their 

Shri S. N .S . Sharma, 
dispute on the following terms : 

through S . K . Sanon, State President, 
1. That the first party hereby areas to withdraw the 

P . N . B . Employees Union ( U . P . ) , 
dispute raised on behalf of Sori . K . Satish , Tuo st 

123 / 28 / 10 , Krlahanpur, Rajpur Road , 
cum Clerk , Yelahanka Branch and presen ly working 

Dehradun -248009 . 
as Oficer At Bomhov Nariman Point Branch of the Il 
party bank 

Versus 


2 . That the Smronat narty Rank, Ay very en cinl cust . 

arreer to remove the cumulative effoct of the dinish 
ment imposed 11 Shri H , K . Satish with effect from 
the rate of filing of this joint memo hefore the 
Hon ble Tribunal. 


The Regional Manager, 
Punjab National Bank , 
Civil Lines , 
Moradabad - 244001. 


APPEARANCES : 


3 . Accordingly, the One Increment storned with runula 

tive effect in terms of the order catei 01- 11-1999 
will be released with effect from the late of filin of 
this loint memo hefore the Henhle Trihunn). 


Noic for the workmen. 
Shri M . K . Roy for the Management. 


- 


- 


- - 
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AWARD 

misconduct committed by him . Tho enquiry was fair and 

proper and punishment imposed was also justified . 
The Central Government in the Ministry of Lubour vide 
its Order No. L - 12012 / 160 / 90 - I. R . B . II ) dated Nil hus refer 

5 . The Management examined Shri A . K . Jha MW1 while 
red the following industrial dispute to this Tribunal for ad 

the workman examined Shri S , K , Sanan representative on his 
judication : 

behalf as WW1. 
"Whether the action of the Management of Punjab 

National Bank in imposing the punishment of pay 5 . I have heard representatives for the parties and have gone 
reduced to next lower stage for two years upon Shri through the record . 
S .N . S . Sharma, HC, BO : Amroha is justified ? 
If not, what relief the said workman is entitled 10 ?" 

6 . The persal of the facts of this case leads me to the 

definit conclusion that the workmun while duty it was to 
2 . The workman in his statement of claim has alleged that 

handlo the cash and perform other duties did not do so and 
he was permanent employee of the PNB posted at Amroha. 

he absented from duty alter marking his attendance . The 
3. On 13- 12- 1986 the following 19 employees of the bank 

workman himself has not come into the witness box and has 

examined only his representative as his witness who in his 
participated in the strike : 

Cross - examination has admitted that the workman did not 

hand over the key of the cash to the Manager though he had 
1 . Shri B . M .S . Sinha 

asked for the same. The workman representative Sri S , K , 
2 . Shri S. N .S . Sharma 

Sanan has not been able to show as to what was written in 

the proceedings conducted by thc Enquiry Officer. The work 
3. Shri P . K . Goel 

man in this case was a responsible officer in his capacity as 
4 . Shri Anuj Sahai 

Chief Cashier of the branch and his duties were different than 

the duties of other employees who had gone on strike on that 
5 . Shri Ram Parkash 

day. Since the workman representative has not been able to 
6 . Shri Rajesh Malik 

show me any irrcgularity committed by the enquiry officer in 

conducting the enquiry so I hold that the enquiry was fair and 
7. Shri Kuldeep Gupta 

was not vitiated on any point. 
8 . Shri S . P . Sinha 
9 . Shri Nitin Kumar Sharma 

7. I have also heard representatives for the parties regard 

Ing thc punishment awarded to the workman and hold that the 
10 . Shri Suresh Chandra Aggarwal 

workman was a responsible officer of the branch in his capa 
11. Shri Ajay Kumar Saxena 

city as Head Cashier and he failed to perform his duties inspite 
12 . Shri Harl Shankar 

of having been asked by the Manager to hand over keys of 
13 . Shri Ram Singh 

the cash to him . The action of the management in imposing 
14 . Shri Anand Swaroop 

punishment upon the workman in my opinion was fylly justi 

fied and there was no ground to interfere with the some. The 
15. Shri Ram Chander Singh 

workman , in my opinion, is not entitled to any relief. Parties 
16 . Shri Madan Gopal Sharma 

are, however , left to hear their own costs , 
17 . Shri Sohan Pal Singh 

Dt , 12- 1 - 1999, 
18. Shri Narain Singh and 
19 . Shri Ram Rattan . 

GANPATI CHARMA , Presiding Officer 
* The strike was allegedly against the dictutorial and humilia 
ting attitude of the Branch Manager . All the concerned work 

7€ farett , 497 , 1999 
men were issued memos and on submiysion of their replies 
the management inflicted punishment on all the workmen by 

$17 . 91 . 633 - - alfirah Forum fufta , 1947 
deducting one day s wages from their salary in the month 
of January , 1987. Shri S . N .S , Sharmı, the workman con ( 1947 47 14 ) 4 OTT 17 TOT H , Posita 
cerned was entitled to be treated at par and was dealt with 

सरकार केनरा बैंक के प्रबंधतंत्र के सम्बस नियोजकों और 
separately and charge shcct was issued to him . The Manage 
ment attended the enquiry officer and on receipt of the report 

उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद 
of the Enquiry Officer separate punishment was awarded to 
him and his pay was reducci to next 1..wer stage for two में केन्द्रीय सरकार औद्योगिक अधिकरण बैंगलौर केपचाट को 
years. The workman hes urged that the management was 
biased and discriminative and vindictive against Shri S . N . S . Tafuta eft , ut ita FATT I 2- 2 - 99 # 1 
Sharma and had sigled him out for the special punishment. 

प्राप्त हुआ था । 
The entre Enquiry proceedings were yitiated and not con 
ducted in compliance of the principles of natural justice . He 
has , thus , claimed that the action of the Management beset 
aside as being illegal and viclative of principles of equality 
guaranted by the Constitution of India , 

सी . गंगाधरन , डेस्क अधिका 
4 . The Management in its written statement on the other 
hand has alleged that S . N . S . Sharma, the concerned work 

New Delhi, the 4th February , 1999 
man was a Head Cashier of the Management branch . He 
attended his office on 13 - 12 - 1986 and marked attendance . It 

S . O . 633. In pursuance of 
was his duty to open the strong room cash for the banking 

Section 17 of the 
transactions. He was also expected to hand over the keys Industrial Dispute Act , 1947 ( 14 of 1947) , tho 
to the Branch Manager on verbal orders and issuing office Central Government hereby publishes the award of 
Orders even if he has made up his mind not to work on that 

the Central Government Industrial Tribunal Labour 
particular day. The lank heing a public utility service could 

Court , Bangalore as shown in the Annexure in the 
not ignore public interest which had to suffer on account of 

Industrial Dispute between the employers in relation 
strong room / cash not being opened on that inte due to the 
act of the concerned workman . On this misconduct a formal to the management of Canara Bank and their work 
charge sheet was furnished to him . In enquiry was held man , which was received by the Central Government 
aguinst him and he wis July represented by his authorised 

on 2 - 2 -99. 
representative Shri PC. Juin . The Enquiry Oficer submitted 
his report on enquiry . The Disciplinary Authority than im 

[No. L -12012 / 14091- IR (B -II ] 
posed the present punishment. Thc punishment was incon 
firmity with the charge levelled against the workman for the 

C . GANGADHARAN , Desk Officer. 
421 GI/ 99 -- 20 


[T . 74 - 12012 /140 /91- 9TÉ ART ( At-II) ] 
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claini statement wilhin 15 days from the date of rc 
BEFORE THE CENTRAL GOVERNMENT 

ceipt of the suid reference he has foiled to comply . 

In view of these circumstances it will be futile exer 
INDUSTRIAL TRIBUNAL, CUM LABOUR 

cise on the part of this Tribunal ro adjourn the dis 
COURT, BANGALORE 

pute to some other daic to enable the first party to 
Dated 4th January, 1999 

repeat his tendency , 
PRESENT; 

7 . In the result this reference is rejected . 
: Justice R . Ramakrishna , Presiding Officer , 

(Dictated to the Stenographer, transcribed by her, 
C .R . No. 235 .1997 

corrected and signed by nie on 41h January , 1999 .) 

JUSTICE R . RAMAKRISHNA , Presiding Officer . 
1 Party : 
Shri Govindaraju Slo Krishnappa , No . 19 /1, 

7 famift , 457 , 1999 
Gangamma Temple Street, Torepet Cross. 
Bangalore -2 . 

# T . FT . 634 - uufta frate aferfach , 1947 
II Party : 

( 1947 of 14 ) wit TT 17 HUT # , raita 
The Divisional Manager (Personnel ) Head सरकार यूको बैंक के प्रबंधतंत्र में सम्बद्ध नियोजकों और 
Office, Canara Bank J. C . Road , Bangalore . उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद 
AWARD 

में केन्द्रीय सरकार प्रौद्योगिक अधिकरण नई दिल्ली के 
1. The Central Government by exercising the 

पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
powers conferred by clause ( d ) of sub -section ( 1 ) 2 - 2 - 99 7 9 1 RATI 
cund sub - sectici 2A of the Section 10 of the Indus 
trial Disputes Act, 1947 has referred this dispute 

[ Ta - 12012/ 134 /88 - 6 - II (T ) ] 
vide Order No. L - 12012140191- IR ( B . II ) dated 

सी . गंगाधरन , रस्क अधिकारी 
14 -5 - 1997 for adjudication on the following sche 
dule , 
SCHEDULE 

New Delhi, the 4th February, 1999 
"Whether the action of the Management of 

S .O . 634 . - In pursuance of Section 17 of the 
Canara Bank , Bangalore in not regularising 

Inlustrial Dispute Act, 1947 ( 14 of 1947 ) , the 
the services of Shri Govindaraju , ex -daily Central Government hereby publishes the award of 
wager is legal and justified ? If not, to the Central Government Industrial Tribunal New 
what relief the said workman is entitled ? " . 

Dohi as shown in the Annexure in the Industrial Dis 
2 . This dispute is referred for adjudication on pute between the employers in relation to the manage 
14 - 5 - 1997. Earlier the Central Government declin mont of UCO Bank and their workman , which was re 
ed to send the dispute for adjudication vide Order 

Crived by the Central Government on 2 - 2 -99 . 
dated 23- 8 - 1991. Later on the direction of the 
Hon bla High Court of Karanataka ia Writ Petition 
No. 3936311992 - the matter was reconsidered and the 

INo, L -12012 / 134 / 88 -IR D -II ( A ) ] 
present reference is made for adjudication . 

C . GANGADHARAN , Desk Oficer. 
3 . The first party who has shown somuch interest 
in making reference of a causc involving non regu 

ANNEXURE 
larisation of his services has not made any cffort to 

BEFORE SHRI GANPATI SHARMA : PRESID 
make progress by filing necessary claim statement, 

ING OFFICER : CENTRAL GIVERNMENT 
4 . A ordinary nolicc requiring his presence on 

INDUSTRIAL TRIBUNAL : NEW DELHI 
26 - 12 - 97 along with claim statement has not made 

I. D . No. 1.30189 
any effect on the first party . A notice under RPAD 
was issued to the first party . On 2 - 12 -98 a learned 
advocate for the first party filed V & kalatnama with In the matter of dispute between : 
out any claim statement, though sufficient time has 

Shri H , S . Bedi, workman represented by Delhi 
been clapsed from the date of reference . The case 
is adjourned to 16 - 12 - 98 to file the claim statement 

State Committee of UCO Bank Employees 

Association . 
as a final chance . No stantenient was filed on 
16 - 12 - 98 . The case was once again adjourned to 
today . to file the claim statement . 

Versus 
5 . When the case is called ai the first instance 

Divisional Manager , United Conmercial Bank , 
Heither the first panty nor his advocate appeared The 

Sansad Marg , New Delhi, 
case called once again and no representation . 

APPEARANCES : 
6 . The first party has failed to follow the manda 
tory provisions contained under Rule 10 ( B ) . Though 

Shri Harich Sharma for the workman . 
it is directed in the reference that he shall file his 

None for the Management. 


as failed to De 10 (B ). The his 
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5 , I have hearu representatives for the parties and 

have gone through the record . 
The Central Governinent in the Ministry of Labour 
vide its Order No , L - 1201213488 - D - II ( A ) dated 6 . The representative for the workman has urged 
4 -11-88 has referred the following industrial dispute that the proceedings werç conducted in his abseno 
to this Tribunal for acijudication : 

and the original documents were not produced , the 

charge sheet was vague and therefore the enquiry 
" Whether the action of the management of 

conducted by the management Enquiry Officer was 
UCO Bank in dismissing from service Shri 

jot fair and proper . 
H , S . Bedi, Asstt. Casluier vido order dated 
30 - 3 - 85 is justified ? If not, to what re 7 . The representative for the management on the 
lief is the workman entitled ? " . 

other hand has brought to my notice some facts 

which are very relevant to decide the issuo of en 
2 . The workian in his statement of claim has quiry. In the statement of claim fled by the work 
alleged that he was working as Assistant Cashier man no allegation is found to have been made that 
with the inanagcnient. He was charge sheeted on the Enquiry Officer was biased . On the contrary it 
18 -8 43 by the managemeat for misappropriation has been stated that the enquiry officer has justifiab 
of a sum of Rs. 1000. The charge sheet was not ly given his vicw in the report. The other point 
proved nor was the charge specific . He was not afforded regarding the denial of any opportunity to defend 
opportunity to reply the said charges as he was not the charges of the enquiry also does not stand esta 
supplied with the document asked for hy him . The blished in this case . A perusal of the facts of the 
enquiry was not conducted according to principles Enquiry proceedings and the notice issued by the 
of natural justice and adequate opportunity was not enquiry officer requiring the concerned workman to 
afforded to the workman to defend himself. It was appear before the Enquiry Officer was very relevant . 
also urged that the evidence was recorded in the ab The workman was allowed at least six adjournments 
sence of the workman . The repair and findings to put in his first appearance before the enquiry offi 
dated 19 - 1 - 85 of the Enquiry Officer stated that the cer on 11 - 10 - 34 and even thereafter he again took 
workman involvement in the misappropriation was not adjournncnts . 11 ali 9 adjournments were given to 
proved as original documents were produced . He the workman and notices were sent to him but he 
was exonerated by the Enquiry Officer but the Disci failed to attend the enquiry . The enquiry officer 
plinary Authority exercised undue influence on the decided to record evidence of the management wit 
enquiry officer and asked him to alter his earlier ness in the absence of the workmain but in the pre 
findings . The complainant has also withdrawn the sence of luis defence representative . The defence 
complaint vide his letter dated 15 - 1- 83 addressed to representalive was given opporlunity to cross- exa 
the management. The punishment awarded to the minc the witness. He availed off that opportunity 
workman was not based on the findings of the En and cross -camine the witness . The representative 
quiry Officer bul on determined and sorted efforts having been authorised by the workman has acted 
of the management to dismiss liim . The action of as his agent and therefcre , it would be presumed 
the Disciplinary Authority was llegal without sub that the proceedings were conducted by the Enquiry 
stance and not inconfirmity with the evidence on re Officer in the presence of the work man . The enquiry 
cord . Even the Appellate Authority did not do does not stand vitialed by the non - appearance of the 
justice with thc workman and did not give due con workrnan personally when his representative has ap 
sideration to the facts and circunstances brought peared on his behalf . There has been no other point 
before him ix appeal. It has thus becn prayed that regarding the procedure conducted by the enquiry 
the action of the Management was not justified and officer in the entire enquiry which could make the 
the order of his termination deserve to be quashed enquiry vitiated There is no doubt that a letter 
and set aside with consequential benefits . 

dated 18 - 5 - 85 were written by the Disciplinary 

Authority to the enquiry officer regarding the find 
3. The Management on the other hand in its ings but the Disciplinary Authority has always the 
written statement stated that the enquiry conducted 

right to disagree with the findings of the enquiry offi 
by the enquiry officer was fully according to rules and 

cer. If the Disciplinary Authority considers that the 
principles of natural justice were complied with . The 

findings of the enquiry otlicer are not correct he can 
case against the workman was fully proved and there 

differ with the views of the enquiry officer and pass 
was no coerccion on unduc influence on the part of an order accordingly . Moreover, a counterfuil re . 
the disciplinary authority vide which the findings of ceipt of which photo copy has been produced before 
the enquiry officer was altered . It was also alleged 

the equiry officer has been duly proved by the 
that the workman had himself admitted his guilt and Manager who appeared as a wjtuess and identified 
there was in fact no necessity of bolding the enquiry ihe signatures of the workman o !1 that . It is not 
but still enquiry was held and the sickness of disputed that the workinan was not the Asstt . Cashier 
the workman on the photo copy of the receipt issued on the said day but findings of the enquiry officer in 
were duly proved by the Management. The pro departmental case are not to be treated like findings 
cecdings were not conducted in the absence of the 

in a criminal trial. The charge has to be proved 
workman but in the presence of his representative beyond all reasonable doubt to secure conviction but 
who was duly authorised by the workman . The ac in deprimental enquiries pus lunch is to be con 
tion of the management was fully justified . 

sidered justified if the charges are proved on the 

basis of preponderance of probabilities . Keeping in 
4 . The Management examined Shri C . P . Grover view these circumstances I am of the view that there 
MW1 I. K . Chankravorty MW2 and M . B . Jain is nothing in the enquiry which has violated the 
MW3. 

principles of natural justice or any other settlement 


ulinary 
Alings 
of the bird that the 
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ANNEXURE 
The enquiry was, therefore , fair and proper. 

BEFORE THE INDUSTRIAL TRIBUNAL - II , 
8 . The Management examined Shri M . B . Jain 

HYDERABAD 
MW3 on the quantum of puisbment given to the FRESENT : 
workman while the workman lias rot led any evi 
dence . In view of the fact that the action against 

SRI K . M . NAGABHUSHAN RAO , B . A ., B .L ., 
the workman was regarding his having cmbezzle a 

Chairman , 
sum of Rs 100C which was drily given to him by DATED : 31st DECEMBER , 1998 . 
one of the customers for depositing it in his accolint, 
I am of the opinion that such a charge was of a 

I. D . No . 36 of 1998 
very serious nature . The fact that the complaint was 

(CENTRAL ) 
withdrawn by the complainant later op and the loss 
was made good by hin to the bank it does not in 

BETWEEN : 
any way reduced the seriousness of the act 

Shri K . Subramanyam , 
donc by the workman . It is not uncommon in our 

H . No. 1 - 1 -238 | 3 | A , 
country to approach the complainan and settle the Chikkadapally , 
matter with him for getting acquittal but the mana HYDERABAD - 500020 . . . PETITIONER . 
gement which is Enancial institution dealing with 
many of its customers any mistake committed by its 

AND 
cmployee which amounts to embezzlement cannot be 

The Bank of India 
taken lightly. Such action of an employce itself Zonal Manager , 
take away the faith of its customers and it affects the BOI, Zonal Office , 
very reputation of the institution . I, therefore, do 

A . P . Zone , Ist & 2nd Floor , 

FTI Building, 10 - 1 - 11992, 
not find any reason 10 interfere with the punishment 

AC Guard , 
awarded to the workman and held that the punish 

HYDERABAD -500004 . . . . RESPONDENT. 
ment given to him was fully justified and the work 
man was not entitled to any relief. 

APPEARANCES : 
7th January, 15 :19. 

Sri G . Vidya Sagar, Advocate, for Petitioner . 
GANPATI SHARMA, Presiding Officer Sri M .V . K . Viswanatham , Advocate, for Respon 

dent , 
Ff fait, 490ft, 1999 

Ref : Govt. of India, Ministry of Labour order No. 
T . HT . 635 - - glutfia fara afufu , 1947 

L - 12012 | 112 |95 |IR ( C -II) , dt. 08 - 05 - 98 . 
( 1947 147 14 ) * ETT 17 HOT # tomate 
सरकार बैंक आफ इंडिया के प्रबंधतंत्र में सम्बद नियोजकों 

AWARD 
और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 

Government of India made the following refe 
विवाद प्रौद्योगिक प्रधिकरण- II , हैदराबाद के पंचाट को rence for adjudication under section 10 ( 1 ) ( d ) of 
shifor patt , oft borsta RATT $ T 2- 2 - 99 # 

I. D . Act . " Whether the action of the management of 

Bank of India in dismissing the services of Shri K . 
34OTI 

Subrahmanyam is legal and justified ?" If not, to 

what relief the said workman is entitled ? 
[FT . 749 – 12012 /112/95- 77 ( ft- LI )] 

Both parties entered appearance and put forth 
सी . गंगाधरन , डैस्क अधिकारी their respective contentions. A preliminary objcc 

tion as to the validity of the domestic enquiry was 
raised by the workman and resisted by the Manage 

ment and by order dated 08 - 05 - 1998 , this court held 
New Delhi, the 4th February, 1999 

that the domestic enquiry was valid and the said 

ordert becomes final and any pleadings or evidence 
S . O . 635 . — In pursuance of Section 17 of the pertaining to the question of validity of Domestic en 
Industrial Dispute Act , 1947 ( 14 of 1947 ) , the 

quiry becomes immaterial for the purpose of adjudica 

tion of justiability of the action of the Management 
Central Government hereby publishes the award of 

in dismissing the workman Sril K . Subrahmanyam . 
the Industrial Tribunal II, Hyderabad as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Bank 

Brief facts of the case are as follows : --- The 
of India and their workman , which was received by 

Workman Sri K . Subramanayam was a permanent 

Clerk in the Respondent Bank working since 1981 
the Central Government on 2 - 2 - 99 . 

and during 1993, he was suspended followed by a 
[No. L - 1201211295 -IR ( B - II ) ] 

regular enquiry in which one of the two charges was 

proved and after a final show cause notice , he was, 
C . GANGADHARAN , Desk Officer dismissed from service . 


catione 
action he servedto If 
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The Charge Shcet particulars of the two Charges Chairman of the Bank allegedly impersonating that 
are as follows : 

the petitioner was P . V . Rajeshwara Rio . The char 

ges framed against petitioner were implicated by 
" That he talked on telephure to the Chairman 

some of the officials of the Bank who have grudge 
& Managing Director at Bombay ( 11 

over petitioner, 
22-01- 1993 impersonating as Sri P . V . 
Rajeshwara Rao , General Secretary , APCC 5 . that the enquiry officer failed to sec that the 
( Son of Prime Minister , Sri P . V . Nata evidence adduced by the respondent-Bank does not 
simha Rao ) and recommended that Shri establish , the charges framed against the petitioner 
S . G . Moholkar, Staff Officer , Hyderabad and that neither complainant Sr . P . V . Rajeshwara 
(Main ) Branch , who was under ord . rs Rao nor the Chairman of the Bank gave the state 
of transferl to Nagpur Zone , be retained at ments in the enquiry proceedings and therefore the 
Hyderabad 

enquiry was conducted in a most unfair manner and 

on this ground itself the enquiry ought to have been 
Further, he confirmed above telephone talk with vitiated 
the Chairman & Managing Director, by a letter dated 
22 - 01 - 1993, addressed to him (CMD ) on a fake 

6 . the findings of the enquiry officer are perverse 
letterhead purportedly of Shri P . V . Rajeshwara and based on surmises and conjuncture . 
Rao and forged his signature on the said letter, en 
closing therewith a letter dated 22-01- 1993 of Shri 

7. that the enquiry officer failed to see that the 
S . G . Moholkar, recommending his retention in 

document exhibit-4 is the confession statement given 
Andhra Pradesh Zone , at Hyderabad . 

by the petitioner is before th¢ Police under duress 

and coersion . Therefore this document can not be 
He received Rs. 2 , 000 /- from Mr. S . G . Moholkar relied upon since he is prosecuting in the criminal 
for attending to the above said work . 

casc . 
The above allegations according to the managment 

8 . that in view of the judgement in the criminal 
Bank amount to and fall under clause 19. 5 ( J ) and appeal, no credence of the Circle Inspector can be 
19 .5 ( K ) of the Bipartite settlement dated 19 - 10 - 1966 taken for the purpose of deciding the charges fra 
constituting gross misconduct . 

med against the petitioner workman , 
19 . 5 ( J ) reads as under : -- - 

9 . the enquiry officeri failed to see that neither 

any substantial evidence nor any documentary evidence 
" Doing any act prejudicial to the interests of is produced in regard with the statement of M . W . 5 , 

the Bank or gross negligence or negligence i.e ., Mrs . Rajana Kumar . 
involving in serious financial loss." 

10 . it is submitted that the enquiry officer came to 
19 .5 ( K ) reads as under: 

the conclusion basing upon the alleged experts opinion 

iu regard to the signature of Mr. P . V . Rajeshwara Rao 
" Giving or taking a bribe or illegal gratifica that signature in some letters resemble it . This itself 

tion from a customer or employee of the shows superior nature of the experts opion . Moreover 
Bank , " 

the opinion of experts is not conclusive . 
The contention of the dismissed workman material 11. the findings of the enquiry officeri are perverse 
for the purpose of adjudication of the issues are and baised and contrary to material on record . The 
briefly mentioned hercunder : 

enquiry officer gravely crroed in not giving his inde 

pendent reasons for proving the charges against peti 
1. that the charges framed against the petitioner tioner, 
in the charge sheet are vaguc and baseless . The 
respondent-Bank falsely implicated the charges 12 . the action of the respondent is arbitrary and 
against the petitioner. 

discriminatory , giving bribe and taking bribe are to be 

treated on equal footing assuming the bribe taking is 
2 . the charges as framed are beyond the scope of misconduct, the officer G . S . Moholkar who gave bribe 
the misconducts under the Award . 

was not imposed any punishment. In fact being an 

officer he is not expected to give bribe to his sub -ordi 
3. that the charges No. 1 and 2 are co -related . 

nated staff . Hence, the dismissal order is perverse , ille 
The Charges No. 1 is vague and unsustainable. There 

gal and unjustificd . 
fore , as per the change No. 1 there is neither negli 
gence on petitioner part involving serious financial 

13. that the respondent bank before imposing the 
loss nor any prejudice is caused to the Bank . 

major penalty of dismissal from service no opportunity 
4 . that Sri G . S . Moholkar, Staff Officer who is 

was given to the petitioner. Thic respondent Bank 
working in the A . P . Zone was transferred to Nagpur. 

failed to see the petitioner, maintained cleon record 
In this regard he made an application to the Chais 

throughout his service , 
man of the Bank for his retention at Hyderabad . 14 . the punishment imposed on the petitioner by the 
Petitioner was not bencficiency by his transfer or 

respondent-Bank is arbitrary and hihly excessive and 
retention and petitioner is not all concerned with his 

disproportionate to the charges framed against tho 
retention or transfer. So the question of forging the 

petitioner, 
signature of Mr. P . V . Rajeshwara Rao docs not 
arisc. Therefore petitioner is not liable for the mis With these contentions the workman contended 
conducts and petitioncr did not even talk to the that his dismissal is illegal and disproportionate to 


nated " he is not exany punishm 
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the guilt and he is suffering without alternative em and Managing Director of the Bank and the other 
ployment and prays this court to direct reinstatement charge for giving taking bribe or illegal gratification 
with all attendant benefits . 

from an employee of the Bank . 
As against these contentions the management 

7. That in charge No. 1 thc misconduct allcged 
Bank denied them all and countered broadly as 

against the cniployee is doing any act prejudiciul to 
follows : 

the interest of the Bank , and that forging the ig 
1 . That the reference made by the Central Govern - 

naturç and sending a bogus fake letter to the Clair 
ment is not maintainable either in law or on the facts 

man and Managing Director is z very serious act of 
of the case . 

misconduct which amounts to doing an act prejudicial 

to the interest of the Bank . 
2 . That the petitioner has approached the Asst. 
Commissioner of Labour ( C ) , Hyderabad , under the 

8 . That it is proved in the departmental enquiry 

that the petitioner has forged the signaure of Shri 
Central Act raising a dispute under the said Act. 
Conciliation proceddings were held after notice to 

P . V . Rajeshwara Rao on the letter addressed to the 
the parties and they ended in failure . Thereafter, the 

Chairman & Managing Director for stopping the trans 

ſer of Shri G . S . Moholkar, who was t ansferred to 
Asst . Commissioner of Labour ( C ) referred the 
matter to the Central Government, which is the 

Nagpur Zone froni AP , Zone Since the aforesaid 
appropriate Government, for considering thx matter 

allegations are proved in thie departmental enquiry 
under Section 10 of the Central Act. The Central 

to the satisfaction of the app : priate disciplinary 
Government in its proceedings dated 19 -04 - 95 had 
opined that the dispute is not fit for reference to the 

petitioner , 
Industrial Tribunal for adjudication . 

9 . It is submitted that during the course of enquiry 

the Management had produced official witnesses 
3 . That in thc meantime the petitioner raised an 

expert from forensic science laboratory and the peti 
Industrial Dispute under Section 2A ( 2 ) of the I. D . 

tioner was given opportunity 109 cros; examine them . 
Act before the Labour Court- I, Andhra Pradesh , 

It is significant to note that the petitioner iefused to 
Hyderabad , and the Respondent filed a counter , inter 

participate in the enquiry conducted at the Forensio 
alia , contending that the dispute is not at all main 

Science Laboratory . 
tainable . It is further submitted that the petitioner 
without mentioning this fact has once again approa 10 . That the Enquiry Officer did not hold the pri 
ched the Central Government for a reference . There tioner guilty solely on the basis of the opinion of 
forc, the petitioner is guilty of suppression of facts. the hand -writing experts . The Enquiry Officer had 
Having got the matter referred , the petitioner has examined various material ou record including the 
withdrawn the dispute raised by him before the hand writing experts opinion before recording his 
Labour Court - I. 

findings and as such there is no infirmity in the 
4 . Departmental enquiry 

findings recorded by him . 

was ordered by the 
Disciplinary authority on 04 - 11 - 93 to enquirc into 

11. That the evidence on record anyply proves the 
the charges levelled against him . Witnesses were misconduct on the part of the petitioner, that in a 
examined on behalf of the Management and the peti 

departmental enquiry the degree of proof required is 
tioner was given opportunity to cross- examine them . not that which is required hefore criminal court, 
A fair and reasonable opportunity was afforded to The evidence on record clearly established the allega 
thc petitioner complying with the principles of natu 

tion against the petitioner of forging the signature of 
ral justice . However, the petitioner did not adduce Shiri P . V . Rajeshwara Rao and addressing falc bogus 

letter to the Chairman and Managing Director of the 
defence . 

Bank . 

12 . That appropriate action has been taken against 
5 . The Enquiry Officer submitted his report hold Shri Moholkar for the acts of misconduct on his part, 
ing the petitioner guilty of the charge I levelled 

the contention of the petitioner that he was not 
against him . The disciplinary authority on cxamina 

inposed any punishment is denied . He was punished 
tion of the records had agrced with the findings of 

for approaching his subordinates regarding his trans 
the Enquiry Officer. A show cause notice was issued 

fer, and that the applicant was given due opportunity 
to him proposing the punishment of dismissal from 

to defend his case before imposing punishment of dis 
service and asked the petitioner to submit his cxpla 

missal from service , 
nation . An opportunity of personal hearing was also 
afforded to the petitioner . The disciplinary authority 13. The misconduct provod against the petitioner 
after persuing the relevant records had confirmed is so serious and grave that the punishment of dis 
tho punishment of dismissal on 12 -02 - 94 . There missal commensurate with the gravity of the mis 
after the petitioner filed an appeal before the appellate conduct , and that the petitioner does not deserve 
authority . The appellate authority after examining any relief whatsoever since the misconduct proved 
the records and after giving a personal hearing to against him is serious and giving any teniency for 
the pcutioner, had confirmed the punishment imposed committing such gross acts of misconduct could lead 
by the disciplinary authority. 

to a precedent that the respondents would not be in 

a position to impose appropriate punishment in such 
6 . That the separate charges were framed against similar cases in future , 
the petitioner . One for forging the signature of 
Shri P . V . Rajeshwara Rao and sending a bogus letter As the Domestic enquiry was held to be valid by 
under the forged signature of Sri Rao to the Chaiman this court no witness was again examined by either 


on ton of the rafficcr. A shoshment of disit his cxpla 
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side and the Management Bank marked 20 docu 

Ex : 19 : Proceedings of Personal Hearing by 
ments with consent, Ex : MI to Ex : 20 . 

the Appellae Authority , dated 18 -06 - 94 , 
Ex : M1 : Notice of conciliation Officer en 

Ex : M20 : Order of Appellate Authority, 
closed with application of the petitioner, 

dated 09 -07 -94 . 
dated 20 - 9 -94 . 

Heard both sides. 
Ex : M2 : Written comments of respondent 

The Learned Counsel for the petitioner argued in 
submitted before Conciliation Officer, dated 

the first place that even if the allegation of forgery 
3 - 10 - 94 . 

is true, it is not attracted the misconduct under clause 

19 .5 ( J ) as the alleged forgery is neither prejudicial 
Ex : M3 : Minutes of Conciliation Officer , to the interest of the Bank nor resulted in loss 
dated 18 - 1 - 95 . 

to the Bank . The Learned Counsel further contended 

related to taking bribery and singz , bribery charge 
Ex : M4 : Proceedings of Ministry of Labour 

and their is no proof for their first charge and their 
Government of India , declaring that the 

second charge was not proved for insufficiency of 
dispute is not fit for reference, 

evidence . What the Learned Counsel wants this 
Ex : M5 : Office Memorandum of Ministry of 

court to consider is that the act of forgery is inter 
Labour, Govt. of India proposing adjudi 

related to taking bribary and since , bribery charge 

was not proved, its resultant act i.e ., foregry cannot 
cation of the dispute ( cnclosed with the 
representation dated nil of the petitioner ) 

stand as the workman is not the beneficiary of the 
dated 19 - 2 - 98. 

forgery . 
Ex : M6 : Order of Suspension , dated 20 - 8 - 93. 

The other contention of the Learned Counsel for 

the petitioner is that the factum of forgery is not 
Ex ; M7 : Order of Hon ble High Court of 

substantiated as neither the person whose name is 
A . P . Disinissing the writ petition No. 

forged is examined nor the cvidence of the Inspector 
1370093 filed by the petitioner praying the 

of Police is admissible in evidence as he is the very 
Court to declare the order of suspension as 

person investing the criminal case against the work 
illegal, dated 01 - 10 - 93 . 

fian in CC No. 56193, moreover , according to the 

Learned Counsel, the so called confession of the 
Ex : M8 : Charge- Sheet dated 4 - 11- 93 . 

workman is a confession before a Police Officer and 

hencc not admissiblc in evidence. 
Ex : M9 : Corrigendum to the Charge-Sheet 

The final contention of the Learned Counsel of 
dt. 04 - 11 - 93 , document dated 11 - 12 - 93. 

the Workman is that since saine material is pressed 
Ex : M10 : Proccodings of Disciplinary Autho 

into service in both domestic enquiry and Criminal 
rity proposing Departmental Enquiry , dated 

trial, the acquittal of the workman in the Criminal 
04 - 11 -93 . 

trial in appeal in C .A . No. 388/95 , renders the findings 

of the Enquiry Officer nugatory as his findings are 
Ex : M11 : Interim Order of Hon ble High 

primarily based on those material evidence. 
Court of A . P . passed in writ petition No . 
18677 93 ordering that the enquiry into the 

On the other hand the Learned Counsel for the 
charges shall go or ond no final order Management argued that signature is essential part 
shall be passed on enquiry, dated 14 - 12 - 93 . 

of the Banking transactions, and hence forgery is 

very serious and dangerous aspect bild hence the prov 
Ex : M12 : Proceedings of enquiry and Exibits 

ed fact of forgery is highly prejudicial to the very 
marked etc ., therein , dated 16 - 11 - 93 . 

existence of the Bank . Regarding the findings of 
Ex : M13 : Final Order of Hon ble High Court 

the enquiry Officer the Learned Counsel argued that 

findings are based on the scientific proof of forgery as 
of A . P . passed in writ petition No . 18677 ) 
93 dismissing the writ petition ( Alized 

substantiated by the trained persons of forersic Labo 

by 
petitioner ) by declaring that the enquiry 

ratory and these aspects were further corroborated 
officer was at liberty to proceed with 

by the confession of the workman and verification of 
the 

the fact that the real signatory has not signed on the 
enquiry and submit report, cated 

let cr addressed to the Chairman of the Bank . In 
21 -01- 1994 . 

fact Sri P . V . Rajeshwara Rao son of the then Prime 
Ex : 14 : Letter of enquiry Officer a dressed to Minister whose signature Wils alleged to have been 

the Disciplinary Authority ciclo :in , witlu forred by the workman gave the complaint to police 
the cnquiry report, daled 27 - 12 -93, 

on which investigation was launched and in the trial 

the workman was found guilty of the offence of 
Ex : M15 : Show Cause Notice proposing foregry and he was convicted with imprisonment of 
punishment of dismissal dated 10 - 1 -94 . 1 year. It was in appeal that the conviction and 

21 - 1 - 94 

sentences were set aside. 
Ex : M16 : Mirutcs of Personal Hearin : on The workman participated in the enquiry and the 
propo » cd Punishmiant, dated 07 -02 - 94 . 

knºuisv was held valid . The factum of forgery was 
Ex : M17 : Order of Punishment dated 

rroved by forensic experts. When the further enquiry 
12 - 2 - 94 . 

was ordered to be continued at forensic Laboratory 

p + Hyderabad , the workman refused to particinato 
Ex : M18 : Appeal of petitioner dated 11: did he chose to cross examin ? the handwriting 
18 - 06 - 94 . 

expert who analysed 60 specimen and writings of the 
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workman in reference to the forged signature com any part of the criminal case . There is no prohi 
paring to the real signature of Sri P . V . Rajesliwara bilion for use of findings of thc hand writin s cxpert . 
Rao . If there is any doubt abou : the findings of the For that matter, the manugement has no other way 
hand writing expert, it is he who is competent to to prove forgery. 
clear such doubt. The workmon did not utilise this 
chance when he refused to participate in the enquiry 

In the light of the above reasoning, I don t find 
at Forensic Laboratory penultimately the findings 

any latches in the findings given by the Enquiry 
given by the expert remained unchallenged , 

Oflicer on Charge No. 1 . There are no grounds for 

the Enquiry Officer to be partisan and his findings 
The person for whom the forgery was done was can not be termed as perverse . 
cxamined as witness No. 601 13 - 12 - 92 at 11. 30 
A . M , the said witness spoke that he was under orders 

The Learned Counsel for the workman argued that 
of tranſer to Nagapur and he was representing to the 

the punishment is shokingly disproportionate , Forgery 
managcmcnt for his retention at Hyderabad and at 

unconnected with business for transactions of the 
that time the workinan came forward stating that he 

Bauk , is to be viewed differently . If the workman 
knew Sri P . V . Rajeshwara Rao , So the then Prime 

indulges in acts of forgery in the Banking transac 
Minister and representation for retention can be tions, it will be viewed very seriously . A solitary 
channelled through Sri P . V . Rajeshwara Rao and for 

incident of forgery by the workman cannot he teimed as 
that he offered his services on the ground that he had habitual conduct. It is rightly held in the case of 
connections with Sri P . V . Rajeshwara Rao , It is DIVL . CONTROLLER , M . S . R . T . C ., BHANDARO 
how the workman took a copy of his representation 

Vs. GULAB TANBAJI BHANDARKAR , 1993 ( 2 ) 
and did send the same representation with a covering LLN Page 630 , BOMBAY, that while imposing 
letter said to have been given by Sri P . V . Rajeshwar punishment, the management should take into 
Rao which later was found to be forgery . The wit account the past conduct of the cniployce . 
ness further stated that the workman letter collect 
ed Rs. 2 , 000 |- from the petitioner for a gift to be 

In this view of the matter I hold that punishment 
given to Sri Rajeshwara Rao . The workman cross 

of dismissal is on the higher side of the scale for 
examined the said witness, except the fact about 

the guilt of the workman especially when his act is 
absence of cye witnesses at thic time of giving 

not connected with Banking transactions . 
Rs, 2000|-, the entire evidence about his sending the 
representation though Sri. Rajeshwara Rao , was not 

In the result I hold that the punishment of dis 
shattered . Now , this circumstance is rightly con 

missal is disproportionate to the guilt as the mis 
nected with the proved forgery by lle Enquiry 

conduct does not pertain to the exercise of the offi 
Officer. 

cial duties of the petitioner. The punishment of 

dismissal is converted into a punishment of storage 
It must be remembered that degrees of proof re of two increments with cumulative effect and the 
quired for a criminal casc are vastly different from respondent herein is directed to reinstate the peti 
the standard of proof in a departmental enquiry . tioner and in the circumstances of the case without 
Strict proof is required in a criminal trial but it is backwages. Accordingly the Award is passed . 
degrees of probability that is more important in an 

The Award shall come into force under section 
enquiry . Conduct of the employce may not connect 

17A of I. D . Act, after one month of publication of 
with any specific benefit. The act of forgery is serious 
in nature and taking the nature of business of a 

the Award , 
back into account, it can not be said that such con 

K . M . NAGABHUSHAN RAO , Chairman 
duct is not prejudicial to the Bank. The Bipartite 
settlement may not contemplate all types of miscon 
duct. The misconduct need not result in any loss to the 
management. When money tranctions are done on the 

APPENDIX OF EVICTION 
hasis of signature of the Iccount holders , the con - , 
duct of the employees of the Bank who indul ! c in List of Witnesses Examined : 
forgery is certainly prejudicial to the interest of the 

For Workman : Nil . 
Bank . The interest of the Bank is , after all , rcdi- . 

For Management : Nil . 
bility , sccurity and confidentiality . 

List of Documents Marked : 

For Workman : Nil, 
In this view of this matter, the act of the work 

Por Management : 
man who resort to forgery of others signature , 

Ex : M1 : 20 - 9 -94 : Notice of 
whcther for a specific bencfit or not is covered under , 

Conciliation 
clause 19 .5 ( B ) of the Binartite settlement 10 which 

Officer enclosed with application of the 
the workman is a party . The criminal case which 

Petitioner. 
was launched at the benefit of Sri P . V . Rajeshwara 

Ex : M2 : 03 - 10 - 94 : Written Comments of 
Rao , resulted in the first instance, in conviction at the 

respondent submitted before Conciliation 
trial and acquittal in appeal may be of any latches 

Officer, 
on the part of the prosecution or may be interpre 
tation of the provision or material. The jurigment . 

Ex : M3 : 18 - 1 - 95 : Minute of Conciliation 
is not filed in this Court to know the reasons for / 

Oflicer . 
acquittal, but from the record excent prarining 
the L. O . when the Chargesbert was not filed the 

Ex : M4 : 19 -4 - 95 : Procecclings of Ministry 
Enquiry Officer appcars to be uninluenced by the 

of Labour, Govt. of India declaring that 
criminal case nor his findings can be traceable to 

the dispute is not fit for reference . 
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New Delhi, the 4th February , 1999 
S . O . 636 . - In pursuance of Section 17 of the . 
Industrial Dispute Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to tho 
managemert of Punjab National Bank and thcin work 
man , which was received by the Central Government 
on 2 - 2 - 99. 


[No. L -12012 | 102193 -1R ( B -II) ] 
C . GANGADHARAN , Desk Officer 


Ex : Mon ble High 136779pes shall on cach 


(iH : 

TO 
- - - - - - 
Ex : M5 : 19 - 2 - 98 : Office : Memorandum of 

Ministry of Labour , Govt. of India Propos 
ing adjudication of the dispute ( enclosed 
with representation dated nil of the peti 

lioner ) . 
Fix : M6 : 20 - 8 -73 : Order of Suspension . 

: M7 : 01- 10 - 93 . Order of Hon ble Migli 
Court of A . P , dismissing the writ petition 
No. 1370093 filed by the petitioner pray 
ing the Court to declare the order of suspen 

sion as illegal. 
pix : M8 : 04 - 11 - 93 - Charge - Sheet. 
Ex : M9 : 11 -12 - 93 : Corrigendum to the 

Charge - Sheet dated 4 - 11 - 93 . 
Ex : M10 : 04 - 11- 93 : Proceedings of Dis 

ciplinary Authority proposing Departmental 

Enquiry 
Ex : M11 : 14 - 12 - 93 : Interim Order of 

Hon ble High Court of A . P , Passed in otit 
petition No. 1367793 ordering that the 
enquiry into the charges shall go on and 

no final order shall be passed on coguiry , 
Ex : M12 : 16 - 11 -93 : Proceedings of En 

quiry and Exhibits marked etc . therein . 
Ex : M13 : 21 -01 -94 : Final Order of Hon ble 

High Court of A . P . passed in writ petition 
No. 1867793, disinissing the writ petition 
( filed by petitioner ) by declaring that the 
enquiry officer wirs at liberty to proceed 

with the enquiry and submit report . 
Ex : M14 : 27 -12-93 : Letter of enquiry offi 

cer addressed to the Disciplinary Authority 

cnclosing with the enquiry report, 
Ex : M15 : 10 -01- 94 : Show Cause Notice 

proposing punishment of 21-01- 94 : dis 

missal. 
Fr : M16 : 07-02- 94 : Minutes of Personal 

Hearing on proposed punishment. 
Tx : M17: 12 -02 -94 : Order of punishment.. 
Ex : M18 : 18 -06 - 94 : Appeal of petitioner. 
Ex : M19 : 10 - 06 - 04 : Proceedings of Perso 

nal Hearing by the Appellate Authority . 
l s : M20 : 09 -07 - 94 : Order of Appellate 

Authority . 


ANNEXURE 
BEFORE SHRI GANPATI SHARMA : PRESID 
ING OFFICER : CENTRAL GOVT. INDUS 
TRIAL TRIBUNAL : NEW DELHI 

I.D . No. 60193 
In the matter of dispute between : 
Shri Mangu Lal Slo Shri Sunehri Lal 
Clo Shri Digvijay Singh , 
Mohalla Maqbara , Najibabad , 
Distt. Bijnor- 246763 

Versus 
The Branch Manager , 
Punjab National Bank, 
Najibabad- 246763. 
APPEARANCES : 

Nong for the workman , 
Shri M . K . Rai for the Management, . 


AWARD 

The Central Government in the Ministry of Labour 
vide its Order No . L - 1201210293- I. R . B . II dated 
1 - 9 -93 has referred the following industrial dispute 
to this Tribunal for adjudication : 


offerat, 4 77976 , 1999 
ht . T 636 .- utenforen faare TfUfF417 , 
1947 ( 1947 AT 14 ) at 17 i gyro # , 
केन्द्रीय सरकार पंजाम नेशनल बैंक के प्रबन्धन के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट । 
प्रौद्योगिक विववाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण 
नई दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
A TT 05 2 - 2-99 The TT TT 1 
fat . 777 -- 12012/ 102 / 93-- . . ( - II ) ] 

oft TTTTTUT, 1 Totat 
421 GI/99 - 21 


“ Whether the action of the management of Pun 

jab National . Bank in terminating the 
services of Shri Mangu Lal Slo Shri Sunehri 
Lal, Part- time . Sweeper with effect from 
30 - 12 -1990 is legal and justified ? If not, to 

what rclief , the workman is entitled to ?" 
2 . The workman in his statement of claim has alle 
ood that he was employed as part time sweeper on a 
permancntly and sanctioned rostat Nucibabad 
Branch w .o .f. 15 -5 - 89 . He was, hotvever , being paid 
daily wages @ Rs. 101- per day - - a category which 
tuus not hecn prescribed and or stipulated in the ser 
vice conditions envisaged by Sastry Award , Desa ! 
Award and the Bipartite Settlements . One Sheela 
Wat working as nart time Sweeper earlier on half 
salary hasis but the expired on 2 - 3 - 88 . Om Prakash 
hushand of the deceased re -marked a lady namely 
Arti who was also appointed in her place on daily . 
wages but she also expirert on 26 - 4 -89 and on her 
death the workm11 Mangu · Lal was appointed 
w .e . f. 15 - 5 -89. After completion of six months 
continuon service ., the workman prayed for regula 
rication of his services and his cars was recommended 
hy the hannch manager Nazihabad , to the Regional 
Mirnavas vide his letter dated 28 - 11 -89 hut the matter 


ere was given discontinues 
employer man who need 
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W ! keri ul abeyance for reasons test konu il in tly Ultimus of the employment of Mangu Lal 11. ls ad . 
melageweit and the workman was comxllca illegall ; mitted that he was being paid on daily basis @ of 
to continue on daily wages ( Rs. 10 . per day. The Rs. 10 per day for the day be used to work . 
workman met with a road accident on 30 - 12 -90 which He was not appointed on any regular basis in any of 
resulted in multiple fractures in his left hand and left the categories which find mentioned in Sastry Award , 

Desni Award or Bipartite Settlements . He was per 
30 - 12 -90 wherefrom he was discharged from 15 - 2 -91 

forming at particular job on a fixed sum of Rs. 101 
and was not able to perform his duties as part time per day and he was not being paid for any of the days 
weeper in the lank . Ju liis absence his son Prakaslı 

when he did not work . The Bank Management has 
Kumar was given employment on daily wages but also taken a pland that there was thikana system in 
his services were discontinue uſter few months and 

Nazibabad and the Nazibabd Bruch fails with the 
a minor Sandesh Kumar was employed in part time 

Thikana Systom of On Parkash husband of late Arti 
basis by the Management. The workman whın he 

Devi. He had not recommended Mangu Lal for 
became physically fit to perform his duties oblined appointment as Part Time Sweeper . Moreover, he had 
fitness certificate from the Chief Medical Officer und 

studied upto 8th class and was not eligible for such 
submitted the same to the Branch Manager with the 
request that he may he allowed to resume his duties 

person as part time sweeper only if he had studied 
but he was 13ot allowed to perforin his duties and he 

less than 4th standard . There is nothing on record 
then approached the conciliation officer for redressal lo suggest that he actually met with an accident or 
of his grievances which resulted in the present refe 

he became fit for duties on any particular date . No 
rence . The workman has claimed that his termination 

such certificate of a doctor or any such circumstances 
of service was illegal and unjustified and was entitled 

has come on record and it appears that he remained 
to be regularised in the services of the Management. 

silent when his son was working at the branch doinn 

the necessary job . He obiected only when his sony 
3 . The Management in its written statement : lleged left the job and another person was appointed for th : 
there was no relationship of master and semant or cleaning of the premises . All these circumstances 
employer and employee hetween the one Monet Lal clearly establish that there was no claim of Mane 
and the Bank . Mangu Lal performing his duties of L .Al for regularisation of the lob of a part time swenner 
cleaning the hranch intermittentiv in the ahsence of and thic action of the manacement in any way was 
permancot part time swecper for which he was paid illeral and unjustified . I, therefore , hold that the 
RS. 101- per day as daily wages as and when he was Workman Mangri Lal was not entitled to any relief 
required to do the above job . Mangal Lolconrot ho in this case and the action of the management un 
treated as workman in terms of section 24 of the fully justified . Parties are , however left to wear their 
1. D . Act. Para 23. 15 of the Desai Award classified own costs . 
cmplovees into the following categories : 


GANPATI SHARMA, Presidin Officer 

fat, 4 mart, 1999 


T . . 637 outfit facta afufu , 
1947 ( 1947 17 14 ) A 975T 17 Saar H , 
केन्द्रीय सरकार. बैंक ऑफ महाराष्ट्र के प्रबन्धन के संबद्ध 
नियोजकों और उनके कमकारों के बीच, अनबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण II , 
मम्बई के पंचाट को प्रकाणित करती है, जो केन्द्रीय सरकार 
Ft 2- 3- 99 7 1 77 A ar 


(i ) permanent 
(i ) Probationer 
( iii ) Temporary employee 

(iv ) Part- time employee . 
There was no category in the workman cadre having 
status of workinan as defined in the I. D . Act para 
16 . 96 of the Desai Award specifically excludes the 
ion workers who have been cpecifically engaged to 
do particular ich work which is of temporarv tatuic 
from the purvidw and operation of the award. The 
workman in this statement of claim has himself admit 
ted that he was engared on daily basis in place of 
Arti who had died and he performed the duties there 
after but in December 89 he met with an accident 
and whereafter his son started performing the duties . 
After the discontinuancr of the services of bis son one 
Sundosh Kumar started working on the loh . The 
worknian Mangu Lal used to perform the Anties on 
daily basis as and when requirement was there and 
there was no continuity of service on his nirt. The 
Management has thus alleged that the workmon was 
not entitled to be regularised nor ho be appointed as 
part time sweper by the Mapagement, 

4 . The Management examined Shri M . K RAV 
MW1 while the workman himself appeared as WW1. 

- 5. I have heara representative for the parties and 
have gone through the record . 
. 6 . A perusalot the documentslevidence nroduced 
in 1911s cose by tho parties would show that there was 
no . appointment letter - Indicating any tertas and con 


oft . 


TITTETU , 


TFT 


New Delhi, the 4th Febriary , 1999 
S .O . 637.. In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 114 of 1947 ) , the 
Central Governacht herehv publishe s the award of 
the Central Government Inclusiria * Tribunal- 11 . 
Munibai is shown in the Annexure in the Industrial 
Dispule halween the emplovers in relation to the 
njanagement of Bank of Maharashtra and their work 
man , which was received hy the Central Government 
on 2 - 2 - 99 

No . L - 12012193 / 97 -IR (B -1) ) ) 
C . GANGADHARAN , Desk Officer 
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ANNEXURE 

In the matter of the action of the Management 

agaiast Shri A . S . Gokhale Spl, Asstt, S , C , Kal 
BEFORE THE CENTRAL GOVERNMENT 

yan Branch , 
INDUSTRIAL TRIBUNAL NO , II, MUMBAI 

MAY IT F LEASE THIS HONELE TRIBUNAL 
PRESENT : 

In th : abovu icference , the party No. I and Party 
Shri S . B . PANSE , Presiding Officer . 

No. II would like to subivit joint purshish for com 
Reforence No. CGIT - 250 of 1998 . 
Employers in relation to the Management of 

Brief facts : 
Bank of Maharashtra , 

The Ministry of Labour , Guvernment of India , 

New Delhi, under section 12 ( 4 ) of IBI by its letter 
AND 

dated 22- 4 - 98 referred the alleged dispute to this 

Hon ble Tribunal for adjudication on the following 
Their workmen . 

terins of reference : 
APPEARANCES : 

" Whetliar de action of the management of Bank 
For the employer : Mr. R , H . Bhoir 

of Maharashtra in refusing the grant of stag 

pation increment to Shri A S . Gokhale . 
. . . . Representative . 

Spl. Asstt. is legal and justified ? If not, 
For the worknien : Shri Jaiprakash Sawant 

to what relief the said workman is entitl 

ed ?" . 
. . . . Advocate. 

By notice dated 29 - 5- 98 the Hon ble Tribunal in 
Mumbai, the 4th January, 1999 

formed the date of hearing 29 - 0 - 98 The Party II 

has filed the statemen of claim before the Hon ble 
AWARD 

Tribunal and management has also filed the written 
The Government of India , Ministry of Labour by 
ats Order No. 1.- 1201293 ,97|IR ( B - II ) dated 

was ir process. 
22 4 - 98 had referred to the following Idustrial Djs 

1. The matter was being discussed amongst the 
pute for adjudiation : 

parties for amicuble settlement of the issue . After 

prolongeal discussions on the issue involved , it is 
" Whether the action of the management of Bank 

transpired that some unnoticed aspects required clos 
of Maharashtra in refusing the grant of 

ed scrutiny and Shri Gokhale would be entitled to 
stagnation increment to Shri A . S . Gokbale , 

some benefits 11ọt 15Sociated with the dispute . How 
Special Assistant as legal and justified ? It 

ever, with a view to have harmonious industrial ro 
not, to what rclief the said workman is en 

lations, both the parties have agrec to settle the issue 
titled 10 ?" , 

as under 
2 . The workman filed a Stalement of Claim at Shri Gokhale will receive stignation increments in 
Exhibit -5 . The management filed written statement 

the following männer- - - 
at Exhibit -6 . I have framed issues at Exhibit- 7 . 
The evideace was lead by the parties. 

Date 

Staguation increment 
3 . On adjourned dute the parties filed a compro 

1 -11 - 1987 

First 
misc pursbishet at Exhibiurt - 12 . The parties agreed for 1 - 11 -1994 

Second 
the terms of the settlement. It is recorded . In the 

1 - ! 1 - 1995 

Third 
result I pass the following order . 

1 - 11- 1999 

Fourth 
ORDER 

The necessary arrears will be puid accordingly .. 
The reference is disposed off as settled . The terms 

With the consent of workman , the Party II bas 
of the settlement (Ex - 12 ) is to form part of the 

agreed to close the dispute as " SETTLED " if the 
Award . 

party I is ready and willing to pay stagnation incre 
S . B . PANSE , Presiding Officer. 

ments as well as arrears thereon as stated above 

within 30 days from this date . 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO . IT AT MUMBAI 

· 2 . The party I has accepted the demand as stated 

above and the Party I has cftered to pay stagnation 
Ref. : CGIT No. 2150 of 1998 

increments as well as arrents the con as stated above 

within a period of 30 days from this date . 
BETWEEN 

With the con : ent of the workman , the party II 
Bank of Maharashtra : Party No. I 

has agreed not to claim other Ucuefit like seniority, 

eligibility for higher allowance carrying post etc, if 
AND 

otherwise cligible , 
The workinen represented by the Bank of Maba 

The party 1 has willingly given the offer to Party 
rashtra Karmachari Sena : Party No. II , II which has been accepted by Party It and the issue 
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therefore stands " Settlecl" in view of above terms and 
conditions. 


The Hon ble Tribunal is requested to treat the dis 
pute as settled and to pass an award in terms of com 
promise arrived at between the parties to the refe 
rence . 

Deputy Gen . Manager, 

Thane Region 
A . S . Gokhale 
Spl. Asstt. 
U . Y . Kotnis 
Gen , Secy . 
Bank of Maharashtra 

( R . H . Bhoir ) 
Karamchari jena . 

( Rep . of Mgt. ) 
(Jaiprakash Sawant, Advocate ) 
Date : December, 30 , 1998 
Place : Thane. 


Versus 
The Dy. General Manager , New Bank of India, 

Personnel Dept., G -59, Marina Hotet Build 

ing , Conaught Circus, New Delhi. 
APPEARANCES : 

None tor the worknen . 
Shri N . C . Sikri for the Management. 

AWARD 
The Central Government in the Mjrijstry of Labour 
vide its Order No . L - 1201219286 - D . IVA dated 
8 - 9 -87 has referred the following industrial dispute 
to this Tribunal for adjudication : 
- Whether the action of the management of New 

Bank of India in ter ting the services 
of S Shri Rama Nath and Ashok Kumar 
w .e .f. 24 - 9 - 85 is justitied ? If not, to 
what relict are these workmen entitled ? " 


frî 4 97a , 1999 


- 27 . 1 . 138 - - Terratei fata ofefault, 
1947 ( 1047 FT 14 ) 4t ETTT 17 # ATT # . 
केन्द्रीय सरकार न्य बैंक ऑफ इंडिया के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
भौधोगिक विवाद में योन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 
नई दिल्ली के पंचाट को प्रकाशित करती है , जो निन्द्रीय 
" TOTT ot 2- 2- 99 ST STET BITI 


2 . The two workmen namely Shri Rama Nath and 
Ashok Kumar in the statement of claim have 
alleged that letter of appointmcat was issued to them 
by the bank for working at Godown at Daulatabad 
in Gurgaon District. under the coutrol and supervi 
sion of the Bank Manager . They worked under the 
11 lructions of the bank from 27- 7 - 84 to 24 - 9 - 1985 
and 9 - 12 -83 to 24 - 9 -85 respectively . On 24 - 9 -85 
they were told orally that the work was over and 
they could collect their wages. No notice was given to 
them nor any pay in licu of notice or compensation 
was paid to them . The workman requested the 
management for ubsorption reinstatement with con 
tinuity of service and to treat them at par with other 
who had worked for the aforcsaid godown but no 
action was taken by thc wanagernent. The action 
of the managenlent in not treatmg them at par with 
others itud absorbing them in the regular cmployment 
was against rules and principles of natural justice . 
Hence this reference , 


[# 1747 - 12012 / 92/ 86 – 7 

ift . TT. TTTT , 377 


( ) ] 
uf! 


New Delhi, the 4th February, 1999 
. . S . O , 638 .- - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
Central Government hereby publishes the award of 
the Central Goverainent Industrial Tribunal, New 
Delhi, as shown in the Annexure in the Industrial 
Disputc between the einployers in relation to the 
naarragement of New Bank of India and their work 
man , which was received by the Central Government 
on 2 - 2 -99 , 


No. L - 12012 / 92 / 86 - DIV ( A ) ) 
C . GANGADHARAN , Desk Officer 


3 . The Management in its written statement alleg 
ed tliat the reference made by the Government in this 
case was without application of mind and without 
going into the facts of the case . It was also alleged 
that the workman was cmplayed as Chowkidar for 
the godown of Ms. Bags and Cartons Daulatabad 
Road , Gurgaon on direction from the Hon ble High 
Court of Delhi to the Local Cominissjoner, The party 
had liled a case against the bank and the High Court 
bad directed by appointing a Local Commission and in 
consequence of that order the work map was engaged 
as Chowkidar to look after the gooxis lying in that 
godown , The salary of the workiuan used to be 
paid froni the funds of the said party and not from 
tho bank account and the appointment of the work 
man was foi a fixed period on the basis of a parti 
cular appointment of the Local Commissioner by the 
Hon ble High Court. The workman could not be 
regularised by the Management of its own without 
going through the requirements made for regular re 
cruitment in the bank . 


ANNEXURE 


BEFORE. SHRI GANPATI SHARMA : PRESID 
ING OFFICER : CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 


I.D . No. 93 :87 


In the matter of dispute between : 


Shri Rama Nath Nagar and Ashok Kumar EWS 

500 , Housing Board Colony , Sector 18 , 
Old Faridabad ; Haryana . 


4 . The Managenient exuined Harvinder Singh 
MW1 while Ashok Kumar workian appeared as 
..MWI and . Rama -Nath as WW2 in -support of their 
Dose . 


(ATT. II 


3 ( ii ) ] 


NIEKU ATTH 
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5 . I have heard reprezentative for the parties and 
have gone through the record . 

6 . The Management, repicscillative in his oral and 
written arguments alleged that though the workman 
in his statement of claim has 110), mentioned his ap 
Dointment on the basis of order cit , the High Court 
yide which a Local Commissioner was appointed but 
this fact was not siisputed . Ille suit was filed by 
the party Ms. Bags and Curions and the High 
Court had appoined a Local Commissioner pursuant 
to that suit filed by the bank against the said party , 
It was in pursuance of that Cicer that the workman 
was appointed as a Temporary Chowkidar from that 
date i.e . 9 -12-83 to 24 - 9 - 1985 to look after the goods 
lying in that godown of the said party . The work 
man was not required to attend oñice of the bank . 
He was paid to the debit of the said party s account 
and was not under the control of the bank . There 
was thụs no privily of contpact of employment in 
.volving relationship of inaster and servant between 
ibe, two . The services of the workmen were termi. 
nated on 24 - 9 -85 as admitted by the workmen them 
selves and the workinen wure duly paid and settled 
off on that very day, and the matter shall constitute 
retrenchment in view of the recent amendinent to 
section 2 ( 00 ) of the I. D . Act. It has further been 
urged by the representative for the Management that 
in regard to engagement of temporary Godown watch 
ban the case was cuvered by the Bipartite Settlement 
dated 14 - 10 -66 which has not been modified even 
by the IV . Bipartite Settlepient. The said Settlement 
was still in force and the clairrupt has no legal right 
to ask for absorption in the Bank . His cessation of 
engagement having been cffected according to his 
fixed duration of contract of engagement was yalid 
and proper in the circunstances of the case . The 
Managerzent has thus urged that there was no ground 
to allow the claim of the applicant in this case . 


8 . After ; having gone through the points - magad 
before me by: de representatives . ca the parties , I am 
of the opinion ,lint the points taken by the claimants 
representative in his written arguments does not help 
hiin at all . The para 20 . 13 of the Bipartite Settle 
ment upon which the management has also relied 
dous not help the claimants in any way. It does not 
make mandatory for the balik to observe such 

odown watchmen godown). keepers in the bank ser 
vice. It only states that if the work had been found 
satisfactory and the services can be utilised to look 
aſter other godown in the same place or other places 
in the clerical appointment of the bank they be given 
preference in permanent service of the bank . " This 
has not been the plea of the workman in their claim 
and it has not been shown anywhere that thcir ser 
vices could have been utilised in any other godown 
at the same place or other places in clerical establish 
ment of tlie bank . They can also not be absorbed 
iu permanent service except through the procedure 
now settled for recruitnient of employees in the bank 
ing industry applicable to all the Nationalised Banks - 
in the Country . No other ground has been urged by the 
represcutative of the claimant and I, therefore, do not 
find any ground to direct the management to absorb 
the claimants in their rogular énıployment. They 
were being paid from the funds of the party against 
whom the suit was filed and were appointed in pur 
suance of the order of appointment of a Local Com 
missioner by the Hon ble High Court . They were 
doing a particular job for a fixed period and after 
the cessation of thai job they could not be, absorbed 
in regular employment by the bank . For purpose 
of regular recruilipent certain provisions have been 
made for all the Nationalised Banks like regular ad 
vertisement interview etc. Nothing was done in this 
case and the claimants have no legal : sight to be 
regularised in the employment of the bank . There 
is no ground to allow the claim of the claimants and 
the action of the panagement, therofore, ja .my 
opinion was fully justified and did not call for any 
interference by this tribunal. Parties are , however , 
left to bear their own costs . 
Dated : 20 - 1-09. 

GANPATI SHARMA, Presiding Officer 


7 . The werkman representative on the other hand 
has urged that the perspps jurfor to the claimants 
namely . Dinesh Kumar and three others were also 
working at the said godown at Gurgaon have since 
been absorbed in the bank servic : on regular basis 
sa this, was a case of discrimination with the workman 
and , they should also be absorbed on the similar 
terms and conditions. The clainant representative 
has referred to para 20 . 13 of the 1st Bipartite Settle 
went which rearls as follows :-- - 
" Temporary godown kecpers and godown -watch 

nien who arc iequired to look after one or 
more godowns belonging generally to one 
party and whose salary and allowances are 
generally borne by the partics who are 
owners of the goods in the godowns , shall 
if their work has been found satisfactory 
and if their services can be utilized to look 
after other godowns in the same place or 
other places in the clerical establishment of 
the bank , on completion of one year ser 
vice , he given preference for absorption in 
the pernianent service of the bank subject 

to bank s recruitment rules , if any." 
He has thus clainied that the claimant be regula 
rised in service and be treated as retrenched for which 
the provisions of the I. D . ct word nogompiled 


$ fact, a , 1999 
fit . A 629. TFT forare grafy , 
1947 ( 1947 41 14 ) 47 ETT 17 TEHTU 
केन्द्रीय सरकार इंडियन बैंक के प्रबन्धसत्र के संबद्ध नियोजकों 
और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक 
अधिकरण , हैदराबाद के पंचाट को प्रकाशित करती है, जो 
Arata ATAT FT 4- 2- 99 # 1 TETT TI 


[ 


T - 12011 / 32/ 96 - 978 . 97. ( -II ) 

of TETT37 , 37 * # # # 


New Delhi, the 4th February, 1999, 
S . O , 639.- In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) . the 
central . Cavernment hereby publishes the award of . 
thotIndustrial Tribunet, Hyderabad -as shown tothe 
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Annexure in the Industrial Dispute between the em after completion of 5 years of service as personal 
ployers in relation to the management of Indian Bank drivers. It is submitted that inspite of putting 15 years 
and their workman , which was received by the Central of service without any break , the respondent is dol 
Govemncat on 4 - 2 - 99 . 

regularising the service of the workman Shankar though 
he has completed 240 days of continuous service in 

cach calander year for the last 15 consecutive years. 
No. L - 12011 32 | 96 - IR ( B - 11 ) 

The petitioner thus prayed ihat the respondent bank 
C . GANGADHARAN , Desk Officer 

may be directed to regularise the service of the work 
ANNEXURE 

man Shankar with effect from 1982 with all attendant 

benefits . 
BEFORE THE INDUSTRIAL TRIBUNAL - I 
AT HYDERABAD 

3 . The respondent bank maugeincrit ſiled # counter 
PRESENT: 

resisting the claim of the petitioner union . It contended 

that the petitioner union cannot represent individual 
Sri C . V . Raghavaiah , B . Sc , B . L ., Industrial on behalf of the third parties particularly when the 
Tribunal-l, Hyderabad . 

person who is seeking relief is not a pariy to the pro 
Friday the 4th day of December, 1998. 

ceedings as such the prezen : dispute is not maintain 
Industrial Dispute No . 60 of 1997. 

able . The reference is uable to be rejected on that 

ground itself, it further contended that there is no 
BETWEEN 

post of watchinan in the 0 . ſicers residential quarters 

cither at Hyderabad or at any other centres of the 
Indian Bank Employces Association , 

respondent bank and the proctice of appointing watch 
The General Secretary, Indian Bank Employecs " 

man oven for branches lias been gradually abolished 
Association , Clo Indian Bank , 5 - 9 - 2014 , 

and no fresli recruitment is done for the post of 
Secretariat Road , Hyderabad . . . .Fetirioner. 

watchman for the last 2 decades. llence in the ab 

sence of cadre post of watchian the question of regula 
AND 

risation of Shanker does 1196 arise and even other 
Indian Bank , 

wise as per jnstructions of the Government of India , 

Ministry of Finance the barik has to follow the pro 
The Chief Manager, Indian Bank , 

cedure contemplated under the Einployment Exchange 
Zonal Office , 5 -9 - 201A , Secretaviat Road , 

Act, as per which it has to notify the vacancies of all 
Hyderabad . 

. . Respondent. the sub- staff cadre irrespective of the nature and dur 

ation of vacancy and sclect the candidates through Em 

ployment Exchange as such the Fetitioner union can 
This case coining before me for final hearing on 

not scck entry of Shanker into organisation by this 

track door method. It further contended that Shanker 
& Sri . S . Prabhakar Reddy , Advocates for the peti 

was not appointed by the management at any point of 
tioner and Sri P , R Prasad and Sri C . V . V . Prasad , 

tuve and he was engaged only by the officers occupying 
Advocates for the Respondent and having stood over 

the residential quarters of the bank for their convenience 
to this day for consideration , the Tribunal passed the 

but as per the practice and convention the management 
following : 

is reimbursing certain expcases incurred by the officers 
AWARD 

while they arc in occupation of bank quarters for secu 

rity measures and the residence of the quarters have 
The Government of India , Ministry of Lubour, New formed welfare association and elected one of the 
Delhi by its Order No. L - 120113296 IR ( B - II ) , dt. 

occupants as coordinator and the said coordinator 
11 - 9 - 97 has referred the following Industrial Dispute 

appears to lave engaged Shanker as watchpan which 
Us. 10 ( 1 ) ( d ) and Sec . 2 ( A ) of the Industrial Dis arrangement is however 110t binding on the manage 
putes Act, 1947 to this Tribunal for adjudication : ment as his engagement has nothing to do with the 

official work of the bank. Thus according to the 
" Whether the action of the management of Indian 

respondent, the engagement of Shanker is purely pri 
Bank , Hyderabad in refusing regularisation vatc affair of tlic occupants of the officer s residential 
of the services of Sh . Shankar , who is engaged quarters of the bank that on request made by the 
by the management since 1982 continuously welfare association of the officers , the bank has agreed 
as a Watchman at their Officer s quarters al 

to reimburse certain ainount of expenses incurred by 
Begumpet, Hyderabad is legal and justified ? the occupants of the quarters but the said reimburse 
If not, to what relief the said workman is 

ment of expenses docs not confer any right on the 
cntitled and from what date ?** 

pctitioner to claim any appointment. 
2 . The petitioner union in its claim statement has 
contended that the workman hy name Shanker is 4 . The respondent thus contended that there is 170 
working as watchman at the bank owned building relationship of master and servant between the manage 
called Indian Bank Officers Residential quarters com ment and Shanker and the arrangement made by the 
prising of 24 flats since 1982 and has been performing crordinator docs not confer any right on the watch 
his duties to the satisfaction of his superiors by man Shanker to seek for regular appointment in the 
working for 12 hours a day and he has made sevcral bank as he is not a workman within the meaning of 
representations to the bank management to regularise Scc. 2 ( s ) of the I. D . Act and his status is only that of 
the services in the bank as done in the case of per at domestic service. The respondent hence contended 
oral Drivers of the executives in the respondent bank ( liat there is 70 privity of contract. Hence this Tri . 
who are absorbed as sub -staff in the services of bank 
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j It luas horaret, admitted that the personal drivers 
ot the cxecutives were absorbed in to bank service 
but contended that they stand on a different footing 
and it is only a one time measure and it would not 
give rise to claim for the watchman Shanker to seek 
for his regularisation in the bank service . The res 
pondent management thus prayed for rejecting the 
reference on the question of regularisation of the 
workman Shanker does not arise in the circumstances 
stated above . 

6 . The respondent filed an additional counter con 
tending that the claim statement filed by the union ex 
posing the cause of Shanker is not maintainable as the 

said Shanker is neither employee of the bank nor 
member of the petitioners union as such it cannot re 
present cause of a stranger . Thus it reiterated that 
the reference is liable to be rejected in limini. 

7. On view of the above contentions, the following 
point arises for consideration : 
Whcther Sri Shanker is admittedly working us a 

watchman in the officers quarters belonging 
to the respondent bank situated in Begumpet 
Hyderabad is entitled to be absorbed in the 
respondent bank service as he is continuously 
working since 1982 . If so the respondent 
management is not justified in refusing to 

regularise his service ? 
8 On behalf of the petitioner union , Mr. Shanker 
who is seeking his regularisation in the respondent bank 
cxamined himself as WWI and Exs . W1 to W20 arc 
maiked . On behalf of the respondent management A . 
Narayana Murthy, Sr, Manager and who is presently 
the coordinator of officers Residential quarters, Begum 
pet belonging to the respondent bauk was examined as 
MW1, ore V . Muthaiah , Chief Manager , Zopal Offi 
ce , Hyderabad was examined as MW2 to speak to the 
fact that there is no cadre of watchman in the bank 
service for the last 20 years and one C . Sampath , 
Manager in zonal office , Indian Bank , Hyderabad and 
Co -ordinator who cngaged WW1 as watchman in the 
stall Gliarters was examined as MW3und Ev . MI tu 
M3 are marked on its behalf. One V . Vijay , Gopal 
Rao who is working as a clerk in zonal office , Indian 
Bank , Hyderabad and General Secretary of the Judian 
Bank I mployees Assviation ie, th : petitioner s union 
was examined as court witness as he to ?s not closen 
10 ? Ve vidence having espinsed the calls of WW1 
Sharer. 

9 . This reference deals with the regularisation of 
service of one ww1 as regular employce in the res 
pondent Bank we have certain admitted facts in this 
case and it is useful to set out them before going into 
the merits of rival contentions advanced by both the 
parties. Thr respondent bank is having residential 
quarters for its officers at Bagumpet consisting of about 
24 flats. They are occupicd hv the officer of ihc bank 
and to rent is collected from the occupieis though it 
belongs to the bank . The re - idents of the said quarters 
formed a welfare association and an elected co -ord 
nator to oversee the activity of the association and the 
interest of the occupants of the quarters MW3 Sampathi 
and MWI Sri Narayana Murthey were elected as coor 
dinators hy occupants of the quarters for different 
periods. 

- 10 , WW1 Shanker, who is working as Watchman 
of the officers quarters since 1982 without any break 


Toy paid originally a sum of Rs. 300 p .m as 
salary which was raised to Rs. 400 three years later . 
It was again raised to Rs. 600 per month later, on his 
giving Ex. W1 application . At present he is paid 
Rs. 800 per month . In the year 1994 his salary was 
raised to Rs. 750 per month and he was asked to work 
for 12 hours per day his salary is reimbursed by the 
hank though he receives it from the co - ordinator, 
Ex, W3 and Ex. W4 are the youchers under which pay 
ment was made to him . There is a cellar in the bank 
officers quarters and WW1 is asked to deliver the 
vehicles which are kept in the cellar and seized by 
the bank belonging to the horrowers in default of pay 
ment of the borrowed amount. He was issued Exs, W5 
10 W9 letters by the bank authorities to return the 
scaled records to the owners which are kept in the 
cellar of the officers quarters. Ex. W13 to Ex. W17 
are also some of the letters issued by the bank autho 
ritics asking him to deliver the vehicles and furniture 
kept in the cellar. As the services of WW1 were not 

regularised inspite of serving for a decade lle sub 
mitted representation which was forwarded under 
Ex , W12 letter dt. 6 -4 . 92 to the zonal manager by 
MW3 Sampath , Co-ordinator, Indian Bank quarters 
association for considering his case sympathetically for 
a permanent job in the bank as a sub staff . On the 
representation given by WW1, the zonal managers 
addressed . Ex . W10 letter dated 19 - 8 - 92 to the Asst. 
General Manager, Personal Department recommending 
for the appointment of WW1 ag a permanent staff in 
the bank as a special case. As there was no response , 
WW1 gave Ex. W11 representation on 22 - 1 - 94 to the 
zonal Manager to consider his case for regular appoint 
ment as care taker or watchman , on a reasonable nay 
Ex. W18 is the lettor dt. 21- 1 - 94 addressed by MW3 
Sampath , the coordinator to the zonal manager for 
warding the representation of WWI and recommending 
that WW1 Shanker can be posted on watchman of the 
Mats permanently on wage scales and to consider the 
representation mechanically . 

11. Ex . W19 is the letter dt. 27 -5 -94 addressed by 
the Chief Officer ( Admn . ) to MW3 co -ordinator of tho 
Indian Bank Officers Association informing bim that 
the reimbursement of limit of wages paid to WW1 
Shanker engaged as day watchman is increased to 
Rs, 800 per month with effect from 1 - 5 - 94 . Thus the 
bank has agreed to enhance the rcimbursement wage 
limit to Rs. 800 per month which is the wages payable 
to WW1 from the year 1994 . The executive of the 
hank were having personal drivers whose salaries were 
however paid by the bank . The petitioners 
union has taken up their cause for 
regularisation in the post of sub -staff 
and a memorandum of settlement was entered into 
on 23 - 7 - 84 by the management with the representative 
of the union . Under the said settlement i.e .. Ex . M20 
it was agreed that all the personal drivers alrcady en 
caged by the bank executives, and Sr. Officials for 
driving the cars provided by the bank and who have 
completed minimum 5 years of uninterrupted service 
in the canacity of personal driver s shall be absorbed as 
; one time measure in the post of sub - staff 
subiect to fulfilment of some conditions and norms. 
ind their seniority as agreed to be considered 
from the date of initial engagement as personal 
drivers . The norms laid down are they 
must have live registration with employment cx 
change . They have to be treated on par with persons 
çmployed in leaye vacancies of sub -staff in various 
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branches and be personal drivere who does not accept 
would not be offered the post of sub -staff in future and 
the post of permanent driver will be offered to sub 
statt members provided they have got requisite quali 
fications . Thus, earlier the bank has agreed to absorb 
personal drivers, of the executives as permanent sub 
starom the basis of the said agreement WW1 Shanker 
who is , working as day watchman of the olficers 
quirtis belong to the respondent bank is seeking 
regularisation since he is working without break of 
service from the year 1982. It has however como out 
in the ovidence of not only CW1 Secretary of the peti . 
tidades union but also that of MW2 that there is no 
cadre of watchman in bank service for the last 20 
years and peon -cum -armed guard is presently engaged 
to guard bank properties as there was no night watch 
man with regard to the bank and WW - 1 Shapker is not 
a member of petitioners union which is a registered 
one But the union has represented his case before 
tho , eonciliation officer also and that the mother of 
WW1, was an onrployee of the respondent bank , It has 
also come out in the evidence of MWs. 1 to 3 that 
recruitment procedure is laid down for recruiting sub 
sta ! End vacancies have to be notified to the 
cumployment exchange - and panel of names 
have to be - calod for from the employm 
ment exchange and Ex. M1 to MB-iare the cir 
culars issuod from time to time by the Government of 
India as well as the Central office of respondent bank 
with " rerard to the recruitmont of sub staff. But the 
pango WW1 Shanker was never sponsored by the em 
blement exchango anila . no appointment order was 
isstukito WW1- either by the co - ordinator or the offi . 
Only cr the respondent bank : 

12 . It is .contended on behalf of the petitioner. union 
That WW1 Shanker is an employee of the respondent 
bank -though he is engaged as watchman to guard the 
bofficers quarters belonging to the bank . It is sub 
mitted that the salary of the . WW1 is paid by the bank 
itself, that his salary has been enhanced from time to 
time by the bank though MW3 coordinators was said 
Lohnrc engaged WW1 as day watchian at the quar 
lets . It is submitted that the work done by WW1 is 
Helment continuior in - tatdro , 

M rvices are : 
thomas utilised by the bank also as he was asked to die 
11get the seized vehicles which wore kept at the cellar 
of the bank quarters and that being employer of the 
baok his case for regularisation and absorption was 
recommended by MW3 under Ex . W12 and W18 and 
by Zonal Manager under Ex , W10 as- WW1 has been 
working continuously from the year 1982 without 
break of service i.e ., for the past 14 to 15 years, and 
thot ( Ex. W1 application made by the workmen 
WW1 the bank has raised salary as could be seen 
fr Ex. W19 and it is the bank which is paying 
salary : to .WWI. 

13. It is thus contended that the service of Shanker 
ww who has put in more than 151 yours service is 
bottled to - be regularizod as engaging the workman 
for much a long period without regtiarişing him would 
sitnoant to unfair - labour practice as per clause 10 of 
Schedule ! V of the Industrial Disputes Act . It is fur 
ther contended that the petitionor union is entitled to 
ospenso the cause of the WW1 by raising this dis 
purte as per See::- 36 of the I. D . Aet though he is not a 
-member of the potitioner s union . It is also contended 
that earlier the personal drivers of tte lexocutivas have 
becto absorbed as sub -staff after they have put in 5 


years of service, as per ExW20 .agreement, whereas 
WW1 Shanker was not regularised in spite of puting 
moie than 10 to 15 years of service as such the res 
pondent bank is not justified in refusing to iegularise 
Lo scrvice of WWI Shanker. In support of the above 
contention besides relying on thc oral testimony 01 
WW1. MW1 to MW3 as well as CW1 i.c ., petitioner 
relied on Exs . Wi to W20 . 

14 . It is further submitted that simply because, the 
petitioner WW1 is looking after the bank quarters it 
cannot be said that the bank is not the employer whon 
it is paying the salaries and as the nature of work 
done by WW1 is permanent and continuous in nature 
as he is liable to be regularised . In support of this 
contention the petitioner placed reliance on a decision 
in the case of Hussain - Bai, Calicut vs . Alath Factory 
Thozhilali Union , Calicut and Others in 1979 . I LLI 
page 397 and Bhagwati Prasad vs. Delli State Mineral 
Development Corporation in 1990 ( I ) LLJ page 320 . 
On the decision reported in 1997 ( 4 ) ALD 714 Murali 
and others vs. Management of Hindustan Machino 
Tools and in the case of unica of India and others 
vs , Subir Mukherjee 1998 (LAB IC page 2129U . It is 
submitted that even if there is 110 category of watchman 
in the bank services as could be seen from the evidence 
of MWs. 1 -to :3 and CW1, the respondent can be direc 
ted to absorb WW1 Shanker as a sub staff. In support 
of thi, contention it placed reliance on a decision in 
the case of Union o ! Tudia Vs. Subhir Mualicijee and 
others 1998 LAR IÇ 2129 and T . Subbaiah and 
others vs. Commissioner of Endowinents, Ilyderabad 
1497 (6 ) ALT 9 ) . 

15 . The learned counsel for the respondent has 
however contended that there is no relationship of em - . 
ployer and employee between WW1 Shanker and rés 
pondent bank as he was engaged as a watchman by 
the residents of the Officers quarters , for their safety 
and that merely because wages paid to WW1 was 
reimbursed by the bank the relationship of employer 
and employee cannot be inferred and similarly merce 
ly because WW1 was asked by the banks to release . 
seized vehicles in favour of the owners whicb were 
kept in cellar inference of employer and employcos . 
cannot be drawn and further the petitioner is not en -, 
titled to represent WW1.,who is a stranger and he is 
not a member of the union and as he has not giyen . 
any authorisation to the union to espouse his cause . 
It is also submitted that even if it is assumed that 
Shanker WW1 is the employeo of the bank ho is not 
entitled to be absorbed in view of recruitment niles 
laid down for recruiting sub - staff as borne out by 
Ex . M1 10 Ex: M3. It is submitted further that mere . 
ly because WW1 was represented before the concilia 
tion authoritics by the petitioner s union it would not 
mean that the uniort is entitled to espouse his cause 
in the absence of any authorisation as WW1 is admit 
tedly riot a member of the union but a strange . Thus 
according to the learned counsel, the union has no 
locus standi to raise this disputo and there is no rela 
tionship of employer and employee within the mear 
ing of Sec . 2 (k ) of the I. D . Act. In support of this 
contention , he placed reliance on a decision in the 
case of Debraj Arya Vs. Judge , First Industriat - Tri 
bunat, West Bengal LAB I. C . 1976 1685 and 10 sup 
port of the contention that WWI cannot be treatations 
an employed of the bank merely because th : Wagon to 
him - were reimbursed by the bank he placed , sellance 
on & decision . Reserve Bank of India vs, Workmien 
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1996 ( 3 ) Supreine Court Cascs 267 , Punjab National is nothing in his cvidence to show that any authori 
Bank vs . Gulam Dastigir AIR 1978 Supreme Court sation in writing is given to hini Or WW1 stated in 
43 ) and also in the case of T . M .A . Rahim & Con categorical terms that he is authorised to espouse 
pany vs . Secretary , N . A . 0 ls ll s ! bon pilk ! 959 his cause . On the other hand WW1 did not even 
Madras 212 . 

Whisper about the authorising the petitioner s using 

to take up his cause for the regularisation . Thus, 
16 . Thus the following short points arise for consi it is obvious that he has not given any authorisation 
deration ; for the purpose of deciding the dispute refer to the union as required Us, 36 ( C ) of the I. D . Act 
red to this Tribunal for adjudication : 

to enable the petitioner s union to espouse his cause . 

Now , only the union is the party before proceedings 
( 1 ) Whether the petitioner union is having locus 

while WWI though he is in effccted party is not a 
standi 10 espouse the cause of WW1 

party to the proceedings. Merely because the union 
Shanker ? 

has represented WW1 before the Asst . Labour Officer 
( 2 ) Whether WWI is a employec of respondent 

regarding regularisation of scrvice of WW1 without 
bank , if so there is relationship of employer 

Olofiction by the respondent bank it would not by 
and employee between WWI Shanker and 

itself conclusive proof that the petitioner union has a 
respondent ? 

Tight to represent WWI before this Tribunal u s was 

he! ) in the Calcutta High Couri decision relied on 
( 3 ) Whether the sei vices of WWI is liable to by the learned counsel for the respondent. The fact 

he regularised in view of his uninterrupted that the union having raiscal dispute did not choose 
and continuous service since 1982 ? 

10 give evidence and that the Secretary of the unio ? 

was examined as court witness to prove the conten 
17 . Point Na. 1 : This deal with the questions of 

tion of the nianagement that WWI is not a member 
locus stardi of the petitioners Union . According to of the union would show that there is no locus standi 
the learned counsel of the petitioner as per Sec . ? ( k ) tu represent WW1 Shanker i strange bul rot emip 
of the Industrial Disputes Art as well as Sec , 36 of loyee of bank as coluld be scen from the discussion 
Industrial Disputes Act , the union cill represent in the following paras. Thus, froin the facts of the 
workmen hy raising dispute on lcir behalf even if case it would appear that it is it case of any individual 
he is not a member of the nion). According to iliv 

vispute but not any Industrial Dispute as defined US. 
Jeuner counsel the word " of uny person " occurring in 21k ) of the I. D . Act. I am of the view that the 
Sec . 2 ( k ) defining the expression Industrial Dispute 

workinan whose interest in ine dispute is 1100 
would show that the affreted workman need not be 

direct but remote as in the present case cannot spot 
party to the proceeding & his cause can be taken 117 

srs the dispute as was held in the case Anilir Biurk 
by the union , reliance is placed on a decision in 

Lunited , Hyderabad vs. The Industrial Tribunal, 
Vijayakumar Mills Limited Vs. V . M . National Wor 

Central, Hyderabad , 1976 A . P . N . H . 206 , and in 
kers Union 1964 ( 2 ) LLJ 399 and in the case of Andhra Bark Employees Association vs. Andhra 
Travancorc Rubber Workers cmployces union Vs. Bank and other s 1978 ( 1 ) ALT ( 4 ) . I am of the 
IT. Trivandrum 1962 ( 2 ) LIJ 176 . The learned vie :y that decision relied by the learned counsel for 
counsel for the respondent however repelled the said 

the petitioner has no bearing on the facts of the case 
contention by relying on a decision of Calcutta High 

as the workman , in that case is an cniployce of indus 
Court cited above. 

try to which the union belongs . I thercfore , feel hav 

inly regard to the facts and circumstances of the 
18 . The evidence of WWI As well as CWI, the 

case that the petitioner (inion which has no direct 
Secretary of the petitioner s union and that of MWI 

interest of its own cannot raise dispute it s WWI 
would show that WW1 Shanker is not a memher of 

Shanker is not a member of its union nor he gave 
the petitioners urion . But according to CWL the 

any authorisation in writing to the wion to represent 
yinion can represent his case is per Sec . 36 ( b ) of the 

his case or employee of the Respondent Bank . The 
LD . AC . A perucal of Sec . 36 ( 6 ) would shiv te 

point is hence answered accordingly . 
wurkman who is a party lo dispute is entitled to he 
represented by any inember of the cxecutive or the 19. Point No. 2 : This deals with the question 
other office bearer of the regisiero , trade urin of whether WW Shacker is in crployee of the res 
which he is a member of ihc fer ? ration of the trail pondent bank ? If so there is relatioslijp of employer 
union to which the trade union referred to Chau CIA ) and employec between them . Accor-ling to the 
is affiliated . · Provided he is a member of the Wo!! pondent hank ? Ifso there is relationship of employer 
As per clause ( C ) if a worker is not 7 niem c ron is the employer of WW1 which is however disputed 
any trade union , he cat he represented any mo ? rber by the respondent on the ground that he is an emp 
of 11 ! cxecutive or office bearer of thc trade union Joyce of occupants of bank officers quaricrs. 
conocéied with or by any other workmen emnlover 

20 . WW1 as well as CW1 have no doubt stated 
in the industry in which the worker is enployed and 

that WWI Shanker is the emplovce of the bank and 
authorised in such a manner 25 nav bc prescribed . 

he is paid wages by the respondent bank , The evi 
Thus, as ner Sec. 36 ( C ) a non -member of the uninni 

dence of WW1 further showed that he is also 
can he represented by the union provided authoris 

attending to whatever work is entrusted by the hark 
tion in the manner prescribed is given to hinn and 

besides watching thç quarters and including delivery 
he is working in their industry . 

of scized vehicles to their owners, and his salary is 
19 . CW1 las no doubt statel that he has been heing erhanced from time to time by the hank only. 
225ked hv WW1 to renresent his wise . Hence thi The evidence of MWI to MIV3 on the other hand 
ition las represented him in the conciliation piacred showed that the officers of the bank who are occupy 
ings also for which no objection was taken . There ing the quarters at Begumpet elected a co - ordinator 
421 GT/ 99- - 22 
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to look after the welfare of the occupants that the the bank as he is working as watchman of the guar 
WW1 was appointed as the watchman of the quarlers ters of the bank . Ex , W17 is another such ket! or by 
by the co -ordinator i. e., MW3, and MWI that his co -ordinator MW3) to the zonal manager for 
wages are paid by the coordinator which are however absorption of WW1. I am of tho view that if WW1 
reimbursed by the bank from time to time and the is really the employee of the bank but not watchman 
bank has been increasing reimbursement limit due to there is no need for co - ordinator to seek for regu 
enhancement of the salary of WWI and WW1 is larisation of WW1 as permanent watchman of the 
however, continuously working from the year 1982 flats, Ex , W1.0 is further not bearing the signature 
as such the bank is in no way connected wi.h the of the zonal manager by whom it was said to have 
employment of WW1 by the co -ordinator of the been written to the Asst . General Manager, 
quarters. 

24 . The petitioner is placing strong reliance on 
21. Thus, we have conflicting oral evidence as to 

Ex. W5 to Ex, W9 as well as Ex . W13 to Ex- W17 
relationship between WW1 and the bank j. e . whether 

in support of the contąption that WW1 is the bank 
it is the bank or the co - ordinator of bank quarters 

employec as he was asked under the above letters 
who is the einployer of WWI though there can be 

by die bank to release the vehicles kept in the cellar 
no doubt that the quarters belong to the bank that 

of the officers quarters to the owners. The learned 
its officers are occupying the quarters that they are 

counsel for the respondent however contended that 

as WWI is the watchman), of the staff quarters 
not paying any rent to the bank and tha: the scized 

in 
vehicles of the bank are kept in the cellar in the 

which the cellar is located anțl as the vehicles of the 
hank . Hence we have to refer to the documentary 

borrowers seized by the bank were kept in cellar for 
evidence placed on record hy WWI to know who is 

safe custody, WW1 was asked to release thein under 

the above letters and the said letters would not g2 
the employer of WW1 and whether the c! - ordinator 
is only an in crmediate contractor as was held in the 

to show that he is the employee of the bank . 
decision reported in 1979 ( 1 ) LLJ 397 in which case 
it was held that the management itself is this emp 

25. I find sufficient merit in the contention of the 
l espondent. It is no doubt true Ex WS 10 
Ex W10 and Ex, W13 tu. Ex. \ 17 ore 

addressed to WWI by the bank authorities irony tune 
22 . Ex : W1 is the application given by WWI to the 

to time asking him to release thc seized vehicles as 
topal manager for cnliancement of the salary froni 

payment was received from the owners. Some of the 
Rs. 400 /- per month to Rs. 600 ,- per month , through 

letters contained only tho seal of the bank without 
the co - ordinator as clicited in the cross examination 

signature of any of the bank officials. It has come 
of MWI. I am of the view that simply because Ex . 

out in the evidence that the bank quartors is provided 
WI was addressed to the zopal manager, it cannot 

with collar and the vehicles of the borrowers which 
be stated that the petitioner is the employee of the 

were seized for default of payment by the borrowers 
bank when the said representation was jouted through 

are kept in the cellar for safe custody. It is also in 
the co -ordinator, if WW1 was employed by the bunk 

the evidence of MW1 that bank is not having the post 
itself but not by the co -ordipator as spoken to by 

of watchman for the past 20 years and that the secu 
MW1 to MW3 ard if the WW1 is the employee of 

rity staff are posted as night watch to protect tho 
the tank, there is no need for WW1 to send his repre 

bank properties . Merely because the scipod ychicles 
sentation through the co -ordinator as rightly contend 

are kept in the cellar of the bank quarters and WW1 
ed by the learned counsel for the respondent; Ex. 

was asked to release them by the bank it cannot be 
W2 is the letter addressed to the co - ordinator by 

said that he is an employee of the bank . I ain of the 
Chief Officer, Administration , informing him that 

view that being watchman of the officers quarters of 
the reimbursement limit of wages paid to WW1 

which the cellan forms part and the seized Vehicles 
Shanker watchman was enhanced to Rs. 7501- per 

iire kept in the cellar without the permission of the 
month . Thus, the ex. W2 also would go to slow 

lank authorities who have seized vehicles cannot he 
that as WW1 was appointed by the Co- ordinator the 

released hv WW1. Hence I feel that his capacity is 
bank raised the reimbursement limis . It is in the 

not as watchman of the quarters and next As i watch 
evidence of MW1 and MW3 that as and when pav . 

misin of the bank . he has been instructed under the 
ment is made to WW1. (be coordinator used to in . 

abourn letters to release the vehicle in favour of res . 
form the same to the bank which would reimburse to nective owners . T therefore feel that the above doxu 
the extent of the wages paid . Thus Ex , W2 corrobo 

menta niso would not in any way to shovy tona 
rate the testimony of MW1 and 3 . Ex . W3 and 

WW1 is in emnlovne nf thom hank and disprove the 
Ex . W4 are said to he vouchers passed in favour of evidence of MW1 to MW ? that he is only watchmon 
WW1 by the bank towards his salary . As per MWI of the quarters annointed hy the co -nrdinator whose 
Ex. W3 and Ex, W4 ára 110t the salary vouchers but 

waris sp nnid to him he th : co - ordinator hat being 
they are the suspense account vouchers even though 

reimbursed by the bank from time to time bv raising 
it is mentioned as salary paid to Shanker. He denied 

the reimbursement limit . Simply because the bank 
that bank is having ultimate control over WWI. is reimbursing the co - ordinator the amount spent by 

him by way of wages to WW1, no inference can be 
23. Ex, W11 is the representation inde hy WW1 drawn that WW1 is actually employee of the bank 
to Asst. General Manager. Administration to consider when admittedly there is no cadre of a watcliman in 
his case for regular appointment. Ex W10 is the the respondent bank since a long time, 
letter said to have heen written by the ronal manner 
while Ex . W12 is the letter written hy the co - orjinn . 26 . It has been held in the decision reported in 
tot i. e ., M .W3 to the zonal manager of the hank 1996 ( 3 ) Supreme Court cases 367 relicd on by the 
recommending for giving permanent job to WW1 in learned counsel for the respondent that morely re 
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cause the bank is providing the subsidy or providing given to the respondent to absorb the petitioner WWI 
sono facility for the canteen being run in the bank as a substaff , as such posts are available in the bank 
premises , the relationship of master and servant could service . In support of this contention the learned 
not come into cxistence between the canteen worker counsel placed strong reliance on a decision reported 
and bank as such they are not entitled for regularisal in Union of India and others vs. Shri Muklenice ud 
tion . To the siinilar cffect is the decision reported in Others in 1998 LAB IC . 2129 , in 1947 P . Murali 
AIR 1978 SC 481 relating to the drivers cngaged hy and others vs. Hindustan Macliinc Tools ; in 1997 ( 4 ) 
the employees of the bank . 

ALD 714 in tho casc of T . Subbaiah and others vs . 

Commissioner of Endorsements , Hyderabad and 
27 . As the officers of the bank are occupying the 

ulolher; 1997 ( 6 ) ALT page 599 and also on ilic deci 
quarters and as watchman is required to protect in 

sion ir: All India Statutory Corporation vs . United 
lorest of the occupants, there is nothing wrong in the 

Labour 1997 ( 1 ) LLJ Page 1113 rendered under La 
bank agreeing to reimburse the expenses incurred in 

bour Contract Act . 
the occupants in engaging the watchman . This is what 
was precisely alone in this case . The occupants of 30 . The learned conusel for the respondeat however 
the Oats having clécted one of the person as co - ordi 

icpelled the above contention . He has submitted that 
utor engaged WW1 as watchman of the flats . Therc is 

as there is no cadre of watchinan and as WWI is not 
nothing in the evidence of either W W1 or C \ V1 that 

the cmployee of respondent , th : quçstion of his absorp 
the respondent bank has right to take any disciplinary 

tion does not arise . He further submitted that mcrcly 
iction or direct contiol (ner WWI, simply because 

lecausc personal drivers of executives of the bank 
it has some remote control in the shape of rciinbursc 

hard absorbed as sub -staſt under Ev. W20 which is 
ment of the wagos para to the WW1 and it has been 

it one tine ineasure it will not confor right on WW1 
cnhancing the reimbursement limit from time to time, 

1:) vel his absorption as sub - staff. It is further c01 
it cannot be said that the WW1 is actually the cm 

tended that for recruitinant of sub -staff procedure is 
ployee of the bank though he is designated as watch prescribed , that the minimum qualification providing 
man of the flats . Thongli it is contended that WW1 

for 110lifyin vacancies to the employment exchange 
was carlier working in the zonal office as peon before 

calling for a panel of naines from them and selecting 
his transfer as watchman of the flats belonging to the 

then after interviews and preparing a panel of the 
respondent bank , no material has bicen placed on 

selected candidates for being appointed as when the 
record in proof of the said facts . If really WW1 was 

cancies arise in the catcgory of sub statt und WWI 
working in the zonal office WWI would have called 

as per his owii admission is not educated and his 
for such record from the zonal office as his case for 

name was not sponsored by the employinent exchange 
permanent absorption was pail to have beezi 14 : 

at any tim , as such he cannot claim for absorption 
comended by the on : 1 office also under Ex . WIO 

merely because he worked for a number of years. It 
besides by MW3 the co - ordinator wider Ex. W12 , 

is subinitted that WWI was engaged as watchman as 
17. This circumstance also disproves the version of 

his mother worked in hank earlier and the length of 
WW1 that before going as watchman of the quarters 

service in this case would noi confer any right for 
he worked in zonal office on daily wages . 

absorption . He placed reliance on Exs, M1 to Ex. M3 

circulars issued by the Government of India to the 
28 . I thereforc feel haviog regard to the facts and lanl: fuir recruitment of sub - staff 
circumstances of thc case there is no force in the 
thrust of the argument advanced on behalf of the peti 

31 . On a cousideration of the submission made by 
tioner that WWI is the employee of the respondent the learned counsels and the material placed on record 
bank as such there is relationship of einployer and I find no merit in the contention of the petitioner and 
employee between them , though , he was asked to work I held that no case has been made out 10 hold that 
as watchman of the quarters . I am of the view that the respondent bank is not justified in regularising 
when there is no cadre post like watchun :un in the bank Service of WW1. The material placed on record 
it is difficult to believe that WWI was taken as would clearly po to show tha: WW1 is working its 
watchman of the bank and was asked to work in the watchman of the officers quaters which of course 
hunk quarters. The point is answeicl accordingly . belong to the respondent bank . There is no cadre 

of watchman in the bank since a long time and duty 
29 . Point No. 3 : This deals with the question or 

of profecting the bank and is properties is untrusted 
absorption of WW as regular einployee of the res 

to security persons provided by security agupcy . In 
pondent bank , It is vehimently contended on behalf 

the absence «ıf cadie of watchman in the bank service 
of WW1 that he has been working continuously since 

110 direction can be given to regularis.: WWI as at 
1982 und discharging his duine ; 10) the satisf:iction ! 

Witcluman . Of course the bank can absorb him as 
their superiors and hence MW ) has recommended 

sub - aff in case lie is held to h ? the emplover of the 
for his absorption under Ex, W1? and Ex. WI8 puu 

tu ! and satisfy the condition ; laid down in Ex. MI 
suant to Ex, WIl representation given by him . It is 

10 Ix , M3 and spoken to by MW 1 to 3 which is 
further contended that carlier the bank has regularised 11011 d puted by CWI. 
the services of personal drivers of executives and ab 
sorbed them as per Ex. W20 settlement though they 

2 . Ex . ML is ühe instruction is < ? by the Govern 
have worked only for 5 years but it is refusing to re Bioni of India to the Chairmans, Managing Directors 
gularise the service of WW1 though he has been (w the lanks 15 per the said in si uctions of the bank 
working for last 12 to 15 years . It is furiher sub jult horities are direc ed in 11, ! itv the employment ex 
initted that even if it is assumed that there is no cadre Clunye the vacancies of sub - stusi irripetive of the 
post of watchinan in the bank as admitted by CWI Tilture and duration of vacancies mand cernit the sub 
sind spoken to hy MW1 to MW3 a direction can be staff through the medium of m oument xchange 


fortnwith 
at the bank ng for the nei 


approattil 
the puobito bank w and for 
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and it suitable candidates are not available from al the public sector banks with regard to recruitinent 
the employment exchange resort could be and absorpuon or temporary employees of the bank . 
had to 20 lecruitment other than employment As per the said instructions all the banks are informed 
cxcnduge DUI only unter Obwilling non - elvallaDiuty thac ine recruitment of all the temporary employees 
cercale 1rom the appropriate employment exchange . in clerical and subordinato cadro shall be stopped 
100 balu Circular was issued as early as in 30 - Y - 18 . forthwith and in respect of start who are already on 
Ex, MZ 15 the comprenens ve insu uctions issued by the sous of the bank they will be rcgularised in terms 
the vy, General Manager, Personal OI une respondent of approach paper and for the current requiement 
Dunk Tegung Cugagtwent of persons duing icavc they may utilise the existing panel of temporary em 
vucancies 01 SUID - sluu . It prohibits engaging candi ployces and in case these employees arc not taken 
dalcs Wrecuy Without prior permissION Irom the Irom the employment exchange , the bank has to 
hiyner Automtics and engaging them for more than approach tho DGET directly seeking for exempion 
the maximum number of quys permited per month , and until the problein of existing temporary employces 
non - suvusion Of Paruy Telurus Of the candidaics is fully resolved no bank will be permutled to make 
engaged and not obtaining conurmation of the regional any temporary appointment and for future requirc 
anu zonal manager for day to day engagement of ments bank has to approach Governments. Thus 
persons. As per the said calcular innmum and Ex. M3 also prohibits rccruitment or absorption of 
max diuni age is fixed 10r recruilment of sub -staff any person as such staff without following guidelines 
which is relaxable by 5 years in case of SC und ST given for recruitment and absorption of sub - staff 
candidates , by 10 years in case of physically handi from time to time. I am of the vicw that simply bc 
cappea persons at the time of initial engagement and cause a WW1 is engaged for continuous period he 
at the ume of nnal engagement and also prescribes cannot be permitted to enter bank service in back 
minimum and maximum educational qualificatou as door method leaving the rules of recruitment to winds 
per which the minimum qualihcation is sth standard as it would affoct adversely the chances of persons 
and maximum qualification is 7th standard . The who have registered their names in employment ex 
selection procedure prescribed is whenever the branch change and waiting for call letters from the employ 
is in need of the person to engage in the leave vacan ment exchange since a long time. I am of the vicw 

cies of sub -stail , in consuliaron with the regional that the decisions relied on by the learned counsel 
manager or zonal manager and with their approval for the petitioner , have no application to the facts of 
it must write to respective employment exchange the case as they are in respect of whom there is 
spclling out the norms and requesting it to sponsor relationship of employer and enployee and whose 
candidates. The bank should then scrutinise it , and services have not been regularised insp .te of their put 
forward the scrutinised list of candidates to the res uing number of years of service. In the decision of 
pective regional and zonal managers who inturn call Supreme Court cited by the learned counsel for the 
the candidates for personal interview and select the pctitioner in 1998 LAB IC 2129 it was held that the 
candidates informing the branches and in casc the labours engaged by the Railway contractor was doing 
persous sponsored by employment exchange were not the work of railways is an employce of railways as 
conforming to the norms of the bank the branch such he is entitled to be absorbed in regular group 
manager should obtain non -availability certificate B of employees as they have been in uninterrupted 
froin the employment exchange and the regional and services for the last 10 years. Similarly in the deci 
zonal managers have been strictly instructed not to sion reported in 1994 ( 4 ) ALD 714 the casual labourh 
ongage any person not sponsored by employment engaged on daily wages for more than 1- 1/2 years in 
exchange after 1 - 4 -81. It is further stated that in the respondent organisation Hindustan Machine Tools 
respect of candidates who were engaged directly were held to be entitled in regularisation of service 
without being sponsored by employment exchange and the fact that the company suffered losses is no 
they are required to produce live registration with ground for refusing to regularise their service . Being 
cmployment exchange and such candidates should the decision reported in 1997 ( 1 ) LLJ Page 1113 is 
continue till their registration is alivc until they are in respect of contract labours engaged after prohibi 
absorbed in the service permanently . Thus as per tion of their employment under contract labour 
the said circular , only candidates sponsored by eni (Regulation and Abolition ) Act. It is held that 
ploynient exchange have to be recruited as sub -staff they are the employees of principal employer. Henco 
and if any pcilson is recruited directly without the liable to be absorbed . 
agency of employment exchange they should keep 
their registration with employment exchange alive and 35 . It has been held in the case of State of Haryana 
produce the same whencvcr required till they are and others vs , Piara Singh and Others , 1992 LAB 
absorbed in scivice of the bank permanently . 

I. C . 2168 at para 14 that the orders issued by 

Government that only those einployees who have 
33. There is nothing in the evidence of WWI to been sponsored by employment exchange is reason 
show that he has registered his name in any -employ able and wholesome requirement designed to curb 
mçnt exchange or that his registration is kept alive. and discourage back door entry and irregular appoint 
In the absence of such a material on record , I am of ment. Similarly in D . D . H . Enployees Union Vs. 
the view even if it is assumed that WW1 was engaged Delhi Admn. ), 1992 (? ) LLJ 452 , it has been held 
by the bank his serviccs cannot be regularised cven indiscriminate regularisation of illegal employment at 
as a sub - stalf as there is no cadre of watchman in the the cost of their waiting or the employment exchange 
bank service as he has not complied with these in Jeo Pardise the public interest. 
conditions of registrations prescribed in Ex. M2. 

36 . In view of the above authorities and in view of 
34 . Ex, M3 is also instructions issued by Govern Ex, M1 to Ex. M3 circulars and as no material is 
nent of India on 16 - 8 -90 to the Chicf Executives of placed on record by WW1 in proof of the fact that he 


B . or he is on railway the Rim 2129 ned the de 
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is having minimum educational qualification of Vih Witness examined by the 
stanaaia or his employment registration is alive as Court : 
admittedly he is not sponsored by employinent ex 
change at any time, I am of the view that he is not C : W ! B . Vijaya uopala Rao i 
jusured in aemanding the respondent bank to regu 
Tarise his service . I am of the view that merely 

Documents marked for the Petitioner : 
becauso the co - ordinator has recommended for his 

Ex. W1 Application dated 7- 2 - 90 submitied by 
permanent absorpion under Exs . W 12 and Ex. 

WW1 for enhancement of salary . 
W 18 based on Ex. W 11 lepresentation given by 
WW I , it will not confer any right on WWI to scek 

Ex. W2 Order dated 29 -4 -94 enhancing the 
for his regularisation either as a watchman which post 

wages of WWI. 
auntiediy does not exis . or as the sub - staff in the 

Ex. W3 Payinent made to the WWI and otheri 
absence of post of watchman as WW1 is not an 

payment voucher dated 1 - 1 - 94 ( xcrox 
cmployee of the respondent. 

copy ) . 
37 . I am also of the view that merely because as 

Ex.W4 Payment niady w the WWI and otlıcas 
one time measure the drivers of personal executives 

payment voucher dated 2 - 2 - 94 . 
of the bank have been absorbed as sub - staff under 
Ex. W 20 settlement, it will not give raised fçr claun 

Ex. W5 Instruction give to WI to deliver 
for WWI 10 seck for his absorption also as a sub - staff 

vehicle No . ABI 8592. 
on the ground that he has been serving as a watch 

Ex . W6 Instruction give 10 WWI Wo deliver 
enon of the quarters since 1982. It has come out 

vehicle No . AIU 6323, 
in the evidence of CW1 secretary of the petitioners 
union that there was no settecent with regard to 

Ex. W7 lostruction give to WWI to deliver 
persons engaged as wa chinari for treir absorption 

vehicle No. ABD 9346 . 
similar to Ex . W20 regarding the personal drivers a 

Ex. W8 Instruction give to 
The executives . In the absence of such a settlement 

WWI to deliver 
with regard to watchman which cadre is admittedly 

vehicle Nos . ATY 2732 and ATX 6340 , 
not in existence in bank service since a very long 

Ex. W9 Instruction givə to WW1 to deliver 
me, I feel the question of absorption of WW1 either 

vehicle Nos . AHA 3042 & ABX 2491 . 
as watchman or in the allernative as sub - staff does 
nut arise. 

Ex. WIO Representation dated 19 - 8 - 92 made 
The point is hence answered accordingly . 

by WW1 to Asst . General Manager (Perso . 
38 . Henco on a careful consideration of the cvi 

nal) , Indian Bank , Madras for permanciit 
dence placed on record , I am of the view that there 

appointment 
are no grounds to hold that the respondent bank is 
not justified in refusing to regularise services of WW1 

Ex. W11 Representation dated 22 -01-94 given 
Shanker watchman of their officers quarters at 

by WW1 for regularisation . 
Begunipet. The point is answered accordingly . 

Ex. W12 Letter dated 6 -4 - 92 addressed by Co 
39 . In the result an award is passed holding ibat 

ordinator. 
no case has been made out to give any direction to 

Ex. W13 to W17 Letters addressed by the 
the respondent bank to regularise the services of 

Co -ordinator for delivery. 
WW1 Shanker who is workiyg as Watchman at the 
Officer s quarters of the respordent. It is however 

Ex , W18 Letter dated 21 -1 - 9.1 of previous co 
open to the respondent to consider the request of 

ordinator for permanent absorption dated 
WW1 if he is otherwise cligible in view of his long 

21- 1 -94 
service . 

Ex. W19 Letter dated 27- 5 - 94 of Co -ordinator 
Diciated to the Senjor Stenographer , transcribed by 

to the Banker for increase of wages of 
her, corrected by me and given under my hand and 

WWI. 
the scal of this Tribunal, this the 4th day of 
December, 1998 . 

Ex. W20 Agreement dated 23- 7 - 94 between tine 

management and employees regarding 
C . V . VAGHAVAIAH , Industrial Tribunal-I 

absorption of personal drivers of executive ). 


Appendix of Evidence 
Witnesses Examined for 
the Petitioner : 
WWI M . Shanker 
Witnesses Examined for 
the Respondent : 
MWI A . Narayana Murthy 
M .W2 B . Muthaiah 
M .W3 G . Satpath, 


Documents marked for the Respondent : 
Ex, MI Circular issued by Government of India 

with regard to recruitment of sub -staff in 
public sector banks and financial institutions 

through employment exchange . 
Ex. M2 Circular issued by the Central Oilicu 

for engagement of persons in lcavc vacancy 

of sub - staff . 
Ex. M3 Xerox copy of Government of India 

regarding absorption and recruitment 
of temporary employees for public Sccion 
banks, 
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justified ? If not, to what relief is the 

workman entitled ? " 
11 . I . 640.- T ifTa faata afuf7TH , 

C .R . NO , 831991 
19 .47 ( 1947 T 14 ) T TT 17 T HET 

I PARTY 
केन्द्रीय सरकार सिलिकेट बैंक के प्रबन्धन के संबद्ध 

Shri S . A . Bhandary, 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 

Represented by 
प्रोद्योगिक विवाद में केन्द्रीय मरकार प्रायोगिक अधिकरण Tho General Secretary , 
बंगलोर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 

Syndicate Bank Staff Assil, 

Anooradha Building, Near 
FIT 2 - 2- 99 HT TCT TITI 

Ananda Rao Circle , S.C . Road , 

Bangalore -560 009 , 
f . 17 . 12012 / 55 / 91 - 976 . 9977. 21- 11 ), 

II PARTY 
1797 - 12012112/91- 3178 . 3T7 ai . - 11 ] 

The Assistant General Manager, 
H . TITETTUT, $ * ferenitat 

Syndicate Bank , 

Zonal Ollicc , 
New Delhi, the 4th February, 1999 

P . B , No. 142 , 
S .O . 640 . - - In pursuance of Section 17 of the Benyaum -590 002 
Industrial Dispute Act, 1947 ( 1. of 1947 ) , the Cen 

2 . The Central Government by exercising 
tral Goveroment hereby publishes the award of the 

the 

powers conferred by cause ( ) of sub -section ( 1 ) 
Central Government Industrial Tribunal Bangalore as 

and sub -section 2A of the section 10 of thic Indus .sial 
shown in the Annexure jn the Industrial Dispute 

disputes Act, 1947, has referred ibi: dispute vide 
between the employers in relation 10 the management 

Order No , L -12012 / 42 / 91 - IR ( B - II ) dated 
of Syndicate Bank and their workman , which was 

26 - 11 - 1991 for adjudication in the following 
received by the Central Government on 2 - 2 -99 . 

ichedule , 
INo . 1 - 12012 / 55 /91- IR ( B - II ) , 

SCHEDULE 
1.- 12012 ; 42 /91-IR (B - II) | 

" Whether the action of the managemcul of Syndi 
C . GANGADHARAN , Desk Oficer 

cate Bank in iinposing the penalty of 
ANNEXURE 

stoppage of two increments with cumulative 

effect on Shri S . A . Bhundary, Clerk , is 
BEFORE THE CENTRAL GOVERNMENT 

justified ? If not, to what relict is the 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

workman entitled to " ? 
COURT, BANGALORE . 

COMMON AWARD 
Dated : 13111 Junuary, 1999 

3 . The cause of the above worknian was espoused 
PRESENT ; 

by the General Secretary , Syndicate Bank Staff 
JUSTICE R . RAMAKRISHNA, Presiding Officer . Asociation . Since the facts and the circumstances 

of the cuscs of these two workmon are identically 
C .R . NO . 39 | 1991 

natured and therefore a commuil award is passeil . 
I PARTY 

4 . The workmen Shri J. K , Shenoy and Shri S . A . 
Shri J. K . Shenoy , 

Bhandary are the concerned workınca in these dis 
Represented by 

putes, Both the workmen joined the bank is attcn 
The General Secretary , 

ders. They have been proinoted to the cadre of 
Syndicate Bank Staff Assn , 

Clerks. They have been transferred from Belgauin 
Ancoradha Building, 

to Pant Balakundri branch after they are promoted 
Near Ananda Rao Circle , 

on 13 - 2 - 1984 and 14 - 2 - 1984 respectively . 
S . C . Road , 

5 . Both the workmen were cligible to claim 
Bangalore-560 009 . 

Travelling expenses of shifting the house hold lugerige 
II PARTY 

to transferred place . Both the workmen claimed ro 
The Assistant General Manager, 

inihurscment of shifting the house hold luggage from 
Syndicate Bank , Zonal Office, 

Belgaum to Pant Balakundri of Rs. 177. 90 ard 
PB No. 142. Belgaun -59000 ? . 

Rs. 177 .40 respectively. However , the second party 

on its own source appears to have found that the 
1. The Central Governinunt by Cxercising the 

claim made by the concernal workmen was 1100 
powers conferred by clause ( d ) of sub - section ( 1 ) 

genuine . Therefore the sccond party issued charyo 
and sub -section 2A of the section 10 of the Indus 

Sheet on 29 - 7 - 1987 as their acts amounted to gross 
trial disputes Act, 1947 has referred this dispute vide 

misconduct vide clause No. 19. 5 ( i) of the Bipartite 
Order No. L - 12032 /55 / 91- IR ( B - II ) dated 

$ cttlement, An officer of the Bank Shri N . K . Sachida 
25 -6 - 1991 for adjudication on the following 

panda , has conducted the joint enquiry and gave a 
schedule . 

report against the workmen . The disciplinary autho 
SCHEDULE 

rily and the appellatç authority concurred with this 

findings and imposed stoppage of 11cx ! two increments 
" Whether the action of the manageincnt of 
Syndicate Bank in imposing punishment if 

with cumulative effect against both the workinen , 
stoppage of next wo increments with cumill 6 . In respect of claim statements the workinen 
lative effect on Shri J. K , Shenoy, Clerk is have questioned the validity of domestic cnquiry . 


7 , 19 0,1920 
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13 . Therefore , it is the contention of the workmen 
tia : the findings in the report can not be acceped . 


[ * 3 (11) ] 

TOT CITTT : 
: 

: - - -- - - - : - : - - - 
They have further contended that the enquiry officer 
was biased and the report is perverse and bad in law . 

7 . Initially this court proceeded to decide the 
validity of domestic enquiry by examining the 
enquiry officer and the affected worknen . By a 
considered order dated 7- 12 - 1998 a finding was 
given in favour of the second party . "Therefore , the 
next step in the case is to find out whether the report 
of the enquiry oflicer is perverse and if there was 
any scope for committing unfair labour practice and 
victimisation against the workmen . 


8. The law is well settled that while exercising this 
power of judicial review in a disciplinary case (h : 
Tribunal or the High Court cannot normally substi 
tute , its own conclusion on penalty and iniprova 
some other penalty. If the punishinent imposed by 
the disciplinary authori.y shocks the conscience of 
the High Court or the Tribunal, it can appropriately 
mould the relief cither Jirecting disciplinary appel 
Jate authori!y to reconsider the penalty imposed or 
to shorten the litigation it may itself in exceptional and 
rare case impose appropriate punishment with cogent 
neasons in support there on. 


not cau 1307 Shceteck 
mer Meiales 
lore , unlessings 
to in be 


any Wordings as it reixa and MEX_heads pro. 


9 . According to the second party these workman 
have , pot shifted house -hold luggage but they have 
made a false claim by producing forged documents. 
This material is placed by the witness for the managc 
ment Shri R . B . Nayak Malagi, Officer of the Bank. 

A prcinvestigation was canducted and a report was 
made. A report under etter marked as MEX - 5 said 
to have writon by A . K . Agencics through whoin the 
workmen said have been transported their articles 
in a tempo bearing No. MEH . 4211 was a trainp 
card for the second party . In the said letter . One 
Sudhk Kulkarni addressed to the Deputy Divisional 
Manager . had stated that on verification of the re 
ceipts MEX - 2 and MEX - 4 that the handwriting and 
the signature was not made by him . He also stated 
that their company has not transported the goods in 
Tempo Wo MEN , 4211, He also stated that the 
letter head used to prepare the bill is not from his 
company . The enquiry Jificer has strongly relicd on . 
this sta cruent and held that the charges are proved . 

10 . The workmon live examined altogether seven 
withesses with somic rent receipts to show that they 
have resided at Pant Balekundri in the rented house 
from March 1984 to August, 1984 and there after 
they started travelling from Balokundri as they could 
not cook and maintain themselves. The enquiry 
officer has not acceped the evidence of the Land. 
Lords and other persons who have corroborated their 
stay at Balakundri. 

11. Therefore, it is the main contention ọf these 
woškmen that the order of the enquiry officer is 
perverse, for the reason that without examining the 
buthor of. MEX -S and further dişbcleieving the cvi 
Idence of their witnesses, the enquiry officer passed 
an Order which is perverse. 

12 . " A perverse Order is defined as an Order 
made in conscious violations of pleactings and lay . 
A perverse Anding means a finding which is not only 
against weight of evidence but i: is altogethter the 
cvidence itself" . 


14 . It is true that the enquiry officer has not given 
an cpportunity to cross examing the management 
witness in the domestic enquiry . It is also true that 
the mapager of Ms. A . K . Agencies, who is author 
of MEX -5 was not examined . Therefore, placing 
reliance on unrebutted evidence is legally unsustain 
able . But in a domestitc enquiry strict rules of Evi 
dence Act generally will not be taken as cateria but 
to satisfy the principles of natural justice the work 
men would have been afforded to cross examine 
MW - 1 . The enquiry officer, therefore has not cligi 
hla to say in his report that " the documentary evi 
dence MEX - 5 subiiited by the management repre 
Scitative went on record unretutted and clearly es 
tablishes the lapses of the chargcsheeted employees " 
( page 10 of the report) . To this extent there is no 
illipediinvnt to hold that the findings of the enquiry 
ollicer satisfies the distinction of perversity . To make 
such a romurk , tiher there should not be 
any cross ex. mination of such efforts are 
not made by the worknion to cross exa 
mine the witnesses. When the enquiry officer has 
not given an apronurily 10 Cross cxamine MW - 1 
he can not point out that it is a lapse on the part of 
the charge shceted employees. The letter heads pro . 
ducid by the workmen MEX - 2 and MEX - 4 contains 
the same wordings as it relates to the nime of the 
company, address etc . Therefore, unless a person 
who denies the said letter head as not belongs to their 
company and sigrature is not his signature shall be 
made to say under oath by examining this witness, 
The workmen were not given any opportunity to cross 
examine MW - 1 . They have not been allowed to 
cross examine only on the ground that they have 
been found absent. There is absolutely no cogent 
given by the enquiry cfficer for not fccepting the 
cvidence oť witnesses examined by the workmen . 

15 . In these circumstances the reasoning of the 
erquiry officer is not supported by the legal evidence 
as is relates to proving of the docunents Exhibit 
MEX 4 and MEX - 5 . 

16 . In these circumst:roccs the second party .Wuki 
have been afforded a benctit of doubt in fabour of 
the workmen , A direction cap mot be given to dis 
ciplinary authority to reconsider the penalty imposed , 
due to the long lapse of delay . Hence the follow 
ing order is made . 

ORDER 
17. The second party are not justified in imposing 
the punishment of stoppage of next two increments 
with cumulative offect. The reference are answered 
accordingly . 

(Dictated to the stenographer, transcribed by her , 
corrected and signed by ine on 13th January , 1999.) . 
Justice R . RAMAKRISHNA , Presiding Omloer. 

The facit, 5 $ 800 , 1999 
#T . ST. 641.- - utenfor faire prekopa , 
1943 ( 1947 # 1 14 ) #7 ETTT 17 # * # , 
केन्द्रीय सरकार सिंडिकेट बैंक के प्रबन्धतंत्र के समक्ष 
नियोजकों और उनके कर्मकारों के बीच , मनबंध में निर्दिष्ट 
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- . . . 
औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 

ings bank account No . 110680 maintain 

ed at S . N . Depot 
नई दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय 

Extension Counter , 

jointly with his wife . 
77417 # T4- 2 -99 FIAT GUT TI 

( ii ) In order to cover up the above acts th .. 

workman removed , caused to be removal 
[7 . 16 - 12012/ 360 /9 1-976 . 917 . (aft.- II) /#111(C) ] 

te relevant ledger shçcts and also the 
सी . गंगाधरन , ईम्क अधिकारी 

sub - day sheets froin the records of the 
Extension Counter . 


New Delhi, the 5th February , 1999 


S . O . 641 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 o 1947 ) , the 
Central Government hereby pubisbes the award of 
the Central Governnent Industrial Tribunal, New 
Delhi a s shown in the Annexure in the Industrial Dis 
pute beween the employers in relation to the mana 
dentent of Syndicate Bank und their workman , which 
W 94 received by the Central G .Verument on 4 - 2 -99 . 

IN . L -12012360 9 .1-IR ( B -II) |DII ( A ) ] 

C . GANGADHARAN Desk Officer 


Subsequently, when the act of misconduct on the 
part of the workman was detected lie confessed guilt , 
gave a letier to the Manager of the Branch stating 
that hu had inadvertantly withdrawn a sum of 
Rs. 1400 from his savings bank account against a 
balance of Rs. 100 and that he deposited Rs. 1000 
un 12th January , 1991. The workman apologised 
for his misconduct and gave assurance that in future 
he shall be very much careful to see that no excess 
amount is withiruwn . The lokman confessed 
about the clestroying of the documents before 
Shri Vimild Wadhwa . Sub -Manager, R . K . Puram 
( Sector V ) . "The Worbiran filed on appeal which 
clismissed by the Appellate Authority , vide letter 
clated 3rd Novumber, 1993 . Thc workman has 
challenged th : uction of the Bank in awarding him 
the punishment of dismissal. Besides other grounds, 
lie bus stated that the enquiry was neither fair nor 
proper , and as such , his dismissal is unjustified and 
illegal 


ANNEXURE 


ING OFFICER , CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL , NEW DELHI 

ID No. 51 05 


In the matter of dispute hotwell ; 
Shri Prem Parkash So Shri S . D . Shukla , 

No , 55 . Mohainadpur, Govt. Colony, 
Sector II, R , K , Puram , New Delhi, 

Versus 
Assistant General Manager, 

Syndicate Bank , 


3. That as thy workmar challenged the fairness of 
thi: enquiry , this F [on ble Tribunal was pleased to 
frame an issue to this effect : 
" Whether there wia! " air and proper enquiry in 

the Çuse ?" 


Sarojini House , 

New Delhi- 1 . 
APPEARANCES : 

Workman in person 
Shri Rajesh Mahendra for the Management. 

AWARD 
The Cemun ( overnment in the Ministry of 
Labour vide its Order No . L - 1201236094 - 1. R . 
B - 2 dated 19 - 4 -95 has rcferred the following indus 
vial dispule to this Tribunal for aiudication --- 


“ Whether the action of the management of Syn 

dicate Bank , New Delhi in dismissing Shri 
Prem Prakash , Clerk froni service w .c . f. 
15- 7 - 9 js legal and justified ? If not, to 
what relief is the said workman entitled ? " 


f. The workman in paras 9 and 1l of his claim 
pctition pleaded that the enquiry officer did not held 
the enquiry in a proper and fair manner. The En 
quiry Officer was biased and projudiced against the 
workman . The Enquiry Cfficer did not do justice , 
He l avoured ulic managerint by guiding the mana 
giment representative and managemen£ witnesses . In 
addition , the Enquiry Officer rófused to take on rc 
Cord various statements, objcctions of the defence 
scught to be created on record , denied and deprived 
the workman of reasonable and fair opportunities of 
dcfence . The workman had to give letter dated 
2701 February , 1992 , addiessed to tlie Enquiry Offi 
cir to record its protest and the Enquiry Officer did 
but care to the objections of the defence, the Enquiry 
Cther cnlargeci the scope of allegations levelled 
against the workman and that the contents of the 
chargesheet are vague and ambiguous and that the 
Enquiry Officer had enquired into five allegations, 
ilgainst two ailegations levelled in the chargesheet. 
The Managumer: denied all the allegations in its 
written statement and pleaded hat they rely upon 
the procecdings of the Fnquiry Oficer. It was stated 
that the Enquiry Officer had only sprit the circum 
stanci s appeared 90inst the work111611 in the charge 
sheet into 5 punishinents to be simplified and all 
ilice points are part of the chogesheet . The En 
Cuiry Officer indicated that these circumstances are 
the allegations against the petitioner in the charge 
wheet :ind no new charge or all gation has been level 
led by the Encuiry Officer , 


2 . The brief facts of the case as established from 
the pleadings of the parties are that the workman 
Shri Preji Parkash Shukla a clerk in the Manage 
ment Bank was dismissed from the services of the 
Bauli , vide dated 15th July , 1993, with effect from 
15th July , 1993 on the basis of chargeshect dated 
16th July , 1991, for major penalty on the charges : 


i 


Without inaintaining sufficient balance the 
vorkman withdrew an ounts from his say 


- - - - - - 


- - - - - 
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the punishment. It was established during the en 
quly that the workman was guilty of having with 
drawn the amount over and above his balonce and 
destroyed the relevant records by removing or caus 
ing to remove the same from the Bark . The work 
man filed the appeal and he was given personal hear 
ing. The Appellule Authority passed a speaking 
order , 


9. After considering the points urged before me 
by the representatives of the parties, I am of the 
opinion that it can casily be implied that there is no 
illegality found to be committed by the Management 
in the action taken by hem against the workman , 
Parties are , however, left 10 bear their own costs . 

10 . I have heard the representatives for the parties 
regarding quantum of punishment awarded to the 
workman in this case . Since the matter is concern 
ed with embazlement in a financial institution where 
the public funds are deposited due to faith in the 
organisation , the niisappropriation of funds or over 
drawing the amount is a matter coinmitted after pre 
meditation and is not due to any sudden provocation 
or without considering all the aspects of the mischief. 
I, therefore , am of the opinion that the punishment 
awarded to the workman was in accordance with the 
defence for which he has been charged with and , 
therefore, do not find any ground to interfere with 
the said punishment. The action of the management 
was , thercfore , fully justified . 


[ HẤT IJ – Tập 3 (11) 1 

HTA TI TITT . 69 
- - - - - - - - - :: - - . 
5 That the management in support of their case 
filcd the affidavit of Shri K Likewirarayan , Enquiry 
Officer , Tlie workman filed his own affidavit and that 
of Shri SP. Mehra , his defence representative , who 
was appearing for the workman before the Enquiry 
Cite! 

6 . Thifom the pleadings, affidavits and evidence 
on ricord , it is established that in the present case 
a fair : 111 ! ir per enquiry was conducted . The work 
mu , in his cross-cxamination , has admitted that he 
W :15 given notice hy he Enquiry Officer for appear 
ing in the Enquiry proceedings , he will given the 
opportunity to appoint defence representative of his 
choice , all the locuments and copies were supplied 
to him , and lie rarțicipated in the chuiry . He denied 
the suggestion that he was allowed to cross -examine 
all the witnesses , he was given oprortunity to produce 
evidence, liis objections were properly heard and 
ri : cisted by the Enguiry Officer and that the Enquiry 
Officer was not biased and did not guide any of the 
with scs of the management. Shri S . P . Mehra , 
WW ? , could 1101 state in his cross examination as to 
which of the witnesses he was riot allowed to cross 
exotine and further acnted that hc did not exa 
mire any witness nor filed any documents after the 
conclusion of the management evidence during en 
quiry , He denied other suggestion regarding that the 
enquiry wi fair and proper . The allegations of the 
wo kman were against record in as much as the 
objections raised by the work man jy his letter dated 
2711 February 1991, were decider in the proceed 
inys sheci dated 27th February , 1991. It is also 
established on record that the workman had admitt 
cd his guilt of knowingly withdrawing excess amount 
and destroying all the savings bank ledger sheets . 
The proceedings further show that the MW1 - Shri 
J . R . Prabhu , Officer in the Vigilance Unit and 
MW2 — Shri Vinod Wadhwa, were cross -examined by 
thc workman at length and their testimony cuuld not 
be shattered in any manner . During the course of 
cross -examination of MW2, it was suggested by the 
worknian that the letter of apology does not consti 
tute confession . As the workman had admitted his 
guilt , he raised frivolous objections from time to time 
to prolong the matter and did not come forward to 
cxamine himself or produce any evidence on his 
behalf. 

7 . That Shri K . Lakshminarayan , Manager , Syndi 
Ça . Bunk Enquiry Officer was cross -examined before 
this Tribunal and he categorically stated that he con 
ducted he enquiry in accordance with the provisions 
of the Bipartite Settlement applicable to the workman 
and also according to the principles of natural justice . 
The workman was defended by his defence represen 
tative during the enquiry . No specific question was 
put to liim regarding his alleged bias against the 
workmu . 

S . That the chiguiry in this case was conducted in 
conformity with the procedure and practice of the 
domestic enquiry . After the enquiry , a copy of the 
enquiry report was given to the workman and hc was 
given personal licaring regarding with respect to the 
nature of punishment The Worl man and his repre 
sentative availed the opportunity . After consider 
ing the submissions of the workmuri , the Disciplinary 
Authority came to the conclusion that the charges 
agoirist the workninn have been proved and awarded 
421G1h99 - - 23 


2nd February , 1999 . 

GANPATI SHARMA, Presiding Officer 


fareft, 2 697 , 1999 


for . . 642. - - foret forata fufiua , 
1947 ( 1947 T 14 ) 27 ETTT 17 TAHUT # , 
केन्द्रीय सरकार स्टेट बैंक आफ मैसूर , बंगलौर के प्रबन्धतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधि 
करण बंगलौर के पंचाट को प्रकाशित करती है , जो केन्द्रीय 

$ T 1- 2 - 1999 # $ a A 


[ 


T - 12012/ 237/ 93 - 976 .972 . (8 - 1) ] 

सनातन, उस्क अधिकारी 


New Delhi, the 2nd February , 1999 
S .O . 642 .-- - In pursuance of Scction 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Bangalore 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of State Bank of Mysore , Bangalore and their work 
man , which was received by the Central Government 
on 1 - 2 - 1999. 


[No. L - 1201223793- IR ( B - 1) ] 

SANATAN , Desk Officer 
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ANNEXURE 

5 . The second party in their counter statenien 

have justified the paynient of H . W . A . to Shri D . 
BEFORE THE CENTRAL GOVERNMENT 

Kariyappa , the senior most in the cadre . According 
INDUSTRIAL TRIBUNAL- CUM -LABOUR to the second party this workman has not joined as 
COURT, BANGALORE 

Armed guard on 6 - 1- 1983. They have further con 

tended that H . W . A , will be paid to senior most em 
Datcd 6th January , 1999 

ployee and infact Shri D . Kariyappa is the senior most 
PRESENT : 

and, therefore, he is eligible for H .W . A . It is further 

contended that when ever head watchman absents the 
Justice R . Ramakrishna , Presiding Officer 

incharge watchman will be paid the allowance . They 
C . R . No. 18 | 1994 

have also denied the existence of any strong room at 
I PARTY 

Doddaballapur branch which required armed guard 

as per the instructions of the Reserve Bank of India . 
The General Secretary 
State Bank of Mysore 

6 . On the above plcadings this tribunal has framed 
Employecs Association 

che issue on 8 - 8 - 1996 , 
544 , 32nd Cross , IVth 
Block Jayanagar, 

" Whether the first party is entitled to get an 

Order of payment of allowance payable to 
Bangalorc -560 .011, 

the Head Watchman by the second party ." 
IT PARTY 

7. The workman cxamined himself as WW - 1. The 
The Managing Director 

Bank has examined Chief Manager ( Personnel ) as 
State Bank of Mysore 

MW - 1 . The learned advocates addressed arguments . 
K .G . Road , Head Office 

8 . Initially it is to be pointed out that the points 
Bangalore - 560 009 , 

referred in the schedule is vaguc ils the union which 
AWARD 

espoused cause of the workman have not placed the 

necessary materials before the conciliation officers . 
1 . The Central Government by exercising the Admittedly Shri D . Kariyappa is the person who will 
powers conferred by clause ( d ) of sub - section ( 1 ) be affected if any order is passed in favour of the 
and sub - section 2A of the section 10 of the Industrial first party workman , Therefore , the schedule to the 
Disputes Act, 1947 has referred this dispute vide reference would have been worded to give a cause of 
Order No. L - 1201223793 - IR , BI dated 11 - 2 - 94 for action to D . Kariyappa to participate in the adjudi 
adjudication on the following schedule . 

cation , However due to the stand taken by the 

second party an indirect assistance is given to 
SCHEDULE 

Kariyappa . 
“ Whether the action of the management of State 
Bank of Mysore in not paying Head Watch 

9 . The first party in his evidence deposed that lie 
man Allowance to Shri Thirumalajah is 

is working from last 11 years in the above branch as 
justified ? If not, to what relief the work 

walchman . Prior to this appointment he was in 
man is cntitled to ?? 

ASC Centre for 10 years . He was made as armoured 

guard after 3 years from date o ? his appointment, Hc 
2 . The cause of the first party is espoused by the was paid H . W . A . for 2 months and thereafter 
General Secretary, State Bank of Mysore Employees Mr. Kariyappa was appointed us Head Watchman . 
Association . The first party joined the second party He further states that Mr. Karivappa docs not possess 
bank on 6 - 1 - 1982 in the watch and ward staff . He a licence to handle gun and he never worked as 
claims that he was an Armed guard . 

armoued or hcad watchman , le further states on 

request to branch manager he was informed his ineli 
3 . The contention of the workman is that after his 

gibilty as per Ex. W - 1 . 
appointment the second party paid the Head Watch 
man Allowance for only ? months in the year 1998 

10 . In cross-examination he , has not disputed the 
He has not disputed the fact that the H . W . A . is 

fact that Mr. Krivappa wos senior to him . H . has 
payable to the senior most among the workmen in 

admitted for having not produced any documents to 
that cadre. His further contention is that he is the 

evidence the military service. He has also no docu 
senior most in the cadre of watchman who is per 

ments for having received H . W . A . for 2 months as 
forming the watch and ward duties and he is also 

contented hy him . He does not show his je noraire 
an armed guard to watch the strong room . 

that H . W . A will be given to senior among the 
4. According to this workman the second party 

Watchman . 
are paying this allowance to one Shri D . Karivill 
who is not performing any duty as Head Watchman il. The Chief Manager who gave evidence for the 
Since he is doing the work of an armed guard th : ir cond party has stated that hefucer Mr. Kariyappa 
payment of H . W . A . to Shri D . Kariyappa is not and Mr. Thirumalaiah , Kariyappa was senior as por 
sustainable . According to him Shri D . Kariyappa is Ex, M - 2 . In a meeting conducted on 5 . 12 - 90 hy 
performing the duties of a pcon . On these averments themogemnt with the union, several issues were 
he prayed for an Award to declare the action of the resolved and one of the issue was special allowanc.. 
management in not naving the HWA, to him is not curving post wherr it was decided the elimibility 
justificd and there shall he direction to pay the HW 4 . should he on the centre wisę seniority . Mr. Kariyapna 
to him with arrears . 

as a matter of fact , senior and therefore , he is eligible . 
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12 . In the cross examination this witness has not 17. In the result the action of the Management in 
denied that Mr. Kariyappa is appointed as peon cum denying Head Watchman Allowance to Mr. Thiruma 
watchman and Shri Thirumalaiah was purely as a laiah is justified , 
watchman . When a specific question on qualification 

(Dictated to the Stenographer, Transcribd by 
of Kariyappa, this witness has stated that the 
Kiriyappa was it watchman and he was senior, the 

her, corrected and signed by mc on 6th January, 1999 . 

Wednesday ) . 
post of head watchman was given to him . This wit 
ness has not accepted that Mr. Kariyappa and 

Justice R . RAMAKRISHNA , Presiding Officer 
Mr. Thirumalaiah are in different categories and there 
foic Mr. Thirumalaiali is eligible, 


13. It is crystal clear that the bank adopted special 
allowance carrying post in accordance with an agree 
ment Ex, M - 3. At Sl. No . 11 it is iesolved as 
follows: 


T . 9 . 643 -- - Erfin fault Tittatur , 
1947 ( 1947 T 14 ) T ETT 17 of 470 , 
केन्द्रीय सरकार वाम्या बैक लिमिटेड , बंगलौर के प्रबन्धन के 
संबद्ध नियोजकों और उनके कर्मकाणे के बीच , अनबंध में 
fafect tenta; fetarg # IT THT THITE - 
करण बंगलौर के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
ATOTT FT 1- 2 -99 # 7 TH AT OTTI 


[*" 


raq - 12012/105/ 93– 976 . 977 . (aft-1) ] 

सनातन , रेस्क अधिकारी 


" In terms of thc existing understanding , vacancies 

in special allowance carrying posts are 
heing filled up from among the senior per 
sons in a particular branch . Occasion could 
rise under this arrangement, where a person 
will be required to work under a person 
junior to him . In the circumstances , the 
Union representatives wanted that the selec 
tion of employees to special allowance 
carrying posts be done according to centre 

wise seniority instead of Branch seniority . 
The Management agreed to fill up the vacancies 

carrying special allowances both in sub -staff 
cadre as well as clerical cadre like Cash 
Peon , Daftary, Head Feon , Head Messenger 
at all places with more than one branch 
of our Bank on the basis of centrewise 
seniority of all the staff members working at 
such centres, cxcepting Special Assistant, 
Head Clerk , ALPM Operator, Audit Assis 
tant, Stenographer , Head Cashier." 


New Delhi, the 2nd February , 1999 
S . O . 643. - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Bangalore 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Vysya Bank Ltd ., Bangalore and their workman , 
which was received by the Central Government on 
1 - 2 - 1999 . 

[No. L - 12012] 16593-IR ( B -1) ] 

SANATAN , Desk OiTicer 


14 . Under Ex. M - 4 the allowance carrying post are 
determined by seniority under special staff cadre , 
Cash Peon , Head Messenger and Head Watchman are 
cligible for allowance carrying post. 


15 . In the service sheet Ex . M - 1 Mr. Kuriyana 
was appointed on 9 - 7 -79 as watchman cum peon , 
Mr. Thirumalaiah was appointed on 6 - 7 - 1983 as a 
watchman . Infact it was conveyed to Mr. Thiruma 
laiah under Ex , W - 1 that he is not eligible for H . W . A . 
as there is already a Head Watchman in the branch . 


16 . The learned advocate for the first party tried 
to distinguish the posts held by these 2 persons and 
according to the learned counsel, the term witchnian 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM - LABOUR 

COURT, BANGALORE 

Dated 5th January , 1999 
PRESENT: 
Justice R . Ramakrishna , Presiding Officer 

C . R . No . 42/ 1993 
I PARTY 

II PARTY 
Shri B . Purushothama 
Clo Dr. Sathya , The General Manager , 
9th Main 24th cross, Vysya Bank Ltd . 
Banashankari II Stage No. 72 , St. Marks Road 
Bangalore - 560 070 . Bangalore - 560 001. 


sons , but the managenient who recognised only the 
first party as watchman . This is totally a fallacious 
argument. It is stated by MW - 1 that in the event 
the said Mr. Kariyappa promoted to higher grade the 
cligibility of H . W . A . will come to Mr. Thirumalaiah . 

Therefore, Mr. Thirunalaiah cannot claim this as a 
matter of right. He shall fulfil the eligibility quali 
fication to ger H .W . A . He cannot deprive lis 20 
workman who is senior to get his Hearl . Watchman 
Allowance . He has also not placed any material that 
he is working as armoured guard. . Infact no such 
designation given to watchinan nor such category 
exists. Therefore the issue framed by this tribunal 
is held in the negative . 


AWARD 
1. The Central Government by exercising the 
powers conferred by clausc id ) of sub- scction ( 1 ) and 
sub -section 2A of the section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide 
Order No , L - 12012 165 93- JR .BI dated 29 - 7 - 1993 
for adjudication on the following schedule . 


- 


- 


- 


- - - 


. 


- 


. - - . - 


- 


- 


- - 


- -- - - - -- - - - - - - 
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SCHEDULE 

service was terminated by an office order dated . 

5 - 3 - 92 is not a simple removal. 
" Whether the action of the management of 

Vysya Bank Ltd . in terminating the services 8 . In conclusion it is the contention of the second 
of Shri B . Purushothama w .e .f. 5392 is party that he was a temporary part time sweeper who 
legal and justified ? If not, to what relief has not satisfactorily completed his probation , he has 
the workman is entitled to ?” 

been terminated . Part 5A is not applicable as the 

first party was not a permanent employee nor worked 
2 . The first party filed the claim statement on more than 240 days at a time. Therefore they prayed 
2 - 9 - 1993 . He has contended that he was working for dismissal of the claim . 
as a Watchman since 1984 under the second party 
upto the date of termination . After his appointment 

9 . Since the schedule to the reference covered the 
he was placed on probation , but removed from ser point to bo considered thi ; tribunal ordered ibat no 
vice on 15 . 3 - 1992. The ground on termination is separate issues required and also suhsidiary points will 
unsatisfactory work during the probation period . be considered at the time of final arguments . 
He was honest and sincere in the work and his termi 

10 . The second party to justify their action have 
Ration is not preceeded by a notice or enquiry . Hence 

examined three witnesses as MW - 1 to MW3. The work 
approaching this court for redress. He further con 

man examined himself as WW - 1 and closed his cvi 
tended his termination amounts to retrenchment. Non 

dence 
compliance to part 5 of the Industrial disputes Act is 
eligible for reinstatement. 

11 . The main contention of the first party is that he 

has been appointed in the year 1984 is a waichman 
3 . He further alleged that an attempt was made 

and he has continued to work in such capacity till 
by the second party to give Rs. 30 ,000 as compen 

15 - 3 - 1992 . His other contention is that due to his 
sation . He has put in 9 years of service and there 

continuity of service he can not be removed witbout 
fore he can not be treated as a probationary candi 

assigning any reason . If at all the second party wanted 
date . Since there is no retrenchincnt compensation 

to terminate his services, they shall follow the princi 
his termination is legally unsustainable . Therefore the 

ples laid down under section 25F of the Iudustrial dis 
action of the second party is illcgal, arbitrary and 

putes Act, 1947. Therefore according to the first 
violative of the principles of natural justice. 

party on both these counts he is bound to succeed in 
4 . After termination the first party is undergoing 

this reference . 
hardship for himself and his family members. There 

12 . The contention of the second party was that 
fore he is entitled to reinstatement and consequential 

the first party was appointed as a temporary part time 
benefits . 

sweeper on 16 - 5 -90 for a period of six months . Alter 

completion of six months period he was appointed as 
5 . The second party filed their counter statement 

a temporary part time sweeper for another six months 
on 1 - 3 - 1994 . It is contended that the first party 

from 29 - 11-90 . Since the appoir tn . ent of the first 
was appointed as a Temporary part time swecper 

party was on probation and the workman not dis 
on 16 - 5 - 1990 for a period of six months. He has re 

charged his duties satisiactorily further extended the 
ported for duty on 28 - 5 - 1990 and he was relieved 

period of probation for ar,ollier 3 ircnihs , the r . anage 
on 27- 11 - 90 after completioo of six months period . 

ment having received advcrse report, he was removed 
He was again appointed as a Temporary part time 

from the services at the close of office hours on 5 - 3 - 92 . 
sweeper for six months from 30 - 11 - 90 and was re 

According to the second party it is a simple termination 
lieved on 29 - 5 - 91. He was again appointed for 

for not completing the probation successfully . 
same post on probation for six months and he te 
ported for duty on 6 - 6 -91. Since his work was not 13 . Though the scheduic to the reference places 
satisfactory and up to the mark , the bank gave one 

burden to the second party to justify their action , the 
more opportunity to show his improvement in per 

first party is also required to prove the averments 
formance . Thorefore , his probationary period was 

inade by him in the clain statement in support of his 
extended for a further period of thrce months from 

contention , I may say here that the first party has 
6 - 12 -91. Since there was no improvement during the 

completely failed to prove the averments made by liim 
extended period his services were terminated on 

in justification of the prayer made in the claim state 
5 - 3 - 1992 . 

ment. 
6 . It is contended that it is a case of simple tcrmi 14 . The first party bas miserly failed to prove that 
nation for not completing the probation successfully . his designation was ? watcıman and he was worked 
Therefore the order of termination is legal and pro since 1984 . Infact he is guilty of " Suppresio Veri and 
per and justified . The Management has every right Suggestio falsi" . 
under law to terminate the services of a probationer, 
if there is no satisfactory completion of probation . 15 . His contention that he was working from 1984 

has been disproved in his application Ex. M - 1, an ap 
7. In para wise comments to the claim statement plication made by him on 16 - 3- 90 . In support to get 
they have initially denied that liis work as a watchman an appointment of watchman messenger or any suit 
Is continuous one. Tnfact in his application he has able post he has furnished his experience in the appli 
claimed to have worked in several places from 1972. cation . This experience column shows from 1972 to 
to middle of 1990 , therefore he worked from 1984 1990 , he has worked in various places i.e. in a work 
in the second party bank is a false statement. His shop , as a hotel boy , security guard , provision shop 


time sweet appoir 11 .skivan 
10 


inc 


extenance Inity to thethe markce his woand he for 


- 
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ivy and then he joined in Ex , Service s Man s Scurity 22. It is the contention of the learned advocate for 
Agency at KH . Road , Bullgalore . This information the jurit party that even the conclusion reached is 
falsificd his claim that he was working from 1984 as based on the material but the second party was obliged 
a watchman in the second party . 

to conduct the enquiry . This subinjssion is strongly 

opposed by the learned advocate for the second party . 
10). Inſact this workman has shown extreme clever 
ncss while giving evidence before ilsis tribunal. He went 23 . single Judge of Andhra Pradesh High Court 
to this extent of denying the signature in Ex , M - 9 , a in P . Usha Radhey Mohan vs. M . V . Ramu, Manager, 
duity report dated 6 - 6 -91 and the signature in Ex. M - 11 Persvinnel) CMC Centre , Hyderabad & Ors , reported 
21 office order dated ? - 12 .91 extending the period of in 1998 LLR 719 dealt with the termination of em 
piobution for another three months . In his annexiiy in ployer during the probationary services which was un 
suppress the truth , this wohnan went to the extent of satisfactusy and held that it is the prcrogative of the 
denying his own signature in the clain tatumcnt filed cinployer . The learned Judge says : 
by bin marked as Ex. M . 19a . le has denied bis 
I t piecentation Ex. 11. 10 and also his signature made 

“ The object of appointing an employee on proba 
thereon . 

tion is to give an opportunity to observe 

work , ability , efficiency, seniority and compe 
li. In conclusion there is 110 hesitation to conclucio 

tence of the scrvant and if he was not found 
that this workman went to the extent of suppressing 

suitable for the post, the employer reserved 
( very thing which is not in favou , 

a right to dispense with his service without 
18 . The second party in the evidence of MW - 1 and 

anything more during or at the end of the 
1 ? W - 2 , liave placud reicvant materials , corroborating 

prescribed period which was styled as period 
the contentions raised by theni in tlic counter state 

of probation . The power to put the em 
mcnt. MW - 1 Nageshwar Rao is the Joint General 

ployee on probation for watching his per 
Manager and MW - 2 Sü Prabhaker Udupi ivas the 

formance and the period during which the 
special officer in the Chairman s Secretariat of Vysya 

performance was to be observed was the 
Bank Ltd . who was the immediate officer to his 

prerogative of the cmployer." 
Workman , 

23A . The learned judge went to the extent of holding 
19 . Their evidence need not be discussed at length . 

110 employee could be thrusted upon the employer 
As the documents made available by the second party 

who failed to justify his existence in the Employer s 
through the cvidence of these 2 witnesses, gives a 

Organisation for the purpose for which he was eni 
clear picture of state of atiuiis connected to this work 

ployed . 
man . Ex. M - 2 is an appointment order dated 16 - 5 - 90 
for a period of six months. Ex, M - 3 dated 25- 8 - 90 

21. In C . M . Jitendra Kumar Vs. Management of 
is the duty report Ex , M - 4 is the relieving order dated 

Bharat Earth Movers Ltd . and another , 1985 LAB 
27 -11- 90 after six months. Ex. M -5 is the second ap 

I. C . 1833 a similar vicw was taken by a lcarncd single 
pointment order dated 29 - 11 - 90 . Terms and condi 

judge of the Karnataka High Court . The learned 
tions is same as Ex . M - 2 . Ex. M - 6 is the duiy report 

judge in the similar circumstances stated that the ser 
pursuant to Ex, M - 5 , Ex. M - 7 is the relieving order 

vice clause enabling employer to terminate his services 
dated 25 - 5 -91. Ex. M - 10 and Ex, M - 12 are the con 

of probationer for unsatisfactory performance was 
fidential report given by MW2 which are adverse io 

not retrenchment which icquires the guidelines under 
the workman , Ex. M - 11 is the order dated 2 - 12 - 91 

Sec , 25F of the Act . 
extending the probationay peiod for three months, 
Ex , M - 13 and Ex, M - 14 are the orders relieving him 
from service . Ex. M - 15 is the covering letter enclosing 

25 . The Supreme Court of India , in M . Venugopal 

vs. 1. 1C of India , Andhra Pradesh & Anr. 1994 ( 1 ) 
the order of termination and pay order of one months 

L. LI 597 affirmed the view expressed in calljer judge 
Salary . Ex. M - 18 is a certificate issued by United 
Ex- servicemen s Seurity & Detective Agency where it 

ment cited above and held that the regulations relating 

to terns and conditions shall have over- riding effect 
is stated that this workman has worked from 10 - 2 - 1989 

over provisions contained in Industrial disputes Aci. 
to 4 - 6 .90 in their organisation . 

Therefore the termination of service of probationer 
20 . The above materials shows that the first party 

during the period of probation for unsatisfactory service 
raised false plea to obtain pecuniary benefit which he 

is proper and legal. 
is not entitled . Infact the second party went to the 
extent of disproving the claim made by the workman 

26 . The views expressed in the above citations are 
in the witness box , under oath , j.e . not duly employed 

affiinied in Governing council of Kidwai Memorial 
after his services are terminated from the second party . 

Institute of Oncology , Bangalore and Dr. Pandurany 
MW - 3 G , J. Prakash has obtained a certificate issued 

Gadwalkar & Another . Supreme Court 1993 ( 1 ) LLI 
hy Shri Sathya Sai Spiritual Centre ( R ) , Thyagaraja 

308 and also in the latest judgenicnt of Supreme Court 
nagar, Bangalore where they have certified that this 

in Oswal Pressure Die Casting Industry , Faridabad 
workman worked as a office boy from 22 - 6 - 92 and he 

Vs. Presiding officer and another 1998 LLR 341. 
was kept under suspension from 15 -12 -91 on the mis 
conduct of moral turpitude against a part time lady 27. The workman has not stated that there was any 
cmployec . 

male lide intention of the second party to remove him 

froin service . He has also not shown any bias on the 
21. In conclusion the second party justified the part of the second party to terminate his services during 
termination of services w .e.f. 5 - 3- 1992 , 

probation 
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Jated 26 - 7 - 96 has referred the following industrial 
slispute to this Tribunal for adjudication : 


“ Whether the demand of thic workman to have 

worked from 1972 to 25 - 8 - 1992 with 
DRM ( P ) Central Railway Jhansi und 
that his services were illegally terminated 
is legal and justified ? If so , to what re 
lief is the workman entitled ? " . 


2 . The workman in his statement of claim alleged 
that he was appointed by the Central Railway in 
1972 at Agru . His services were terminated on 
25- 8 - 1992 by the Management and at the time of 
termination he was not paid any compensation por 
any notice pay was given to him . Provisions of 
section 25 - H and G were not complicd with , 


3 . Notice of the reference was sent to the Mana 
geincnt but the Management did not file any written 
statement and their evidence was then struck off . 


28 . In conclusion I hold as follows : 

ORDER 
29. The second party justified in terminating the 
services of the workman w .e .f. 5 - 3 - 92 , Consequently 
the action of the Management is legal and proper. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 5th January, 1999 ) 
Justice R . RAMAKRISHNA , Presiding Officer 

TE fateatt , 244 , 1999 
407 . HT . 644 - - Ataf faata ufafareta , 
1947 ( 1947 HT 11 ) ETT 17 THOUT 
में , केन्द्रीय सरकार सैन्ट्रल रेलवे , झांसी के प्रबन्धतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 

औद्योगिक प्राधिकरण , नई दिल्ली के पंचाट को प्रकाशित 
# , T aftafier ATT TT 1- 2- 99 FT 
5767 HT ATT 
14 . 9 . - 41012/ 88 /9637737* ( 311-1)] 

समातन , जैस्क अधिकारी 
New Delhi, the 2nd February, 1999 
S .O . 644. — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947) , the 
Central Governinent hereby publisbes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute tactwocn the eroployers in relation to the 
management of Central Railway, Jhansi and their 
workman , which was received by the Central Goy 
ernment ou 1 - 2 - 1999 . 

[No . 1.-4101288/ 96 - IR ( B - 1 ) ] 

SANATAN , Desk Officer , 

ANNEXURE 
BEFORE SHRI GANPATI SHARMA : PRESID 
ING OFFICER : CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I. D . No. 76996 


4 . The workman also did not appear at later stage 
not filed any affidavit nor appeared as a witness to 
prove this case . It appears that the workman was 
not interested in pursuing with the dispute . There 
is 110 cvidence on record regarding the illegality of 
the termination of the xorkman produced by the 
Wytkman nor any evidence has otherwise been pro 
duced by either of the parties . In view of this 
situation , I am left with no option but to hold that 
the termination of the workman has not been proved 
to be illegal. Parties are left to bear their own 
costs. Avard is given üccordingly . 
Dated 7th January , 1999 . 

GANPATI SHARMA, Presiding Officer 


To fartit, 3 fat, 1999 
T . TT . 645 . - TENtfore faut fuftrag , 
1947 ( 1947 AT 14 ) TTT 17 of Tile , 
केन्द्रीय सरकार स्टेट बैंक ऑफ इंडिया , मेरठ के प्रबन्धतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
निर्दिष्ट औद्योगिक विषाद में केन्द्रीय सरकार औद्योगिक अधि 
करण नई दिल्ली के पंचाट को प्रकाशित करती है, जो केन्द्रीय 

att st 2- 2 - 1999 # 7 917 ATT 


In the matter of dispute between : 
Shri Laxmi Pd . So Shri Janki Pd ., Through 

Shri Rajbir Singh Solanki, 21236 , Namner , 
Agra - 282001. 


[ # 


977 - 12012/ 202/ 92- 476 .97. (@ t-1) ] 

समातन, स्क अधिकारी 


Versus 
Central 


The D . R .M . ( P ) , 

284001. 


Railway, Jhansi 


New Delbt, the 3rd February, 1999 


APPEARANCES : 

None for the worknian . 
Shri H , L . Nanda for the Management, 

AWARD 
The Central Government in the Ministry of 
Labour vidc its Order No. 1 -4101288 | 96 -I. R .( B ) 


S . O . 645 .- - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the Industrial Dispute bety cen the employers in relation to 
the management of State Bank of India , Meerut and their 
workian , which wily received by the Central Government on 
2 - 2 - 1999. 

[No. L - 12012 /202 / 92- IR ( B -1)] 

SANATAN , Desk Oficer 
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ANNEXURE 


DRE SHRI GANPATI SHARMA, PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , NEW DELHI 


Regional Offlce wrote a letter to the Chief Medical Officer 
Meerut on 22 -8 - 85 as follows - 
" We shall be glad if you please medically examino Shri 

Asha Ram , Torporary Guard , whose signatures are 
verificd below on the enclosed proforma inter -alia 
advising as to his being medically fit for the Bank s 
job or not. Please also adviso us specifically his 
age based on your examination . The necessary fecs / 

charges etc , will be borne by the Bank. 
2 . Plonse forward your report in a scalcd covor in due 


I.D . No. 14 /93 


In tho matter of dispute between : 

Shri Asha Ram S / o Shri Battu Singh 
through Shri ). N . Kupoor , Mahasachiv , 
State Bank of India Staff Aguociation , 
33 -34 , Bank Enclave , Ring Rond, 
Rajouri Garden, New Delbi-110027. 

Versus 
Zongl Manager, 
State Bank of India . 
Zonal Office R - 1 , 
Garh Road . 
Meerut-250001. 


APPEARANCES : 


Shri J. N . Kapoor — for the Workman. . 
Shri M . R . Bhutia — for the Management. 


The Regional Manager vide letter dated 23 - 1- 88 advised the 
workman as follows : 
" In regard to your absorption in the Bank in permanent 

capacity as Messcoger, you were asked to furnish us 
the particulars of your parent Regiment Corpo , 
Soldier Number and the date of your discharge but 
you have denied having any knowlędge in this re 
gard . As such you have been got examined on 
28 - 10 - 85 by the Chief Medical Officer, Mecrut for 
Agcertaining your age . As per report of the Chief 
Medical Officer , Moerut, your birth falls in the year 
1933 . In terms of the extent instructions in this 
rogard , your date of birth is proposed to be recorded 
in the Bank s records as 1st July , 1933 : Please Dexte 
that no representation / request for change in the date 
of birth (as stated below ) will be entertained as you 
have denied having no knowledge of your parent, 
Regiment / Corp and have not furnished any docu 
mentary evidence in support of your age . Pleage , 
therefore , submit a stamped undertaking duly wit 
nessed by two staff members that your date of birth , 
in absence of any other records, may be treated 
as 1st July , 1933 basing upon Chief Medical Officer , 
Meerut s certificate and you will have no recourse to 
get the game altered at any stage in futuro for any 
reasons whatsoever they may be ." 


AWARD 


The Central Government in the Ministry of Labour vide 
its Order No. 1 ,- 1 , 012 / 202 / 92 - I. R . ( B - 3 ) dated 27 - 1 - 1993 has 
referred the following industrial dispute to this Tribunal for 
adjudication : 


“ Whether the action of the managemcot of State Bank 

of India in not absorbing Shri Asha Ram in perma 
pent service of the Bank after completion of one 
year s service is legal and justified ? If not, to what 
relief he is entiled to ? " 


( 2 ) " Whether the action of the management of State Bank 

of India in dismissing Shri Asha Ram from service 
with effect from 22 - 3 - 1991 is legal and justified ? 
If not, to what relief, the workman is entitled to and 
from what date ?" 


6 . The workman gave the above noted undertaking to the 
Management on 11 - 2 -88 . Instead of confirming the workman 
the Management had again been insisting him to advise the 
name of the Unit in which he bad worked for which the 
workman had advised to the Management that he had already 
submitted the discharge certificate and he did not recollect the 
Regiment /Corps in which he had served as the matter was 
very old . Since he had served for only Tow days and he 
was not getting any pension from the Army, but the Manago 
mont did not resolve the disputo and issued him a charge 
bliect dated 29- 6 - 90 . The explanation of the warkman was 
not considered and an enquiry was conducted against the 
workman and he was dismissed from service w . c. f. 22 - 3 -91 
after the report of the enquiry officer. He according to the 
statement of claim was entitled to the following benefits : 


" (i) Increments from 17 - 4 - 1970 . 
( ii ) Loave Faro Concession facility for 22 years of service 

as per julds since 17 - 4 - 1970. . 


2 . The workman in his statement of claim has alleged that 
he was appointed as Guard against permanent vacancy at 
Kithore sub - office under Meerut City branch on 29 - 9 .70 apd 
since then he had heen working as Guard without break . The 
sub -office was converted into the branch on 26 - 12- 78 . At 
the time of his appointment i. e . in 1970 he submitted his 
discharge certificate to the Branch Manager , Klthoie Branch 
vide his letter dated 22 - 3 - 80 . The Branch Manager denied 
vide his letter dated 22 - 3 - 80 having received aforesaid dis 
charge certificates. The same was thug lost from the banks 
receipt. The workman was a protected workman and liad 
been working against permanent vacancy and should have 
been absorbed in 1972 a he had already completed 240 days 
of service in 12 calendar months . He was , however, som 
confirmed although a large number of new employees were 
recruited from 1972 to 1980 and in Delhi Circle only 1000 
Guards /Messengers were recruited but the claim of the work 
man was not considered , The Management hus thus violated 
the provisions of Sections 25 - F and G and H of the I. D . Act . 
He was kint temporty employee with a view to deprive 
him with the benefit of permanent employment which amounts 
to unfair labour practice as defined in the I. D . Act, On great 
pressure by the l n on the workman was for the first time 
called for interview on 28 - 7 -81 for permanent absorption , 
He was considered suitable in the said interview . He was 
however , not confirmed on the ground of non -availability of 
the diocharge certificate for the loss of which the workman 
was not responsible . The Management had been entering 
into unnecessary correspondieace since then and drpriving 
him from the bank servica . Ho helong to the Schelle Caste 
and was being wilfurly harassed by the Management, 


( iii) Uniform as fer rules since 17 -4 - 1970 (Payment of 

uniform cost). 


( iv ) Wages for Privilege Leave /Slok Leave /Weekly Offs / 

Holidays, witch have been denied to the workman , 
( v ) Overtime wagos for the Weekly Offs and Holidays 

as the workman was forced to work on these days 
(vi) Provident And Pension Fund contributions since 

17 - 4 -1970 . 
( vii ) Promotion to the post of Head Guard . . 
( viii ) Full wners for the wrongful and illegal dismis al 

from the dote of dismissal till the workman attains 
the age of sixty years , 


and prorct in the circumstances of the case ." 


3 . On 5 . 6 - 85 the Kiſhore Branch Manager instructed the 
workman to go to the Regional Office for medical check up 
by Dr. N . Nanda for a certificate ascertaining his ero, The 


He tona also prayed that the punishment awarded to him be 
set aside . 


1458 THE GAZETTE OF INDIA : FEBRUARY 27, 1999 / PHALGUNA 8 , 1920 (PART 11- Sec , 3 (ii )? 
- - - - - - - --- - - - - -- - - - - - - - - - - - - - - -- - - -- 

. - - - - - - - - -- - - - - - - - - - - -- -- - - - - - . . - - - . - - 
7 . The Manugement in its written statement alleged that part of the manugement because once the workman had sub 
the workman was initially appointed as Temporary Guaid mitted his discharge certificate on the basis of which he was 
in 1970 and was tranfelied to Kithore Branch on 1 - 4 - 78 . selected and appointed he was not duty bound to procure 
He submitted his discharge certificate to the Mee , ut City a duplicate of the shine from his previous employers. He 
Branch at the time of his appointnjent. The suid certificate 1x explained that he had worked only for few days und 
was despatched by the Meerut City Branch 10 Kithore Branch he did not ienin her even the name of the Unit where he 
under registered cover on 22- 3 - 80 which was never received was working and was not getting any pension to enable him 
at Kilhore Brunch and had been lost in postal transition . to give correct information about the said Unit. Onco the 
All efforts to trace the discharge certificate or to obtain dup Manageinent had got satisfied about his date of birth after 
licutc thereof proved futile because in spite of written and getting hiinself examined through the Chief Medial Officer 
oral roquest of the bank the workinan failed to disclose I think there was nothing left for the workman to do in 
the name of his Paront Army Unit ctc . He was considered the matter. The workman had been working with the man 
for , permanent appointment in the bank and was declared agement since 1970 and he could not have worked for so 
as successful but could not be absorbed in permanent capacity long if his work ad conduct had not been satisfactory . Hly 
and once again lic was considered by the bank in September, date of birth stood determined by Chief Medical Officer 
1988 for absorption in permanent cadre and for want of which was recorded in his service record and he had exchang 
full particulars of service rendered by him in the army, he ed the said date as final. What else was required by the 
could not be absorbed again . He was instructed to appear Management to regularise him and it was all the more serious 
before the Medical Board for his examination but instead and ilegal for the Monagement to terminate the services of 
of complying with the bank instructions he has refused to 

the work mat Tui his not supplying his information of the 
appear before the dicdical board vide his letter dated 13 - 5 -89 Unit in which he had been working prior to his engagement 
he was charge sheeted for his disobedience. An enquiry 

with the fannauent in 1970 . The workman has worked 
was conducted which was fair and proper and in accordance 

for more than 20 years satisfactorily and his only fault was 
with the service rules governing these service conditions of 

that he forget Ilie name of the Unit in which he worked 
the workman . His services were ordered to be teminated 

for few days . Terminating the service of a petty employee 

like a Guard by the Management of a Nationalised Bank 
by the disciplinary authority and he filed appeal to the same 
which also was disallowed . The Management has alleged does not behave the Organisation which he had served for 
that the action of the Management was fully justified . 

such a long time without any plot on his carier . The Man 

agenicnt has not been able to show any justification for its 
8 . The Management in support of its case examined Shri action and had heen merely saying that the workman had 
Har Dayal, A . G . M . MW1 while the workman examined failed to supply this information asked for from him . I am , 
Shri Dharam Pal Singhi , WW1 and the workman himself therefore , in view of my discussions above, of the opinion 
appeared as MW2. 

that the workman was ertitled to be regularised in service 

for the permanent sei vice of the bank after completion of 
9 . I have heard represeniutives for the parties and have One year scivice as per service rules governing thc workman 
gone through the record. 

12. The action of the Management regarding his dismissal 
10 . A perusail of the entire record and admission and denial 

of his service was also illegal and unjustified . I order that 
of facts and documents reveal that there is one point whiclı 

the same be set aside. Both the parts of this reference in 
is very important in this case. The workman was admittedly 

my opinion go in favour of the workman and he deserves 
employed in the year 1970 . He had submitted a discharge 

to be made permanent after completion of one year of service 
certificate from the Army at the time of his recruitment to 

and his dismissal from service also stands set aside. He was 
the Management. That certificate according to the Manage entitled to reinstatement with full back wages from the date 
gent was lost in transit. The 1065 of certilicate way due to of his termination till the date of his retirement accepting 
any laps on the part of the Management and not due to 

1st July . 1933 as the date of his birth . He shall be paid 
lapse on the part of the workman . The workman had beon 

special cost of Rs 10, 000 for this harassment by the Mapage 
continuously working as temporary guard with the Manage 

ment. The refcrence stands answered accordingly . 
ment without any break . He was interviewed and he was 

Dated, 28th January , 1999 . 
considered for permanent appointment and was selected but 
could not be regularised because of non - production of the 

GANPATI SHARMA, Presiding Officer 
said discharge certiucate . A very important factor in this 
case was that the workman was got medically examined on 

7 Firet, 3 9.70 1999 
28 - 10 -85 by Chicf Medical Officer of Mcerut for ascertaining 
his age. His date of birth as per report of the Chief Medical 
Olicor certificate was declared as 1st July, 1933 . This date 

T . T . 646 . - -3atfrei fara afufry , 
was accepted by the Management of the bank and the work 
man had signed in luken of that fact on his report. He 1947 ( 1947 $ T 14 ) 07 YTT 17 o garu # , 
had also undertaken that he would not have recoursed to 

केन्द्रीय सरकार सेन्ट्रल रेलवे, झांसी के प्रबन्धतंत्र के संबन 
get the date changed oi altered at any stage in future. In 
spite of this gettlement having taken place and his date having नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
been confirmed , the management had been insisting the work 
map to produce the discharge certificate . There seems to 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
be no justification on the part of the Management who con 

नई दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
tinuously go on issuing letters to hiin when he had been 
working with the inanagenient since 1970 regularly without 24707717 2- 2- 1999 # 1 STT EFTTI 
any has iecord and his date of birth had been ascertained by 
the bank from the Chiei Medical Officer at their own ins 
tancus . Still he was not regularisçd and another letter was 

[ T- 11012 /53/ 95 –178 . 77.7 , (5 -1) ] 
issued to him latct on as to why disciplinary action be not 
taken against hin for his non -compliance with the instructions 

सनातन , एक अधिकारी 
of the management to produce the discharge certificate for 
proof of his age etc . On this enquiry was ordered and the 
enquiry officer found hin guilty and recommended terming 

New Delhi, the 3rd February, 1999 
tion of his service which was acted upon by the disciplinary 
authority . The appeal of the poor workman was also declined 
by the Appellate Authority . 

3. 0 , 646 . - In pursuance of Section 17 of the 

Industrial Dispute Act, 19 .17 ( 14 of 1947 ) , the 
11 . The Ministry of Labuur in its reference order date Ceni il Government hereby publishes the award of 
27- 1 - 93 has inade a reference in two part ? The first part 

the Central Goverment Industrial Tribunal, New 
relates to the action or the management in not absorbing the 
work man in permanert service arter the completion of one 

Delhi a , sho vn in the Aurezure ir: thc Industrial Dis 
yoare service and the second was regarding his disniis al pute between the employers in relation to the mana 
w . e .f. 22- 3 - 91 . The entire inistute in this case is on the geinent of Central Railway , Jhansi and their workman 


workman , I am ble to assail the any evidence 
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which was received by the Central Government of the workman , I am of the opinion that the mana 
01 2 - 2 - 1990 . 

gement has not been able to assail the statement of 

the workman and has not produced any evidenco 
INo. L - 110125395 - IR ( B -I) | against the workman . The workmar has submitted 
SANATAN , Desk Officer the case orally as well as in a written affidavit and 

there is nothing on record to contradict the allega 
ANNEXURE 

tions made in the statement of clain . I, therefore , 

while accepting the same order that the claim of the 
BEFORE SHRI GANPATI SHARMA : PRESID 

workman was justified and he was entitled to the re 
ING OFFICER : CENTRAL GOVERNMENT lief asked for by hiin and was entitled to be consider 
INDUSTRIAL TRIBUNAL ; NEW DELHI 

ed against perinancat vacancy of Khalasi by the 

management, Parties are left to bear thcir own costs. 
I.D , No . 4396 

Dated 18th January , 1999. 
In the matter of cispute betwee:i : 

GANPATI SHARMA , Presiding Officer. 
Shri Braj Raj Singh , MRCL Khalasi, 51 292 , 

Shanti Kunj, West Arjun Nagar, Agra 
282001. 

7 famouft , 3 ), 1999 


Versus 


Ruilway Manager ( D ) Central Railway, Jhansi 

284001. 
APPEARANCES : 

None for the workman . 
Shri H . L . Nunda , for the Management, 


FiT . T . 647. - - ati faut fuf217 , 
1947 ( 1947 of 14 ) T UTST 17 4 # 
केन्द्रीय सरकार स्टेट बैंक आफ इडिया , देहरादून के प्रबन्धतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण नई दिल्ली के पंचाट को प्रकाशित करती है, जो 
aparta a re 2- 2- 1999 MT 39 TL 


AWARD 


The Central Government in the Ministry of 
Labour vide its Order No, I.-1101215395 - J. R . ( B ) 
dated 22 -4 - 96 has referred the following industrial 
dispute to this Tribunal for adjudication : 


[ 7 . 79 – 12011/20/ 94 –478 . or . ( aft-1) ] 

सनातन , उस्म , अधिकारी 


New Delhi, the 3rd February , 1999 


S . O , 647 . — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
Toreby publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure , 
in the industrial dispute between the employers id relation 
to the management of State Bank of India Dehradun and their 
workman , which was received by the Central Government on 
2 - 2 - 1999 . 


[No. 1.- 12011/ 20 /94 -IR ( B -1)] 

SANATAN , Desk Officer 


" Whether the action of the DRM ( P ) , Central 

Railway , Jhansi not to consider the case of 
Shri Brij Raj Singlı , MRCL Khalasi, Dy. 
CE ( RE ) , Kota against permanent vacancy 
of Khalasi is legal and justified ? If not 

10 what relief he is entitled ?" . 
2 . The workman in his slatement of claim alleged 
that he was appointed as a Khalasi w . e.f. 16 - 9 -81 in 
the Railway Electrification Mathuru and was given 
teniporary status w .c .f, 1 - 1 - 34 and was declared as 
semi- skilled in scale of Rs. 825- 1150 vide letter dated 
21 - 4 - 87. A list of regular grade D category was 
prepared from eligible candidates ty screening by the 
management. 9 out of 10 were put against a regu 
lar vacancy but the workinan was not put against 
permanent vacancy . The worlman requested the 
parties in writing and orally many times but he has 
since been nut absorbcd in the job . He has prayed 
that he be kept in regular employment against perma 
nent vacancy by the inanagcinent. 

3 . Nolice of this dispute was sent to the manage 
ment and Shri H , L , Nanda appeared on behalf of 
the management 4 - 5 times. The Management did 
not file any wrilten statement. Tlie workman filed 
his affidavit and made statement on oath confirming 
his affidavit and stated that affidavit Ex, MW1 1 may 
be read as part of his evidence . No other evidence 
was produced by the workinan nor the management 
filed uny writteni statement or produced any evidence. 

4 . After having gone through the points urged be 
fore me in the statement of claim and the evidence 
421 GI/99 - 24 


ANNEXURE 
BEFORE SIRI GANPATI SHARMA PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

NAL , NEW DELHI 

I. D . No. 31 /36 
In the matter of cispute : 

BETWEEN 


Shri M . N . Chandola 

through Maha Şachiv , 
State Bank of India Staff Association , 
State Bank Colony , 
Raipur Road , 
Dehradun - 248001, 

Vorsus 
Uj . Prabandhak , 

State Bank of India , 
Rigion - IU , 
Zonal Office, 
32 . Rajpur Road , 
Dehradun -248001. 
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- - 


- - - - - 


APPEARANCES : 

Shri J. N . Kapoor - for the workman , 
Shit Kajat: Arol a on belütf of Japat Arora - for the 

Marihgemontt. 


AWARD 
The Central Government in the Ministry of Labour vide 
its Qider No., L - 12011 /20 /94-1R . (B -1) dated 26 -3 . 98 has 
reeWP the Hollowiny industHai dispute to this Tribunal for 
Adjudication : 
" Whether the actiori of the management of State Bank 

of India , Dehradun in dismissing the services of 
Shri M . N . Chandola , Cashier-cum - Clerk w . e. f. 
3 - 7 - 1992 is just and legal ? If not, to what relief 
the workman is entitled to ? " 


were followed while conducting the onquiry and the work 
man himself admitted the charges levelled against him . It 
was on the basis of the confession of the charges that punish 
ment was awarded to him in the light of the nature of charges 
proved against him . Therc was no question of any victi 
misation against the workmati . The workman had also ad 
mitted tho charges against the disciplinary authority and at 
every stage during the enquiry and thereafter . Imposition 
of punishment of dismissal was bascd on the voluntary con 
fegston millb by the workman . 

4 , The Management in support of itg case examined Shri 
D . N . Tahoja ; Branch Manager , MWI while the workman 
himself appcored as WW - 1 in support of its case . 

5. I have heard representatives for the parties and have 
gone through the l ecord . 


6 . The representative for the workman has alleged that 
the confession of thic workman was obtaitted in coertion by 
the Branch Manuger and other officials and hot beitig a petty 
official through that the senior flcers at whose instance he 
had made the confersion would get him free from this case . 
He was not given opportunity to cross -examine the witness 
during the enquiry nor any witness was examined in his 
presence . 

7 . The Management representative on the other hand has 
urged that the enquiry was conducted in an illegal manner 
and there was no coercion or pressure on the workmian to 
admit his guilt at any stage. The workman has not been 
able to establish that any pressure was exercised on him 
by any of the olemher s ol the Management staff while making 
allegations of coercion and terrorisation . The workman could 
not get out of his voluntary confession . He has also conten 
ded that the workman in his statement of claim has alleged 
that D . N . Tancja the Branch Manager had come to his 
house at 7 .30 AM om 13- 8 -91 and was taken to his resi 
dence where Shir B . N . Wadhwa Branch Manager was also 
present. In his cross- examlnation the workman has stated 
that he was taken by Mr. Taneja : to his house where 2 - 3 
person were already sitting but he did not know who thoso 
persons were . He had not seen those persons and he could 
not name then . This clearly shows that the workman has 
made up this story and had it not been so he should have 
raised this issue of coercion and terrorisation at the initial 
stage against the management. The representative for the 
manegement has also alleged that the case agalpst the work 
man was fully proved and thd eriquirty wag tafr and proper 
and the action was folly justified , 


T 


2 . The workman in his statement of claim hys alleged that 
he joined services of the management as Messenger at S .B . T. 
Staff Training Shool Dehradun on 21 -5 - 74 . He was confir 
med , in the Bank Service on 21-11- 74 . He passed High 
School Examination in 1981 and was promoted as a clerk in 
March , 84" apdretained posted at the same place upto Decom 
her, 86 . He was thereafter transferred to I.I. P . Branch 
Deffaduh whert he had worked with full devotion and his 
obedience to the management. He was falsely implicated in 

case and was issued a charge sheet dated 9 - 7 - 91 by the 
Disciplinary Authority . Ha . was cotroat," threatened to 
accopted the changes and was also told that in case he accepted 
the chaigos hy case would be closed . He succumbed 
to the pressure of the management and wrote the con 
fessional statement as dictated by the Branch Manager. He 
was on sick leave from 10 - 5 -91 to 3 - 7 - 91 and a letter of 
confession was forcibly obtained from him on 17 -6 - 91 when 
he was sick . The workman was transferred to Chakrata 
Branclı vide order dated 11 - 9 -91 and be accepted the transfer 
order without any constance , On 13 - 8 - 91 at about 7 . 30 AM 
Branch Manager B . N . Taneja came to his house and took 
him to his residence where he and Shri B . N . Wadhwa, 
Branch Manager, Tel Bhawan was already present. He was 
told that he had to come to enquire into the case ag he had 
been appointed Enquiry Officer . He was neither given any 
notice Tor any letter regarding appotatment of Mr. Wadhwa 
As Baguiry Officer . He was agairt coerced pressurised and 
induced both by the Enquiry Officer and the Branch Manager 
that he should not get himself represented by Union Roprtatn 
tative and accept the proceedings as recorded by him . He 
was also assured that no action would be taken against mitt . 
The workman had very poor knowledge of Enghsh and he 
could not road and understand proceedings written in English ; 
He had requested the Enquiry Officer to record the proceed 
inns i Hihat bir his request was not accepted by the Enquiry 
Oncer. The workman under the pressure from the Manage 
meilt" atteradd the illegal enquiry proceedings and followed 
their dictates blindly on the assurance of the Enguiry Officer 
that the proceedings were being recorded only to close the 
case against him . The work man was betrayed by the Manage 
ment by ghumg Him false assurance and inducernent . He was 
later, orr givort copy of the Enquiry Proceedings and findings 
of the Enquiry Officer contatta in two paes, The rest 
enquiry proceedings were only a drama and no witness was 
examined in his presente by the Engułry Officer . The find 
Inge of the Enquiry Officer were also not basod on any 
evidence oral or documentary. He later on received letter 
dated 24 - 12 -91 just to find that his services were terminated 
by the nianagement on the basis of confessional statement 
obtained under duress and inducement. The workman was 
granted personal hearing and was finally dismissed illegally 
by the Disciplinary Authority vide his letter dated 6 - 3 - 92 . 
He iled an appeal against the sait order but the same was 
summarily rejected . He then approached the government and 
got the present reference made. In his statement of claim 
ho hos pravod that his termination was illegal, arbitrary and 
his contention was hused on duress and cocrcion , 


P 


8 . After having gone through the points urged before me 
by the parties , I am of the opinion that the story of coercion 
as stated by the workmap in his statement of claim was not 
corroboralduby athy evidence and there sicers to be no reason 
to disbelieve that the confession made by the workman word 
free from cuorchon - or uncine influence . The statemoht of 
the woškman on the other hand in the court establi będ - that 
whatever he has alleged in the statement of claim and his 
affidávk was not fully correct. In his cross - examination he 
has stated that the enquity continued for two dayå. If his 
signatures were only to be obtained under coorcion that 
could have been done within one hour and there was no 
need for the Enguiry Ofccr to hold enquity for two days. 
Ite was also called for, personal hearing by the Disciplinary 
Authorities as admitted by him and even then he also did not 
make any complaint regarding any coercion or undue influence 
exercised on him . Evers when he filed apbeat to the Appel 
late Authority and he was given a personal hearing he did 
not disclose this fact. Shri J. N . Kapoor wag hig représenta 
tives at the time of his personal hearing. He was present 
thete in the capacity us General Secretary of the said bank 
employee and he also signed the proceedings before the Dy. 
Gentral Manager , Zonal Office . Dehradun , Before the Dy . 
General Manger he aprin admitted his having committed 
this fraud and had prayed that he was prepared to doposit 
the money which he has himself anpropriated . His statement 
was duly signed hy him and duly signed by Shri J . N . Kapoor 
before the D . G . M . In his croks-examination he further states 
that he hing told his senreventative that he was hoing thrertened 
huit was not advised anything by him . All these factor s 
pratly establish that the WOTR mari has not been able to 
establish any coercion or unive influence of threat by way 
member of the monagement staff which could indace hlui 


3 . The Management in its written statement donied the 
allegations made by the workman regarding the procedure 
adopted in the enquiry and also regarding any coercion or 
inducement made by anyone on behalf of anyone by the 
Management to the workman. Principles of Natural justice 
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Pandyan Grumu Bunk , 
72 , Kanthapurain Street, 
Virudhunagur , 626001. 
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to make & confessional statement admitting his guilt through 
out. Suco he has admitted his guilt about the mis - appropria 
tion of money las not been able to show any irregularity in 
the cnquiry conducted by the Enquiry Officer I am left with 
no option but to hold that the enquiry against him was fair 
and proper urial was conducted according to disciplinary rules 
applicable to the wojkm20 . I, therefore , hold that the enquiry 
against the workmin Wils thoroughly fair and proper . 

9 . I have heard represcntatives for the parties also regard 
ing punishment iniposed on him by the management and on 
trit ( ccount I hold that since he has admitted his guilt volun 
tarily and the charge against him was misappropriation of 
nioney entrusted to hiin by the customers of the bank 60 
there is no scope for any leniency to be shown towards him 
in this catic . The action of the management therefore , ili 
terminating the services of M . N . Chandola , Workman was 
just, legui und there was no ground to interfere with the 
sume. Parties are left to beril their own costs . 


RI: FERENCE : 
Order No, 1 -12012 / 59 / 97 - IR ( B - 1), Ministry of Labour, 

dated 2 - 1 - 98 , Government of India , New Delhi. 


This dispute coming on for final hearing on this day, upon 
perusing the reference , and other papers on record , in the 
presence of Tyl, N . G . R . Prasad and Others, Advocates ap 
pearing for the respondent- management and the petitioner 
being absent, this Tribunal pessed the following 


Dulou : 22- 1 - 1999 , 

GANPATI SHARMA, Presiding Officer 
The famat, 3 950 , 1999 


AWARD 
This feference ay been made for adjudication of the 
following issue : 
Whether the action of the management of Pandyan Grama 

Bank in [ imivating the employment of Shri S . 
Pitchai is justified 7 If not, what relief the con 
cerned worknian is entitled to ? Petitioner served . 

Called absent. Dişnussed for default . 
Daled , this tlie 1461 day of August, 1998 . 


S . ASHOK KUMAR , Ludustrial Tribunal 


#fit # I. 648 . - _ 3:Tatform f297 ufufah, 
1947 ( 1947 AT 14 ) at UTT 17 WAT # 
केन्द्रीय सरकार मायन ग्रामा बैंक के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनबंध मे निर्दिष्ट 

औद्योगिक विवाद में औद्योगिक अधिकरण तमिलनाडु , चन्नई 
के - पंचाट को प्रकाशित करती है जो केन्द्रीय सरकार को 
2 - 2 - 1999 ORT SAGT ET TI 


the 


farcit, 4 quatt, 1999 


[ 8 . 29 - 12012/ 59/97--776 .517 ( t-1) ] 

सनातन , डेस्क अधिकारी 


FIT . T . 649.- talfi fari afufra , 
1947 ( 1947 FT 14 ) 7 STOT 17 * HAWT # , 
केन्द्रीय सरकार स्टेट बैंक आफ इंडिया , नई दिल्ली के 
प्रबन्धन के संबद्ध नियोजको और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औधोगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण नई दिल्ली के पंचाट को प्रकाशित 
Fierit , 377 M T 3 - 2 - 1999 # 1 DIET 
271 271 


Ni w Dellii, the 3rd February, 1999 


S . O . 648 . — In pursuance of Section 17 of the Industrial 
Disputes Act, 19 .17 ( 1-1 of 1947 ), the Central Government 
hereby , publishes the award of the Industrial Tribunal, 
Tamil Nadu Chennai it showii in the Annexure in the 
industrial dispute between the cmployers in relation 10 the 
management of Ptudyan ,Grama Bank and their workmi, 
which was received by the , Central Government on 2 -2 - 1999 . 


[z . 77– 12012/ 195/ 91 -018. MIT . (at- III) /ar- II] 

मनातन , बैस्क - अधिकारी 


New Delhi, the 4th February , 1999 


No. L - 12012 / 59 /97 - IR ( B - 1) 

SANATAN , Desk Officer 


S . O . 6 .19 . . In pursuance of Section 17 of the Industrial 
Disputes Ali, 1947 (17 of . 1947 ), the Central Government 
heiety publishes the award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Anpexure 
jo the industriai dispute between the cmployers in relation 
to the management of State Bank of India and their wojk 
1311, which wili ! cceived by the Central Government on 
3 - 2 - 1999 . 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU 

CHENNAI 
Wednesday , the 14th day of October, 1998 
PRESENT : 

Thiiu S. Ashok Kumar, M .Sc., B.L ., Industrial Tubunal. 


[Nos, 1 - 12012 /195 / 91- IR ( B -11I ) /( B -1) ] 

SANATAN , Desk Officer 


ANNEXURE 


( In the mattei of the lispute for adjudication under Section 
10 ( 1 )( d ) of the l. 1) . Act, 1947 betweon the Workmen and 
the Mangement of Pandyan Grama Bank , Virudhunagur ). 


BEFORE SIIRI. GANPATI SHARMA, PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

NAI , NEW DELHI 


BETWEEN 


Sliri S . Pilchui, 

( lo . Pundyun Grun Bank Employees Asociation , 
188 ] Misteri Kurt, 
Viud icar ( 20001. 


I. D . No. 116 /91 
In the matter of dispute between ; 
Slui D . S . Walia , 

19 / 1), lipid !",21. ( 111ci Nigar , 
Delli 110051. 
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Versus 


6 . The main point to he decided in this casc was 24 10 
whether the absence of the workman from duty was justifie ! 
or not. 


The Regional Manager , 

State Bank of India , 
Region No . IV , Delhi Zunal Office , 
11-Parliament Street, 
New Delhi, 


APPEARANCES : 

Shri S. K . Patney-- - for the workman . 
Shri P . K . Gupta - for the Management, 

AWARD 


The Cential Government in the Ministry of Labour vide 
its Order No . L - 12012 / 195 /91-1R , ( B - III) dated 23 /27- 9 - 91 
has referred the Iclowing industrial dispute to this Tribunal 
for adjudication in 


" Whether the action of the management of State Bank 

of India in terminating the services of Shri B . S . 
Walia by treating him to havo yoluntarily retired 
from service w .c .f. 25 - 3 - 90 was justified q \ f noi , 
to what relief thc workman is ontitled to ? " 


7 . The contention of the workoan representative that he 
could dot be treated us voluntarily retired with retrospective 
effect is hased on certain objections taken up by him in the 
statement of claim and written arguments. It is not disputed 
that the workman did not report for duty nor he got his 
wife examined from the buk s doctor inspite of many remin 
ders by the managenient which is abundantly clear froin 
the docuirents of thic birl, only to verify the correctness 
or otherwise of the sickness of his wife by having an Opinion 
of the bank s doctor and not from any other doctor of the 
choice of the workinga, The workman hay not coopérated 
with the 114114gement in convincing it of the genuineness 
of tuis absence from duty . Even in the court he has not 
produced any certificate regarding tho sicknesy of his wife 
which required his absence from duty and personal attention 
to hiy wife during the said period . The workman in his 
CROSS -examination has admitted that he has a living mother 
and a broti.cr und his wile who were living jointly with 
him . The fact that he alone was looking after the wite 
cannot be achepted is true . Moreover, there is nothing on 
record to suggest that the sickness was of such a kind as 
would not permit nim to tako his wife to the dotor cf the 
bank , the object of which was only to ascertain the scouine 
ness or otherwise of his stand . No medical certificate of 
the sickness of the wite has been produced in the court by 
the workmen and he has seiterated only that he was required 
to attend to her personally . The workman has tried to take 
benefit of the technicalities mentioned by him in his statenient 
of claim . Thic Management in its genuine offer had niade en 
application in the court in 1993 asking the worknia ( 
resume duty without claiming back wages . That offer of the 
management was not accepica by the workman in his written 
reply tiled to that ai ? lisation. Thjg fact finds support 10 
the contention of tho management that the object of the 
workman wang 10 coilcct bacha wages and not to regumc duties 
in the bank . 


2 . The workman in lrig scatement of claim has alleged that 
he had been in the employment of the management bank 
since 11-11- 77 . His work and conduct was satisfactory 
throughout. 

3 . The wifo of the wordman had been suffering from cbrooic 
gynaecological problem and had been feeling nowell requis 
ing constant and collGOUS attention of the workman for 
her treatment as well as for her care and nursing. There 
was no other member of the family , who could look after 
and take care of her in the absence of the workman , At 
the relevant time he had two young children aged 5 years 
and about 2 years. The workman did not report for duty since 
8 - 1 - 90 due to the sickness of his wifo . He was advised by 
the Bank Manager vide letter dated 22- 2 -90 to report fur 
duties. The Branch Manager issued memo dated 25- 2 - 90 
grain to the applicaut stating therein his irregular attendance 
and asked him to report for duty within 30 days of the 
said notice . On 3rd March , 90 he wrote to the bank that 
since his wito was not feeling well he was required to stay 
for constant care for her attendance . The Bank wrote an 
other letter to the workman asking him to get his wife 
medically exanined froni Dr. R . S . Bhargava who was the 
bapk doccor as the workman had no leqve to his credit, 
The workman pain asked for extension of leave upto 30 4 . 90 
but the management again told him to get his wifo cxamined 
from Dr. Bhargava so that his request for grant of leave 
could be considered . The workman to got his wife examined 
frum Dr. Bhargava as she was a gynaecologist and asked 
for grant of leave upto May 90 vide his letter dated 17 - 5 .00 , 
Ho was treated as luntarily retired from service 19 . f. 
25 - 5 - 90 by the Bank which according to the workman was 
illogal, arbitrary and uncalled for. His services could not 
have been terminated like this with retrospective cffcct without 
holding any enquiry and following the procedure Juid Jowa 
in the Bi- partite Settlement and the relevant uwards. Hence 
this reference . 


8 . From the evidence on record , I am fully satisfied that 
the workman was not imentionally interested in resuming his 
duties and his in cntion was to prolong his absence from 
duty on one prer : xt or tire other. There is no cvidence on 
l ecord 10 suggest that his absence was geouinc . It seems 
to be made up story just to put pressure on the management 
so that at any singe he could claim back wagos with relastete 
ment in service. The stand of the workmon is not bon 
fide . In the interest of justice, however, I again after consi 
de. ing all the facts of thic case allow the workman to resume 
duty witbin one month fruit the date of publication of this 
award He shall , however . not be entitled to any wages 
from t}, e date of his sence till he resumes duty nor any 
other benefits for the said reriod . He would , however , he 
etill 10 all benefits of the service actually render d liy 
him upto the al sence of duty in January , 90 . Parties hall , 
however , beur their own costs. 


Daledju l-ebruary , 1999. 


GANPALI SHARMA, Presiding Osteer 


76 


faraft , 357971, 
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4 . The Management in its written statement alleged that 
the intention of the workoan was not to resume duy and 
ho has not agreed to the request of the management to get 
his wifc examined from Dr. Bhargava . The purpose if 
the management for getting her examined from Dr. Bhava 
was not for her titulli Diint from him but to verify the 
genuinences of the cround on which he was evading joining 
duties . The workman was intentionally not joining the 
duties and the grounds that he was not reporting for cury 
were not justified . From the intention of the workmin it 
appeared that he was not interested in continuing with the 
job and was thus treated its voluntarily retired . 


FIT . FT . 650 . - - tar faar af fagh , 
1947 ( 1947 T 14 ) mit TTT 17 47TU Ħ , 
First T TT DA . 79 . mai , MT8TE , garetta 
के संबद नियोजकों और उनके कर्मकारी के बीच, अनबंध में 
निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण गहाटी , 
प्रासाम के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
ATAT Fit 2- 2- 1999 gra ATITI 


5 . The Management in support of its case examined Shri 
S . K . Giyotra MW - 1 wl:1)¢ the workman himself appused 
as WW - 1 . 


# 


5 . I have heard the representatives for thic hurties and 
have gone through the record , 


TFT - 41012 /240 / 97 - 16 . A . ( 1- 1 ) 

981777 , 74 7 


- 


- = = 


- 
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New Delhi, the 3rd February, 1999 

as he will continuously working as a box porter 

under the opposite party w .e .f. 1- 2 - 94 to 29 - 5 . 96 
$ . O . 650 . - In pursuance of Section 17 of the i..., for 28 months totalling 840 days without any 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , treak , The opposite party (Management ) had to 
the Central Government hereby publishes the award give him (workman ) one month s 10tice prior to re 
of the Industrial Tribunal, Guwahati, Assam as trenchment or had to pay retrenclinent compensation 
shown in the Annexure in the Industrial Dispute of 15 days pay for completion of cach one year s 
between the enployers in relation to the manage service which has not been done. As per law the 
picnt of N . F . Railways, Bongaigaon) and their work petitioner (workinan ) got the status of temporary 
man , which was received by the Central Government employee just after working 240 days ( execeeding the 
2 - ? -1990 

authorised absence of 20 days ). The petitioner was 

engaged in jobs of regular nature . As such , opposite 
[No . L -41012|240197-IR ( B -1) ] party had to creat Additional Posts for him which 
SANATAN , Desk Officer, 

has been denied . The representation of the work 

man , including bis advocate s notice , was not given 
ANNEXURE 

hearing . Hence , the prayer to reinstate the service 

of the petitioner permanently in the post of box por 
IN THE INDUSTRIAI, TRIBUNAL : GUWA ter with his arrear salaries ele , 
HATI : ASSAM 

4 . The workman in support of his case , examined 
Reference No. 6 (C ) of 1998 

laimself as W . W . No . 1 on exparte and during the 

course of his evidence he exhibited and proved as 
PRESENT ; 

niany as 7 documents. He inter alia deposed that 
Shri D . Hazarika , M .A ., LL . B ., Presiding Officer, 

he was working engaged as a box porter, under fore 
Tridustrial Tribunal, Guwahati. 

man of Loco -shade in New Bongaigaon , since 1 - 2 - 94 

till 29 - 5 - 96 . He worked in that department of Rail 
In the matter of an industrial Dispute between : ways for 28 month s 1.c ., 840 days in total. There 

after he was retronched from his services of Rail 
The Management of N . F . Railways , New Bon 

ways without any notice and without payment of re 
gaigaon , 

trenchment compensation . Thereafter ho wrote 
AND 

letters to the different authorities of Railways , for ins 

tance to the Divisional Manager of Railways, fore 
Their workman , Shree Abhinandan Pandit . man of New Bongaigaon , General Manager of Rail 

ways and sent advocate notice lastly . But nobody 
AWARD 

respondended his prayer . The Regional Commis 
1 . The Government of India Bharat Sarkar , 

sioner ( Central) Assam ,tried to conciliate the matter 
Ministry of Labour Shram Mantrlaya , by its crder No . 

with the representatives of Railways . But failed 
L -41012 240 / 97 -IR (BI) , dated New Delhi 19 -5 - 98 , 

Exis . 1 and 2 are two certificates issued by the fore 
referred this Industrial Dispute , existed exists bet 

mán , New Bongaigaon in support of his service , Ext. 
ween the enployers, in relation to the management 

3 is the letter written by foreman to the DRM , N . F . 
of N . F . Railways , New Bongaigaon , and their work 

Railways, Ext. 4 is the letter written on behalf of 
man , Shree Abhinandan Pandit, in respect of the 

General Manager, Raiways, Ext. 5 is the letter written 
nutters issues points specified in the Scheduled be 

on behalf of DRM to G . M ., Railways, Ext, 6 is the 
Jow , tu this Industrial Tribunal, Guwahati , for adju 

original letter written by Asstt . Labour Commissioner 
dication : 

( Central ), Guwahati to the General Manager, N . F . 

Railways and Ext. 7 is the Advocate notice sent to 
THE SCHEDULE , ISSUES 

General Manager , N . F . Railways, Divisional Mana 
" Whether the retrenchment of services of Shree 

ger , Railways, to foreman locushade , Railways, New 
Pandit without giving retrenchment com 

Bongaigon . He icquired the status of temporary 
pensation and not regularising his services 

employee and acquired the right to be appointed as 
under section 25- F of I. D . Act is justified ? 

regular and permanent staff . He workman ) has 
If not what relief the workman is entitled 

prayed to get his prost of Box porter under foreman 
to ?” . 

Locoshade, N . F . Railways , New Bongaigaon with 

ail service benefits since 29 -5 - 98 i.c ., the date when 
2 . Notice on the managements was duly served on he was retrenched from his services, 
4 - 8 -98 as per order sheets of this case record parti 
cularly that of 26 - 10 - 98 vide postal receipt & postal 

5 . The above case of the workinan in his written 
AD , but management side had has been found ab 

statement and his evidence given before this tribunal, 
sent on 314 dates without any step. Workman sub 

W . W . No . 1 , stand un -rebutted since the manage 
mitted his ws. but management did not file wis too 

ment side did not contest this case . It is gathered 
and remained absent without step . Hence , the case 

from the un - rebutted case and evidence on record 
was fixed for exparte hearing against the inanagement 

that the workman was continuously working as a box 
vide order sheet of this case record dated 26 - 10 - 98 . 

porter under lhe management with clect from 1 - 2 - 94 

10 29 - 5 -96 i. c ., for 28 months nunbering 840 days 
3 . The case of the workman inter alia in brief in total without any break of his service. It is also 
is that retrenchment of petitioner s service was with gathered from the case of the workman and his eyi 
out giving him retrenchment compensation or issuing dence on record that the workmau was retrenched 
any meniu). which is illegal ili view of the provisions (10 bis ventives of the managerucaly without giving 
of Section 25 - F of the Industrial Disputes Act, 1947 , in the retrenchment compensation on issuing any 
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notice . It appears from the evidence on record and 

7. This award is given on exparte by me, under 
rise of the workman that the work man hadhas iny hand and scal, on this the 7th Day of December , 
neither been given one month s notice in writing 1998 , at this Industrial Tribunal, Guwahati . 
indicating the reasons for retrenchnient, where no 

D . HAZARIKA , Presiding Officer, 
question of expiry of the period of the notice arises 
tuo , nor pirid hiin ( workman ) wages for the period 

75 farait, 4 90T, 1999 
of notice in lieu of such notice , before his retrench 
nient in qw - stion . It is also appeared from the case 

# 1 . Fr. 651. - - tatfirit faara TTA , 
of the workinan his evidence on record that he (work 
man ) was not paid compensation at the time of re 

1947 ( 1947 ÆT 14) UTT 17 # JAV # 
trenchment and not served notice on the appropriate केन्द्रीय सरकार कैथलिक सिरेन बैंक लिमिटेड , ट्रिचुर के 
Government in prescribed manner , as provided under 

प्रबन्धतंत्र के मंब नियोजकों और उनके कर्मकारों के बीच , 
Section 25 - F ( a ) , ( b ) and ( c ) of the Industrial Dis 
putes Act, 1947. As such mangement clearly vio 

अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
Ilied the provisions of the said section ( Section 25 

आँधौगिक अधिकरण बंगलौर के पंवाट को प्रकाशित करती है , 
F ( a ) , ( b ) and ( c ) of I. D . Act Even there is no 

377 First HR T 3- 2- 1999 ott 16 85 por 
Continuous and uninterrupted service for one year 
within the measuring of section 25 - F read with 25 - B 
( 1 ) because of illegal strike by workmen , the work [ D - 12012 /324 /91- 976 . PK . (at- III) -1] 
men would be untitled to the benefits of section 25 - F 

सनातन , इस्क अधिकारी 
if evcn excluding the period of illegal strike the num 
Ler of days during which the workman actually 
worked under the employer was niore than 240 days 

New Delhi, the 4th February, 1999 
as contemplated by scction 25 - 13 ( 2 ) ( a ) ( ii) - 

$. O . 651,- -In pursuance of Section 17 of the Industrial 
Slandard Motor Products of India V . A . Parthasa Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
rathi (-1985 ) 4 SCC 78 ; 1985 SCC ( L & S ) 934 , 

hereby publishes the award of the Central Government In 

dustrial Tribunal, Bangalore is shown in the Annexure in 
Section 25 - F is applicable even to a daily rated 

the Industrial Dispute betw . ) the employers in relation 
workman - - workmen V , Municipal Corporation of to the management of Catholic Syrian Bank Ltd ., Trichur 
Delhi, - ( 1987 ) 2 LLN 118 ( Del) ; ( 1987 ) 1 LLJ and their workman , which was received by the Central 
85 , Retrenchment without complying with section Government on 3 - 2 - 1999. 
25 - F would be void ab initio . Such action would 

(No. L - 12012 . 321; 91-5R1B - III) B .1./ 
cntitled the workman to a declaration for continua 
tion in service with full back wages Mohanlal V . 

SANATAN , Desk Officer 
Bharat Electronics Ltd ., ( 1981 ) 3 SCC 225 ; 1981 

ANNEXURE 
SCC ( L & S ) 478 . In absence of compliance with 
pre - requisites of section 25 - F , the retrenchment brings BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
about the termination would be ab initio void - ( 1984 ) 

TRIBUNAL CUM LABOUR COURT BANGALORE 
1 SCC 509 ; 1984 SCC ( L & S ) 144. Hence , Non 

Dated 18th January, 1999 
compliance with Section 25 - F entitles to continuity 
of service with back wages and not merely to one 

PRESENT : 
inonth s pay in line of notice of retrenchment and 

Justice R . Ramakrishna , Presiding Oncer. 
compensation - -Naratan , Chopra V . Presiding Officer , 
Labour Cout, 1989 SCC , 97 : 1989 SCC - (L & S ) 

C .R . No. 78 / 1991 
565. According to Clause 39 , 1 Bahri s Hand Book 

I PARTY 
For Railway nien 1986 , the casual labours are the 
personas engaged in swasuna ), internullcnt , sporadic or 

Shri B . Arokianathan David , 
short term employments . According to Clause 39 .6 

No. 1739 , Ramaswamy Palya , 
of the same book the casual labour , who have put 

Maruthi Sevanagar Post, 

Bangalore -560033 . 
in 120 days of continuous service ( 360 days in caso 
of project casual labour ) same or similar type of 

1] PARTY 
work are entitled to temporary status of service . 

The Chairman -cum -M8. Director 

Catholic Syrian Bank Ltd . 
6 . In the light of iny above discussions and find Head Office , 
ings , considering the totality of the case of thc work 

Tiichur-680020 . 
man , Sri Abhinandan Pandit , and his evidence on 

AWARD 
record , it is decided that the retienchment of services 

1. The Central Government by exercising the powers con 
of Shri Abhinandan Pandit (wurkman ) , without giv 

ferred by clause ( u ) of sub -section ( 1 ) and sub - section 2A 
ing retrenchuncut compensation to him and not regu of the section 10 of the Industrial dispute Act, 1947 has 
Jarising his services , under section 25- F of 1. D . Act , referred this di pute vide Order No. L - 12012 / 324 /91- IR . H . 
is not justified . The issue is answered in negative . 

III dated 29 - 10 - 1991 for adjudication on the following sche 

dulo . 
ilgainst the manageinents on expatc . The workman , 
Sri Abhinandan Pandit, is entitled to declaration for 

SCHEDULE 
continuation in Service with full back wages, for 

" Whether Shri B . A . David was working of the Catho 
which I do this. The workman , Sri Abhinandan 

lic Syrian Bank Ltd , in terms of Sec . 215 ) of the 
Pandit, has been reinstated in his services of the 

1 , D . Act, 1947 ? If so , whether the action of the 
management wef. 29 - 5 - 96 after getting aside their 

maniigement of Catholic Syrian Bank Ltd . in dis 

missin , ShiB1 Dayiil win . SS- 1988 Wat s just 
order vit Ili , idrauent with full back wiges und 

falli Wut, lv lihil veí Shui David in ensinad 
viter lienefity since thaư date . 

to ? " 
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2 . The above reference is dated 29 - 10 - 1991. The first parties. The order sheet discloses that the first party is not 
party fled the claim statement on 10 - 12 - 1991. The second even informed to this triburil the order made in he W . P . 
party Alter the counter statement on 27- 2 - 1992 . : 

on 21- 2 - 1997. Due to the tendency of the first party in not 

inaking the progress and also his non appearance continuous 
3 . The first party joined the bitk as an officet traince . Jy the second party Aled a Memo on 28- 10 - 1997 praying 
On completion of probation he was oonfirmed as a Junior this court to dispose the above dispute after recording the 
Grade I Officer and worked as an accountant at various evidenot on the side of the management. 
places . He is B . Sc , and a Diploma Holder in Business 
Management. 

12 . Since it is incumbent on the part of the first party to 

prove the additional issue and it is also a point raised in 
4 . During 1987 the first party was found indulging in 

tbe schedule , a notice under RPAD was issued to both 
misappropriation of bank s funds. A pre - investigation was 

parties. The notice was served but both parties remained 
conducted by fospector of branches and on that basiya 

absent. 
charge was framed on 9 - 12 - 1997 and the same was issued 
calling the explanation of the first party , 

13 . The first party who has raised the dispute who is 
5 . The charge is on various heads which consisted of 

also duty bound to prove the first portion of the point raised 
misappropriation of amounts , which was totally on S 

in the schedule and having ultimately failed to prove this 
counts . Since the explanntion of the first party was not 

preliminary issue, the management can not be asked to prove 
satisfied the disciplinary proceedings were initiated by ap 

the order of dismissal which is the second puition in the 
pointing Asyistant Geneial Manager Shri N . C . Antory. The 

schedule. 
enquiry Officer after conducting the enquiry in accordanco 
with settled procedures , gave his report on 20 -6 - 1988 con 

14 . However thore is lo impodiment to ask the second 
cluding that all the charges against the first party was prov party to prove the proliminary issue on domostic enquiry, 
d and he is guilty of misappropriation of bank s funds. 

the same is not warranted as it is the bounded duty of the 

first party to discharge the burden of the preliminiry issue. 
6 . Tho Appeal against this order and review petition came Since the first party has failed to prove the prolinkdinary issue 
to be rejected by the concerned authorities. The first party 

the court can not ombark to decide the other connected 
raised an Industital dispute which resulted in the reference . issues , 


7 . The first party ju his claim statement questioned the 
validity of domestic enquiry by pointing out the various dis 
Tepancies by the enquiry officer and further questioned 
the competency of the appointing authority . He has finally 
contended that the enquiry was conducted on posthaste and 
vet spood by the enquiry officer . 


15 . Therefore there is absolutely no impediment to hold 
that the first party was not a workman as doined under 
section 2 ( s ) of the Industrial disputes Act at the time of his 
dismissal. Therefore any finding on the second issue is not 
necessary as the reference lost the character of industrial 
dispute is the first party was not a workman . 


15 . In the result the soforence is rejected , 


8 . The second party Alled their counter statement denying 
the averments made in the claimt petition and strongly con 
tended that this tribunal bag no jurisdiction as the disputo 
is not an Industrial dispute and the first party is not a work 
man . It is their contontion that he was an officer vested with 
supervisory and Managerial powoms and therefore he is in 
competent to raise the dispute and take the benefit of law 
whiloh is malbly intended to help tble workman who satisfies 
the dontition under Section 2 ( s ) of the Industrial disputes 
Act. 


( Dictated to the stenogiopher , transcribed by her , cor 
lected and signed by moon 18tJ1 January , 1999 ) . 

JUSTICE R . RAMAKRISHNA, Presiding Officer 


tof forrett; 


4 .49rt, 1999 


9 . Ag it rogards to other points raised by the first party , 
they are all denied and it is strongly contended that the 
domostic enquiry was conducted in all fairness and the 
punishment meted to the first party is in accordance with 
Eettid principes and therefore rio interference lig warranted . 


10 This tribunal has initially framed a preliminary insue 
bn 27- 2 - 1992 dir dcting the second party to prove the validity 
of. Domestic Enquiry in view of the contentions raised by 
The first party . During this period the second party filed 
L. A . No , 1 for interim relief which came to be rejcoted on 
4 - 3 - 1993. On the very same day due to the contentions 
rat bv the second party this tribunal has framed an 
hdcijom preliminary is go throwing the burden on tho 
first party to prove that ho la tho workmon as denied under 
sec . 2 ( s ) of tbc Act, The Arst party fled A . No . 2 eng 
gestiller 4 additional lashes to be framed in the dispute , The 
first issue is relatng to the question of proving the status 
of the first party as a workman and the burden , should be 
on the second party . My learned predocos or by a consider 
¢d order dated 13 - 11 - 1993 has rejected . I. A . No. 2 and direct 
ed the first party to lead the evidence on the question of the 
term " workman " . 


T . 652 . etfire foarte feftuar, 
1947 ( 1947 of 14 ) OTT 17 TERUT , 
केन्द्रीय सरकार वैस्टर्न रेलवे , मुम्बई के प्रबन्धतंत्र के संबन्छ 
मियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
नं . 1, मुम्बई के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
** FT # 1 3-2-199907 19 GATTI ! 
[ T. T . 41011 /68/95- T . AT . ( aft . 1)] 

सनातन, डेस्क अधिकारी 


New Delhi, the 4th February, 1999 


11. The first party having not sutisfied with the ord of 
this tribunal has approached the Hon ble High Court of . 
Kamataka in W . P . No 20130 /94. A Division Bench pre 
sided over by the Hon ble Chief Justice, hy an Order dated 
21- 2 - 1997 declined to interface to the order passecl hy this 
tribunal on LA No. 2 . Since to stay was granted the 
nroceedings continued and the first narty was fint attempted 
th make any progress on the orditional issue. However on 
3 - 8 -1994 a submission was made to this court with regaret 
to interim order and the same was noted Theree after the 
case was adjourned continuously noting the absonce of both 


S . O . 652 .- In pursuance of Section 17 of the 
ludustrial Dispute Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunat No . 1 , 
Múnibai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Rly ., Mumbai and their 
workmen , which was received by the Central Gov 
cntent on 3 . 2 . 1999 . 


(No. L - 4101116895- IR ( B - 1) ] 

SANATAN , Desk Officer 
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ANNEXURE 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 

BEFORE THE CENTRAL UOVERNMENT 
INDUSTRIAL TRIBUNAL NO . 1 , MUMBAI 

INDUSTRIAL TRIBUNAL- CUM -LABOUR 
PRESENT : 

COURT, BANGALORE 
Shri Justice C . V . Govardhan , Presiding Officer, 
Reference No. CGIT -17 of 1997 

Dated , 22nd January, 1999 
PARTIES : 

PRESENT : 
Employers in relation to the management of 
Western Railway , Bombay . 

Justice R . Ramakrishna , Presiding Officer. 
AND 

C . R . No, 2095 


I Party : 


Their workman . 
APPEARANCES : 


For the Management : Shri Rohit Kumar, Ad 

vocate on behalf of Shri Suresh Kumar, 
Allvocate , 


The President 
Karnataka Bank Staff 
Association , No. 67, 
2nd Floor, K . H . Road , 
Shanthinagar , 
Bangalore -560021. 


For the Workinan : Shri M . B Anchan , Advo 

cate , 


JI Party : 

Assistant General Manager 
Karnataka Bank Ltd ., 
HR & IR Deptt. Head Office 
PB No. 716 , Kodiabail 
Mangalore - 575001. 


AWARD 


STATE ; Maharashtra . 
Mumbai , dated ilus the 13th day of January , 1999 . 

AWARD 
Shri M . B . Anchan , Advocate for the Union filed 
an application stating that the Union does not want 
to prosccute the reference and the sanc may be dis 
posted otl, 

Hence , a no dispute award is made The matter 
is disposed off as above , 

C . V . GOVARDHAN , Presiding Officer. 

Tiffamant, 8907 1999 
air . 91 . 653 :- - Tutfe faata afufFTA , 
1947 ( 1947 97 14 ) at TT 17 9TH # 
केन्द्रीय सरकार कर्नाटक बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण बंगलौर के 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
5 - 2-1999 1 TKT ATT TTI 


1. The Central Government by exercising the 
powers conferred by clausc ( d ) of sub - section ( 1 ) 
and sub -section 2A of the section 107 of the Indus 
trjal disputes Act, 1947 bas referred this dispute for 
adjudication vide Order No. l - 120113197- IR ( B . I ). 
daid 1 - 3 -98 on the following schedule. 


SCHEDULE 


" Whether the action of the monegement of Kar 

nataka Bank Ltd . in transferring Shri U . 
Sudhakara Shetty from Madhugiri Branch 
to Raichur Branch is justified , if not, to 
what relieſ he is entitted ? " . 


fa 


7 . - 12011/ 3 / 97 - 76 . T . ( oft - I ) 

मनातन , डैस्क प्राधिकारी 


2 . This reference is dated 4 - 3 - 98 . An ordinary 
notice issued to the first party and the second party 
are duly served . The second party is represented by 
a learned advocate . A notice under the RPAD 
also issued to the first party is duly served . He has 
not appeared on the date of hearing and on adjourn 
ed date . He has also not complied with the rule 
10 ( B ) in filing the claim statement within 15 days 
from the receipt of the refercnice . The matter is re 
lated to justification of transfer froni one branch to 
another branch . 


New Delhi , the 8111 February . 1999 
S . O . 653 . — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Banga 
lorc as shwn in the Annexure in the Industrial Dis 
pute between the employers in relation to the mana 
gement of Karnataka Bank and their workman , 
which was received by the Central Government on 
5 - ? - 1940 . 

(No L - 120111397 -IR (B -1) 

SINATAN , Desk Officer. 


3. Taking into consideration 
above the reference is rejected, 


the facts narrated 


( Diciated to the stenographer , transcribed by her , 
corrected and signed by me on 22nd January, 1999. ) 
JUSTICE R . RAMAKRISHNA , Picsiding Officer , 
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faraft, 8 907 , 1999 

ween the period 8 -5 -82 to 6 - 11 - 93 . He was in conti 

nuous service . He was given national breaks by the 
Fr . Al. 654 : - - stattfi faaa fufiTT , management. 
1947 ( 1947 T 14 ) fit Etret 17 & FTUĦ, 

3. The workman pleaded that there were vacancies 
केन्द्रीय सरकार रत्नाकर बैंक लिमिटेड, कोल्हापुर के प्रबन्ध of permanent peons with the bank but they never filled 
तन्न में संबद्ध नियोजकों और उनके कर्मकारों के बीच , 

up the same with an intention not to give the facilities 

of the permanent employees. His services were termi 
अनबंध म निदिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 

nated on 6 - 11- 93 without any notice or being the re 
प्रौद्योगिक अधिकरण नं . II , मुम्बई के पंचाट को प्रकाशित trenchment compensation . No domestic inquiry was 
piatt , au # TATT TT 5 - 2 - 1999 1 917 

held against him while terminating the services. 
EUTTI 

4 . The workman averred that the management had 
[ai lat - 12012/44/97-37f. 977 . ( # 1. 1) ] 

appointed other persons in his place as permanent 

peon and violated the provisions of section 25H of 
सनातन , डेस्क अधिकारी the Industrial Disputes Act. He reinstated the 

management for reinstatement in service but it was of 
New Delhi, the 8th February, 1999 

no use , 
S.O . 654 . - In pursuance of Section 17 of the In 

5 . The workman averred that he filed a complaint 
dustrial Dispute Act, 1947 ( 14 of 1947 ) , the Central 

under MRTM & PULP Act against the management 
Government hereby publishes the award of the Central 

bearing No. 100 )94 before the Labour Court Kolha 
Government Industrial Tribunal No. II, Mumbai as 

pur. The bank filed a written statement there in 
shown in the Annexure in the Industrial Dispute bet 

and ultimately the complaint was withdrawn . After 
ween the employers in relation to the management of 

the withdrawal of the complaint a demand notice dtd . 
Ratnakar Bank Ltd ., Kolhapor and their workman , 

14 - 9 - 95 was send to the bank , claiming reinstatement 
which was received by the Central Government on 

with full back wages. It is averred that he was never 
5 - 2 - 1999 . 

employed during the leave vacancies but appointed 
[No. L - 12012 /44 97- IR ( B - 1) ] to do the work of a permanent nature as an indivi 
SANATAN , Desk Officer 

dual employee . It is asserted that there is a work of 

a permanent nature available with the bank . 
ANNEXURE 

6 . The workman prayed that the bank may be 
BEFORE THE CENTRAL GOVERNMENT 

directed to reinstate in service in continuity alongwith 

full back wages and other consequential reliefs . 
INDUSTRIAL TRIBUNAL NO . II MUMBAI 
FRESENT: 

7 . The management registed the claim by the Written 
Shri S. B . Panse, Presiding Officer, 

Statement ( Ex .- 7 ) . It is asserted that the workman 

was appointed on daily wages and purely in leave 
Reference No. CGIT -291 of 1997 

vacancy of a peon . He offered himself to be ap 
Employers in relation to the management of 

pointed in a leave vacancy and after the period of 

leave is over his services used to be concluded auto 
Ratnakar Bank Ltd ., Kolhapur. 

matically . He gave an application for getting the 
AND 

wages worked days in the leave period and the pay 

nients were made on the basis of the daily wages . It is 
Their Workmen 

denied that his services were terminated on 6 - 11 -93 as 
APPEARANCES: 

claimed by him . But he did not offer himself for 

doing the job on leave period thereafter. It is sub 
For the employer - S |Shri Rajesh Hukeri & R . N . 

mitted that the casc of the workman falls under sec 
Shah Advocates. 

tion 2 ( 00 ) (bb ) of the Industrial Disputes Act of 
For the workmen - Shri Uday B . Jadhav, 

1947 . It is not the case of retrenchment nor a termi 
Advocate . 

nation . Therefore there is no question of making any 
Mumbai, dated 13th January, 1999 

payment by way of retrenchment compansation as con 

templated under the Industrial Disputes Act, 
AWARD 

8 . The bank contended that they decided to fill up 
The Government of India , Ministry of Labour by the post of peons i.e . sub - staff in the bank . The 
its Order No. L - 12012 |44 |97- IR ( B - 1), dated 5 - 11- 97 workman was called for that interview but he could 
had referred to the following Industrial Dispute for not be selected . Thereafter he filcd the present dis 
adjudication : 

pute . It is denied that he was given a notional break 
" Whether the action of the management of the 

as claimed by him . It is submitted that the bank 
Ratpakar Bank Ltd . Kolhapur in terminating 

never violated the provisions of section 25H of the In 
the services of Shri Ganesh Sadashiv Palange 

dustrial Disputes Act as claimed by the workman . It 
sub staff w .e,f, 6 - 11 - 93 is legal? If not, to 

is averred that he is not entitled to any relief as 
what relief the workman is entitled to " . 

claimed . 
2 . Ganesh Sadashiv Palange the workman filed a 9 . The workman filed a rejoinder at Exhibit -8 . He 
Statement of claim at Exhibit-6 . Ho contended that reiterated the contention taken in the Statement of 
he was employed as a peon by Managers of different Claim and denied the contentions taken by the manage . 
branches of Ratnakar Bank Limited , Kolhapur bet ment. 
421 GI/99 - - 25 


- - - - 


No . 


No . 


thic la sortiman. ept this 
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1 10 . The issues arc framed at Exhibit - 9. The issues Exhibit - 1412 to 5 . Chougule could not identify 
and my findings there on are as follows 

the signature Exhibit- 1413 , 4 & 5 are concernicd 
Issues 

Findings 

he accepts that they are send by the Branch Managers 

to the Head Oflice . It relates to the working of 
1 . Whether the workman proves 

Falange as a daily labourer, Infact there is no dis 
that he was continuously in 

pute that Palange worked with the bank as daily wages 
service between 8 - 5 -82 to 

labourer between the period 1982 to 6 - 11 -93 and even 
6 - 11 - 93 ? 

further thercafter . But, it is disputed that he is conti 
2 . Whether the workman proves 

nuously working and the practice which he alleged to 
that he was retrenched from 

be given are notional breaks, But the contention of 
the service without complying the 

the bank is that he was engaged on daily wages in the 
provisions of retrenchment? Does not 

leuve period of the peons and paid accordingly . In 
Survive , 

other words the engagement of the worker was for a 
3 . Whether the bank did not follow 

specific period i.e , the leave period of a permanent 
the provisions of Section 25H Does not 

peon . That is which is established on the basis of 
of the Industrial Disputes Act ? survive . 

the applications which are produced alongwith ( Exhi 
4 . Whether the workman was engaged 

bit -10 ) . The Learned Advocate for the workman 
only for a specific period 

vehemently argued that the endorsement below Exhi 
as a casụal labourer ? 

Ycs. bit - 18 which speaks that the employer carves leave to 

file the additional applications forwarded by the second 
5 . Whether the workman is entitled 

party workman and the employer is collecting the same 
to reinstatcment in service 

application from various branches. It rescrves the right 
w . e .f. 6 - 11 - 93 ? 

to filc additional documents in the above matter. On 
6 . If yes , what relief he is entitled Does not 

the basis of this endorsement it is tried to submit that 
to ? 

survivo . 

the workman was engaged continuously . I am not 
REASONS 

inclined to accept this suggestion . It is because looking 
11 . Ganesh Sadashiv Palange ( Ex -11 ) affirmed that to these applications it has to be said that he was 

engaged in a leave period only and that too in diffe 
he is working as a peon from 8 -5 - 82 to 6 - 11 -93 conti 
nuously . There were notional breaks. Ashok Ram 

rent branches . No doubt on the basis of the admis 
Chougule ( Ex - 17 ) , the administrative officer admits 

sion of Chougule it is to be said that the services which 

is carried out by the workman is to be treated as a 
the fact that the workman was engaged between the 

continuous one . But the fact will remains 
above said period . But according to him he was in 

that the engagement was of a specific period i. e. Icave 
continuous employment but he was engaged on the 

period . There is no document to show that during 
leave period of the peons and was paid on daily wages 

the period of 12 calendar months preceding the date 
for the above work , 

with reference to which calculation is to be made i.e . 

6 - 11 - 93 . He has actually worked for more than 240 
12 . Falange in his cross examination categorically · 

days . It is therefore it cannot be said that he is in 
admits that the applications which are produced along 
with Ex- 1011 to 134 bears his signature . The contents 

continuous employment of the bank . 
are correct . These applications are made by him to 

14. For the sake of argument even if it is said that 
thc bank for getting the wages for works done by him . in different branches he had served for more than 
He never complained to any officers of the bank or 240 days then in that case also it has to be said that 
filed a criminal case against the management for 

his engagement was for a leave period and the breaks 
putting incorrect statement in the application These which were there are not artificial. It is therefore the 
applications referred to for getting wages for the work workman will not be entitled to get the benefit of sec 
done in the period which permanent peon was on tion 25 ( B ) of the Industrial Disputes Act of 1947 , 
leave . It can be further seen that some of thesc appli Exhihit -14 / 7 , 8 , 9 are the extracts showing the working 
cations are printed one. The necessary information days of the workman . These extracts are prepared by 
is filed there in . Palange affirms that so far as appli the workman himself. They are not certified to be 
cation ( Ex - 1033 ) is concerned when he worked in truc by the bank . The workman affirmed that they 
that bank Manohar Patil was also in the bank and was are correct which is denied by the bank and for the 
doing the work . If that would have been so there reasons stated above they cannot he accepted . 
was no reason for him to sign these applications. It can 
be further seen that he had not raised any grievance 15 . There is no dispute that any compensation was 
in l espect of the recitals of this application to any prid to the workman nor any notice was given to him , 
authorities . Looking to the Statement of Claim it can The workman accepts that he was never piven an ap 
be also seen that there is no mention of these applica pointment letter not the termination letter . On the 
tions and management obtaining his signatures on it contrary, Chorgule affirms that he was informed by the 
without allowing him to read it or putting the contents letters that he would approach the banks to get the 
wrongly . I am not inclined to accept the contention daily work whenever available Tt appears that he was 
of the workman that the contents in these applications niven work after 6 - 11- 93 . He had done the work also , 
are incorrect. 

It i: therefore rishtly stated that there is no termination 

por retrenchment. 
13. Palange affirms that he was employed by the 
different branches of the bank and the Branch Mana 
marr had inforined the head office accordingly . 

16 Section (no ) ( hh ) states that retrenchment 

The 
pictc comics of the letters are produced 

means the termination by the worker of the service of 
by him at the workman for any reasons whatsoever otherwise 


սզի փlchths " ։ 
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then the punishment included by way of disciplinary affirms that in the interview it was recorded that work 
action but does not include termination of a service man is gainfully employed . This recording is on the 
of workman as a result of non renewal of contract of adinission of the workman , I therefore find that work 
employment between the employer and the workman man is gainfully employed , after his daily employment 
concerned on its expiry or of such a contract being was over, 
terminated under a stipulation in that part conlended 
there in . When the work was given to the workman 

21 . Section 25H deals with reemployinent of re 
there was a stipulation viz . the lave period of a 

trenched workmen . As the waykinan is not retrenched 
regular peon . Therefore , it cannot be called is a 

there is no question of application of the said section 
retronchment as alleged by the workman , 

for all these reasons I record my findings on the issues 
Accordingly and pass the following order : 


ORDER 


The action of the managemut of Ratnahur Bank 
Limited Kolhapur is legal and justified . 

S . B . FANSE , Presiding Office - 


17. The Learned Advocate for workmani placed 
reliance on Punjab Land Development and Reclaima 
ljon Corpn : Ltd . Vs. Presiding Officer, Lnbour Court 
Chandigarh 11990 II CIR pg . 1 . Their Lordships ob 
served that retrenchment means the termination by the 
employer and the service of the workman for any reason 
whatsover except those expressedly included in section 
2 ( 00 ) of the Act. In another case viz . Tata Con . 
sulting Engineers V s. Valsala K , Nair 1997 II CLR 
1099 . That was a case wherein the workman was 
initially appointed for two months and later on the 
period was extended from time to timc. It was the 
contention of the management that as the initial ap 
pointment was for a perticular period the case is 
governed under clause ( bb ) of section 2 ( 00 ) of the 
Act. While rejecting the coniention their Lord 
ships observed that it cannot be said that the termina 
tion was not retrenchment. The ratio in that authority 
has no application . It can be seen from the reasons 
which I have already given above that the case of 
the management clearly fits in the requirement of sec 
tion 2 ( 00 ) ( bb ) of the Industrial Disputes Act, of 
1947. 


Te fait , 3 pt, 1999 
$ T . T . 635 - aifa for Torfft4 , 
1947 ( 1947 for 14 ) art 17 HTUT À , 
केन्द्रीय सरकार प्राई . एन . एम . अग्रणी , कोईम्बटर के 
प्रबन्धतंत्र के संबन्द्र नियोमकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में प्रौद्योगिक प्रधिकरण 
चेन्नई के पंचाट प्रकाशित करती है , जो केन्द्रीय सरकार को 
3- 2- 99 # 1 TOT ATT 
[#T. 17.-42012/133/95- 115 . URT . ( isty )] 

4 . o . ft . Juuft, 47 afat 


New 


Delhi , the 3rd 


February, 1999 


18 . The Learned Advocate for the workmran also 
placed reliance on Gangaram K . Madekar Vs. Zenith 
Safe Mfg. Co. 1 1996 I CLR 172 . The facts of that 
case are quite different than the facts before me. 
There is no case of abandonment. It has no applica 
tion . 


S . O . 655 . - In pur : Vance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Chennai as shown in the Annexure , in the industrial dispute 
between the employers in relation to the managemct of INS 
Agrani, Coimbatore and their workmuo, which was received 
by the Central Government on the 3 - 2 - 1999 . 


[No, L -42012 / 133 / 95-IR ( DU )) 
K . V .B . UNNY, Under Secy . 


19 . Admittedly the workman was called for an in 
terview which was held in the year 1995 . He was not 
selecied for the post. In other words he was not 
found fit for the selection . It appears to me that there. 
after he had chosen this way to get the employment 
which cannot be allowed . 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL, 

NADU CHENNI - - 10 :1 
Friday, the 18th day of September, 1998 
PRESENT : 

Thiru S . Ashok Kumar, M .Sc., B .L ., Industrial Tribunal, 

INDUSTRIAL DISPUTE NO . 39 OF 1996 
( In the matter of the dispute for adjudication under Section 
10 ( 1 ) ( d ) of the I. D . Act, 1947 between the Workman and 

the Management of INS Agrani, Coimbatore ) . 


BETWEEN 


20. Chougule ( Ex - 17 ) affirms that the workman 
was gain fully employed . He produced the certificate 
( Exbibit- 1511 ) , given by owner of Mahalaxmi Hossie 
ries stores, Kolhapur . This certificate is dated 16 - 7 -98 . 
It is categorically mentioned there in that the workman 
works as a salesman in his shop and he is sincere . 
There is no mention how much amount he gets. Later 
on the same owner had send a letter which is at 
Exhibit -19 dated 22 - 9 - 98 . He clarified that Palange 
the workman is his friend and as he was unemployed 
he was sitting in his shop. A person came in his shop 
aud informed that he will get employment to Palange 
and that he should give a certificate to that effect . I 
find that this letter is nothing but an after thought and 
to fill up the gaps . He must be gainfully employed 
there . So far as the income is concerned it is in his 
knowledge which he is not ready to disclose. Chougule 


Shri G . Muriappan , 
C / o . State Secretary , 
UT:UIC , Edapally North , 
Cochin — 600024 , 


AND 


· The Establishment Officer , 

INS Agiani, 
Red Fields, 
Coimbatore --- 600018 . 
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REFERENCE : 

dent management. Ex. W - 1 is ] certificate dated 19 - 9 - 72 

issued by Lt. Commander Executive Officer of the respon 
Order No . L - 42012 / 133/ 95 - IR (DU ), Ministry of Labour, dent management wherein it is mentioned that the petitioner 
dated 24 - 4 - 1996 , Government of India , New Delhi. 

was employed as a mess boy of the establishment for ubout 

6 years and subsequently as a Sweeper ( casual) for 6 months. 
This dispute coming on for final hearing on Thursday , the It has been further certified that the petitioner is young , 
27th day of August, 1998 , upon perusing the reference , energetic and capable of carrying out duties, 29 a sweeper 
claim , counter statements and all other material papers on 

and he is calm by nature and his conduct and character arc 
record , upon hearing the arguments of Thiru Ç . P . Menon , very good . Ex. W - 2 is another certificate issued by another 
Authorised representative for the workmen and of Thiru $ . Lt. Commanding Ollicer of the respondent management on 
Seshadri, Central Government Plcuder appearing for the 1 - 7 - 1973 certifying the peliciuner as a casual sanitary sweeper 
respondent management, and this dispute having stood over for one year and his character and conduct are satisfactory . 
tihº this day for consideration , this Tribunal made the Ex . W - 3 is a letter sent by the District Enployment Office , 
following : 

Coimbatoro to the petitioner regarding the forwarding of the 
AWARD 

particulars of the petitioner to the respondent for appointment 

as sweeper on the same scale of pay of Rs. 20 per day and 
This reference has been made for adjudication of the 

the post is said to be temporary . Ex . W - 4 is the letter sent 
following issue : 

by the Lt. Commander Civilian Establishment Officer for 
“ Whether the action of the Management of INS Agrupi, Commanding Office , calling the petitioner for the post of 
Red Fields, Coimbatore in terminatiog the services 

Sweeper at tho rate of Rs. 20 per day . While the petitioner 
of Shri G , Mariappan , is just, proper and legal ? 

was thus working in the respondent management as Sweeper , 
. If not, to what relief the workman is entitled to ?" 

on 9 -3 - 1988, Ex. W - 5 letter has been served on the petitioner 

stating that at his personal request, he has been relieved 
2 . The main averments found in the claim s atement of of his duties as labourer in Stores w .cf. 1 - 3 - 1988 , On 7 - 4 -88 
he petitioner- are as follows. The petitioner was working the petitioner has sent Ex, W - 6 letter to the respondent 
as a sweeper on daily rato wages of Rs, 10 per day under management which contains particulars as follow s ; 
the respondent management. The petitioner was working 

" I had served as sweeper in INS Agrani, Red Fields , 
in the above capacity from September 1982 onwards, with 

Coimbatore from 1967 to 1974 and my service was 
out any cause for complaint. While working in the above 

terminated due to my illness . 
manner, the petitioner s services wore terminated wihout any 
rhymo or reason with effect from 6 - 3 - 1988 onwards. The 

Again I was provided temporary employment on 
termination of service of the workinan was arbitrary and 

Rs. 10 per day from 1982 onwards. From Septcin 
illegal. The petitioner had over 6 years service at the time 

ber 1987 onwards, the daily rate was enhanced to 
of his termination , Termination from service Amounts to 

Rs. 20 and I served till 3 - 3 - 1988 . Then a perma 
retrenchmont, but the mandatory provisions of Sec. 25F of 

nent Vacancy Occurred , and I am the schiormost 
tho I. D . Act, have not been coinplied with . Neither was 

person eligible for absorption . But , I was asked to 
tho workman given notice nor was he given notice pay . The 

give in writing that I do not want the post, which 
termination of service of the workman was also violative of 

I refused to clo . Because the Supdt. C .N . Murthy, 
principles of natural justice . No notice was given to the 

wanted to give that post to his favourite , he insisted 
workman and the workman was also not given an opportu 

me to decline the post. Since I refused , he stopped 
nity of being heard bofore his services were dispensed with . 

me from even the daily rate work without any 
Tho termination of service of the workman is ab initio void 

notice from ( - 3 - 1988 . I belong to the SC commu 
and therefore unsustainable. The petitioner prays for le 

nity while the new hand absorbed in the permanent 
Instatoment with continuity of service, backwages etc. 

post belongs to OC . I am the seniormost person 

having served this Dept., from 1967 onwards. I 
3 . The main averments found in the counter statement 

was ignode and a junior appointed in the regular 
filed by the respondent are as follows The petitioner las 

post . This is really heart rending . " 
not furnished any documentary evidence in support of his 
allegation that he was working as Sweeper on daily wages 

Į therefore request you to kindly intervene and pass 
at the rate of Rs. 10 per day. When the records were 

orders to post me in the said vacancy and thus 
verified , petitioners name was not found in the muster roll 

render justice ." 
of management. 12 safaiwalas were already sanctioned and 

For the above Ex . W -6 letter no reply has been sent by the 
all the gafaiwalas are still working , and there was no necessity 
for employment of additional man power . Respondent spe 

respondent management. The contortion of the petitioner 
cifically denies the petitioners allegation that he was emp 

is that for the purpose of giving employment to a person 
loyed as Sweeper, that he was working in respondent for six 

forwarded by the concerned omcer, the petitioner was 
years. The petitioner has not produced the appointment 

suddenly terminated and the terminatioc order was as if he 
order or any other document in this regard . The respondent 

made a personal request to be relieved of his duties. The 
establishment is not an industry as per Sec. 2 ( j) of the 

contention of the respondent management is that the petition 
Industrial Disputes Act, and thereforo the question of rel. 

er was employed in the house of one Commander and he 
renchment of the petitioner does not arise at all . Even if 

was paid from the contributions given by the officers to 
the petitioners contentions Are taken as true , the appointment 

mcet the expenses of the workers and was not paid from 
of a sweeper is for a specific period and he has no right to 

the funds of the respondent management and since there was 
be employed furthor on cessation of his employment. As 

a theft in the house of ono NM . Şaklani, a Commander, the 
per Sec. 2 (00 ) ( bb ) termination of the service of a work 

petitioner and his wife Mrs. Papathi who was a sahayika in 
man as a result of non- renewal of contract of employment 

the school run by the management were terminated from 
the contract being terminated under a stipulation contained 

service and they were black listed . Though the 
therein doos not amount to retrenchment. The petitioner 

petitioner has deposed that he bus served under the respon 
has put forth his claim after a long gap of 8 years after 

dent till 9 - 3 - 1988 , MW1 Thiru CJ. John has admitted that 
alleged terminction of his service and hence the claim should 

from July 1984 till June, 1991 , petilioner has served under 
be dismissed . 

the suggesticn that four new persons were employed as 

before terminating services of the petitioner no notice was 
4 . The petitioner has examined himself as WW1 and Ex, given to him and no compensation was paid to him . To 
W - 1 to WW6 have hecn marked . On behalf of the resa 

the suggestion that four new persons were employed as 

sweeper /khalasi, in the respondent management, MWI has 
pondent management Thiru C . G . John an Upper Division 
Clerk of the respondent management has been examined as 

replied that he had no knowledge about it. MW1 who 
MW1 and Ex . M . 1 to M . 3 have been marked . 

deposed on behalf of the management should be aware 
5 . The Point for consideration is : Whether the termina 

whether any new person was appointed after terminating 
tion of the petitioner from service is justifiable and if not to 

the services of the petitioner. But when specific suggestion 
what relief the petitioner is entitled to ? 

was made that four new persons were appointed after ter 
minating the scrvice of the petitioner , instead of rcfuting the 

sugestion , MW1 has simply stater that he does not know , 
6 . The Point. - The petitioner Shri G . Mariappan was ini 
tially employed as a Mess boy in the respondent establish 

7 . Regarding the theft said to have occured in the house 
ment and subsequently as Sweeper ( casual) in the l espon of N .M . Sakluni the complaint made by him in Ex , M -2 and 


[Fi . 2 9 .-42012/31/95-5T€. . ( 17 )] 
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based on the said Ex. M . 2 complaint the petitioner and his चेन्नई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
wife Smt. Papathi have been black listed on 1- 7 - 1991 as per 
Ex, M .3 . Even in Ex . M . 2 letter the Commander has 27 3- 2-99 PPT TIL EN TI 
simply stated that he has got ull suspicion in the faimly 
of his domestic servant by name Mrs . Papathi, In Ex , M2 
letter it is mentioned that Papathi is a Sahayika in KG 
School and her husband is a mess boy in the mess , The 

7 . 7 . a . 3FHT, wat fan 
said letter la dt. 24 -6 - 1991 . If the complaint was made only 
on 24 - 6 - 1991, Smt. Papathi and her husband were black 

New Delhi, the 3rd February, 1999 
listed only on 1 -7 - 91. There is no reason why Smt. Papaibi 
wife of the petitioner was terminiled from scrvice from 

S . O . 6 .56 . - . In pursuance of Section 17 of the Industrial 
1 - 6 - 1991 as admitted in 1. D . 33 / 96 . There has been no Disputcy Act, 1947 ( 14 of 1947 ), the Central Government 
police complaint or churge sheet framed against the petition hereby publishes the Award of the Industrial Tribunal, 
er or his wife or any enquiry has becii conducted . The Chennai as shown in thc AND xure , in the industrial dispute 
complaint of Commander Th . Saklani is dated 24 -6 - 1991 between the employers in ielation to the management of INS 
whereas tcsmination of service of the petitioner s wife is 1 - 6 -91 Agiani, Coimbatore and their workman , which was received 
and the petitioner from 1988 as contended hy by the Central Government on 3 - 2 - 99 . 
bim . The petitioner had been working as temporary 

[No. L -42012 /31 / 95 - IR (DU ) 
sweeper and mess boy for several years anul tcrminating his 
service without any enquiry for any misconduct or without 

K . V . B . UNNY, Under Secy. 
following the mandatory provisions of Sec. 2SF of the 1. D . 
Act is not sustainable . The respondent has not let in any 

ANNEXURE 
evidence to show that the employment of the pelitioner wins 

BEFORE THE INDUSTKJAI. TRIBUNAL , TAMIL NADU 
on contract basis and thereafter the contention of the res 
pondent that the petitioner was terminated due to non - renewal 

CHENNA (- 104 
of the contract is not maintainable . Since termination of 

Friday, the 18th day of September, 1998 
the petitioner is invalid in law . the petitioner is entitled for 
reinstatement in service with back wages , continuity of 

PRESENT: 
service and other attendant benefiis . Award passed . No costs . 
Dated, this the 18th day of September 1998. 

Thiru S . Ashok Kumar , M . Sc., B .1 ., Industrial Tribunal. 
S. ASHOK KUMAR . Industrial Tribunal. 

Inclustrial Dispute No . 33 of 1995 
WITNESSES EXAMINED 

[ In the matter of the disputo for adjudication under Section 
For Petitioner-workman : 

10 ( 1 )(d ) of the Industrial Disputes Act, 1947 between the 

Workmen and the Managemenj of Commanding Officer , INS 
W . W . 1 : Thiru G . Mariappan . 

Agrani, Coimbatore. ] 
For Rospondent-management: 

BETWEGN 
M . W . 1 : Thiru C . G . John . 

Smt. Pappathi, 

S / o Mariappan , 
DOCUMENTS MARKED 

C / o . State Secretary , 

UTUC , Edapally North , 
For Petitioncr -workman : 

Cochin -682024. 
Ex. W - 1 / 19 -9 - 72 ; Copy of the letter dated 19 - 9 -72 

AND 
issued by the Opposite party to the applicant 
( xerox copy ) . 

The Commanding Officer, 

INS Agrani, 
Ex. W -2 /1 -7 - 77 : Certificate issued by the Opposite 

Rori Fielis , 
party to the applicant, 

Coimbatore- 682018 . 
Ex. W - 3 / 4 - 9 - 87 : (District Employinent Exchange , Coim 
batore ) issued by the respondent to the applicant 

REFERENCE : 
in No . K2 / 686 . 

Order No. L - 42012 /31 /95- IR (DU ), Ministry of Labour, 
Ex. W - 4 / 22 - 9 -87 : Copy of the letter issued by tho 

dated 27 - 3 - 96 , Government of India , New Delhi. 
Opposite party to the applicant. 

This dispute coming on for final hearing on Thursday , the 
Ex. W -5 /9 - 3 -88 : Cory of the letter issued by the Oppo 27th day of August, 1998 , upon perusing the claim , counter 
site party to the applicant. 

statements and other material papers on record, upon hcaring 

the arguments of Thiru C , P , Menon , Authorised Represen 
Ex . W -6 / 7- 4 -88 : Icter send to the opposite party by talive appearing for the petitioner workman and of Thiru S . 
the applicant. 

Seshadri, Central Government Pleader appearing for the 
For Respondent-management: 

rispondent management, and this dispute having stood over 

till this day for considcralicn , this Tribunal made the 
Ex. M - 11 /11-6 - 98 : Authorisation given to C . J. Tohn , 

following : 
UDC to give evidence ( xerox ). 
Ex . M -2 / 24 -6 -91 : Letter by the Commanding Officer, 

AWARD 
Agrani (xerox ) . 

This roference has been made for adjudication of the 
Ex. M -3 / July 1991 : Black lisling of servant ( xerox ) . 

following issue : 
" Whether the action of the management of the 

Commanding Offer, INS Agrani, Red Fields, Coim 
& facit, 397477 , 1999 

batore in teininating the services of Smt. Papathi, 
, an Ex . Ayah, is just, Proper and legal ? If not , 

to what relief the workman is cntitled to ? " 
HT. UT 656 :- - talfirei facit fefta , 
19.47 ( 1947 T 14 ) ft EFT 17 MITUT # , 

2 . The main avements found in the claim statement filed 

by the petitioner ure as follows: The workman was working 
केन्द्रीय सरकार आई . एन . स . अग्रनी , कोईम्बटूर के 13 a swecrer on monthly wages of Rs. 425 under the res 
प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 

pondent-mangement. The petitioner was working in the 

above capacity from 1974 onwards, without any cause for 
मन में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण , 

complaint. While working in the above manner , her services 
were terninated without any rhyme or reason w . e. f. 1 -6 - 91 . 


wi. 
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The tormination of service of the workman was arbitrary 

7 . The Point : The potitioner workman Smt. Papathi was 
und illegal. The workman led over 16 years of service ut working as a sweeper in the respondent management from 
the time of her tecinination . Her termination from service 1974 onwards and later on she was appointed as Sanayika 
amounts to retrenchment but the mandatory provisions of in the school run by the respondent management . The peti 
Section 257 of 1, 1). Act, have not been complicd with . No tioner was terminated from service w .e .f. 1-6 - 91 without any 
notice or notice pay was given to the workman . The termi notice of payment of courensation . According to the peti 
pation of service of the workman was also violative of tiones the respondent has violated the mandatory provisions 
principles of natural justice . No notice or opportunity was of Section 251 of the I. D . Act, 1947 . The contention of 
given to the wo kinan before her forvices were dispensed the respondent munagement is that petitioner was black -liste 
with . The termination of service of the workman is ab initio ulungwith her husband who is the petitioner in I. D . 39 / 96 for 
void . and , therefore , unsustainable . The petitioner prays for some theft in the house of a Conmander, and, therefore , both 
reinstatement in sevice with back wages and other attcadont of them were black -listed and their services were terminated 
benefits. 

and there is no violation of Section 25F of the I.D . Act, 
19-17 . The petitioner s identity card which has been renewed 

upon 1- 7 - 91 is Ex. W -1 . Thougb the petitioner has con 
3 . The main averments found in the counter statement tended that she was working in the capacity as a sweeper 
Oled by the respondent are as follows : The respondent ostuh . from 1974 oliward s apart from her Olal evidence there is no 
lishment is a training establishment. The petitioner was ather documentary evidence except the identity card , the date 
neither eniployed in Government service nor paid from of issue of the I. D . Card is not clear but the validity , of 
Governmormi fund The petitioner was A domestic servant Ex. W - 1 identity card is from 7 - 10 -89 to 1 - 7 -91. On 20 - 2 - 87 
of Commander N . M . Sallani, who was one of the officers the petitioner has been awarded a proficiency award for her 
of the respondent s establishment between November 1987 hard work and sincerity as Sanayika under the respondent 
and June 1991 and she was also given a seryant quarter for management and the said proliciency certificate is Ex . W - 2 . 
living. The petitioner also worked as a Sanayika in the After her termination the petitioner las filed an application 
Naval KG School run by Naval Personnel in their private raising a dispute on 9 - 10 91 and the said application is Ex. 
capacity and salaries to the teachers and to the other indi 

W - 3 . The further application of the petitioner to the Deputy 
viduals are paid from contribution from parents of the child Commissioner of Labour, Coimbatoro on 9 -12- 91 is Ex. W - 4 
ren and nominal support from the Regiments Funds (Non . In Exs . W - 3 and W - 4 the petitioner has contended that she 
Public Funds) of the respondent for a period from July 1984 

was working under the respondent management for 16 years . 
to June 1991. The potitioner was black -listod because of her 

The simple contention of the respondent management is that 
undesirable character and hence Commander N . M . Saklani there was in theft in the house of a Commander in whose 
vacated her from the servant quarter . The petitioner was 

servant quarters the petitionei and her husband (petitfoner 
also removed from KG School on the same ground . Under 

in 1,1) . 39 / 96 ) were residing and on his complaint bath of 
such circumstances, the termination of petitioner from service 

them were blacklisted and terminated from their service . Ex. 
is not retrenchment as alleged by the petitioner and no notice 

M - 1 dated 1 - 7 - 91 is the Regulating Officer s staff note , black 
was required to be served on her, Respondeat prays to 

listing the petitioner and her husband with an advice to all 
dismiss the cluim petition , 

naval personnel not to employ them in Nával premises . No 
Police Complaipt llús been lodged for the theft alleged to 

have occurred in Mr. Saklani, Commander s house . No 
4 . The main averinents found in the rejoinder statement 

charge sheet was issued to the petitioner and no enquiry WAS 
filed by the petitioner are as follows : The training establish 

conducted against her . Without any cnquiry or notice or 
mcot functioning under the respondent is coming within 

charge shect, the petitioner has been black -listed and terminat 
the meaning of industry , as per the decision of the Hon ble 

cd from service . The petitioner had not been given an 
Supreme Court in Bangalore Water Supply and Sewerage 

opportunity to be heard against allegations made against her . 
Board Case . The law is settled regarding the legal position 

Though , the petitioner has claimed to have worked under 
that cducational institutions, hopsitals, etc ., come well within 

the respondent for 16 years from 1974 onwards, she has 
the purview of the I. D . Act, 1947 . 

produced documents to prove her employment atleast from 
The respondents are 

1987 till the date of toimination for about 5 years. 
ultimate and principal employer if not immediate employer. 

The 

respondont has not produced any document to show her 
There exists employer employee relationship between the 

employment for the carlier period also : 
petitioner workman and the respondent management and 

The petitioner has 
the petitioner was closely watched and supervised by the 

also deposed about her continuous cmployment from 1974 

onwards. Even assuming that the petitioner had workert 
respondents. Hence , it is highly arbitrary to státd that the under respondent only from 1987 onwards, as a Sabayika 
respondent neither employed the petitioner nor paid her 
wages. The fact that the petitioner was working as Sahayika 

in the school run by the respondent-management , her torni 
has been beyond 

nation of service w . e.l. 1 -6 - 91 without any notioe or without 
the ambit of doubt because respondent following the mandatory provisions of Section 25F of the 
himself hay issued certificate at various occasions command 
ing the services of the petitioner . 

I. D . Act, 1947 are not sustainnble in law . The contention 

The respondent admits of the respondent that the school is not an industry is also 
the fact that the petitioner was black - listed and she was ter nut maintainable in vicw of tlic judgement of the Hon ble 
minated without any notice . This action is per se illegal, Suprenic Court in Bangalore Water Supply and Sewerage 
arbitrary , mala -fide and capricious because it dircctly violates Roard Vs. Rajappa 1978 LIC 467 and the judgement of 
principles of natural justice called audi alterm partem " . Division Bench of our Hon ble High Court in 
Abyone whose reinoval/ termination or dismissal from service 

Christian 

Medical College Vs. Government of India 1982 II LLJ 372 . 
without notice or without affording an opportunity of being Therefore , the petitioner is entitled for reinstatement with 
heard , is null and void and does not exist in the eyes of back wages, continuity of service and other attendant benefits . 
law . Before a person is terminated on the ground of mis 
conduct, it has to be proved / & scortained by a duly constitu 

Award passed . No costs . 
ted impartial committee , by affording rcasonable opportunity 

Dated, this the 18th day of September, 1998 . 
to the workman . In the absonco of such a quasi -judicial re 
course , it is highly illegal to hold that the termidation of 

THIRU S . ASHOK KUMAR , Industrial Tribunal 
petitioner was legal and sustainable . 

WITNESSĖS EXAMINED 


5 . The patitioner has examined herself as WW1 and Ex . 
W - 1 to W -4 have been marked! Evidence of Management 
witness recorded in 1. D .- 39 / 96 was taken as evidence of 
the respondent in this case also as per a joint memorandum 
filed by both idey : Ex. M - 1 has been marked on behalf 
of the respondent munagement: 


For Petitioner -workman : 

W . W . 1 - Smt. Papathy . 
For Respondent-management : NI . 

DOCUMENTS MARKED 
For Patitiv der-workman : 
Ex. W - 1 ~ Card for permit to enter to the workspot 

issued by the respondent to petitioner (xerox ). 
W - 2 -- Proficiency award issued by the l ospondent to 

the petitioner /applicant (xerox), 


6 . The point for consideration is : Whether the action of 
the management of the respondent in terminating the services 
of the petitioner Smt, Paputi, Ex. yah , is just, proper 
and legal ? If not, what relief the petitioner is entitled to ? 


27, 1999/11, 7 8 ,1920 
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HTWHT 18 : 
= -- - - - - -- - -- - - - - 

- . - . . 
W - 3 / 9 - 10 91 — ( ory of the letter sent to the Opposite 

party to the applicant ( xerox ). 
W . 4 / 9 - 12 - 91 - - Lettei by the application to the Deputy 

Tabour Coromissioner. Coimbatore (Xerox ). 
Fu Management : 
Ex. M - 1 / luly , 1991 Black listing of servanty ( regarding 

petitioner and her husband ). 


te Ferreit, 394 , 1999 


att . T. 657 537alfa fet fuffra , 
1947 ( 1947 4T 14 ) at grat 17 to , 
केन्द्रीय सरकार खादी ग्रामोद्योग भवन के प्रबन्धतंत्र के 
संबव नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण, नई दिल्ली के पंचाट को प्रकाशित करती है , जो 
posite Art 3- 2- 99 91 T 3TQT ! 
[# . 19 . -42011/42/92-OT . ATT ( 377) ] 

m at . alt . Frat, wat afya 
New Delhi, he 3rd February, 1999 
S . O . 657 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 1.4 of 1947 ) , the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
New Dehi as shown in the Aunevure , in the indus 
trial dispute between the cmployers in relation to 
the management of Khadi Granodyog Bhawan and 
their workman , which was received by the Central 
Government on 3 - 2 -99. 

[No . L - 42011/42 / 92 - I.R .(DU ) I 
K . V . B . UNNY, Under Secy . 


The Central Government in the Ministry of 
Labour vide its Order No. L - 42011 / 42 / 92 - I. R . 
( DU ) dated 9 / 13 - 12 - 93 has referred the following 
industrial dispute to this Tribunal for adjudica 
tjon : - - 
" Whether the management of Khadi Gramo 

dyog Bhavan , New Delhi was justified 
in not calling S / Shri Ram Parkash 
Kapoor , Ram Iqbal Yadav and Govind 
Ram for interview in the scale of 
Rs. 1400 - 2300 , contrary to the rules 
of the Commission . If not what relief 
the concerned workmen are entit 

led to ?" 
2 . Ram Iqbal Yadav one of the three workmen 
of this reference only filed his statement of claim . 
He was presently working as UDC with the Mana 
gement. He was working as a clerk in the year 
1966 and was promoted as UDC in 1990 on selec 
tion basis in the scale of Rs. 1200 - 2040 . He was 
passed in M . A . Hindi and completed three months 
training programme conducted by Central Board 
of Workers Education as other training course. 
The Management advertised post of Incharge in 
the scale 1400 - 2300 and one of the eligibility cri 

teria for the said post an employee holding post 
Tower than the next below post 110tified are not 
cligible to apply for the post of the Incharge . Ram 
Iqbal who treated himself to be fully qualified and 
applied for the interview for the said post but he 
was not called for interview by the inanagement. 
Aggrieved with this he apprrached the auhorities 
for conciliation and then got this reference made 
for adjudication . 

3 . The Management in its · written statement 
alleged that he workman was not entitled to be 
called for interview as he was not eligible for 
the same. 


cligible to in the nearest an emple 


4 . The Management examined Smt. Tarainani 
Sharama, Manager MW1 while Ram Iqbal Yadav 
hitiselt appeared as ww1. 


ANNEXURE 
BEFORE SHRI GANPATI SHARMA , PRESI 
DING OFFICER , CENTRAL , GOVERNMENT 
INDUSTRIAL TRIBUNAL . NEW DELHI 

J. D . No . 1 /94 
In the matter of dispute between : 

Shri Ram Parkash Kapoor & Ors . 
through The General Secretary , 
Khadi Gramodyog Bhavan Karamchari Sangh , 
Regal Building, New Delhi- 1. 

Versus 
The Manager , 
Khadi Gramodyog Bhawan , 
24 , Rcgal Building, 
Connaught Circus," 
New Delhi. 


5 . I have heard representatives for the parties 
and have gone through the record . 

6 . The Management in its oral as well as written 
arguments have alleged that the workman Ram 
Iqbal Yadav was not eligible for the post and was 
thus not called for interview , 

7 . The specific condition in the advertisement 
calling for application for the post wis as follows : 
" Employees holding posts over than the next 

betow post invited herein are not eligible 

to apply for the past." 
The scale of the present advertised post was 
1400 - 2300 and the workma,1 Ram Tobal Yarlav 
was in the scale of 1200- 2040. He has himself ad 


APPEARANCES : 

Shri Inderjeet Singh for the workman , 
Shri Rajiv Mishra on behalf of 
Shri Jagat Arora for the Management . 


- 


- - 


- - - 


3200 in betthe 
adverische 
said pes 
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admitted in his statement that there was a scale of के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
1350 -2200 in between the scale of Rs. 1200 - 2040 

3- 2-99 477 AT 11 
and 1400 - 2300 . The adveriscment itself require 
that ihe persons eligible for the said post should 

[71 . 17 .-40012 /26/95-178 . UTT . ( 6 . 7. )] 
only be working in the post next below post and no 

it . Et it . gerit , 47 fora 
other person was eligible. None of the claimants 
including the workman Ram Iqbal Yaday were in 

New Delhi, the 3rd February , 1999 
the next below scale to the post advertised vide 

S . O . 658 . - In pursuance of Section 17 of the 
advertisement dated 14 - 3 - 91 and was also in Minis 
terial Cadre and was not otherwise eligible as per 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
adverisement. The interview was held in September, 

Central Government hereby publishes the Award 
1991 and panel was prepared for selecting the en 

of the Industrial Tribunal, Bhubaneswar as shown 

in the Annexure , in the industrial dispute between 
ployees. One Vinod was in the technical cadre in 
the Gram Shilp unit which is a separate Unit of 

the employers in relation to the management of 
KVIC -Khadi & Village Industries Commission . 

Telecom Department and their workipan , which 
She was working in 1200 - 2040 scale and there 

was received by the Central Government on the 

3 -2 - 1999. 
was no intervening scale between that scale and 
the scale of the advertised post scale. While there 

[ No . L - 40012 / 26 /95 -IR (DU )] 
was an intervening scale between the scale in which 
the present workman and the advertised post one 

K . V . B . UNNY, Under Secy , 
Ajay Kumar Ahluwalia was also working as 

ANNEXURE 
Cashier in the technical cadre in the Khadi Gramo 
dyog Bhavan Delhi Unit in the scale 1350 - 2300 

INDUSTRIAL TRIBUNAL : ORISSA : 
which was the next below scale of Rs. 1400 -2300 . 

BHUBANESWAR : 


2300 at Calcutta and was posted at Delhi vide 
order dated 2 -11- 92 and his posting was not in 
furtherence of the advertisement dated 14 - 3 - 91. 
From the perusal of the record it is cear that all 
the empanelled candidates were also from the next 
below grade . This fact has been supported hy the 
affidavit of the management witness MW1. There 
was no merit in the case of the claimants not calling 
Shri Ram Iqbal Yadav . The Management has not 
committed any violation contrary to the rules of the 
rules of the Commission . The other two workmen 
namely R .P . Kapoor and Govind Ram has not 
challenged nor have come into the witness box or 
led any other evidence, 


PRESENT : 

Sri H . Mohapatra, 
O . S .J. S . ( Sr. Branch ) , 
Presiding Officer, 
Industrial Tribunal, 
Orissa , 
Bhubaneswar. 


Industrial Dispute Case No. 15 of 1996 ( Central) 
Dated , Bhubaneswar, the 15th January , 1999 

BETWEEN 


8 . I am , therefore , in view of my discussions 
above , of the opinion by not calling Ram Iqbal 
Yadav and others for interview the Management 
has not done anything contrary to the rules of the 
commission and they were fully justified in not 
calling them for interview . Parties are left to bear 
their own costs . 


The management of Chief General Manager, 
Telecommunications, 
Orissa Circle , 
Bhubaneswar - 751001. . . . First Party 

management. 

AND 
Their workman Sri Manmohan Jena , 
At/ P . O . Balipatna, 
Dist : Khurda . 

Second Party 

workman . 


Dtd . 11 - 1 - 1999 

GANPATI SHARMA. Presiding Officer 


$ faraft, 34777, 1999 


APPEARANCES : 

Sri N . N . Patnaik , 
Asst . General Manager 
(Legal) 
Sri M . M . Jena . 


T . T . 658 : - 3 Tuften fet 
1947 ( 1947 T 14 ) TTT 17 


ufafa, 
4770 , 


For the First 
Party 
Management 

The Second 
Party 
Wrokman) 
himself , 


. . . , 


मंबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबंध में 
निविष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण , भवनेश्वर 


to 7 " 
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As the employment was contractual he was not 

required to mark his attendance in the attendance 
The Government of India in the Ministry of 

register like the regular employees. The second 
Labour in exercise of powers conferred upon it by 

party received his wages under vouchers . In course 
clause ( d ) of sub -section ( 1 ) and sub -section (2A ) 

of his engagement he was found insincere for which 
of Section 10 of the Industrial Disputes Act , 1947 

complaints were received . In the notice inviting 
( 14 of 1947 ) have referred the following dispute quotations the management had reserved the right 
for adjudication vide their Order No, L - 40012726 / 

of termination of engagement without assigning 
95 -IR ( DU ) dated 27th March , 1996 : 

any reason and in pursuance of such stipulation the 

services of the second party were terininated as 
" Whicther the action of the management of 

per letter dt. 31- 7 - 93 . Fresh quotation was called 
Telecom Department in not giving service 

for, As Siva Prasad Behera s quotation was found 
to Shri Manmohan Jena is justified ? If 

lowest it was acccpted and he was allowed to exe 
not, to what relief the workinan is entitled 

cute the work from 27 - 8 - 93 . The first party 

management seriously disputed the continuance of 
2 . The case of the second party briefly stated is 

the second party in engagement till 9 - 11. 93 . The 
that he is a resident of village Balipatna. He was 

management also denied that the second party was 
engaged as a casual workman to perform the duties 

absorbed in a Group -D post or that there existed 
of sweeping, clearing and water supply in the office 

any sanctioned post for performing the job of 
of the D . O . T ., Phulbani from 1 -6 - 92 till 9 -11- 93 . 

cleaning, sweeping and water supply . According to 
According to him , he was being paid Rs. 450 / - per 

the first party , the nature of job was casual and the 
month though the payınents were made on weekly 

second party was free to perform other work in 
basis . He completed 240 days of continuous service . 

the remaining part of the day. The incumbency of 
His name found place in the attendance register 

the second party in office of the first party from 

1 -6 -92 to 31- 7 - 93 does not clothe the second party 
for the period from June 1992 to July 1993 where 

with any right to be continued in employment. 
after he was paid wages in vouchers. Om 9 - 11 - 93 
he was refused employment. According to the 

Denying the plea of reinstatement and payment of 
second party the refusal of employment was without 

back wages as claimed by the second party it is 
any prior notice . According to the second party the 

pointed out that as the contract was terminated in 
work in which he was engaged was of permanent 

pursuance of the terms of engagement, the termi 
tenure. Alleging violation of the provisions of 

nation does not amount to retrenchment and is 
Section 25 - F of the Industrial Disputes Act in 

excepted statutorily in Section 2 ( 00 ) ( bb ) of the 
teiininating his services, he raised the industrial 

I. D . Art. As such , the provisions of Section 25 - F 
dispute for appropriate relief. 

of the . D . Act have no application to the facts of 
the case . On these premises , the first party manage 

ment disputed the averments made in the claim 
3 . The first party -management filed its written 

statement of the second party . 
statement wherein they challenged the maintainabi 
lity of the reference contending that the Posts & 

4 . On the basis of the pleadings of the parties , 
Telegraph Department is not an industry as the following is settled : 
defined U / s 2 ( 1) of the Industrial Disputes Act. It 

ISSUE 
is pleaded that the second party is not a workman 
as his employment was on the basis of a contract 

" Whether the action of the management of 
and as such the termination of his service which 

Telecom Deptt. is not giving service to 
was effected in pursuance of the terms of the con 

Shri Manamohan Jena is justified ? II 
tract is not liable for scrutiny with reference to the 

not, to what relief the workman is en 
provisions of Section 25 - F of the I. D . Act. It is 

titled to ?" 
pointed out that the Government of India abolished 5 . During hcaring of this reference the work 
the system of casual mazdoor w .e .f. 1 - 4 - 85 giving 

man examined himself as the solitary witness . The 
clear direction to incur contingent expenditure for first party -management cynnined three witnesses 
sweeping. water supply and cleaning to be per 

to substantiate their plea that the engagement of 
formed on contract basis. As per instructions offices 

the second pity was contractual and such , the 
like the first party -management engaged labourers termination of his service did not require obeer 
on contract basis for doing the job of sweeping, 
cleaning and water supply inviting quotations for 

vance of the provisions of Section 25 - F of the I. D . 

Act as it is clearly excented under the provisions 
tho work . The Incharge of Tclegraph office, Phul of Section 2 ( 00 ) (bb ) of the said Act. Apart from 
bani invited applications from intending parties for the oral evidence the management relied on the 
execution of the work , in the office on contract copy of the quntation Polic . Ext. E preceding the 
basis on payment of daily wage. The second party engagement wherein the details of work was speci. 
amongst others responded to the notice making his fied . In response to the quotction the second patry 
offer . The second party was engaged from 1- 6 - 92 made an application , copy nf which is proved as 
and has paid Rs: 15 /- per day for the working days . Ext. A , wherein he agreed to execute the work on 
421 GI/ 99. - 26 . 


W 
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second pecond party ..quntatio 


contract basis , on ą wage of Rs. 15 /- por day . Pyr. 
Sun 10 :- such offer and acceptance the second 
party was cutrusted with the job on 1 -6 - 92 . €opies 
of two, other quotations are proved as Exta / 
and 42 , wherein two of the workmen had quoted 
a higher rate of wages as compared to the quota 
tion of the second party . Upon termination of the 
contract with the sacond party , the Inanagement 
on : 31- 7 - 92 .. issued fresh quotation notçes 
on similar, terms and conditions, which evoked res 
ponse of threc persons, namely , S . P . Behera , Budha 
Kanhar and Alekh Behera nud according to the 
management S. P . Behera was entrusted with the 
job , his : quotation Weing lowest w . o. f. 27 - 8 - 93. 
The Inanagement has explained the reasons for 
engageinent. of employees on , contrat basis as 
orders of the Govt. of India copies of which are 
proyed its Exat. G und D there was ban on engage 
ment of casual mazdoors. The heads of offiors 
were authorised to exercise their own powers and 
incur contingent: expenditure for sweeping, cleaning 
andı .water supply executing the work through 
contractors by calling for quotations as is 
evident in Ext . Di; the copy of the circu 
Jar roth the Department of Telecommunications 
issued : hy the Sr. Superintendent. Felegraph Treat 
fic Diviston , Bhubanesivar. Thus under orders of 
the: Govt, the work of cleaning , sweeping and water 
supplyi in : the offices was being performed by -en 
gagentent of casual lebourers on contract. Though , 
the management has taken resort to a plea that 
Telecoilmunication organisation is not an indus 
try within the ineaning of section 2j) of the I: D ; 
Actron the basis of - the decision of the Supreme 
Court in the case of Sub -Divisional Inspector of 
Posts Mrs . Theyyam Joseph . reported in 1996 -( 2 ) 
JT , 457 , the said decisioni having been over-ruled 
as per the judgment. in General Manager , Telecom 
Vrs. S . Srinivas Rao reported in - AIR : 19981. SC 
page-656 and the ratio in Bangalore Water Supply 
Case , reported in AIR 1978 SC page - 548 having 
been restored , the conention that the Telecomuiu 
nication Deptt. of the Govt, is nnt an industry is 
not, terable. 

6 . It is pertinent to note that as per the amen 
ding provisions of Section ? 100 ) ( bb ) as introduced 
hy the amending Act 49 af 1984 termination of 
service under the contractual stipulation or dis 
charge, simpliciter on the basis of non - renewal of 
contract of employment will no more constitute 
retrenchment as defined in Section 2 (00 ). 11 the 
instant case the management takes report to the pica 
that the clotation itself having made stipulation 
regarding tennimation of the contract of rngagement 
without assigning any reason the management was 
well within its power to bring about a termination 
of engagement of the second party and as such the 
action was not; availahle to scrutiny and the ques 
tion of observance of the principles laid down by 
Section 25 - F of the ID : Art did not arise . Law is 
well settled that contractual employment is to be 


scrutinised to see if it is cokxable contract" and 
is resorted to as a mechanism to frustrate the pro 
tection of Secion 25- F of the I.D . Act or if the 
nature of the ad hoc appointment ure bonafide and 
the employee has been treated fairly in regard to 
his employment. The law requires that the agree 
mert of engagement shall have to be tested on the 
anvił of fairness and bonafide . Adverising back 
to the l acts of this case it may be pointed out thai 
a baji was imposed by the Govt. of India in the 
natter of engagement of casual mazdoors other 
than under a contract of employment with such 
exponses to be borne from the contingency. Tie 
nature of job performed by the second party is 
clearly borne out in the evidence of M . W No . 3 
who deporod in the concluding part of his avidance 
in chief that the second party was working one hour. 
each in the morning , and , in the evening. It is fur-. 
ther, elicited in his evidence that here were comi 
plaints againnt the second party from members of 
staff. regarding his wisatisfactory , performance .. 
M .W . NO. 3 had , verbally asked the second party, 
to imponve his performanos ; As they were not 
happy with the perforinanca, sf. Uw workman they 
terminated the contract of engagement. After 
termination of services of the second party was. 
engaged in his place on similar terms and condi 
tions. M . W . No, 2 corroborated , the version of 
M . W . NO. 3 . that, the engagement of the second 
party , for the purpose of sweeping, cleaning and 
water supply: was for: ahqut. two hours..per day for 
which he was being paid Rs. 15 / : M . W Na . 1 . 
corroborated the version of M : W , No. 3 that as 
the work of the second party was found unsatis 
factory his engagement was discontinued and fresh 
quotations were called , for , and a substituto Parts 
engaged . The management has proynde opp . of 
two letens addressed to the T . M : In -charge , D . T . O . 
MW " NO, 1 ) complaining about the performance : 
of the second party which precipitated the termins 
nation of his service. The two - complaints markod . 
Exts. G & G / 1 are .dated , 15 - 7 - 93 and 20 - 7 - 98 im . 
mediately preceding the reingyn from scrvice of 
the second party . It is thus clear that the termina 
nation of contractual engagement of the second 
party was well, reasoned & : timed The quotation 
on the strength of which the second party claimed 
his engagement clearly - b3rs austipulation that the 
mangemene had a right of termination of the con 
tract on any day without assigning any reason . In 
this context, the concluding line of the quotation , 
Ext. E is , vorthy of reforenoa . In : the facts and cir . 
cumstances , it cannot be said that the contract of 
employment of the second party was not honafide 
and was colourable to frustrate the protection of 
Secion 25- F of . L. Di Act. As such , the case 
falls wtthin the ambit and scope of Section 
2100 . (bb ), of the I. D .- Act. In this conneciton , re 
liance is placed on the decision of the Orissa High 
Court in Chakradhar Tripathy Vrsi State of Orissa . 
& others , reported in Viyl. 72 ( 1991) C . L . T . 
page -404 . 
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the termination of service of the second pality is 
not questionable. In view of the findings , as aforc 
Saici, the second party -workian is not entitled to 
any relief. 
Tlie refereiwe is answered accordingly . 

H . MOHAPATRA , 

Presiding Officer 
af faront, 49,771 , 1999 


(467 11 173 (1 )] 

TOT 4T TTTT : fi 
- --- - -- -- - -- : - - : : . 

. . - - - 
7. Assuming for the süre of argument that the 
contract of employment was not bonafide and was 
colourable, the most peruneni question that arises 
in this case is whether the second party fiad com 
pleted 240 day s ui continuous employment in the 
calendar year preceding the termination of his 
Service which would bring into play the provisions 
of Section 25 - F of the 1, 0) . Act. The munagement 
has no where claimed that it served the second party 
notice of termination of paid him utice pay vi 
compensation . The version of the second parly as 
to the tenurc ui engagement Seeins materially chis. 
crepani, in as much as, bidule in the statement of 
claim the second party claimed to be in employment 
with the last party from 1 - 6 -12 lo L - i 1 - 9 for 
long 17 months, in huis orience le civicadictcu 
his siand by admilling that he was disenbanged ever 
on 11 - 3 -93 or 7 - 3 - 93 . The version of the second 
party , that he pul in service with thy maragement 
from 1 -6 - 92 10 30 - 7 - 93 continuously for a period 
of nore llian 240 days is refuted by M .XV . No: 3 , 
the Telegraph Master Incharge, office of the D . T . O ., 
Phulbani under whom he seived . No docuntentary 
evidence is forthconuing from the side of the work 
mari us to the tenure of his engagement. It is how 
cver crystal clear from the copies of the notice 
proved by the management thüt the second party : 
service with the first purty was done away withi 
under nutice narked Ext. 1 . 0 . 1- 7 - 9.3. The second 
party has not challenged the authenticity of the 
notice of terinination .nor subsequent actions burno 
out in the documentary evidence proved engaging 
a substitute in his plac . An exiract of the statement 
showing monthwise tigures of wages paid to the 
contractors is proved as Ext. 11 and the statement 
showing the total number of days, workcalvby the 
sccond party ind others from Junie 1992 in July 
1993. is proved as Ext. s. It is ruvealed that froni 
the mooth of June 1992 till the end of July 1993 
the second party had put in 183 days of engage 


T. 9 . 659 .- tfia ftar ofufa, 
1947 ( 1947 fit 1 + ) at ETT 17 # HUT , 
केन्द्रीय सरकार नवल डाकयाई , मुम्बई के प्रबन्धतंत्र के 
मंबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध में , 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण नं . 2, मम्बई के पंचाट को प्रकाशिन करती है , 
it For TT TT TT 42- 99 Brit 86 ayT UT 

[a n77 - 111011/7/96 – 2006 .gr . ( ) ] 

i at . p . gp {t, T. After 


New Delhi, the oil februari 199 ) 
S . O . 659 . - In pursuance of Section 17 of the Industriel 
Disputes Act, 1947. ( 14 of 19 .17 ) , the Central Government 
hereby publishes the 111 of the Centrul Government In 

ustrial Tribunal, No. 2 bumbui, as shown in the Ameurt , 
in the industrial cuispule beiween the employers in relation 
to the management of Nurlu Dockyard, lumbai and their 
workman , which als veel liv ile ( entru Government 
On 4 -2 - 1994 . 

No. 1 -11011 1 . 46 - IRD. U . ) 
! . V . D . UNNY Under Sccy. 


no discrepancy is found with regard to the extent 
of engagonient. The second party having put inz 
only 183 days of anyugement in U19 calendür yar 
preceding the tormination , Wats 1100 chitled to the 
notice / notice pay and compensation for the term . 
nation of his service . As such , ihe provisions of 
Section 25 - F have v upplication to the facts of 
this case and the terminatiou c11110t be faulted 
with for non - observance of the said provisions. Hur 
view of the reservation obtaining in the contract of 
employment in favour of the first party and the 
admission of the second party that he was a con 
tractual employee , the list party was bol obliged 
to subject the second party to disciplinuy proceed 
ing abiding the principles of natural justice to bring 
about il termuination of contract of employment 
which admittedly was done an account of his 


NNEXIKI 
BEFORE THE CENTRAL GOVERNIENT INDUSTRIAL 

TRIBUNAL NO . 1 MUMBAI 
PRESENT : 
Shri S .B . Pause. Presiding Officer, 

REFERENCE NO . 160232 OF 1997 
Employers in relation in the Alan ..gornant of Naval Dock 

y ard , Mumbai 

AND 

Ibcir World 
APPEARANCES : 

For the Employer : Mr. B . 11. Nasorkur , Advocale . 
For the Workoren : Mr. A1. L . Anchan , Advocuite . 
Mumbai, dalled 7th juary , 1199 

AWARD 
The Governinong of India , Ministry of Lubuur by its Order 
No. 1.-14011, 7 / 96 - IR (DU ) , dated 20 - 8 -97, had iefcired to 
the following Industrial Dispute for adjudication : 
"Wither the action of tlic mai 19neni of Naval Dock 

yard , Mumbai in changing the relative seniority 
of Scaffolders rechited in 1979 - 80 to that of those 
recruited in 1988 is justified ? If not, to what roliet 

are the workers recruited in 1979 - 80 entitled to ? 
2 , Lucian Naval Employees Union Ble Statement of 
claim al Exhibit -6 . It is contended that the four , cuicer n 
ed workmcu initially appointed at skilled labourers 
against the regulier Vacancies in the 1911 1979 - 80 is 
under : 


8 . Tils . OO a careful consideration of the 
pleadings and the ovidence adduced , I liold that 
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Sr.No. Name of workmen 


Date of initial 
arptt. 


Qualified for post of 
semi- skilled 
scaffolders 


(Part II- SLC 3 ( ü ) ] 

S SKI 
Date of proniotion 
to the Semi-skilled 
post . 


- 


- 


- - 


- 


- - - 


1979 


1984 


1979 


1984 


1. G . V . Suryavanshi 
2 . S. M . Koltc 
3. V.P . Bhoblo 
4 . S . M . Khunttar 


30 . 12 . 89 
30 .12. 89 
31. 12 .90 
17 .2 . 92 


1980 
1980 


1984 
1984 


REASONS 


3 . The union pleaded that there were about 17 yncancies 
for the post of semi-skilled scaffolters in 1986 . The mana 
gement instead of promoting these workmen directly recruit 
ed about 17 casual labourers of the same qualifications as 
a semi-skilled in that year . In 1988 they wore regularised 
And in 1993 they were promoted as it scarfolders in skilled 
grado. 


10 . Madhusudhan Vaidya Ex 11 ) , the Gencrai Secretary . 
nf iho union deposed for all the workman . He afirmed that 
those workmen were recruited as a casual unskilled labour 
ers ( scaffolders ) in the year 1979 - 80 . He affrined that 
Suryavanshi, Kolte , Kumbhar , Bhnhle were regularised on 
2 - 1 -80 ; 27- 7 - 81 and 7 - 10 -82 and 7- 10 -82 respecively. It is 
not in dispute that they became eligible for promotions after 
putting in three years service . hey passed the trade test 
in the year 1984 . 


4 . The union averred that the tour concerned workinen 
were qualificd for the semi skilled post of scaffolders in 
1984. Instead of giving an opportunity to these workmen 
to the post of semi skuled scaffolders in 1986 thợ manage 

ent had recruited directly . The action of the manage 
ment is unfair . Due to the mal- practices the workmen had 
lost from seniority and further promotions. It is averred 
that the action of the managoment of Naval Dockyard in 
changing the relativo scoiority of Scalfolders recruited in 
1979 -80 to that of recruit in 1988 is illegal and unjustificd . 
They averred that they bavo put to monetary loss. They 
prayed that the reference may he decided in their favour 
with necessary forders . 


11, Vaidya affirmed that in the year 1986 there arose 17 
vacancies in the post of scaffolders ( sepi skilled ) scale 
Rs. 800 - 1150. The qualification required for filling of the 
post and that was accrued to these workmen were the same. 
He further affirmed that instead of promoting these work 
men the management chose to recruit those 17 persons 
directly which has caused injustice . 


5 . The management resisted the claim by the Written 
Statement ( Ex - 7 ) . It is avorted that these workmen were 
appointed as unskilled lobour in scaffolding section . Un 
skilled labour docs not carry the triede. he trade bifurca 
tion is open only from the date they become skilled . 


12 . The cross -examination of Vaidyn is very muterial, He 
accepts the position that even thosc four workmen woro 
qualified for promotio ahey cannot get the same as of a 
right. The management had right to recruit semi-skilled 
scaffolders directly . Ho further accepts that the recruitinent 
of the management ſy mot illegal. If this is so I do not find 
any merit in the case of the union . 


6 . The management averted that due to the service exi 
gencies the management of dockyard had inade direct rec 
ruitment of 17 scaffolders in the semi- skilled grade in the 
year 1987 & 1988. They wero absorbed ill regular vacan 
cios in the year 1988- 1989 . As per the scrvice rules ono 
must qualify dçpartmental examination and also complete 
three years service in existing grade for being eligible to the 
promotion in the next higher grade. It is submittod that tak 
ing into consideration all the aspects in the matter no injust 
ice is caused to the workman ad the direct recruit were 
rightly promoted as por the cligibility criteria . 


13 . Manjot Singh ( Ex- 13 ) affirmed as per his Writton 
statement. He deposed that promotion and recruitments are 
two different aspects . The management was not debarred 
froin recruiting 17 scaffolders in semi- skilled grade diroctly . 
They did so in the year 1987 & 1989 and as per the service 
rules thoy were rightly promoted . Thore was no llegality 
in their promotion compared to that of the workmau . There 
is nothing on the record o show that when the question of 
promotion arised this concernod workmen were superceded 
Living upper hand to these workmen who were directly rec 
J uited . In fact from the testimony of Vaidya and that of 
Singh it is vory clear that the promotion were given to con 
cerned workmen and that of direct recrult as per the existing 
niles. 


7 . Tho management averred that the promotion and rec 
ruitment are two different aspesis. The workmen wero 
recruited as unskilled labourors in 1979 and 1980 . Got pro 
motion as semiskilled in the year 1939, 1990 & 1992 ag yer 
the goneral promotion policy of the Dockyard ag per the 
seniority . Those recruited in 1987 directly as semiskilled 
Are better qualified and well oquipped for the trade ag com 
pared to these four workmen recruited as unskilled in 1979 
80 . It is submitted that the conientions of the union is 
without any basis and the Trihunal may uphold the action of 
the management and rejoct that of the workman . 


14 . The case of the workman appears to be that even 
though they were eligible at that relevant time instead of 
giving them chance the management had decided to recruit 
the persons directly which has resulted into their claim being 
difficult. I have alroady observed above that the manage 
jnent got every right to recruit directly and as such their 
action cannot be said to be illegal, The result in the icla 
tivo seniority arose because of the direct recruit which is 
perfectly legal lo the result I record my findings on the 
issues accordingly and pass the following order : 

ORDER 


8 . The union filed a rojoinder it Ex- 8 and reiterated tho 
contention taken in thię Statement of Claim . 


9 . Tho issues aro framed at Exhibit. . . The issues and 
my findings thereon are as follows : 
Isgues 

Findings 
1. Whethor tho action of the management Yes. 

of Naval Dockyarl, Mumbai in changinz 
the rclative seniority of scaffolders 
recruited in 1979 - 80 to that of those 
rocruited in 1988 is justificd ? 


The action of the management of Naval Dockyard Mun : 
bai in changing the relative seniority of Scaffolders recruited 
in 1979 - 80 to that of those recruited in 1980 is justified . 

S. B . PANSE . Presiding Officer 
Te ferroft, 44787 , 1999 
ft. T 660:- talfir fauna ufufa , 
1947 ( 1947 PiT 14 ) 6 STT 17 # WITHOUT # , 
Harta Tort # eft . 7 7 THPTCHA # 


2 If not, to whit roliet are the worker s 

rocruited in 1974 . entitled to ? 


Does not 

survivo . 


27 , 1999 
- - - -- 


TT 8, 1920 
- - -- - - - - - - - - - - - - - - - - - 
7 % femeit , 497 , 
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VISA T T177461 : 
- - - - - - -- - - - - 
संबस नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निर्विष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण धनबाद - 2 के पंचाट को प्रकाशित करती है , 

prirofta HR 47 3- 2- 997M 


(9 . 7 . - 20012 108/ 94- 1 . ATT . (aft - 1) ] 

1414 ET TETI , i f847777 

New Delhi, the 4th February , 1999 
S . O . 660 . - In pursuans : of Section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad - 2 as shown in the Annexure 
in the industrial disputo between the employers in relation 
to the management of M / s . BCCL and their workman , which 
was reccived by the Central Government on 3 - 2 - 1999 . 


41. $ 1. t61- tutfi ferata ufufarh , 
1947 ( 1947 RT 14 ) * ETZT 17 THU # , 
केन्द्रीय सरकार मै . बी . सी . सी . एल . के प्रबन्धन के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण धनबाद - 2 के पंचाट को प्रकाशित करती है , 
u traite # Hit 3- 2- 99 11 ICT P OTI 
[A . . 20012/ 131) /90 -014 . ar . ( -1) ] 

श्याम सुंदर गुप्ता , डेस्क अधिकारी 


New Delhi. the 4th February , 1999 


(No. L - 20012 / 108 /94 - IR ( C -1)) 

S. S. GUPTA , Desk Oficer 

ANNEXURE 
BEI ORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


S . O . 661. . .-In pursuince of Section 17 of the Industrial 
Dispute . Act, 1947 ( 14 of 1947 ) , the Central Governinent 
hereby publishes the award of the Control Government 
Industrial Tribunal, Dhanbad - 2 as shown in the Annexure 
in the industrial dispute between the employers in relatius 
to the managenicnt of M / s. BCCL and their workman , which 
was received by the Contra ) Govçinment on 3 - 2 - 1999. 


No . L - 20012 / 131 /90 -IR ( C -1)] 

S . S . GUPTA , Deak Omcer 


ANNEXURL 


BEFORE THE CENTRAL, GOVERNMENT INDUSTRIAI, 

TRIBUNAL (NO . 2 ) AT DHANBAD 


PRESENT : 

Shri B . H . Chatterjcc, Presiding Officer. 
In the matcr of an industrial dispute under Section 1011)14 ) 

of the 1. D . Act, 1947 

Reference No. 101 of 1995 
PARTIES : 
Employers in rclation to the management of Lolapatt; 

Colliery of M / s. BCCL and their workmen . 
APPEARANCES : 

On behalf of the workmicn - None . 

On behalf of the employers - None. 
STAE : Blbar 

INDUSTRY : Carol 
Dhanund , the 25th January, 1999 


PRESENT : 

Shi B . B . Chatterjee , Presiding Officer . 
In the matter of an inclusitial dispute under Soction 10 ( 1)(d ) 

of the I. D . Act, 1947 

keference No. 52 of 1991 
PARTIES : 


AWARD 


limployers in relation to the management of Muriidili 

Colliery of M / s. BCCL, and their workmen . 
APPEARANCES : 

On behalf of the workmen - -Nonc. 

On behalf of the employer - -None. 
STNE : Dihar 

INDUSTRY : Coul 


The Government of India , Ministry of Labour, in exercibc 
of the powers conferred on them under Section 10 ( 1 ) (d ) ot 
the I, D . Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vido their Order No. L -20012 / 108 / 
94 - 1. R . (Coal- I), dated , the 3rd August, 1995 , 


Dhanbad , the 27th January , 1999 

AWARD 


SCHEDULE 


" Whether the action of the management of Lohaputty 

Colliery to not regularise w . e .f. January , 1991 in 

Time Rated category Shri Sunderbali Beldar , work 
- ing as Londer is justified ? If not, to what bencfli 
the worknian is entitled and from which date ? " 


2 . Soun after the receipt of the order of reference notice , 
were duly served upon the parties. But neither of the partie , 
appeared nor took any steps . Then again and again notice 
were issued to them but in pite of the issuance of notices 
to them they abstaincc from appearing before this Tribunal 
and taking any steps. The reference is pending since 1995 
and it is of no use to drag the same any more . Under th : 
circumstances , a No dispute Award is being rendered pregun 
ing that there is no dispute existing between the parties in 
this reference and the scrie is disposed of ou No disputh 
Award basis . 


The Governmenſ of India , Ministry of Labour, in exercise 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the I. D . Act, 1947 hag referred th :- following dispute to this 
Tribunal for adjudication yide their Order No . L -20012 / 131 / 
90 - 1. R . (Coal- I), dated , the 1st February , 1991. 

SCHEDULE 
Whether the Management of Murulidih Collier y 

Mahuda Area Ne . Il of N1 /s . BCCL is jusitfied in 
not entertaining the Birth date 4 - 9 -41 as recorded 
in CMPF Declaration form " A " dated 26 - 3 - 1969 
of Shri Jamir Shah Explos. ve Cutter and also not 
postponing superannuation froin 11 - 4 - 90 to 4 - 9 - 2001 ! 
if not , to wliat l elief the workman is entitled ? ** 


1 . In this referençe both the parties ipp - ured and filed 
Hicir l ospective W . S . documents etc . Thereafter hoch th : 
parties Abstained from appeariny kofore this Tribuon Anil 
laku uny steps inspite of the issuance of potices to them 
The reference is pending since long and it is of no use tu 
drag the same in this way . Under the circumstances, a Nu 


E 


. CHATTI.RJEE , Presiding Oliver 
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disputed Averd la being "rendered prosuming tlint fic parties 
are not interested to proceed further with the disputo and the 
reference is dioposed on " No Dispute " Award basis . 

B . B. CHATTERJEE , Presiding Oncer 


. 2 . !n . this reference nune, of the parties . thened up for 
turtk pay steps. Theroufier notices were forved upon them 
again end again . Bụit inspite of the service of notices ti 
them they both austained from appearing before this Tribunal 
and taking any steps. It therefore , leads to an " inference 
that presently there is no dispute existing between the partLON 
Accordingly a " No dispute" Award is Geing repdered to this 
Teference and the unie is disposed of on No dispute Awaid 
baris. 

11. i). CHATTERJEE, Presiding Officer 


The 


formati , 


4 $ 78 , 1999 


of fuerit, 4 978th, 1999 
PT . # 1. 662:- - tafores faran afufuta , 
1947 ( 1947 . 14 ) * TCT 17 garcon # , 
Potter Ħ , t. eft , DKT . PUTETI 
संबद मियोजकों और उनके फर्मकारों के बीच, मनुषध में 
faphate whatfreie Huffata , # 47 Halfore 
afür ist mana2 Bate astfuta Tafta 
ut the . 79T 3-2-19 * FATTI 
(o . PT.- 20012/142/953 . 417 . ( -1) ] 

VYTAU 3 IT, * .wat 
New Delhi, the 4th February , 1999 
S .O . 062.- In pursuance of Section 17. of tho Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
borclaysoubliotest the award of the Central Governmcot 
Industrial Tribunal, Dhanbad - 2 as shown in the Annexure 
fritt Hudustrial dispute betwocu tha empolyers in relation 
10 the management of M / s . BCCL and their workman , which 
was received by the Central Covernment on 3 - 2 - 1999 . 

[No . L- 20012 / 142 / 95- IR (C -1)] 

S . S. GUPTA , Desk Officer 
ANNEXURE 


Fr . l. 663:6- CiTfit farg . FETITA, 
1947 ( 1947 . PT . 14 ) 27 PTT 17 TOTH, 
O tt THTY : # . # . , . . * 
संबद्ध निचोमकों और उनके कर्मकारों के बीय , अनुबंध में 
निविष्ट , प्रोडोगिक विवाद में केन्द्रीय सरकार भीद्योगिक 

M ACH* * 2 T TE it starfance eft , 
मओ केन्द्रीय सरकार को 3- 2799 को प्राप्त हुआ था । 
[A . TET - 20012/271/ 90-978 . att . ( t 1)] 

श्याम सुंदर गुप्ता , डेस्क अधिकारी . 


New Delhi, the 4th February , 1999 


S . O . 153 ,- - In purtuance of Section 17 of the Industriul 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hercby publishes the award of the Contral Government 
Industrial Tribunal, Dhanbud - 2 as shown in the Annexura 
in the industrial dispute between the employers in relation) 
to the organemoot of M / s . BOCL and their workiman , which 
was received loys the Central Government od 3 - 2 - 1999 . 


TRIBUNAI (NO . 2 ) AT DHANBAD : 


INo. L - 20012 /171 / 90 - ER (C - 111 

S . S . GUPTA , Dent Officer 


PRESENT : 


ANNEXURE - 


Shri B . B . Chutterice . Preoiding Officer. 


BIFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


Ju the matter of an industrial dispute under Section 10 (1 )(0 ) 

of thc I. D . Act, 1947 

Reference No. 74 of 1996 
PARTIES : 


PRESENT : 


Sbri B . B . Charcrjee, Preiding Officer . 


or the I, D . Act, 1947 


Opon Cast Project of Block II Area of M / s. BCCI. . 

and their workmen . 
APPEARANCES : 

On behalf of the workmen - -Nonc. 


Reference No. 15 of 1991 


PARTIES : 


Enployers in relation 10 the managenjent of Bastucola 

Colliery, of M /S, B .C . C .L . and their workorten , 


STAE : Bihar 

INDUSTRY : Coal 
Dhrobud , ihe 27th January , 1999 

AWARD 


ANPEARANCES : 


On beliali of the worknicn — None . 

Otrbehilf of 1310 & plcyes- - Shri. B . Joshi, Advocate . 
Sv : Bilal 

INDUSTRY : Coul 


R 


u 


djudetish sferred the folder Section 10 Axorcise 


Dt 


. al. ihe 25471 Jawy . 1499 


The Government oj India , Ministry of Labour , in cxorciso 
of the powers conferred on them under Section 10 ( 1) ( d ) of 
thc I. D . Act, 1947 Has referred the following dispute to this 
Tribunal fur djud:cation Vito their Oider No L -20012 / 142 / 
9S- IR 16 -1), dated , the 24th July , 1998. 

SCHEDULE 
" Whether the derund of the Union for employment of 

the dydent of Smt.-Gijari Kamiu Ex-Shalo Pickor 
of Nudkhyrkçe Open Cast Project of blockittaren 
of Mf/5 , HCGI. Wiler VRS ( F ) Scherne lettuftifler 
If so , whati f the work is concerned .15.tentatif 


AWARD 


The Goverum UJ Iudit, Ministry of Labour, il cercise 
vi the powers couferred on them wder Section 10 ( 1Xd ) of 
1h , D . Act, 1947 1105 referred the following dispute to thi , 
Tribunal for adjudication via their Order No. I.- 21012 / 171 / 
WU . I. R .- (Coul. 1), darvil t ilth December , 1990 . 


[ nn. Il - * * 311 ) 

- - - - - 


PTPT 


: 1999; 


6.1379 


-- 


- 


- - 


- -- - - - - 


-- - - -- - -- - - - - 

SCHEDULE 


AWARD 


" Whether the etion of the management of Bastufollo 

Collier ; o M / . BCCL, in riot atowing full pay 
prototi ) to Binda Yadavi Ragbai Kamin ; Smrit 
Kamil, Tukhni Kamin and Jangli Kamin in the 
cvent or their putting in time rare job , is justified ;)" 
lī not, to what relief the workmen ille entitled and 
fropi hai date 7 


Thc Goredincil of Sudia , Ministry of Labour, in cxercise 
o ſ the power conferred on them under Soction 1071) (d ) of 
The J. D . Act, 1947 has referred the following dispute to this 
Tribtil for adjudication vide their Order No . 1.- 20012 /373 / 
92- 1. R . I Coal-1 ), datrd , the 13th July , 1993. 


SCHEDULE 


2 . In this rolerine kollt the purties appeared and filed 
llicir rognective W . S . documents etc . Thereafter workmen 
qidle abokined from apicurist before this Tribunal and takiny 
uny stops inspite of the is uance of notices to then again 
and again . Under the circunistances, it is presumed that the 
workmen invo vxl in the refertorce are rot any more interested 
in proceeding further with the dispute . Accordingly a No 
dispute Award is being rendered and the reference is disposal 
of on " No dispute " Award basie . 


" It lutlier the action of the innpageincnt of Moonidili 

Project of M /s. BGCL , P .O . Moonidih Dist. Dhan 
had in dismissing Shri Prahalad Singh PRM froni 
* * ? v ces of the company is justified If not, to what 
relief the workman is entitled ?" 


B . B . CHATTI:RJEE , Presiding Oficer 


2 . In this reference both de parties appoarad aud - filed 
Vieir rospective W . S . documents etc, Thereafter the caso 
proceededmulong its course , Sabrequently when the case was 
incd for omt evidence of the management, learned Advocato 
for the worlnan sibminicd that since last 2 years he has not 
ben inceiving any instruction from the workmin side. Under 
the circumstances it is presumed that the condemned work 
man is* 110t igterested in proceeding further with the dispute 
Jeuding to the inference of non - existence of any industrial 
dispute betincen the concerned worl:man and the manage 
ment at present. Accordirgly . # No dispute Award is being 
rendered and the referer is lispoved of on ‘No dispute 
Awari hasts , 


* fireft, 4 74 . 1999 
T . 9 . 664 :- - tanfyrek faata gutara, 
1947 ( 1947 147 14 ) # TATT . 17 * EGO , 

atta 472 # oft ft . ga . Di 
संबस नियोगकों और उनके फर्मकाखें के पोष , अनुषंध में 
मिदिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार माधोगिक 
frut 912 -2 9 

gefa t , 
397 Anta TETT * 3-2- 99. it stay T T | 
[s . rem ,- 20012/ 373/92– 97 . grs. ( #ft-1)] 

श्याम सुन्दर गुप्ता, रेस्क अधिकारी 


BB CHATTERYÉE , Preziding oficer 
et non fareft 4 gapercit, 1999 
# 1. ar. 668 than that foretatt enflafiora, 
1947 ( 1947 14..). * 174. 17 STRICOT 
केलीय सरकार.. इसियन प्रीया कार्पोरेशन लिमि . के प्रवन्ध 
तंत्र के संबद्ध नियोजकों और उनके कर्मकारों के माध, अनुबंध 
में निविष्ट प्रोपोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
प्रधिकरण नई दिल्ली के पंचट को प्रकाशित करती है, जो 
entor ATT # 4-2- 99 # 17 FATOTI 
[H . * . - 30012/ 22/60- . T rafov ( 1) ] 

___ श्याम संदर गुप्ता, रेस्क अधिकारी 


New Delhi, the 4th Februury, 1999 


S . O . 664. pursuance of Section 17 of the industrial 
Disputos . Aot, 1947 . ( 14 of 1947) , the Central Governmont 
hereby, publishes the awarder of the Central Government 
Industrial - Tribunak Dhanbod as shown to tho Annexure 
in the industrider disputo betti on the employerti relation 
(u the management of -Myon BOCL and their work which 
was received by the Central Government on 3 - 2 - 1999 


[No. L -200127373192 -IR ( C - 1)] 

S . S . GUPTA, Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI. 

TRIBUNAI, (NO . 2 ) AT DHANBAD 
PRESENT : 

Shri B . B . Chatterjee, Prcoiding Offiote . 
In the matter of an industrial dispute under Section 10 (1Xd ) 

of the I. D . Act, 1947 


New Dethl, the 4th February, 1999 
S . O . 665. - - 111 pursuance of Section 17 of the Industrial , 
Disputes Act, 1947 (14 of 1947 ), the Central Government. 
hereby publishes the award of the Central Government 
Tridustrial Tribunal, New Delhi . As thown in the Amexure. 
in the industrial dispute between the employon in relation 
to the management of M / s. 1. 0 . 0 : Ltd . and their workman , 
which was received by the Central Government on 4 -2 - 1999 . 

[No. L - 30012 /22 /89 -IR (VIVIDH ) (C - 1)) 

S. S . GUPTA , Desk Officer 


Reference No . 96 of 1993 


PARTITS : 


Fnıployers in relation to the management of Muonidih 

Proje : ofMS BC Lid . 


APPEARANCHS : 

On hehalf of the workxen - Shri S . Ç . Gaur, Advocate . 

On behinip of the cmployers , Shri B . Joshi, Advocate. 
STATE : Blhar. . 

INDUSTRY : Cool 
Dhanbed, tht 25th January, 1999 


ANNEXURÉ 
BEPOMU SHRIGANPATI SHARMA; PRESIDING OFFE 
CER , CENTRAL GOVERNMENT, INDUSTRIAL TRIBU 

NAL , NEW DELHI 

1. D . No. 128 /89 
Jis the 01:4¢r of di-pute : 

BETWEEN 
Sisi 1 . N : Meena workmant 

througi Jolitt Scorototy . 
Indian Oil Mathuta Refinery Kuranichari Sangh . 
tluorat Indim Oil Corporation Ltd . 
Mathura Refinery; Mathura -281005. 


Versus 
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- - - - - . . - " " : - - = = - . - :-- : - 
The said promotion was later proponed to February , 1987 in 

toints of letter dated 10 - 1- 90 . Afterwards, the claimant has 
Exeuutive Director , 

also been promoted to Operator Grade B w . e . f. 27 - 9 -89 
Indiun Oil Corporation Ild ., 

and thus, the management has acted justly , fairly and properly . 
Mithura Refinery . 
Mathura - 281005. 

* In this regard , the following facts aro relevant : 
APPE FRANCES : 

(8 ) At the time of appointment of the claimant in the 

serviço , a Selection Committee was constituted and 
Workman in person . 

its meetings were held on 28 -8 - 84 to 31 - 8 -84 for 
Shri Raj Birbal alongwith Shri N . P . Mahuvi- for the 

The post of Operator Grade D . The said committee 
Management . 

made a list of the candidaten in different categories 

like General, Scheduled Castes and Schoduled 
AWARD 

Tribes. So far as the category of Scheduled Tribes 

is concerfisd , out of the selected candidates Mr. R . N . 
The Central Goverument in the Mivistry of Labour vide 

Mcena ( liis real brother ag per his own statement) 
its Order No. 1 - 30012 / 22 /89- I,R . (Vividb ) dated Nil has 

was placed at No. 2 . The position of the claimant 
referred the following industrial dispute to this Tribunal for 

was 52 crear the position of his brothor Mi. 
adjudication - - 

R N . Meena was the 51, 
" Whether the action of the management of Indian Oil 

( b ) ] he Departmental Promotion Committee held another 
Corporation Ltd ., Mathura Refinery , Mathura in 

moeting on 19 - 2 - 97 for promotion exercise for the 
not granting promotion to Shri H . N . Meep , 118 

rost of Operator Citades A , B and C in Produc 
Operator Gr. C w .c. f. 15 - 1 -87 and also not granting 

tiou Depuitment. For the promotion of Operator 
hin the suiiouity and other congequential benefits 

Grade C , the position of the vacancies are as 
is justified . If not, what relief is the workman 

under - 
cntitled to " 

(1) No. of vacuncies to be filled - 4 (seniority -3 Merit -1) 
2 . The workman in his statement of claim has alleged 
that he was appo nted as Operator Gr. D in the Production 

(i ) No . of vacancies reserved for scheduled castes, 
Department of the Management on 16 - 1 - 85 . He belong to the 

- 1 (Merit) 
Schedule Tribe . He was eligible for promotion according 
to the settlement Asrived at between the management and 

( 111) No. o vacancies reserved for Scheduled Tribes 
the workman . According to those rules after two years of 

- 1 (Seniority ) 
his appointment he was not promoted on 5 - 1 - 87 but was 

ic ) The Departmental Promotion Committee considered 
promoted on 7 - 8 -87 . He was, however, later on promoted 

all the candidates who were eligible in accordance 
w . e. f. 19- 2 - 87 in place of 7 -8 -87 vide letter dated 10 - 1 - 90 

with the promotion policy . Tho said Committee 
of the menagement. He was, however , given only notional 

considercul all the nelevant factors and recommended 
seniority and no financial benefits were given to him yide the 

for the promotion of Scheduled Tribes post. This 
came letter dated 10 - 1 - 90 . He should have been promoted 

Committee recumniended Mr. R . N . Meena who 
to Operator Grade B from 19 - 2 -89 but he was promoted to 
Gr. B from 19 -6 - 89 ond ho has thus been deprived of financial 

Waia senior to the claimant and hence Mr. R . N . 

Blemia was promoted to Operator Grade C . The 
benefits from 19 - 2 - 87 and has been given thc hencfit only 

other D . P . C . for the post of Grade C was bold 
from 19-6 -89. Honce this reference . 

On 2 - 8 - 87 and after considering all the relevant 
3 . The Management in its written statement has firstly 

facture , the Committee selectod two candidates from 
alleged that there was no Industrial dispute under Section 2 - K 

Scheduled Tribes category. The said candidates are 
or 2 - A of the J. D . Act. It was a case of individual disputo 

Mr. II. N . Meena und Mr. A . A . Barla . As the 

claimant was having higher position he wag selected 
which was not espoused according to law . On merits it 

and promoted to Operator Grade C . Thus, as per 
has been alleged by the Management that no illegality has 

the Seniority List of Operator Grade C the posi 
been committed in giving promotion to thc workman rather 

tion of the claimant was at 57 whereas the other 
the promotion has been pioponed by a subscquent order 

Scheduled Tribe employee namely Mr. R . N . Mecna. 
and there was no ground for granting any other relief to the 

This real brother ) was at 53 . Obviously , he was 
workman in this case . 

having a higher position . An other meeting of 
4 . The Management examined Shri A . K . Mukherjee MW - 1 

Departmental Promotion Committec took place on 
while the workman appeared himself as WW - 1 in support of 

4 - 9 89 for the post of Operator Grado B in tho 
their case. 

scale of Rs. 1310 - - 2735 . The said Committee re 

commended the claimant and ho was accordingly 
5 . I have heard representatives for the parties and have 

promoted to Operator Grade B w .e .f. 27 -98V. In 
gone through the rocord . 

the seniority list of Operators Grade B , tho posi 

tion of the claimant stood at 102 and his brother 
6 . A perusal of the reference made by the Ministry of 

Mr. R . N . Ncena siood at position 100 . 
Labour shows that the matter referred is only in respect of 
not granting piomotion to Shri H . N . Mcona as Operator 

( d ) "Thus, it is abundantly clear that the management 
Gr. C w .e . f. 5 - 1 -87 while the workman in his statement of 

in promoting the claimant from Operator Grado D 
claim has not only challenged his promotion to Gr. but 

to C then to B has acted most fairly , properly 
also to Gr. B w . e. f. 9 -6 - 89 . This part of the statement 

and legally . All the relevant factors have been 
of daim was beyond the scope of the reference . Only point 

taken due care . The claimant instead of appreciating 
its to whether his promotion to Gr. C w .o . f . 15 - 1 - 87 AS 

the gestive shown by the management has chosen to 
claimed by him was justified or not wag to be looked into . 

raise the present controversy . 
The main point pointed out by the workman even in his 
writton arguments al o deals with his promotion to Gr. C 8 . The above facts have duly beca corroborated by the 
and consequently his entitlement of Gr. A is not subject managcment in their evidence . Mr. A . K . Mukherjee , Senior 
matter of this reference . The Management has urged that Personnel and Administrative Officer of the management com . 
There is binding settlement dated 21-385 bewee ! ihe parties pany has filed his detailed fidavit. No controversy of any 
in relation to the promotion policy the Management was nature whatsoever could he detected in thc cross- cxamination 

ranting promotion and seniority to its employees in accor of the said winess rather the management evidence has 
clance with the sald settlement and that was the reason that established the case of the iranugement that the action taken 
110110 of the other workmen bad raised the dispute , knowing by the in 122c1ant is fuir and proper and the same nerds no 
fully well that the management had not acted in ony illegal further investiron : 0 the matter particularly when the 
manner. The minimum eligibility period for an employee is promotion policy iirider which the said promotion has boor 
Iwo years service . However, the claimant had only completed granted has not been challenged . It is also relevant to stale 
1 year 10 months and 3 days service at the time when his that none of the norkman has come forward to controveit 
119C way considered. The claimant was promoted from the sail rollcy 79 11: Wher hand , the workman evidence 
Operator Grade D to Operator Grude C .c .f. 7 - 8 - 87. has been recor d during his crois .enomination it has 


- I - 


B ( 11 ) ] 


PETTAN * * * 


27, 1399, 


T. &; 1920 


APPEARANCES . 


cope on record that oligiblc cundidates of Scheduled Tribes 
his bccn pronoted and the said Scheduled Tribes person is 
1 ) uthier fuison than his real brother Mr. R . N . Meena 

Inel e clainant disclosed very hesitatingly . Against all 
what is been statcal above the applicant has vehemently 
failed 10 Substantiate his allegation made in affidavit. He 
has not stated that as how and in which manner , he found 
111t the management had not considered his case . Mere 
Valinta sulgcations and balled allegations cannot prove his 
Cillit 


2 . In view of my discussions above, I am of the opinion 
that th : crkman hus not been able to point out any illegality 
in his promotion from Gr. D to Grade C and there was no 

0011 :1 to interfere with the action of the management in 
this regard . 
Tiited : ? 15 January , 1999. 

GANPATI SHARMA, Presiding Officer 


a format, 4 qart, 1999 
* 07. g . 666 . - - 375 freti faata ufafah, 
1947 ( 1947 #114 ) TT 17 any # 
केन्द्रीय सरकार एअर इंडिया लिभि . के प्रबन्धतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण मम्बई - 2 के पंचाट को प्रकाशित करती है , जो 
anata 74TT. * * 3- 2-99 at ST ST at 


For the Employer M / s. Bhasin & Co ., Ad 

vocates . 
For the Workmen : Ms. Kunda Samant, Ad 

vocate . 
Mumbai, dated 31st December , 1998 , 

AWARD -PART- II 
On 17th July, 1998 by Part- I Award I came to 
the conclusion that the inquiry which was conduca 
ted against the workman was against the Principles 
of Natural Justice and the findings of the inquiry 
officers are perverse . 

2 . The fact giving rise to the Industrial Disputo 
was that a workman was a cleaner with the Air 
India Ltd . was given two chargesheet. dtd , 11-8 -89 
( Ex - 12 / 2 ) and 8 - 5 - 90 (Ex - 12 / 15 ) . In both these 
chargesheets it is charged that habitual absenco , 
without permission . By the first chargesheet he was 
shown to remain absent for 159 days beween 
March 88 to June 89 and in the second charge 
sheet he was shown absent for 136 days between 
July 89 to March 90 . The inquiry committee was 
appointed which came to the conclusion that the 
charges are proved and ultimately the workinan 
was terminated from service w .e .f. 3 - 7 - 92 . 

3. In view of the order passed in Part - I Award 
the management was given an opportunity to justify 
its action . Now the issues that fall formy considera 
tion and my findings there on are as follows : 
ISSUES 

FINDINGS 
1. Whether the action of the 

Yes . 
management of Air -India in 
terminating the services of 
Kale , Ex -cleaner w .e .l. 3- 7 -92 

is justified ? 
2 . If not, to what relief the said Does not 
workman is entitled to ? 

servive . 


15 


TH . 7 - 11012/ 33 /96 - 2,75 .ET . ( At- 1 ) ] 

पयाम सुन्दर गुप्ता , डैस्क अधिकारी 


New Delhi, the 4th February , 1999 
S . O . 666 . - - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Muinbai-2 as shown in the Annexure in the Indus 
trial Dispute between the employers in relation to 
the management of Air India Ltd . and their work 
man , which was received by the Central Govern 
ment on 3 - 2 - 99 . 


[No. 11012 / 33 / 96 - IR ( C -1 ) ] 
S . S . GUPTA , Desk Officer 


REASONS 


ANNEXURI . 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . II , MUMBAI 
PRESENT : 

Shri S . B . Panse, Presiding Officer . 

Reference No. CGIT -2 / 76 of 1997 
BETWEEN : 


4 . Rozario Fernandes ( Ex- 19 ) affirms that his 
statenent was recorded by the inquiry committee. 
He affirms that Kale was remaining absent without 
permission for a total period of 159 days as per the 
chargesheet dtd . 11th August 89 . He clarified the 
position that he never deposed before the inquiry, 
committee that the leave of the workman to the 
extent of 159 days was regularised and only four 
days his absence was unauthorised. But the position 
appears to be that Exhibit-G i.e . the attendance re 
cord which was produced before the inquiry com 
mittee depicts of his absence for 163 days. But 
with the record which was submitted before tho 
committee by Exhibit - E shows his absentism to 


Employers in relation to management of 
Air India Ltd . 

AND 

Their worknjen . 
421 G1/ 90 – 27 


[PART ?I - Sec. 3 (ü ) ] 
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the extent of 159 days. Ho had given explanation 
of your days statiug that from 22- 3 . 88 to 25 -3 - 88 
Kalc was under suspension . Those days were inclu 
ded in the attendance record submitted to Maint 
( ASD ). It is therefore 163 days were shown. From 
the cross- examination of Fernandes it has not come 
on the record that whatever deposed by him is 
incorrect. 


5 . Kalc (Ex - 22 ) affirms that fron March 88 to 
June 89 he was not keeping well . In that period he 
took the treatmont from the Regional Medical 
Practitioners . The fitness certificates are given by 
the Medical Officers of the AIR India but they de 
clined to confirm the service given by the Private 
doctors . It is therefore he was marked as absent 
without leave . 

6 . So far as the second chargesheet is concerned 
Fernandes affirms that on the record available in 
the timo office the workman was absent without 
permission for 125 days during the period from 
July 89 to March 90 . He thereafter had given the 
details. 

7 . Kalo had affirmed that the incdicul services 
which were given by private doctors were not accep 
ted by the managernent. Thercfore his leave was 
treated without permission . There is no serious dis 
pute over the factual position of workman remai 
ning absent for the periods mentioned in the charge 
sheet. No doubt nine days are shown to be more in 
the chargesheet dtd . 8 - 5 - 90 . But even then the fact 
still remains that the absentism of the workman 
was too much , It is the case of nanagement that 
this absentism was without permission . Looking to 
the period it can be seen that this is habitual ab 
sentism . 

8 . The case which is made out by the workman 
is that he had sufficient cause to remain absent. He 
was sick . He was taking treatment from Private 
doctors and had submitted the certificates to 
the authorities. He accepts the position that Dr. V . S. 
Desai from whom he had taken the treatment was 
not on the panel of ESIS . He further deposed that 
due to the increase in his pay ESIS facility was 
closed to him . He had not depxed from when it is 
closed . 


the private doctor and not the company s doctor, 
It is a fact that at someume he was at his native 
place and there he go himself examined from the 
doctor, But while going there he did not report to 
the company that he is going his native place 
for treatment and he will not be in a position to 
take the treatinent from the doctors of the company . 
All these facts clearly suggest that his absentism is 
without permission and there is no justfication . I 
thercfore find that the management had proved 
charges against the workman . 

10 . Ms. Samant the Learned Advocate for the 
workman tried to argue on the basis of the different 
authorities that the Tribunal has ample power under 
section 11 A of the Industrial Disputes Act of 
1947 to alter the punishment if it is found dispro 
portionate to the charges proved . According to 
her looking to the circumstances the punishment 
which is awarded is disproportionate. I do not find 
any merit in it. In the result I record my findings 
on the issues accordingly and pass the following 
order : 

ORDER 
The action of the management of Air India : 

Ltd , in terminating the services of P . D . 
Kale. Ex -cleaner w .e.l. 3 -7 - 1992 is justi 
fied . 

S. B . PANSE , Presiding Officer 

Farift , 29 Jan , 1999 
# 1 . T . 667 : - utfits fo976 fufay # , 1947 
( 1947 47 14 ) ET ETTT 17 Tiiu # , ita 
मरकार मोसाबानी माईन्स मै एच०सी० एल० के प्रबन्धतंत्र के , 
संबव नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , धनबाद के पंचाट को प्रकाशित करती हैं , 
577 ET PAR opit 29 - 1- 1999 o 71 
UT 


9 . A judicial notice of the fact can be taken 
that for the betterment of the employees , the com 
pany had established panels of doctors in the city 
of Bombay . There are private doctors on the panels 
of the company and it is expected that the cmplo 
yee of the company should approach the concerned 
doctors only when they feel that they ars not well. 
They should get certified their sickness from those 
doctors and then their leave is sanctioned . There is 
no reason for this workman for not approaching 
to the doctor of the company. Atleast he had not 
deposed before the Tribunal that circumstances 
were there by which it compelled him to approach 


(ttp:7 . - 43012 /9 / 86 -61 -III] 

बी० एम० डेविड, ईस्क अधिकारी 
New Delhi, the 29th January, 1999 
S .O . 667.-- -In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 114 of 1947 ), the Central Government 
hereby publishes the Award of the Ceptral Government In 
dustrial Tribunal, Dhanbad as shown in the Annexuro , 
in the industrial dispute between the employors in relation 
to the management of Mosabani Mines of M / s . H . C . Ltd ., 

od their workman , which was received fry the Centrul 
Government on 29 - 1 - 1999. 

[ No. L- 43012 / 9 + 86- 13-II( B )] 

B . M . DAVID , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 

Shri B . B . Chatterjee, Presiding Officer, 
In the matter of an Industrial Dispute under Section 1011) 

( d ) of tho I. 1) . Act, 1947 
REFERENCE NO . 156 or 1987 


fii . ! ! 3 (ii) ] 177 AT TH1 : 00 27, 1999,- 1914 8 , 1920 
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PARTIES : 

PRESENT : 
Employers in relation to the management of Mosabasi 
Mines , M / s . H . C . Lid . At & P . O . Mosabant and 

JUSTICE R . RAMAKRISHNA 
their workmen . 

PRESIDING OFFICER . 
APPEARANCES : 
On behalf of the worlaen : Nope . 

C .R . No. 52 /97 
On behalf of the employers Nono. 
STATE : Bihar INDUSTRY : Copper Mincs. 

I PARTY 

II PARTY 
Dhanbad , the 13th January, 1999 

Shri. P . Nanda Kumar The General Manager 
AWARD 

Slo Shri. Purushotham , Karnataka Telecom Circle 

No. 318 , Miller Tank , K . G . Road , Bangalore - 9 
The Govt. of India , Ministry of Labow , in exercise of the 

Queens Road Cross, 
powers conferred on them under Section 10 ( 1 ) ( d ) of the 
I. D . Act, 1947 has referred the following dispute to this 

BANGALORE - 560052 . 
Tribunal for adjudication vide their Order No . L - 43012 / 9 / 
86 - D . III ( B ) , dated , the 12th Juno, 1987. 

AWARD 
SCHEDULE 

1. The Central Government by exercising the 
" Whether the management of Mesabuni Mines of M / s . 

powers conferred by clause ( d ) of sub - section ( 1 ) 
H . C . Ltd , is justified in terminating the service of 
Shri K . B . Mahali B . No . 10740 w . e. f, 12 - 3 - 86 ? If 

and sub -section 2A of the section 10 of the Industrial 
not, what relief in the workman entitled to ? " 

Disputes Act, 1947 has referred this dispute vide 

Order No, L -40012 68 /94 - IR (DU ) dated 30 - 6 - 1995 
2 . In this reference both the parties appeared before this 

for adjudication on the following schedule . 
Tribunal and filed their respective W . S . documents etc. Sub 
sequently both the particg abstained from appearing bcfore 
this Tribunal and taking any stopy. Under such circumstan 

SCHEDULE 
ces, it is presumed that the partic ; are not interested to 
proceed further with the reference . Accordingly a No dis 

" Whether the action of the management of 
pute Award is licing rendered and the reference is disposed 

Telecom Department in removing Shui P . 
of on No disputo Awad basis, 

Nanda Kumar from service with effect from 
B . B . CHATTERJEE, Presiding Officer. 

16 -4 - 90 is justified ? If not, to what relief 

he is entitled " ? 
af faraft, 1 4794t, 1999 

2 . This dispute is of the year 1995 . The first party 
PT . T. 668 - -mutfra faarufua , from the registration of this dispute has not appeared . 

A notices under ordinary post and the registered post 
1947 ( 1947 148 14 ) FT TOT 17 TIHTOT # , 

served to the first party . Once again a notice under 
केन्द्रीय सरकार दूरसंचार विभाग के प्रबन्धतंत्र के संपन RPAD was issued to the workman . This notice 
नियोजकों और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट 

returned unserved as the address is insufficient. In 

fact to the very same address the notice was issued 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 

earlier and there is a acknowledgement of the work 
बंगलौर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार man dated 13 - 10 -97. 
* 1-2- 99 # STA GATTI 

3. In view of these facts the return of notice at 
FT . - 10012/ 68 /94 -98 517 19 ) ] this stage is inmaterial. Since the first party has not 
eft . T # sfars , 44 afectift 

making any effort to make a progress in this case 

and also he has failed to comply the mandatory pro 
New Delhi, the 1st February , 1999 

visions contained under 10 ( B ) of the Industrial 

Disputcs ( Central ) Rules , 1957, no progress can be 
S .O . 668 . - In pursuance of Section 17 of the made in this case . 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes thc Award of 

4 . In the result the reference is rejected . 
the Central Government Industrial Tribunal, Banga 

JUSTICE R . RAMAKRISHNA , Presiding Officer 
lore as shown in the Annexure , in the industrial dis 
pute between the employers in relation to the 

forrott , 3974 , 1999 
management of Telecom Department and their work 
man , which was received by the Central Government 
on the 1 - 2 -99. 

41 . T . 469 :- otulfoe fase afurah , 

1947 ( 1947 Fit 14 ) 47 777 178 THU , 
[No. L - 40012|68 |94 -IR ( DU ) ] 

केन्द्रीय सरकार भारत गोल्ड माईन्स लि . के प्रबन्धतंत्र 
B . M . DAVID , Desk Officer के संबड नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
ANNEXURE 

में निर्षिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रोद्योगिक 

अधिकरण बंगलोर के पंचाट को प्रकाशित करती है , जो 
BEFORE THE CENTRAL GOVERNMENT 

Firsta 
INDUSTRIAI. TRIBUNAL CUM LABOUR 

2 * TT FT 3- 2- 99 91 T AT 
COURT BANGALORE 

(p . 9 . - 13012 /9 / 9 + 4T6 . 9K . ( fefeu )] 
Dated 5th January , 1999 

बी . एम . विड, डैस्क अधिकारी 
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New Dellii, the 3rd Fobruary , 1999 


S . O . 669. In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
horeby publishes the Awatd of the Central Government In 
dustrial Tribunal, Bangalore as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Bharat Gold Mines Ltd . and their work - 
man , which was received by tho Central Goveinment on 
3 - 2 -99 . 


नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 
कलकत्ता के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
fit 3- 2- 99 Ft Fra En TI 
[F . 77 . - 32012 /7/ 91- 976. ure .. ( fatau ) ] 

• बी , एम . डेविड, डैस्क अधिकारी 


[No. L -43012 /9 / 94 -IR (Misc.)] 

B . M , DAVID , Desk Officer 


ANNEXURE 
BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, BANGALORE 

Dated , 7th January , 1999 


New Delhi, the 411 February, 1999 
S . O . 670 . - In pursuance of Section 17 of the ludustrial 
Disputes Act, 1947 ( 14 of 1947), the Central Goverament 
lıçreby publishes the Avrd of the Central Government In 
dustrial Tribunal, Calcutta as shown in the Annexure, in the 
industrial disputo between the employers in relation to the 
management of Calcutta Port Trust and their workman , which 
Way received by the Central Government on 3 - 2 -99 . 


[No, L - 32012 /7 / 91 -IR (Misc.)] 

B . M . DAVID , Desk Officer 


PRESENT : 
Justice R . Ramakrishna, Presiding Officer. 

C . R . No. 26 / 1997 . 
I PARTY 
The Treasurer , 
B : 0 . M . Workers Anna Trade Union , 
No. 2 , M . Block Champion Roof, 
K .G . F .- 563117 

II PARTY 
The Managing Director, 
Bharat Gold Minos Ltd ., 
Suvarna Bhavan , K .G .F . 

AWARD 


ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Reference No. 31 of 1992 
PARTIES : 
Employers in relation to the management of Calcutta 
Port Trust. 

AND 


Their workmen, 
PRESENT : 

Mr. Justice A . K . Chakivarty, Presiding Ollicer, 
APPEARANCES : 


1. The Central Governinent by exercising the powers con 
ferred by clause ( d ) of sub -section ( 1 ) and, sub -section 2A of 
the Section 10 of the Industrial Disputes Act. 1947 has 
roferred this dispute for adjudication vidc Order No . L - 43012 / 
9 /94-IR (Misc .) dafed 7 -3 . 1995 on the following schedule : 

SCHEDULE 
" Whether the management of Bharat Gold Mines Ltd . 

is justified in dismissing Shri Krishnappa , P . E . No. 
128320 from servicc w .e .f. 7 - 1 - 1994 on the basis 
of finding of the Enquiry Officer ? If not, to what 
relief he is cntitled to and from which date ? " 


On behalf of Management- Mr. M . K . Dus , Personnel 

Officer . 
On behalf of Workmen - Mr. A . Banarcjee , General 

ecittary of the Union , 


STATE : West Bengal, 


INDUSTRY ; Poit. 


AWARD 


2 . This reference is of the year 1995 . The Treasurer , 
B . G .M . Workers Anna Trade Union espoused the cause of 
the workpian Shri Krishnappa . 

3 . Neither the Treasurer nor the workman appeared beforc 
this court though the notices are duly served . A notice under 
R . P . A . D . was served which was duly acknowledged by the 
Treasurer of the Union : On 7 - 1 - 99 tho caso was kept for 
the appearance of the Treasurer and file the claim statement . 
No representation was made till the end of the day. 


Bq Order No. L - 32012 /7 /91-IR (Misc.) dated 10 -6 - 1992 
the Central Government in exercise of its powors under 
sections 10 ( 1 )( d ) and (2A ) of the Industrial Disputes Act , 
19.17 referred the following dispute to this Tribunal for 
andjudication : 


" Whether the action of the munagement of Calcutta Port 

Trust in imposing punishment of reduction of pay 
by one stago for 4 period of one year on Shri Kari 
mullah Khan , l eon in Traffic Manager s Office, 
Calcutta Port Trust is justified or not ? If not, what 
rellef the concerned workman is entitled to ? " 


4 . It is unfortunate that in many of the cases of B . G . M L . 
where the case of the workman espoused by the unions are 
ending in this fashion , Rule 10 ( 3 ) also not complied hy 
the first party . The second party represented by an advocate . 
Since the first party has not Aled the claim statement, the 
second party was not directed to file their counter statement, 
5 . In the result this reference is rejected . 

JUSTICE R . RAMAKRISHNA , Presiding Officer 


2 . The Union s case , in short, is that the concerned work 
man Karimnullah Khan was appointed as a Peon in Class- IV 
cadre by tho Administrativc Body of the Calcutta Dock 
Labour Board on 2 - 8 - 63 and the terms and conditions of his 
service are governed under Staff Service Rules 
and Supplementary Service Rules . For adminis 
trative reason the service of the concerned work 
man was placed to the Calcutta Port Trust on deputation on 
7 - 12 - 1982 and he joincd the Harbour Master s Section on 
10 - 12 - 1982. Karimullah Khan was appointed as an Indoor 
Pcon and he was transferred also as Indoor Peon . He was 
charge - sheeted on 5 - 10 - 1987 for the alleged refusal to per 
for some official duties. The inital charge- sheet was can 
called and a fresh chargesheet dated 9 - 11 - 1987 was issued 
by the Traffic Manager, stated to be tho tlsciplinary authority , 
Wongwith the imputation of charges and allegations. Ono 


Tas Farrett , 4 . 97737, 1999 
T . 9 . 670 :- tuifita faceta afufiua , 
1947 ( 1.947 77 14 ) ft grem 17 quicus , 
केन्द्रीय सरकार कामकसा पोर्ट ट्रस्ट के प्रबन्धतंत्र के संब 
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Girija Prasad Ratnaik , in offeer of the Calcutta Port Trups-y 
was appointed as Enquiry Officer to enquire into the charges . 
The said Inquiry Oficer lield thc enquiry and gave all oppor 
tunities to the conployer sido to prove its casco Upon consi 
deration of the evidence ara materials on record the Enquiry 
Uflcer held that thic change against the concerned workman 
have not been proved. 

The Traffic Manager , however, being nul satisfied with the 
said finding iinposed ſina ! punislinient on 24 -6 - 1989 to the 
eilt ut that the pay oi Karimullah Khan, the concerned work 
man , tu hic reduced by one stage for a period of one year 
with the proviso that on restoration the period of reduction 
will not operatc to postpone his future increment. 


authority . I find that on behalf of the management three 
witnesses werç examined . The ist witness . Dhurjati kanjon 
Sibdar station incharge of the Trabac Manager s Office 
linhastatingly stated that the concerned workman had acver 
any occasion of returning orders . Another witness Ramandra 
Nuth Roy an employee of the Traffic Manager s Once Das 
also siated point blank in his examination in chief that the 
workman had never refused to do any work which he was 
dirccted to do . In another Nrt of his examination he statel 
tlat on one occasion he refused to carry papery due to his 
leg injury . When asked further to clarify whether such 
uction on the part of the workmen was - refugal or appeal 
clo to his inability resulting from leg injury , he stated that 
it was an appeal that he would not be able to carry out the 
works, Another witness of the management was Shambhu 
Nuth Basah , Head Clerk in Traffic Manager s Office , Ho 
stated that the workman did not accept the papers which were 
given to him for despatch . He, however , did not give any 
details about how the refusal was made. The workman # lo 
cxamined himself and stated that he was not guilty of the 
charges. 


The first appeal was prcfcrred against the said punishnient 
liefore the Dcputy Chairman but no communication was 
received froni that end . The workman thereafter on 13 - 12 - 90 
communicated the mufier to the Chairman with a request to 
intervene in the matter. This also proved futile . The union 
thereafter raised the industrial Jispute which culminated in 
1ho present referepcc. The union has accordingly prayed 
Tur quashing of the illegal order of the management regarding 
punishment of the concerned workman , 


3. 17e management of Calcutta Port Trust in their written 
statcment came up with the case that the enquiry proceeding 
was properly held and that the disciplinary authority having 
every right to disagree with the findings of the enquiry ofli 
Cer und imposing the punishment that , the order passed by 
The Traffic Manager on 24 - 6 - 1989 reducing the pay of Shri 
Karimullah Khan by one stage for a period of one year with 
the proviso referred to abovc . was justified . The management 
has also alleged that the appollate authority , namely the Deputy 
Chairman , CDLB rejected the appeal after due consideration 
of the cv.dence on record . The management has also alleged 
that the punishment was imposed with the concurrence of the 
lending Authority as required under the Regulation . The 
management has accordingly prayed for dismissal of the 
claim of the union in this reference as the union shall not 
be entitled to any relief, 

4 . Heard Mr. M . K . Das , the representative of the manage 
ment and Mr. A . Banerjee , the representative of the union , 


8 . The Enquiry Officer, as stated cuilier by me, found 
that the charges levelled against the workman had not been 
proval of the two chiniges Icvcllcd against the workman , 
the first was that he frequently refuses to carry out the office 
orders and the second was that he refused to carry the regis 
tol s and peon book on the particular date . In so far as 
the first charge is concerned , there is absolutely no evidence 
against hini and the Enquiry Officer also found that. Re 
garding the second charge that on that particular occasion . 
He refused to carry out the order, it can be said that apart 
from the evidence of Shambhu Nath Basak there is no other 
evidence to prove the same. 


5. The puint * hat fist falls to be considered in a case 
wliere the punishment of the delinquent employee is based 
on the report of the enquiry proceeding is whether the said 
proceeding was beld properly in due compliance of the prin 
ciples of natural justice, without any procedural infirmities 
and the finding of the Enquiry Officer are not pervere. 
Mr. Banerjeo , the representative of the union contended that 
he has no krievance in respect of the findings of the Enquiry 
Ollicer who found upon examination of evidence before him 
that the charges levelled against the concerned workman in 
the chargesheet has not been proved . He accordingly sub 
mitted that the so -called disciplinary authority was not justified 
cither in law or on facts to hold differently from the Enquiry 
Officer and to punish the concerned workman by reducing 
his puy by one stage for one year. 

6 . There is no dispute beiwcen the parties that such punish 
niept is a major quasiment. Mi, Banerjce , representative 
of the union drew my attention to Regulation 8A ( 1 ) (i) which 
empowers the disciplinary authority to remit the case to the 
çoquiring authority for further enquiry for reasons to be re 
corded in writing. He accordingly submitted that the dis 
ciplinay uuthority ought to take recourse of this provision and 
remit the matter back to the Enquiry Officer As he has reasong 
tu hull different view in the matter. Mr. Das , representa 
tive of the unnurement, however , drew my attention to 
Regulation 8A ( 1 )(ii) of the Calcutta Port Trust Employgos 
Soivico Regulations and submitted that the disciplinary autho 
rity has right to replace the finding of the coquiring authority 
by its own finding, if there is sufficient evidence on record 
for the purpose . It is, thereforç , clear that thc disciplinary 
authority has the right of disagreeing with the finding of 
the nquiring Authority ant impose the punislument if tho 
evidence on record is suilcient for the purpose . 

7. It is accordingly necessary to examine the evidence co 
Iecord in the enquiry proceeding for tho purpose of finding 
whether the ovidence is of such pature that it merits disagree 
went to the findings of the Enquiry Officer by the disciplinary 


9 . The disciplinary authority instead of rclying upon the 
good conduct certificates issued by the first two witnesses 
of the niunagement, prcfcrred to rely on the evidence of the 
bird witness about the alleged guilt of refusal of doing work 
by the concerned workman . The workman having denied that 
he was guilty of the chaigos. thoro is oath against oath and 
the preponderance of the evidence being on the side of the 
workman about his innocence and the explanation having been 
given be those two witnesses of the management that he 
mado an appeal to spare him fronı doing outdoor work 
liecause of his leg pain the disciplinary authority acted 
illegally in holding the workoud guilty as the evidenco on 
record as 4 whole does not justify such finding of guilt on 
its part as there was no intentional flouting of the order of 
his superiors, 

10 . Regarding legality of passing of such punishment order 
issued by the Traffic Manager , it can be said that he acted 
illegally in issuing such ortici as ho was not the appointing 
authority of the concerned workman and ho was not em 
powered to do so under the rules . Admittedly the concerned 
workman is a workman of the Calcutta Dock Labour Board , 
He was merely working under the Calcutta Port Trust under 
( leputation. The procedure for punishment to be inflicted 
lipon such delinquent coployec on deputation is laid down 
in Regulation 13 ( 2 ) (i ) of the Calcutta Port Trust Employees 
Service Regulations. It is stated there that " If the discipli 
nary authority is of the opinion that any of the penalties 
specified in Clauscs (v ) to (ix ) of Regulation 7 should be 
imposed on him , it shall replace his service at the disposal 
of the lending Authority and transmit to it the proceedings 
of the enquiry for such action as it deems necessary" . In 
the instant casc , as I sve said above , the punishment inflicted 
is a major one falling with Clauses (v ) to (ix ) of Regulation 
7 . In the said circumstances , it was the lending authority , 
nanely Calcutta Dock Labour Board which alone could in 
llict any punishment lifhin him and not any officer of the 
Calcutta Port Trust. 

11. It was submitted on behalf of the Calcutta Port Trust 
that though the punishment order was issued by the Trafic 
Manager, he obtained prior Approval of the Administrative 
Body of the Calcutta Dock Labour Board for the said pur 
pose . Such prior approval of action proposed to be taken 
by the lending autiority is not at all qoy compliance of ihe 
provisions of Regulation 13(2 )( li ) because it was for the 
bortofing authority to replace the service at the disposal 
of tho lending Authority and any punishment was to be given 
by that authority alone. The action of the borrowing autho 
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rity , namely , the Traffic Manager of the Calcutta Port Trust APPEARANCES : 
wag therefore clearly illegal being not in confinity with the 
Service Regulations of the Calcutta Port Trust. 

For the Management : Shui M . B . Anchan, Advocate . 


State : Mahurasbtra . 
Mumbai, dated this the 11th day of January , 1999 

AWARD 
The Central Government by order Juted 13 -11- 1996 has 
Toterred the following dispute for adjudication by this Tri 
bunul ; 


that admittedly the workman having been doputed as an 
Indoor Peon , the management had no business to direct him 
to do any outdoor work 49 such work is to be done by 
the Cycle Pcon . Even assuming that the concerned work 
man refused to porform dutics assigned to him , ho cangot 
be held guilty for such refusal to perform any outdoor duty 
ay under the terms and conditions of service he was required 
to perform indoor works. 

13 . So , upon Careful consideration of the facts and cir 
cumstances of the case , I find that the impugncd punishment 
order inflicted upon thic workman was bad both on facts 
and law . The said punishment order of the Calcutta Port 
Trust by imposing punishment of reduction of pay by one 
stage for a period of one year on Karimullah Khan a Peon 
in Traffic Manager s Office , Calcutta Port Trust, being illegal 
and invalid , in accordingly set aside . The workman accord 
ingly shall be cntitled to receive his usual puy and allowances 
with increment without any break in the same. 


" Wlicther the action of the management of Bombay 

Port Trust in reducing the puy of Shri R . S . Chavan , 
Sanitary Inspector , Grade - I by two stages is justi 
ficd ? If not, what relief is the workman gntitled 
to ?" 


This is my Award , 
Dated, Calcuttu , 
The 11th December, 1997. 


Both the sides have filed their respective statement of claim 
as well its tnc written statement and the matter was posted 
for hcaring . Subsequent to my taking charge , the matter 
Was taken up for hearing on 31-8 - 1998 . The workman and 
his representative Union wero absent on 31- 8 - 1998 . Notices 
issued the Union s address for 29- 9 - 1998 , 10 - 11 - 1998 and 
8 - 12 - 1998 respectively for appearance but the workman as 
well as the representative were not present. On 8 - 12 - 1998 
Mr. Anchau filed documents in favour of management and 
tho matter has fixed for hearing on 11- 1 - 1999 1. o , today . 
Today also the workoun or his representative Union failed 
to appear before this Tribunal, I am therefore of opinion 
that neither the workman nor the Union is interested in 
prosecuting this dispute and therefore the matter is to be 
dismissed for default. 


A . K . CHAKRAVARTY , Presiding Officer 
the feat, 5 8A , 1999 


To the result , an award is passed dismissing the reference 
for default. 


C . V . GOVARDHAN , Presiding Officer 


# 


facit 


5 4791, 


1999 


# T . T . 671 :- - turita farata ferfirma , 
1947 ( 1947 of 14 ) TUTTI 17 TATUT # , 
केन्द्रीय सरकार मुम्बई पोर्ट ट्रस्ट के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 
प्रोद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्राधिकरण , 
नं . 1 , मुम्बई के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
HT417 3 - 2- 99 FT TISTAI TI 
f . 17 . - 31012 /4 / 96 – 978 . ATT . (fafau ) ] 

af . H . 265, R ofernt 


T . I 672 - - tuifita f496 fafara , 
1947 ( 1947 fit 14 ) TTT 17 THRU # , 
केन्द्रीय सरकार कलकता पोर्ट ट्रस्ट के प्रबन्धतंत्र के संबन 
नियोजकों और उनके कर्मकारों के बीच , अनुमंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , 
कलकत्ता के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
att 3-2- 99 9797697 TL 


New Delhi, the Sth February , 1999 
S . O . 671 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) . the Central Government 
hereby publishes tho Award of the Central Government In 
dustrial Tribunal No. 1, Mumbai as shown in the Annexure , 
in tho industrial dispute between the cmployers in relation 
to the management of Bombay Port Trust and their workman , 
which was received by the Central Government on 3 - 2 - 99 . 


fa . T . - 32011/ 7 / 96 - 7€ TT (fafaul 

aft. TH . s , i to 


[No. L -31012 / 4 /96 - IR (Misc .)] 

B . M . DAVID , Desk Officer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , MUMBAI 
PRESENT : 
Shri Justice C . V . Giovardhan , Presiding Oflicer. 

Reference No. CGIT -36 of 1996 
PARTIES : 
Employers in iclition to the management of Bombay 

Port Tail, 


New Delhi, the 5th February . 1999 
S . O . 672 . — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Calcutta as 
shown in the Annexure , in the industrial dispute bet 
ween the employers in relation to the management of 
Calcutta Port Trust and their workman , which was 
received by the Central Government on 3 -2 -99 . 

[No. L - 320111796 -IR (Misc .) ] 
B . M . DAVID , Desk Officer 


ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL AT CALCUTTA 

Reference No . 3 of 1997 


AND 


Their Workmen . 
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3 ( ii ) ] 


of 


CARTIES 
Employers in relation to the managenent 
Calcutta Port Trust, 

AND 


amounts to violation of the customary practies belot 
followed as a promotion policy , The union has accord 
ingly prayed for issuance of appropriate directives 
upon the management to appoint him as Kascah with 
retrospective effect. 

3. The management of the CPI in its written state 
ment look up a preliminary point that there is no post 
designated as Kassab at the time of raising of the dis 
puto . Trier to 19 - 8 - 1985 such post existed but the 
tripartite settlement dated 19 - 8 -1989 has donc away 
with such designation and accordingly the reference is 


Their workinen 


deemed promotional policy under the CPT and 
the Central Government acted beyond its jurisdiction 
by pre -supposing the existing of the deemed promo 
tional policy . It is further alleged that at the time 
of the settlemnt of 1985 there had bcen posts of Kassab . 
Majhi etc . in the scale of pay of Rs. 585 -840 under 
the Dock Master s Section of the Marine Department 
and in terms of Clause 9 of the memorandum of 
settlement said posts of Kassab Majhi etc . wero up 
graded upto about 50 % as Lascar Grade- I in the scale 
of pay of Rs. 595 -875 and all the then existing posts 
of Kassab , Majhi etc. were abolished , though for the 
purpose of identification thein existing designations as 
Kassab or Majhi etc . were to be shown within brackets 
after Lascer Grade - I, For other Kassabs , Majhis etc . 
who could not got their upgradation , their scale of pay 
would be Rs. 585 -840 from their existing pay scale of 
Rs. 575 - 806 and would be designated as Kassabs 
Majhi etc . (Lascar Grade -II ) . Other Ka ssabs and 


remain in the scale of pay of Rs. 575 - 806 and were 


PRESENT: 

Mr. Justice A . K . Chakravarty --- Presiding Officer. 
APPEARANCE : 
On behalf of Managemnt Mr. G . Mukhopadhyay , 

Industrial Relations Officer . 
On behalf of Workmen - Mr. S. Das, Secretary of 

the union and Mr, P . C . Mondal, Executive 

Committce member of the union , 
STATE : West Bengal, INDUSTRY : Port, 

AWRD 
By Order No . L - 320111796 -1R (Misc. ) dated 
21- 1 - 1997 the Central Government in exercise of its 
powers under section 10 ( 1 ) (d ) and (2A ) of the In 
dustrial Disputes Act, 1947 referred the following dis 
pute to this Tribunal for adjudicatior : 
" Whether the action of Calcutt : Port Trust 

management in depriving Shri Harekrisbna 
Bhowmick the post of Kassab by ignoring 
the age old practice which amounted to de 
mand promotional policy , is justified ? If not, 

to what relief Shri Bhowmick is entitled to ?" 
2 . National Union of Walcriront Workmen ( I) (in 
short the union ) has raised this industrial dispute on 
behalf of one Harakrishna Bhowmick It s case, in 
short, is that the Dock Master of the Calcutta Port 
Trust (in short the CPT ) had issued a notice dated 
8 -4 - 1993 inviting applications from the willing can 
didates of his sub -section to work in the post of Kassab . 
The concerned workman amongst others applied for 
1hc post on 10 - 4 - 1993. He was then directed to 
appear in the examination for the said post on 10 - 5 - 93 
The Dock Master thereafter by his order dated 11- 5 -93 
directed the concerned workman to work in the store 
room for assisting the permanent Kassab on and from 
12- 5 - 1993. Since the permanent incumbent of the 
rost of Kassab was made to retire the concemed work 
man was selected for posting in the store room to 
become acquainted with the duties and responsibilities 
of Kassab so that he could take independent change 
of the store room in the event of retirement of the per 
manent incumbent. After his posting in the store room 
the concerned workman had been working in the store 
room and when the post of Kassab fell vacant on and 
from 1 - 3 - 1995 the management of the CET ignoring 
the age - old practice of the deemed promotional policy 
of appointment of the persons working as Kassab did 
not promote him to the said post. Post of Kassab 
attached to the berithing establishment is a selected post 
and is filled up by a suitable candidate from amongst 
the willing candidates. The union has alleged that 
never in the past the post of Kassab attached to the 
berthing establishment had been filled up the candi 
dates on the basis of seniority and the denial of the 
Concerned workman for appointment in the sald post 


thc posin the exar thereafterkman 
to wab on an 


man Harekrishna Bhowmick was Lascar Grade - II and 
at the material time he was not within the zone of 
consideration fon the post of Lascar Grade- I in the 
scale of pay of Rs. 595 -875 , After the settlement the 
post of Lascar Grade - I was to be filled up by promo 
tion from the post of Kassab , Majhi etc . of Lascar 
Gradc - II in the scale of pay of Rs. 585 -840 , The con 
cerned workman having not been in receipt of even 
that scale of pay, he could not be given promotion to 
the post of Lascar Grade- I . The mangement has further 
alleged that the notice dated 9 -4 - 1993 by which the 
applications were invtied for appointment in the post of 
Kassab was due to misconception on the part of the 
dealing officer and that on detection of the mistake , the 
CPT administration rectified the mistake. It is also 
alleged that the notice dated 8 - 4 . 1993 by which the 
store room does not confer him any right to be pro 
moted to the post of Lascar Grade - I in the scale of 
pay of Rs. 1085 - 1645 ( revised scale ) . In the revised 
scale the post of Lascar Grade - I was to be filled up 
from Lascar Grade- II in the scale of pay of Rs. 1075 
1580 and not from scale of pay of Rs. 1065 - 1545 
which the concerned workman was getting at that time. 
The management accordingly prayed for dismissal of 
the case of the union . 

4 . In its rejoinder the union has denied that the post 
of Kassab was abolished in the tripartite settlement 
dated 19 - 8 - 1985 and alleged that the said post had 
hecn and is also existing under the Dock Master of 
Marine Deparament. It is also asserted that there is 
decmed promotional policy . It is further alleged that 
the candidature of Shri Bhowmick wag considered and 
he was allowed to appear in the trade test prior to 


ise Grade rightthich the 
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selection : Shij Bhowick was then posted to work ini 
the store room to assist the retiring Kassab on and 
from 12 -5 - 1993 . The outgoing Kasab , S . N . Dutta 
liandedover the complete store to the concerned work 
jan on 27 - 2 - 1995 . It is also alleged that the job 
contents of the post of Kassab , mode of filling up of 
the post and the nature of the post ( selection ) has 
not been designed or contemplated to be altered in the 
tripartite settlement dated 19 -8 - 1985 , 

S . Heard Mr. Mukhopadhyay, representative of the 
management and Mr. Mondal, representative of the 
union . 

6 . Before going to the merits of the inatter, it is 
necessary to consider the two preliminary points re 
garding maintainability of the refcrence. It was urged 
by Mr. Mukhopadhyay in the first place that the refe 
rence is bad in as much as there is no existing post of 
Kassab since 1985 . He drew my attention to para 
graph 9 of the tripartite settlement dated 19 -8 - 1985 
wherefrom it will appear that the incumbents of the 
promotional post of Tindal, Head Lascar, Kaşsab , 
Majhi, Leadsman , etc . shall be designated as Lascar 
Grade- I, their present designation being shown in 
bracket for facility of identification . Those designa 
lions having not beert completely abolished in the tri 
partite settiment, the contention of Mr. Mukhopa 
dhyay that no such . posts existed after 1985 cannot be 
accepted. This will be further confirmed not only 
from the oral evidence of WW - 1 and WW - 2 , but also 
from the pay slip of WW - 2 vide Ex . W - 1 which des 
crited him as Kassab . The second ground of attack 
is that there is no docmed promotional policy under 
the CPT and the Central Government while niaking 
the reference acted beyond its jurisdiction by presuming 
the cxistence of such deemed promotional policy . It 
was submitted by Mr. Mukhopadhyay that it is for the 
Tribunal to consider under given facts and circum 
stances a deemed promotional policy can be inferred , 
but that cannot be done by the Central Government, 
To my mind this objection is hypertechnical and the 
reference cannot be thrown away for this reason . So , 
both the contention of Mr Mukhopadhyay regarding 
the maintainability of the reference are of no avail , 
making it necessary for the Tribunal to dispose of this 
matter on merits . 

7 . Admittedly, the concerned workman , Harekrishna 
Bhowmick was working as Lascari Grade- II . It appears 
from Ext. W - 2 which is a notice issued by the O .S . D . 
Dock Master dated 8th April, 1993 that applications 
wcie invited from the willing candidates of his section 
for working in the post of Kassab . In terms of the 
said notice the concerned workman applied for the said 
post on 10 - 4 -1993. It further appears from his evi 
jenca that he was directed to appear in the test fou 
porvintment of Kassab to which he appcared on 
0 - 5 - 1993. arid he was selected in the said test. From 
iis evidence it will also appear that he was thereafter 
posted, as Assistant. Kassah on 12 - 5 -1993. That letter 
s marked Ext. W - 7 in this case . It will appear from 
his letter that one Shambhu Nath Dutta was posted . 
is Kaşsab and from 12 - 5 - 1993 and the concerned 
vorkman -was posted in the store room to assist Kassab . 
is Lascar . It was submitted by Mr. P . C . Mondal. . 
hat the concerned workman was workintg. as Assistant 
Kassab , but since there will no rost of Ossistant 


Kassab , as admitted by WW - 1 in his evidenci , no 
question of his appointment as Assistant Kassah hy - 
the said letter can arise , It further appears 1,112 
his evidence that Shambu . Nath Dutta has retired from 
service on 28 -2 - 1995 and that one person is posted 
there as Kassab only in name but actual work of Kossib 
is done by him . The union has produced Ext, W - 8 
which is a letter to the concerned workman by the 
Dock Master and is dated 27th February, 1995 from 
which it will appear that the concerned workman was 
directed to take over the Dock Master s stores after 
checking and physical verification from Shanibhu Nathi 
Dutta , Kassab who was superannuating on 28 - 2 - 1995 . 
Froin Ext. W - 9 which is a letter of Shambhu Nathi 
Dutta to the Dock Master bearing the same date it will 
appear that he handedover the complete store to the 
concerned workman . Union has produced another 
letter bearing the same date of the Dock Master which 
shows that after taking over the Dock Master s store 
he was to bandover the same to the new Kassab as and 
when appointed . Union has also produced certain 
notes from which it will appear that he was described 
as Kassab . 

8 . The question is whcther on the basis of such evi 
dence on record the concerned workman can be said 
to have been appointed as Kassab . Admittedly, no 
appointment letter was issued in his favour to prove 
that he was ever appointed as Kassab . The letters 
produced by the union , on the other hand , shows that 
he was asked to assist the Kassab which he had becn 
doing till 28 -2 - 1995 when Shambhu Nath Dutta re 
tired from service . The concerned workman himself 
prayed for his appointment as Kassab after the retire 
ment of the present incumbent of the said post who is 
due to retire on 31- 12 - 1998 . It may be that the Dock 
Master issued a noticc calling for applications for 
appointment of Kassab on 8 -4 - 1993 to which the con 
ccrned workman responded by filing an application , In 
his evidence the workman stated that he was direc 
ted to appear in the test where he was selected , but 
no paper was produced to show that he was selected 
in the said post for appointment as Kassab . Had that 
heen so , an appointment letter would have been issued 
in his favour and in respect of which the workman 
clearly admitted in his evidence that there was no 
communication to the effect that he was selected for 
the post of Kassab . Mr. Mondal, representative of the 
union laid cmphasise on the letter of the Dock Master 
dated 11 - 5 - 1993 marked Ext. W - 7 from which it will 
appear that he was posted to the store room to assist 
tlie Kassab as Lascar on and from 12 - 5 - 1993. No 
doulat in terms of that letter he was posted to assist 
the Kassab but such assistanco to the Kassab as 
Lascar does not make him an Assistant Kassadas 
there was no existence of such post. Such work of 
sondering assistance to Kassab does not develop a 
right to be appointed as a Kassan , nor the direction 
to take over Dock Master s store from the rctiring 
Kassah amounts to putting him in charge of the office 
of kassab . Even assuming that he was put in charge 
of Kassab after retirement of the permanent incumbent 
to ihe said post, that will not give him anv rioht to he 
aonointed as Kassah . The union has also failed to 
producc anv document in cunnort of its contention that 
at any point of time previouſly there was any practice 
of annointino Kassall in the inanner as noved for 
Try the union in this case . There is , therefore , no scope 
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foi decming the existence of any promotional policy by 

ANNEXURE 
which such appointment to the post of Kassalı can be 
inferred . The tripartite settlement, Ext. M - 1, on the 

IN THE COURT OF INDUSTRIAL TRIBUNAL 
other haad, completely demolishes the case of the CUM -LABOUR COURT VISAKHAPATNAM 
union . It will appear from paragraph 9 of the said 

PRESENT : 
settlement that the Tindal, Head Lascar, Majhi, Kassab 
Leadman etc . enjoying scale of pay of Rs. 585 - 840 

SRI K . SATANAND , B . Sc., LL . M ., 
shall be considered to be holding promotional posts. 

CHAIRMAN & PRESIDING OFFICER 
Ralevant pay scele of the workman at the relevant 
time being Rs. 575 - 806 , he cannot be appointed as Monday, the 16th day of November, 1998 
Kassab without obtaining the intermidiary scale of 
Rs. 585- 840 . It is not that all those persons en 

I. T.I.D :( C ) : 1196 
joying scale of pay of Rs. 585 - 840 were absorbed in 

BETWEEN : 
Lascar Grade -I, but as it appears from the settlement 
only 50 % of the Lascars obtained Grade- I which in 

The General Secretary , Port Employees Union , 
cluded Kassabs. The concerned workman therefore 

Dharma, Shakthi Bhawan , Kotha Road 
did not come within the zone of consideration for ap 

Area , Visakhapatnam -530 001 . 
pointment to the promotional post of Kassab as prayed 
for by him . 

. . Wokman . 


AND 


9 . So , upon consideration of the facts and circum 
stances of this case , I am of the opinion that the union 
Tras not succceded in providing that the concerned 
workian is entitled to obtain the promotional post of 
Kassab . No relief shall accordingly be available to 
the concerned workman . 


The Chairman , Visakhapatnam Port Trust 
Visakhapatnam 

... Management 
This dispute coming on for adjudication before this 
Industrial Tribunal-cum -Labour Court , on a roference 
made by the Government of India vide letter No, 
L - 34012 4 95 - IR . (misc . ) dated 4 - 1 - 1996 . in the 
presence of Sri S . Sivaramdas, advocate for 
workman and Sri. B . Gowri Sankara Raju , advocate 


This is my Award . 

A . K . CHAKRAVARTY , Presiding Officer 
Dated, Calcutta , 
The 25th January, 1999 . 


both sides and on perusing the entire material on 
rccord , the court passed the foilowing : 


The facet 5 97977 , 1999 


AWARD 
( 1) This is an industrial dispute that came up for 
adjudication before this tribunal on a reference made 
by the Central Government which framed the terms 
of reference as follows : 


ofr . 673 : - - talfita fata afufah, 
1947 ( 1947 17 14 ) TTT 17 HUT # , 
केन्द्रीय सरकार विशाखापटनम पोर्ट ट्रस्ट के प्रबन्धतंत्र के 
मंब नियोजकों और उनके कर्मकारों के बीच , अनबंध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , विशाखापटनम के पंचाटः को प्रकाशित करती है , 
it direct 479TT 85T 5- 2 - 99 # 1 fra 
[=i mat . – 34012/4 /95 - T6 AN . (fafav ) ] 

aft . , 75 , 774 9ffitat 


" Whether the action of management of Visakha 

patnarr Port Trust in not promoting Sori 
P . Sachu Rao , Motor Mechanic Gr.-I as 
charge hand is justified ? If not to what 
relief the workman concerned is entitled 
to ? 


New Delhi, the 5th February, 1999 


S .O . 673 . -- In pursuance of Section 17 of the 
! ıdustrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal , Visakha 
patnam as shown in the Annexure , in the industrial 


( 2 ) The facts of the case as culled out from the 
statements of demand filed by the parties as also the 
additional statements again filed by both parties. The 
workman by name Sadhurao was promoted to the 
post of motor machanic Grade - I w . e .f, 3 - 1-2 -82. He 
claimed that his probation in the category of MM 
Grade - I was declared as completed satisfactorily 
w . e. f. 3 - 12-84 as per the CME s office order 
dated 7 - 3 -85 . The workman submitted that with the 
declaration of his probation he became eligible 
for promotion to the next higher post namely charge 
head in all respects as and when a future vacancy 
arose in that higher cadre . It scems accordingly a 
vacancy in the cadrc of charge head arose with 
the retirement of one Kanaka Rawyet , Sadhur: 
complained he was not promoted to that postt on the 
ground that he was merely Motor Mechanic Grade- ] 
( up -graded ) but not motor inechanic grade - I 


management of Visakhapatnam Port Trust and their 
workman , which was received by the Central Gov 
crimen ! On the 5 - 2 -99. 

[No. L - 340124 95 - IR (Misc .) ] 

B . M . DAVID , Desk Officer 
421 01 /94 – 28 
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(regular ) . According to workman he was wrongly 

( 1 ) Whether the action of the management of 
shown as MM Grade -I ( up - graded ). This denial is 

Visak hapatnamn Port Trust is not promot 

ing Sadhu Rao Motor Mechanic Gr-I as 
the issue in this industriai dispute. 

charge hand is justificd ? 
( 3 ) On the other hand , the management filed a 

( 2 ) To what relief ? 
written slatoinent stating that P . Sadhurao was pro 

(6 ) Point No . 1 : As could be seen from the 
moted to the post of motor mechanic grade- I w .o . f. pleadings and the arguments two things are clear , 
3 - 12 -82 in the vacancy of one Simhachelan who re 

While the workman claimed that he became eligible 
tired on medical grounds. But later Sadhurao was 

to be promoted to the further post of charge hand 
reverted to the lower post of MM Grade - II w . ef , from 4 - 12 - 84 onwards, the management maintained 

that he became so eligible only w . c .f. 10 - 12 -93, when 
that he was promoted as Grade - I (Upgraded ) upio 

his promotion was declared again by the manage 
19- 7 - 93 . It also submitted that the declaration of 

ment. In fact the crux of the industrial dispute lies 
probation was cancelled as per the order of the 

in respect of this controversy . The developments of 
chairman as probation ca0not be declared in a post 

the year 1993 and 1995 mentioned by the manage 
that owes its existence to more upgradation . As the 

ment in its additional written statement do not sub 
statement of the management was very vague it was 

side the industrial dispute , so the workmen claimed 
allowed to file an additional statement with better 

eligibility to be promoted as charge hand from the 
particulars . In that additional statement it added 

day his probation was declared as completed satis 
that the workman came to be reverted from the post 

factorly in the year 1984 . On the face of it, it is 
of motor mechanic grade- I w . e .f. 4 - 12 -83 that too 

an admitted fact that the workman was promoted as 
in the proceedings dated 16 - 4 -84 for want of vacancy 

MM Grade- I w .e. f, 3 - 12 - 82 initially . But inten 
to accommodate the repatriation of Sri P . F . Raux , 

tionally the management moddled witli thc carecr of 
who came back to the parent department w . e .f. 

the workman at two points without alerting him . First 
4 - 12 -83 . However , Sadhurad was allowed to conti 

of all the management claimed to have reverted tlie 
nue MM GI, I even w . e .f. 4 - 12 -83 but not in the 

workman on 4 - 12 -83 and again on the very same 
regular post but in the up -graded post . The manage 

day promoted him to the post of Motor Mechanic 
ment admitted that his probation in the post of 

Grade- I not regular but up - graded . Obviously 

before bringing about this change the management 
ing into account his service of one year as a MM 

did not give any notice to the workman . It is never 
Grade - I regular and of another year as MM , Grade I 

the case of the management that it had ever given 
( upgraded ) . The management then maintained 

notice to the workman for the change it brought 
that later on it received a circular from the 

about in his status on 4 - 12 -83 . So , it can bc un 
Secretary of the Government stating that the question , 

hesitatingly held that this kind of alteration which 

definately has some adverse impact upon the pros 
of declaration of probation in the up - graded posts Jid 
nt arise at all . Accordingly , the management 

pects of the workman as is demonstrated by the sub 
claimed to have issued a circular on its own inform 

sequent developments caused by the management, is 
ing all concerned that the probation so declared 

violative of the principles of natural justice and 
inight be treated an cancelled . 

thereby untenable in law . 
Thus , the manage 

Tie next onslaught that 
ment maintained that Şedhurao did not requirc eligi 

was administered by the management against the 
hility for the post of charge head at that time. The 

workman was the cancellation of the probation once 

declared in favour of the workman . Admittedly the 
management, however , superseded that subsequently 

management declared the probation of the workman 
the probation of Sadhurao is the post of notor 

in the category of MM Grade- I w .e . f. 4 - 12- 84 . But 
mechanic Gr- 1 ( up - graded ) had been declared as 

strangely it cancelled the said probation unilaterally 
completed w .e .f 21 - 6 - 93 in terms of the orders of 

again without pivicg any prior notice to the work 
administration and i 1 addition he was also promoted 

man , acting in terms of the Secretary s circular dated 
as charge hand on regular basis w .e,f. 18 - 2 - 95 . 

20 -5 - 85 . 
( 4 ) The workman too filed an additional 

This exercise is equally violative of 
clim 

the 

principles of natural justice. 
statement virtually as a rejoinder to the additional 

If the management 

wanted to cancel the probation of two workmen 
statement of the management in which he contended 

it 

ought to have resorted to the due process of law of 
that his promotion w . e .f. 3 - 12 -83 to the post of 

which he principles of natural justice constitute an 
motor mechanic Gr- I was never by way of promotion 

important part. Therefore , the management tried to 
to a up graded post. It was clearly a promotion 10 

take shelter upon two of its acts which are illegal 
the post of Gr- T regular. He admitted that the revi 

for the purpose of justifying the denial of eligibility 
sion dated 4 - 12 - 83 was not communicated to him and 

to the workman to be promoted to the post of charge 
that no notice was served on him before reverting 

hand if any vacancy to ihe said post had arisen long 
him . " In substance hç complained that thc change 

before his recent promotion . Unfortunately neither 
in his status from regular MM Gr. I to un graded 

the workman nor the management spelt out in clear 
MM Gr. ( was done behind his back " , Similarly he 

ternis if any such promotional opportunity hid arisen 
also complained that the management had no auto 

during the period between 1985 and 1993 and the 
rity to concel his probatinn that too without any 

workman come to be denied tha opportunity solely 
notice whatsoever to him before cousing such altera 

on the basis of the present impugned acts of the 
tion to his detrimcnt. 

management found to be illegal. Nevertheless , I 

have no hesitation to hold that if the workman had 
(4 ) Heard hoth sides. 

come to be denied the eligibility to be promoted to 
the post of charge hand any time on the grounds of 

his being changed to the post of MM Gr- I (up 
( 5 ) The points that arise for consideration are : graded ) from MM GT- I (Regular ) and thc cancella 


the painted 4-12-822s served 
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tion of his probation in the post of MM Gr- l con 

I PARTY 

II PARTY 
ceded to him in the year 1984- 85 , such denial is 
bad in law . 

The Secretary 

The Mg, Director 
Bharat Gold Mines 

Bharat Gold Mines Lid . 
( 7 ) Puini No. 2 : In view of the findings supra the Employees Union 

Oorgaum , 
workman is entitled to be pirmoted to the post of K .G . F , 563 120 . 

KG . F . 563 120 . 
charge hand even with effect from the time, if ever 
he was denied such promotion as a result of the two 

AWARD 
illegalities pointed out. The management shall also 

1. The 
(Rupees five 

Central Government by exercising the 
pay him costs in a sum of Rs, 500 

powers conferred by clause ( d ) 
hundred only ) . 

of sub -section ( 1 ) 
Accordingly an award is passed 

and sub - section 2A of the section 10 of the Industrial 
answering the reference , 

disputes Act, 1947 has referred this dispute vide 
Dictated to steno transcribed by her given under Order No . L -43012990 - IR (Misc .) dated 27 - 3 - 1991 
my hand and seal of the Court this the 16th day of for adjudication on the following schedule . 
November , 1998 . 

SCHEDULE 
K , SATYANOND , Presiding Officer 

" Whether the action taken by the management 
Appendix of Evidence 

of Bharath Gold Mines Ltd ., in dismissing 
Witnesses Examined for 

Shri Delcourt a Foreman in Nandydoory 

Mill from service for his alleged negligence 
Workman : None, Management : None . 

of duty is justifiable ? If not what relief 
Documents marked for workman : Nil. 

is Shri Delcourt entitled to " ? 
Documents marked for Management : Nil. 

2 . Shri Delcourt was a Foreman in Nandydoorg 

Mill of the second party at the relevant time. His 
The farat, 5 $ 79 , 1999 

cause is espoused by the Secretary of Bharath Gold 

Mines Employees Union , K .G .F . 
T . 9 . 674 m etrorai ferata FATA , 

3 . The allegation against the first party was negli 
1947 ( 1947 T 14 ) FT ETT 17 17THROT # , 

gence connivance as a result of which theft of 
केन्द्रीय सरकार भारत गोल्ड माईन्म के प्रबन्धतंत्र के संबद्ध 3 . 950 kgs , of sodium cyanide was found with one 
नियोजकों और उनके कर्मकारों के मीन , अनुबंध में निर्दिष्ट 

Mr. Swamy Raj, T . No. 7325, a general labourer 

when he was scarched by the watch and ward 
प्रौद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 

department on 6 - 1 - 1988 at about 3 . 10 p .m . when he 
बैंगलौर के पंचाट को प्रकाशित करती है , जो केन्द्रीय was passing through the gate of the company. The 

second party has issued a notice to said Swamyraj on 
TAIT 81 3- 2-99 ott fra FAUTI 

7 - 1- 88 as per Ex. M - 11 on the allegation of theft and 
F . 77. - 43012 / 9 /90 – 916 . UT . (fafaa ) on 8 - 1 - 88 a notice was also also issued to the first 

party that because of his ncgligence 
T . TH . fay , FF Ufattet 

the sodium 
cyanide was illegally carried by Mr. Swamyraj and 

therefore it appears to be a case of connivance . The 
New Delhi, the 5th February, 1999 

explanation of the first party that he was neither 

negligence nor connivance was not accepted by the 
S . O . 674 . — In pursuance of Section 17 of the 

management. A domestic enquiry was initiated by 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

Mr. M . K . Akki, Senion Assistant Manager (Person 
Central Government hereby publishes the Award of 

nel ) and was examined as MW - 1 before this Tribunal 
the Central Government Industrial Tribunal, Banga 

on the validity of doinestic enquiry . 
lore as shown in 

in the industrial 

the Annexure , 
dispute between the employers in relation to the 

4 . This enquiry officer gave a finding that the 
management of Bharat Gold Mines Ltd . and their 

charges are proved and the workman is guilty . This 
workman , which was received by the Central Govern 

finding was accepted by Dy. General Manager , who 
ment on the 3 - 2 -99. 

after an explanation was given against the finding 
[No . L - 43012 |9 |90 - IR (Misc. ) ] 

of the enquirty , dismissed the workman from service 

by an Order dated 11- 7 - 1998 , 
B . M . DAVID , Desk Officer 

5 . Initially this tribunal proceeded to decide the 
ANNEXURE 

validity of domestic enquiry . After examining the 
BEFORE THE CENTRAL GOVERNMENT 

enquiry officer and the concerned workmon , by a 
INDUSTRIAL TRIBUNAL CUM LABOUR 

considered order dated 1 - 8 - 1997 a finding was given 
COURT BANGALORE 

in favour of the second party. After this order the 

progress of the case is not very encourag 
DATED 12th JANUARY , 1999 

ing. However the case was reserved for an Award 

on 15- 12 - 98. As both sides were not appearing, 
FRESENT : 

this tribunal decided to pass an award on the avail 
JUSTICE R . RAMAKRISHNA 

able materials . 
PRESIDING OFFICER 

6 . 7he main contention of the first party is that he 
C . R . NO . 16 | 1991 

has put up 33 years of unblemished service but the 


enquiry 


Reddy bowl ca legami defore the 
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second party without taking this fact into considera 

balance to next foieman . The door of the 
tion have passed an order of dismissal on the report 

roon is always kept locked and cyanide 
of doitestic enquiry, where the report of the enquiry 

taken out, room locked , and tipped to 
officer is perverse and legally unsustaintable . It is 

pachucas The key of the top room only 
his further contention that the enquiry other or the 

is always with shift foreman . On thc rc 
disciplinary authority have got taken into considera 

ported day also all cyanide addition was 
tion the explanation offered by him nor they caine to 

done under my close supervision and hence 
any conclusion of any convance of the first party 

10 cyanide has been taken out from the 
with Swamyraj who has been caught red handed for 

top . cyanide tores luder niy oustody. An 
this alleged theft. 

correct account of cyanidu added is kept 

in stock book and balance banded over to 
7. The notice dated 8 - 1 - 88 issued to the first party 

next shift foreman . 
does not show the act of negligence is a misconduct 
either under regulations or standing orders . But, 13. In his explanation 10 S.C .N . Ex . M -8 he aguin 
however, in he S . C .N . issued to the workman dated 

stalcs that : 
30 - 3 -88 marked as Ex. M - 7 shows that the enquiry 
conducted was under standing order No. 15 (b ) (2 ) . 

There are two Cyanide store rooms in the plant 
8 . The enquiry officer commcuced thc enquiry on 

one main store from which we are issued 
22 - 1 -88 and concluded on 5- 2 - 1988 . The finding 

quota of cyanide by the G .P . O . of slimes 
of the enquiry officer does not bear any date . In 

plant under whose custody the stock is 
the S .C . N . Ex. M - 7 , the 1) . A . does not indicate 

verified and found correct. On the report 
when the report was made and giver to the mana 

ed day also all cyanide addition was done 
gement. The disciplinary awhority i.c . Dy. General 

under my close supervision and hence no 
Manager has made an endorsement in Ex. M -6 , that 

cyanide has been taken out from the top 
he agrecd with the findings and proponod to dismiss 

cyanide stores . An correct account of 
the workman . This is dated 18 - 3 - 1988. There after 

cyanide acided is lcpt in stock book and 
Ex. M -7 was issued to the workinan . 

balance handed over te next shift Forc 

nian so , the change levelled against ine is 
9 . The enquiry oficer has relied ch the statement 

not correct. 1 have been render my ser 
of one Mr. A . V . Reddy and Mr. George Wilson . 

vice siucerely and honestly to the company 
Mr. A . V . Reddy speaks about catcluing Mr. Swamy 

for the past 33 years without any adversc 
taj while he was carrying sodiuma cyanide in his beg . 

remarks with appreciation of my superiors . 
Mr. George Wilson in his statuinenı before the en 
quiry officer status that 300 kgs. of sodium cyanide 
in scaled drums containing of 30 kgs. each was issu 

14 . The entire record placed in this case does not 
ed to hoist the sodium cyanide diuins to sub - store 

show any connection of the theft by Mr. Swamyraj 
and instructed to carry out the days normal work . 

which is the result of jcgligence of this workman . 
At about 3 .05 p . m . he got the infomation from Mr. 

There is not even a suggestion that he has connivanc 
A . V . Reddy that Mr. Swaviyraj was caught for 

cd with the said Swanıyraj in this misconduct. There 
carrying sodium cyanide. When the stock was check 

fore the report of the enquiry officer is nothing but 
ed the physical stock position of sodium cyanide was 

a perverse orcler . 
found correct . He verifies the stock position of sodium 
cyanide and found the stock as per the book figures 

15 . “ A perverse finding is legally defined as a find 
was tallied with the available stocł., 

ing which is not only against the weight of evidence 

but is altogether against the evicience The perverse 
10 . There after the first party guve his evidence of order is defined as an order made in conscience vio 
having used the sodium cyanide for the purpose which lations of pleadings or lau " . 
was meant and kept the empty sodum cyanide drums 
in the room . 

16 . This workman , as record shows, has put in 
11. The above materials does not show how the 

unblemished total service of 33 years before the 
said Swamy Raj came into possessing of sodium cya 

alleged misconduct. The disciplinary authority has 
nide which was found in his bac. 

not taken into consideration these facts in the back 

ground of a vaguc allcgation made against first party , 
12 . The first party in his explanation to the Memo Ihzrefore the action of the disciplinary authority 
of accusation and explanation to the S . C . N . (Ex. amounts to victimisation and unfair labour practice , 
M - 2 & M -8 ) explains the procedure mod regard The fact of victimisation and unfair labour practice 
to the charge of negligence of duty in Ex . M - 2 the can be deducted on the facts and circumstances of a 
relevant explanation is an under : 

casc though it is not specifically raised by the affect 

ed party . The punishment imposed by the discipli 
There are two cyanide store rooms in the plant nary authority is disproportionate and shocks the 

one main store from which we arc issued conscience of this tribunal. In all fairness the dis 
quota of Cyanide by the Genoral Foreman ciplinary authority have imposed a punishment of 
(GPO ) of slime plant under whose cus warning or consc as a direct connection to this theft 
tody the stock is . Tire drums are taken is not established against the workman . Therefore 
to the top platform store room opened put taking into consideration the benevolent provision of 
in sinall drums and rooin locked . Every Section TIA of ihe Industrial Disputes Act, 1947 the 
shift foroman takes the required quantity order of dismissal requires interference in the interest 
for addition to pachuca and handover of justice, equity and fairness. 
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17 . In the result I hold that the second party was PARTIES : 
not justified in disinising the scivices of the work 

Employers in relation to the management of 
man 

Bhowra ( South ) Colliery of Bhowra 
18 . To view of the conclusion reached above, the 

Area No. XI Bharat Coking Coal Ltd . 
consequent order would be venstalement and back 
wages . Since there is materials that this workman 

AND 
joined the services during 1955 , it is not known when 
he wuuld have reached the age of superannuation , if 

Their workman . 
he ha worked without their being an order of dis 

APPEARANCES : 
missal made by the second party . Therefore it is 
for the scconci party to calculate the date of his 

On behalf of the workmen : None. 
superannuation and pay the backwages from the date 
of the order for dismissal 25 if there was no order 

On behalf of the employers : Shri H . Nath , 
of dismissal made against him . Ordered acoording 

Advocate. 
ly . 

STATE : Bihar. 

INDUSTRY : Coal. 
( Dictated to the stenographer, transcribed by her, 
currectal and signed by mnc on 121h January , 1999 .) 

Datod , Dhanbad , the 18th Jan ., 99 
JUSTICE R RAMAKRISHNA , Presiding Officer , 

AWARD 
fort, 28 5776777, 1999 

The Govt. of India , Ministry of Labour , in exer 

cisc of the powers conferred on them under Sec 
FT. T . 676 :- alfere fear afuftua , 

lion 10 ( 1 ) (d ) of the I. D . Aot, 1947 has referred 
1947 ( 1947 T 14 ) T URT 17 o garu , the following dispute to this Tribunal for adjudi 
केन्द्रीय सरकार भारत कोकिंग कोल लिमि . के प्रबन्धतंत्र 

cation vide their Order No. L - 24012 (112 )/ 85 

D . IV ( B ) , dated the 12th February , 1986 . 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 

SCHEDULE 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण धनबाद -- 2 के पंचाट को प्रकाशित करती है, 

“Whether the action of the Management of 
ut til at # 1 27- 1-99 FT ATT ATT 

Bhowra (South ) Colliery of Bhowra Area 

No. XI of M / s . Bharat Coking Coal 
[ 07 . - 24012/ 112 / 85 -31 Teat (at ) - F . TTT . 

Ltd. , P . O . Bhowra , Distt. Dhanbad in 

not providing regular light job on sur 
वी . के . राजन, डेस्क अधिकारी 

face to Sh . Tetar Sao , M , C . Loader is 
justified ? If not, to what relief the 

workınan concerned is entitled ?" 
New Delhi, the 28th January , 1999 

2 . In this referenoe both the parties appeared 
S . O . 675 .- - In pursuance of Section 17 of the 

before this Tribunal and filed their respective W . S , 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 

Documents etc. Thereafter the workman side ab 
Central Government hereby publishes the award 

stained from 
of the Central Government Industrial Tribunal, 

appearing and taking any steps. 

Under such circumstances , this Tribunal has been 
Dhanbad - 2 as shown in the Annexure in the 

left with no other alternative but to pass a “No 
Industrial Dispute between the emplovers in relation 

dispute Award presuming that presently there is 
to the management of Bharat Coking Coal Ltd . and 

no dispute existing between the parties . Accordingly 
their workman , which received by the Central 

*No dispute Award is being rendered in this re 
Government on 27 - 1 -99 . 

ference. 
[No . L - 24012 ! 112 / 85 - D . IV ()- IR (- 1) ] 

B . B . CHATTERJEE , Presiding Officer 
V. K . RAJAN , Desk Officer 

The Parent , 28 070it, 19 .99 
ANNEXURE 

57. . 675 
BEFORE THE CENTRAL GOVERNMENT 

- alfo facta afufu , 
INDUSTRIAL TRIBUNAL (NO . 2 ) 

1947 ( 1947 $ T 14 ) 27 OTT 17 # 9 # , 
AT DHANBAD 

केन्द्रीय सरकार टिस्को के प्रबन्धलन के संबद्ध नियोजकों और 

उनके कर्मकारों के बीच, अनुबंध में निदिष्ट औद्योगिक विवाद 
PRESENT : 

में केन्द्रीय सरकार औद्योगिक प्रधिकरण धनबाद - 2 के 
Shri B . B . Chatterjee , Presiding Officer. 

# TE # $ 41fYTT fit , trata 750TT FT 27- 1- 99 
In the matter of an Industrial Dispute minder को प्राप्त हुआ था । 
Section 10 (1 ) ( d ) of the T. D . Act, 1947 . 

[FT . 02 .- 20012/27/92-016 . GR . (rt-I )] 
Reference No. 106 of 1986 

वी , के . राजन , डेस्क अधिकारी 


( alt -I) ] 


ICO 
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New Delhi, the 28th January , 1999 

2 . The concerned workman has made out a case 

in his W . S , to the effect that he had been working 
S .O . 676 . — In pursuance of Section 17 of tlic 

at Malkcra Colliery under M / s. TISCO Ltd . He 
Industrial Dispute Act, 1947 (14 of 1947) , the 

was initially appointed on piece rated Hard Coke 
Central Governinent hereby publishes the award of 

Stacker in 19 -6 - 76 and was thereafter designated as 
the Central Government Industrial Tribunal, 

Miner, T . No . 53346 by letter No. SSA / 5597 
Dhanbad - 2 as shown in the Annexure in the Indus 

dt. 3 / 7 - 8 - 98 . The concerned workman worked as 
trial Dispute between the employers in relation to 

such till his dismissal. 
the Management of TISCO and their workman , 
which was received by the Central Government 3 . That the concerned workman was transferred 
on 27 - 1 - 99. 

from Sijua Colliery to Malhera Colliery in 1979 . 

That the concerned workinait- was on leave for 
[No. L -20012 / 221 / 92-I.R . ( C -I) ] 

four months w . e.f. 18 -9 - 79 due to serious illness 
V . K . RAJAN , Desk Officer on being attached with jaundice lor which the con 

cerned workman informed the management from 
ANNEXORE 

time to time by sending letter under Regd . Post 

praying for extension of leave but the management 
BEFORE THE CENTRAL GOVERNMENT 

instead of extending the leave issued a charge 
INDUSTRIAL TRIBUNAL (No. 2 ) 

sheet alleging unauthorised absence from duty 
AT DHANBAD . 

without reasonable cause from 26 - 0 - 97 . The mana 
PRESENT : 

gement also held an exparte doniestic enquiry and 

on the basis of the report of the Enquiry Officer 
Shri B . B . Chatterjee, Presiding Officer. who was the Agent (OPN ) Sijua dismissed him 
In the matter of an Industrial Dispute under 

from service w . e. f, 21 - 1 - 1980 . 
Section 10 ( 1 ) ( d ) of the 1.D . Act, 1947. 

4 . That the concerned workman reported for 
Reference N ). 112 of 1993 

Juty along with a certificate of fitness from his con 

sulting physician when to his utter surprisc came 
PARTIES : 

to know about his dismissal on the ground of re 

maining absent without permission . 
Employers in relation to the management of 
Tata Iron and Steel Co. Ltd . 

5 . That the union Rashtriya Mazdoor Sangh of 
AND 

which the concerned workman was an active mem 

ber took up the matter of his dismissal with the 
Their workmen . 

management and at G . M . ( C ) level and via meeting 

it was decided to reinstate the concerned work 
APPEARANCES : 

man in the original job and he was asked to be 
On behalf of the workinen : Shri Chandrika examined medically . The concerned workman was 
Prashad , Advocate . 

proceeding for his medical test but he was arrested 

by police of Jogta P . S . on the false allegations of 
On behalf of the employers : Shri B . Joshi, 

committing dacoity. The concerned workman was 
Advocate . 

in jail custody for three months and after his duty . 
STATE : Bihar . 

INDUSTRY : Coal. 

He was acquitted of the charge of dacoity yet the 

management all on a sudden stopped him from 
Dated , Dhanbad , the 18th January, 1999 working without assigning any reasons whatsoever. 
AWARD 

6 . That the action of the management is illegal, 
The Govt, of India , Ministry of Labour, in exer 

arbitrary and unjusified and the concerned work 
cise of the power s conferred on them under Sec 

man believes that he was victimised for his Trade 
tion 10 ( 1 ) ( d ) of the ID . Act, 1947 has referred 

Union activities. That the concerned workman 
the following dispute to this Tribunal for adjudi 

rased an industrial dispute before the ALC ( C ) 
cation vide their Order No. L - 20012 ( 227 )/ 92 - I.R . 

Dhanbad but the proceedings was dropped for 
(Coal- I), dated the 27 / 28th July, 1993 . 

failure of the workman to attend on the date and 
that too due to mistake in correspondence. The 

concerned workman raised the dispute once again 
SCHEDULE 

under Section 2A of the I. D . Act, 1947 , and on 
" Whether the action of the management of 

submission of failure report the Central Govt. has 
Malkera Colliery of M /s. TISCO in 

referred the dispute to this Tribunal for adjudica 
terminating the scrvices of Shri Mehboob 
Mia miner w .a.f. 21- 2 - 1980 is justified ? 7., That the action of the nianagement is vindic 
If not, to what relief the workman is tive , caercive , malafide, harassing against the prin 
entitled for 29 

ciples of natural justice for which the concerned 
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workman has prayed for an award in his favour by 12 . In addition , the management has also sub 
holding the action of the management in dismissing joitted parawise comment in the rejoinder and in 
the concerned workman w . e.f. 21 - 1 - 1980 is illegul doing so the inanagement abstained from inaking 
and unjustified as well as for an order for re - instate . any comments in respect of the contents of para 
inent of the concerned workman with full back 1 , 4 , 8 and 13 as being matters of record , 
wages for the idle period till his re- instatement, 

13. In respect of para 2 of the W . S . of the 
8 . The management as against the W . S . of the workman the say of the management is that those 
workman has also difled a written statement- cum are incorrect and as such denied so far unblemished 
rejoinder wherein it has challenged the maintain record of service is concerned . The contents of 
ability of the reference and has also made out a para 3 are not fully correct. The contents of para -5 
case to the effect that the concerned workman was are incorrect and denied so far illness of the con 
appointed on piece rated miner / loader on 7 - 8 - 1978 cerned workman etc . are concerned . The contents 
and was given ticket No . 62967. 

of para -6 of the W .S . of the concerned workman 

are also not fully correct as the concerned work 
9 . That the concerned workian was transferred man did not apply for leave but started absenting 
from Sijua Colliery to Mælkera colliery by letter, from duty without any satisfactory cause and with 
dt. 15 / 20 - 11 - 1978 effective from 21- 11- 1978 . out even permission although departmental enquiry 

was held exparte . 
on his duties at Malkcra he was dismissed from 

14 . The contents of para - 7 are incorrect and 
service with effect from 12 - 7 - 1979 on the charge 

denied including the claim of reporting for duty 
of u uthorised absence from duty without per 

along with a fitness certificata from his consultant 
mission or reasonable cause . 

doctor. He did not inforın his whereabout to the 

management yet on the basis of represenation of 
11. That on the representation of the Union the 

the union a chance was given to him by way of re 
concerned was re -employed w . e .f. 21- 8 - 1979 by 

employment with direction to appear before the 
letter dt. 10 - 8 -1979 on the assurance by the con 

medical board for his examination on 6 - 6 - 1980 . 
cerned workman and the union that there would 

The concerned workman was in " olved in a dacoity 
be no repetition of such misconduct of the con 

case on 7 -6 - 1980 and was arrested by Police op 
cerned workman in future without justified cause 

that date for which he did not join his duties on 
but despite such assurance of the union and also 
of the concerned workman he started absenting 

for his job and has raised the present dispute at 
from duty from 26 - 9 -1994 without permission or 

belated stage with some motive . 
information and without justified cause for which 
a chargeslieet dt. 17 / 22 - 10 - 1979 was issued against 

15 . The content of para -8 of the W . S . of the 
him . The chargesheet was sent to him at his home 

workman are incorrect and hence denied including 
address by registered post but was returned by the 

the claim of active membership of any Trade 
postal clepartment underlivered as the concerned 

Union . The contents of para 9 of the W .S . of work 
workman was not available there with the remark 

man are not fully correct. The concerned workman 
" that the addressee was not traceable ." That Sri S . 

was arrested by police in connection with a dacoity 
Subramony . the P . O . of Malkera Colliery was ap 

case but the inanagement is not aware of the ordet 
pointed E .O . to conduct the departmental enquiry 

of his acquittal in that case . The concerned work 
relating to the chargeshcet against the concerner 

man joined his duty after his release from jail. In 
workman , The E .O . fixed 26 - 12 - 1979 for enquiry 

respect of the contents of para 10 of the W . S . of 
in the office of the P . O ., Malkera and notice was 

workman the say of the management is that those 
sent to the concerned workman by regd . post at are incorrect. The concerned workman was already 
his home address . The notice was also published dismissed from service and the management wanted 
in the local newspaper intimating the date of en 

to re - employ him on the basis of assurance given 
quiry . The concerned workman did not attend the by the union . The contents of paras 11 and 12 arc 
enquiry and also did not send any representation incorrect and denied . It is denied that the manage 
for which the enquiry was conducted cxparte on ent stopped the work man from his duties illegally 
26 - 12 - 1979 by the E . O . The E . O . submitted his or to victimise him due to his trade union activi 
report holding the concerned workman to he ties. In respect of the contents of para 14 of the 
guilty of the charge . The management considering W . S . of the workman the say of the management is 
the past conduct of the concorrerl workman dis that those are incorrect and denied . It is denied 
missed him from service w . e.f 21 - ? - 1980 by letter that the action of the management in dismissing 
dt. 11 / 14 - 1 - 1980 . In view of the previous record the workman from service w . c.f. 21- 1 - 1990 is vin 
of similar misconduct of the concerned workman ftirlive, coercive , malafid , and intentionally to 
the order of dismissal was legal and justified for huss the concerned workmon against the princi 
which the concerned workman is not entitled to ples of natural justice . The contents of the root 
any relief 

of the paras of the W . S . according to the manage 


postal clear register. et was 1979 w : 


- 


- - - - 


- 


- - 
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ment are incorrect and as such denied for which 

DECISION AND REASONS 
the concerned workman is not entitled to any relief, 

19 . Both parties have adduced oral as well 
Naturally the managenient has prayed for an Award 

documentary evidence in support of their respe 
in their favour holding that the cocerned workman 

tive case . The concerned workman has examine 
is not entitled to any relief. 

himself while adducing oral evidence by posii 

himself as WW1. His evidence is that he start 
16 . The workman side has also submitted serving in Sijua Colliery in 1978 as piece rat 
a rejoinder as against the W . S . of the management workman . Subsequently he was appointed i 
making parawise comments. The workman ab Miner by letter dt. 3 / 9 - 8 - 78 . He was transferred 
stained from making any comment in respect of from Sijua Colliery to Malkera Colliery by letter 
the contents of para I of th : W . S . as those are dt. 15 -11- 78 . It is his evidence that he could not 
reproduction of the schedule of reference. The attend his duties due to his hospitalisation for which 
workman has denied the contents of para - 2 of the he started submitting applicatiosi for extension of 
W .S . of the management and claimed the reference leave while he was in the hospital. The Hospital 
to be valid and maintainable . The contents of authority directed him to continue his medical 
para - 3 of the W . S . of the management are not treatment thereafter he reported to the company 
fully correct. The workman , was initially appointed with medical fitness certificate and sought for per 
as piece rated Hard Coke Stacker at Sijua. by letter mission to join his duty but he was not so per 
dt, 22 - 10 - 76 by the manager of Coke Oven , Sijua mitted . The claim of the witness during his exami 
Colliery and he has appointed as miner w . e.f. nation in the Tribunal that he did not reccive any 
7 - 8 -78 vide Manager, Sijua Colliery s letter dt. letter from the company in connection with any 
3 / 9 -8 -78 . The workman adnitted the contents of enquiry before his dismissal. He, however appro 
para 4 of the W .S . of the management and ab ached his union s office bearer . Abdus Jabbar to 
stained from making any comments in respect of look into the matter . A meeting was held between 
para 5 and 6 as being matters of record . The work the management and the office bearer of the union 
man has denied the contents of para 7 of the W . S . but inspite of that he was not permitted to join his 
of the management as correct so far allegations of duty . The witness has also proved a paper pre 
his remaining absent from duty without infor pared during such mecting marked as Ext. W - 4 . 
mation , issuance of chargesheet etc. are concerned . Thereafter as per evidence of the witness on the 
Pri respect of the contents of para 8 , 9 and 10 of basis of the direction issued by the management 
the W . Ş . of the management the say of the work he reported to the Medical Officer on 6 - 6 - 80 for 
man is that those are incorrect and denied . So also his medical examination and after obtaining medi 
in respect of the contents of para 11 of the W .S . cal fitness certificate from the Medical Officer he 

was proceeding to the ofice of the company for 

reporting for his duty but was arrested by police 
17 . The workman has admitted the contents of in connection with a criminal case of dacoity , He 
para 12 of the W . S . to the extent of dismissal of was detained in Jail custody and after his relcasa 
the concerned workman but the contents of para from there he reported to the management with 
13 of the W .S . are denied as incorrect . The claim rcquest to permit to join his duty but to 110 pur 
of the workman is that the management was always pose . This is the sum and substance of the evidence 
changing its version for establishing that the con during his examination - in -chief of WW - 1 . During 
cerned workman was absenting from duty without his cross -examination the witness has admitted that 
perinission or information but it is within the know he has not paper to show his medical treatment and 
ledge of the management that the workman was also paper to show submission of application for 
involved in connection with a dacoity case and sick leave while he was in the hospital and such 
was heldup on 7 -6 - 80 at Badrichak but the fact applications were sent by Regd . Post and the wit 
remains that the workman was falsely implicated ness claimed that he has got registration receipt to 
in that case yet the management adopted unfair show submission of such application hy ending 
means for depriving the concerned workmap of them under Regd . Post. It was suggested to the 
his livelihood and on all these grounds the con witness on the side of the management that he was 
cerned workman has again prayed, for granting the neither sick nor submitted any application or even 
relief in terms of the prayer in his W . S . by an the fitness certificate to join his duty but remained 
award in his favour . 

absent intentionally which has. however , been de 
nied by the witness . During cross-examination the 

witness has admitted that in fact there was delay in 
18. The point for decision is whether the con raising the dispute and the couse of the same is 
cerned workman Mehboob Mia is entitled to an that his union to which the concerned workman 
order for reinstatement by a finding that the action Helonged was looking after the matter hut when 
of the management of Malkera Colliery of M / s. after a lapse of 10 years the union expressed its 
TISCO is not justified in torinipating the services inability to do anything in the matter for the con 
of the concerned workman . 

cerned workman and he raised the dispute for 


applicabimed 
than 
of such 


it wasement 
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which there was delay . In addition to the oral evi- . been elicited during cross-examination of WW - 1 
dence on the side of the workman some papers that delay was due to the fact the union was looking 
have also been produced and proved which are into the matter in respect of the services of the con 
Ext. W - 1 to W - 5 showing his appointment etc . On cerned workman and when after lapse of 10 years 
the other hand the management side has also ad the union expressed its inability to do anything for 
luce : oral as well as ducurentary evidence by the concerned workman he raised the dispute . The 
ixamining one witness named Chandra Kanta Jha management during examination of MW - 1 has not 
ind by producing and proving three Nos , of docu led any evidence to the fact that there was no such 
ments including Standing Order vide Ext. M - 2 , affair for reinstatement of the concerned workman 
MW - 1 during his examination in the Court deposed at the instance of the union for a number of years 
about issuance of Chargesheet against the concerned as stated by MW - 1 and as such although there was 
workman , against his unauthorised absence with delay in raising the dispute it seems to me in view 

out any justified cause, about his dismissal, re of the facts and circumstances of the present re 
· employment of the concerned workman through ference that the concrened workinan should not 

the intervention of the union on the assurance and be refused relief on that ground . Considering all 
undertaking of the union as well as of tlie concerned these facts and circumstances of the reference , 
workman to avoid repetition of similar action of evidence on record and on consideration of the 
unauthorised absence etc . The oral ovdence adl submission for and on behalf of the respective 
duced by the parties are thus in support of their parties I cannot but hold that the concerned work 
respective pleadings. There is no dispute that a man is entitled to an order for reinstatement upon 
departmental proceeding was held against the con a finding that the action of the Management of 
comed workman but the fairness of the ctc . of Malkera Colliery of M / s. Tisco in terminating 
same was found to be improper with liberty to the the services of the concerned workman was not 
management to adduce evidence vide Order No. justified . The above point is thus disposed of and 
21 dt. 28 - 6 - 96 . The fact of dismissal of the con the schedule of reference is thus adjudicated . The 
cerned workman and his re-employinent by the concerned workman is directed to be reinst; ted in 
management have also not been disputed . Similarly his service within 3 months from the Jate of publi 
it is evident from the cross-examination of MW - 1 cation of the Award in the Gazette of India with 
that the management was aware of arrest of the continuity of service but in view of the facts and 
concerned workman By Police in connection with circumstances of the reference without any back 
a criminal case of dacoity and of his detention in wages , The Award is rendered accordingly , 
Jait custody for a number of days. The 
management as abstained from challenging 20. There will be no order as to costs . 
the claim of the concerned workman that he has 
since been acquitted froin the charge of dacoity . 

B : B . CHATTERJEE , Presiding Officer 
It is also evident from the evidence that the con 
cerned workman was arrested on the following 
day of his medical examination of 6 -6 -80 which was 

7 fait, 8 . 47ort, 1999 
the date for reporting by the ooncerned workman 

# T . T . 677 alfire 
fór duty and thereafter he was in Jail custody for 

foarta afufra, 
a considerable period and as such it cannot be said 

19-47 ( 1947 $ T 14 ) atert 17 RT # , 
that the concerned workman intentionally avoided 

केन्द्रीय सरकार भारतीय खाद्य निगम के प्रबन्धतंत्र के 
to report himself to the management for his duty . संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
It is true that his previous service record was not निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
satisfactory and for which oncı he was dismissed 

औद्योगिक 

अधिकरण कलकत्ता के पंचाट को प्रकाशित करती है , जो 
from his service but he was re -employed through 
the intervention of the union yet when he was pre 

Horster TTT 29- 1- 99 # 7 STUT BETTI 
vented from reporting for duly due to the circum 
stances beyond the control of the concerned work 

[si . 1927 .- 22012/439/ 95-976 . AR . (# 7-11) ] 
man because of his arrest by the Police the con 
cernod workman cannot be blained that he was 

at. # . TOTH , 47 # Tot 
negligent on the second occasion also in the matter 
of reporting himself for duty . It is also true as sub 

New Delhi, the 8th February , 1999 
mitted by the learned Advorate for the management 
that there was inordinate delay in raising the dis S. O . 677, - - In pursuance of Section 17 of the 
pute and as such no relief should be granted to the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
concerned workman . There is no provision in the Central Government hereby publishes the Award 
J .D . Act fixing any time limit for raising a parti of the Central Government Industrial Tribunal, 
cular dispute although unnecessary delay in raising Caloutta as shown in the Annexure, in the industria ) 
the dispute should not be encouraged by taking dispute between the employers in relation to tho 

lenterit view . But in the instant case since it has management of Food Corporation of India and 
421 GL 99 – 29, 
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their workman , which was received by the Central 
Government on the 29 - 1 - 1999. 

[No. L - 22012 /439 / 95 -IR ( C - 11 ) 

V . K . RAJAN , Desk Officer 


ANNEXURE 


Calcutta . Ilis matter having thus been referred to 
the National Tribunal, the present reference before 
this Tribunal shall be deemed to have been quashed 
under the provisions of section 10 ( 6 ) ( a ) of the 
Industrial Disputes Act, 1947 . 

4 . In the said circumstances, let the present 
reference be disposed of by passing a “ No dispute 
Award , 

A . K . CHAKRAVARTY , Presiding Officer 
Dated , Calcutta , 
The 12th January, 1999 . 


7 feroit, 8 t, 1999 
# T . T. 678 , - - tate ferara fufiua , 
1947 ( 1947 T 14 ) TERT 17 # LATRUTH, 
केन्द्रीय सरकार ई . सी . एल . के प्रबन्धतंत्र के संबस नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निदिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण कलकत्ता 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
29 - 1 - 99 TT TTGT TIL 

[ Fi . 1997 .- 19011/41/ 82-67. IV (27 ) 

वी . के , राजन , डेस्क अधिकारी 


CENTRAL GOVERNMENT INDUSTRIAL. 

TRIBUNAL AT CALCUTTA 

Reference No. 22 of 1996 
PARTIES : 
Employers in relation to the management of 
Food Corporation of India . 

AND 

Their workmen . 
PRESENT : 
Mr. Justice A . K . Chakravarty , 

. . . . Presiding Officer 
APPEARANCE : 
On behalf of Management : Mr. K . K . Chatto 

padhyay , Advocate . 
On behalf of Workmen : Mr. D . K . Mukerjec , 

Advocate . 
STATE : West Bengal INDUSTRY : Food Corpn . 

AWARD 
By Order No. L - 22012 ( 439 ) / 95 - IR ( C - II) dated 
22 - 7 - 1996 the Central Government exercise of its 
powers under section 10 ( 1 ) ( d ) and ( 2A ) referred 
the following dispute to this Tribunal for 
adjudication : 
“ Whether the action of the management in 

relation to FCI iñ denying the facilities 
of reimbursement of first class Rly . Fare 
towards LTC ( Bharat Darshan ) for the 
block year 1990 - 93 to departmental 
workers of all FCI FSDs of West Bengal, 
Bihar . Orissa , Assam and NEF Region 
who reached at the basic of Rs. 1006 . 00 
per month or above , is justified ? If not, 

to what relief are the workmen entitled ?"* 
2 . When the case is called out today, learned 
Advocate for the union is present but none appears 
for the management. Learned Advocate for the 
union files a petition stating that the inatter has 
already been referred to the National Tribunal, 
Calcutta for adjudication . He prayed for appro 
priate order. 

3. It appears from the records of this Tribunal 
that the Central Government by Order No. 
L - 22012 /439/ 96 - IR ( C - ID ) dated 15th December , 
1998 referred this matter to the National Tribunal, 


New Delhi, the 8th February , 1999 
S. O . 678 . - In pusuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal 
Calcutta as shown in the Annexure , in the industrial 
dispute between the employers in relation to the 
management of Eastern Coalfields Ltd . and their 
workman , which was received by the Central 
Government on the 29 - 1 - 1999 . 

[No, L - 190114182 -D . IV ( B ) 

V . K . RAJAN , Desk Officer 


ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL AT CALCUTTA 
Reference No. 24 of 1983 


PARTIES : 
Employers in relation to the management of 

Sripur Area of Ms. Eastern Coalfields 
Ltd ., P . O . Kalipahari , Dist. Burdwan . 


AND 


Their workinen , 
PRESENT : 
Mr. Justice A . K . Chakravarty, 

w . . . Presiding Officer , 


- - - 


. 


- 


: - - : 
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dated 19 23 -5 - 1981 regarding " Termination of 
APPEARANCE : 

sei vice of the medically unill employees and employ 
On behalf of Management : Mr. R . N . Mazum 

dar, Advocate with Mr. D . Mukho NOWA - 11 " was issued from the ollice of the General 
padhyay , Advocate . 

Manuger, Sripur Area . In terms of that circular 

the management on the basis ofmedical examination 
On behalf of Workmen : Mr. A . Mitra . 

by a board declared about 50 wurkmen untit lor 
Counsel. 

duiy on 24 -4 - 1981 and 5 - 5 - 1981. The names of 
STATE : West Bengal INDUSTRY : Coal the 14 workinen under reference were also included 

in the list of medically unlit workmen . Prior to the 
AWARD 

above circular the Company also issued notices of 

suparannuation to cach of the workman with effect 
By Order No. L - 190114182 D . IV ( B ) dated from 1 - 7 - 1981. The union has alleged that as per 
31st March , 1983 the Central Government in exer provisions of NCWA - II ( National Coal Wage 
cise of its powers under section 1011) id ) of the Agroemenl- ll) dependant of each of the workmen 
Industrial Disputes Act, 1947 referred the following were entitled to employment in the Company. As a 
dispute to this Tribunal for adjudication : 

matter of fact, the Company gave employment to 

the dependants of all permanently disabled work 
" Wliether the action of the General Manager , 

mon , excepting the dependants of the 14 workmen 
Sripur Area of Ms. Eastern Coalfields 

under reference, though these dependants were 
Limited , P . O . Kalipahari, Distı. Burdwan 

found to be medically fit , suitable for employment 
in not providing employment to depan 

and below 35 years of age . Such action of the 
dents of Shri Syed Hussain and 13 others 

management has accordingly been challenged as 
( list appended below ) as per clause 

unjustified , illegal, discriininatory and malafide. The 
10 .4 . 3 of the NCWA II is justified ? If 

union took up the matter with the inanagement but 
not, to what relief they are entitled ?" 

several joint discussions on the aforesaid dispute 
List of the workmen 

did not yield any result . An industrial dispute was 

accordingly raised , which ultimately culminated in 
Sl. No . Name of the workman 

the present reference. The union has accordingly 
Shri Syed Hussain 

prayed for a direction upon the Company for en 
Shri Sukur Khan 

ploying the dependants of these 14 concerned work 

men as per Clause 10 . 4 . 3 of NCWA - II and pay 
Shri Bhagirath Yadav 

them back wages from the date when they were 
Shri Loclian Paswan 

entitled to such employment along with all 
Shri Ch . Biswanath Singh 

consequential reliefs. 

4 . The management of Sripur Arca of Ms. 
Shri Amulya Bouri 

Eastern Coalfields Ltd . (hereinafter referred to as 
Shri Jagunandan Barahi 

themanagement) filed its written statement, alleging 
$ hjï Paltu Harijan 

interalia , that in January , 1977 the management 

issued a general circular to all the General Managers 
Shri Bholanath Banerjee 

and others communicating the decision of the 
Shri Bindhachal Harijan 

Managing Director that any employee in the Wage 

Board who will opt for voluntary relirement before 
11. Shri Aditya Das 

reaching the age of superannuation shall be entitled 
Shri Gurucharan Harijan 

to receive Rs. 500,- in lump still as exgratia pay 

ment in addition to his normal retirement benefit ; 
Shri Badan Tanti 

his dependant s name will be kept in the colliery 
14 . Shri Amrit Dhobi 

register and at the time of recruitment of appretinces 
2 . Instant case has arised 

preference be given to them , if they are otherwise 
at the instance of 

found suitable . Pursuant to the said circular, the 
Colliery Mazdoor Sabha ( AITUC ) ( in short the 

concerned 14 worinen wi) were on the verge of 
union ) for not providing employment to the de 

their retirement submiind applications for volun 
of Ms. Eastern Coalfields Ltd ., P . O . Kalipahari, 

tary retirement from service on the ground that they 
Dist. Burdwan . 

had been suffering from incurable diseases, They 
nominated their dependants for service as per that 

circular . While the management was still consi 
3 . Union s case, as it appears from its written dering their applications the concerned workman 
statement, is that Bhanora Colliery is one of the changed their stur :) and approached the manage 
14 collieries under the control of the General inent to consider their cares in accordance with 
Manager, Sripur Area . All the 14 workmen under clause 10 . 4 . 3 of the NOWA -II. The names of all 
. reference were permanent workmen of Bhara the it works were forwarded to the Medical 
Colliery . Circular No. GMS. A C -67. 81 1214 Board for examining their fitness . The name of Syed 


Pie 


the manan was takes a bar folie aforos 
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Hossail who had already retired was also forwarded ployee can continue his membership , unless and 
111auvenemy, die deuical board exununud large until the term of meinbeistup expired . The en 
Dulwer Of Mpuyecs including ine concerned 10+ ployees concerned also paid their subscriptions for 
Wormmcu anu ucurdieu auuul U ciuployees includ the period and the witness could produce the subs 
ing weunchiu H UTXI as lueuildsly unill , some Cripon receipis in this matter. Mr. Mazumder also 
OL te uepenvallis ut sowe 01 the workell vul vi drew my attention to the provisions of section 2 ( h ) 
the su cuployees who were ucclared and cany unui of the Trade Unions Act, 1926 and emphasised that 
were quan eu tinploynieni, even ucugn the illness the trade unions are primarily intended for 
or the wolwe did not result in any US $ OL en regulating the relations between the workmen and 
ploybient, Janugeincit has alleged tāl Sud Offers employers or between the workmen and workmen 
wert vilered employınerit , even though the illness or between the employers and employers . He also 
ploviş1011s 0 . Lidlise 10 .4 . 3 OL NEVAI . tvun drew my attention to the definition of workman 
coese cases wure detected by the Company, letters under section 2 ( a ) of the Industrial Disputes Act, 
of terminalin of services on the allegeu defendants 1947 and submitted that a superannuated employee 
were 11tmcdialety 1$$ud and a strict wircular was cannot be said to be a workman and accordingly 
also issued for preveoting such regular employ the union could not raise an industrial dispute on 
ment, Suichi terlallons, owever , were challenged 

his behalf. 
hy the trade unions tunguuning in the collieries and 
they also served slike Tutice . Slich demand did not 

9 . I am not in a position to agree with the above 
include the cases of the 14 concerned workinen , As 

contentions of Mr. Mazumder . In the first place it 
a result of negotiations and discussions a settlement 
was arrived at on 2 - 1 - 1982 . The dependants wnos tainability of the reference on the aforesaid ground 
services were terinidated were reinstated on of superannuation as a bar for regarding one as 
1 - 1- 1982. It was clearly agrevu änd understood that workman was taken in the written statement of 
by giving such employment no precedence was the management. Secondly , WW - 1 in his evidence 
created . The management has also alleged that the 
concerned workman having retired on due date of retain membership of the union if he goes on paying 
superannuation , the condition of employment for subscription , which the present workmen used to 
employment of dependants of the 14 concerned do after their retirement. This point having notibeen 
workmen under Clause 10 .4 . 3 of the NCWA - II denied specifically in its written statenient, the 
was not complied with . Management has further management cannot be allowed to urge this point 
alleged that the reference is not maintainable be 

for the first time at the time of argument. It must 
cause there was no compliance of Clause 12 . 3 . 1 of also be noted in this connection that there is nothing 
the NCWA - II which provides that in case of doubt in the Industrial Disputes Act, 1947 which diffe 
or difficulty in interpretation or implementation of 

rentiates between the past workman and the present 
any clause of the agrecment, the same is required 

workman . In the above view of the matter, the point 
to be referred to the JBCCI or . a sub -committee 

taken by Mr. Mazumder regarding maintainsbility 
constituted by the JBCOI for the purpose . The 

of the reference must fail. 
management has accordingly prayed for dismissal 
of the case of the union . 

10 . Another ground of attack on the maintain 

ability of the reference is that the management 
5 . The .union has filed a rejoinder reiterating the having refused to give them any relief under Clause 
allegations made in its written statement. 

10 . 4 . 3 of the NCWA - II, they ought to have 

referred the matter to the UBCCL or a sub -com 
6 . Heard Mr. Mitra , learned Counsel appearing mittec constituted for the purpose under Clause 
for the union and Mr. Mazumder, learned -Advocato 12 . 3 .1 of the NCWA - II. The aforesaid provision 
appearing for the management. 

has no application as this is not a case where any 

doubt or difficulty has arisen in the interpretation 
7 . Apart from examining one witness on each 

of implementation of any clause of the agreement 
side, the parties have produced certain documents 

as stated in that provision . In the aforesaid view of 
in support of their respective cases. 

the matter , I am to hold that the reference is 
8 . Mr. Mazunder, learned Advocate for the perfectly maintainable . 
management drew my attention to the evidence of 
WW - 1, Ashes Maity the Secretary of the Colliery 11 . There is no dispuíe in this case that all the 
Mazdoor Sabha where he stated that on the date of concerned workman had been working in the 
reference the employecs as mentioned were not in colliery and they retired from their service on 
the rolls of the Company since they were superan attaining the age of superannuation . Mr. Mitra , 
nuated . It was stated by him that those employees learned Counsel for the union submitted that the 
who were in the rolls may be members of the union . manageinent having asked for voluntary retirement 
After superannuation and so long as they were in from its employees, it was bound to retire them on 
the rolls they could be a member of the union . receipt of such application from them and the 
The witness further added that superannuated em management had acted without any authority to 


- 
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- 


-- 
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= 


= 
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refer their cases to the Medical Board , The letter ployees having retired from service on superan 
ĐI Llic Additional Chief Personnel Manager dated nuacions, no question or termination of their services 
9 - 1 - 1911 addressed to all General Managers re could arise . It was submitted by Mr. Mitra for the 
garding voluntary relireinent is appended to the union that the management should have compelled 
written statemeni uf ihe managenient. I will appear them to retire from their services to make room for 
tron this letter thut the muayement only suugii their dependants , None of the concerned workmen 
tor ali opuon foi voluntary ſuurenent. We was examined 10 say under what circumstances they 
instant case it is not denied that instead of simply were compelled to work till their due date of 
forwarding their opuons for volumnary reurement, superannuation . In this case , termination of the 
the concerned workmen prayed for retirement on service of the concerned employee is sine- qua -non 
medical grouna . Simple voiuntary retirenient and for appointment of his dependant as he can only 
retirement on medical ground are two entirely be appointed in his place . It is imnaterial for whose 
different things as the later may call for invoking fault the termination was not effected , even after 
the provisions of appoiniment of the dependant the employees were declared medically unfit. But 
unaor Clause 10 . 4 . 3 of the NCWA - LI, but in case since there was no termination of the services of 
of voluntary retirement the provision was that the the concerned workmen , no question of appoint 
dependant s name will be kept in the coldery regis ment of their dependants as per that circular Ext. 
ter and at the time of recruitment of apprentices W - 1 could arise . 
preference will be given to them . Since the concer 
ned workmen applied for retirement on medical 

14 . In so far as the compliance of the provisions 
ground , the management had no other alternativo 

of Clause 10 . 4 . 3 of the NCWA - II is concerned , the 
.but to refer the matter to the Medical Board for 

first condition is the injury or disease causing dis 
consideration whether they were medically lii oi 

ablement of the workman shall have to be of a 
not. From Exi. W - 1 it will appear that number vi 

permanent nature , resulting into loss of employment . 
persons appeared before the Medical Board , out of 

The management s witness B . K . Chatterjee stated 
which 50 persons including the concerned work 

in his evidence that in case of disablement if the 
men were declared medically unfit. It will appear 

employee served his full term , he cannot claim 
from this letter that the management agreed to 

employment for the dependant, He further deposed 
employ the dependants whose names are stated 

that none of the employees mentioned in the re 
against the names of each medically unfit employee 

ference was prematurely retired . Even if medically 
in that circular in accordance with NCWA- II , i.e., 

unfit makes disablement of a permanent nature due 
after termination of the services of the concerned 

to disease or injury , it is also to be proved that such 
medically unfit employee and pre -employnient 

disablement resulted into loss of employment. Loss 
medical fitness examination of the dependants 

is a generic term . It signifies some detriment 
concerned . 

or deprivation or damage. In the instant case , the 

concerned workman having been superannuated in 
12 . The retreat provisions regarding . employ due time and being entitled to get all post-retirement 
ment of dependant in the NCW . 1 - II are 10 . 4 . 2 benefits on that basis, there was no detriment or 
which deals with died in harness cases and Clause deprivation or damage . There being thus no loss of 
10 .4 . 3 which deals with employinent of one de employment, the first condition was not satisfied . 
pendant of a worker who is permanently disabled Regarding the second condition that such disable 
in his place . Clause 10 .4 .4 is in respect of giving ment shall have to be certified by the coal company 
preference in employment to the dependants of the concerned , there is no evidence that any such certi 
retiring employees . The only provision for employ ficate was issued in favour of the concerned work 
ment of dependant of a worker while he is in service men . None of the conditions of Clause 10 .4 . 3 (i ) 
is Clause 10 . 4 . 3 . Provisions of Clause 10 . 4 . 3 runs was accordingly satisfied . The case of the concerned 
as follows : 

workmen inust accordingly fail on merit . 
( i) The disablement of the worker concerned 

15 . Mr. Mitra , learned Counsel for the union 

further submitted that out of the 50 persons who 
should arise from injury or disease , be 

were declared medically unfit , the dependants of 
of a permanent nature resulting into loss 

36 of them having already obtained their employ 
of employment and it should be so certi 
fied by the Coal Company concerned . 

ment, management s refusal to give employment to 

the dependants of the concerned 14 workmen is 
(ii ) The dependant to be considered for discriminatory and can be said to be an instance of 

employment should be physically fit and unfair labour practice. Management has admitted 
suitable for employment and aged below 

that such appointment in favour of other persons 
35 years . 

having been made ihrough inadvertence due to 

latches of the concerned officers , a belated attempt 
13. I have already stated that as per Ext. W - 1 was made on the part of the management for their 
the dependant was to be appointed after termination termination of service , but the unions having taken 
of the service of the concerned medically unfit up their case and sounded it threat of strike that, 
employees. In the instaut case , tlle concerned em to preserve industrial peace it had to reinstate them 
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dependants of thc 14 concerned workmen as per 
Clause 10 . 4 . 3 of the NCWA- II. The workmein 
accordingly shall not be entitled to any relief. 

This is my Award . 


in the service . In the aforesaid circumstances and 
in view of the fact that commission of any illegality 
shall not be the justification of commission of 
another illegality of the same nature that I am to 
hold that the action of the management in this 
inatter is not liable to be challenged on this count . 

16 . So , upon consideration of the facts and 
circumstances of this case as well as the position 
of law in the matter, I am to hold that the manage 
ment was justified in not giving employment to the 


____ A . K. CHAKRAVARTY, Presiding Officer 
Dated , Calcutta, 
The 18th January, 1999 . 


नई दिल्ली , 8 फरवरी, 1999 


का . प्रा . 679 . - - कर्मचारी राज्य बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा-~ - 1 की उपधाग 
( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए . केन्द्रीय सरकार एतद् द्वाग 1 अप्रैल , 1999 को उस तारीख के रूप में 
नियत करती है , जिसको उक्त अधिनियम के अध्याय-~ ~ 4 ( धारा - - 44 और 45 ) के सिवाय जो पहले ही प्रवृत्त की जा 
चुकी है ) और अध्याय--~- 5 और 6 ( धारा - - 76 की उपधारा ( 1 ) और धारा- ~ - 77, 78, 79 और 81 के सिवाय जो 
पहले ही प्रवृत्त की जा चुकी है । के उपबन्ध पंजाब राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होग । 


- 


- 


- 


क्रमांक 


राजस्व ग्राम का नाम 


हदबस्त संख्या 


तहसील 


जिन्ना 


-- - 


- - - - - - - - - - - -- 


1 


2 


5 


। - 


- - 


- --- - --- - 


1. लाल 
2 मागला हेड़ी 
3. कोली माजरा 
4. मुप्पर 
5 . चांदहेडी 
6 . कहावाला 
7. वेरा 
8 . हरीपुरा हिन्दुआ 


10. नीमभान 
11 . रामपुर में निक 
12. सामगानी 
13. पण्डवाला 
14. मदग 
15. ककगली 
16. उफ्फर पुर 
17. मोरी ढाकरी 
18. सिर सैनी 


. --- - -- - 
218 - राजपुरा 
214 राजपुरा 
213 राजपुरा 

21 राजपुरा 
212 गजपुरा 
___ 4 राजपुरा 
108 राजपुरा 

3 राजपुरा 
2. राजपुरा 

| राजपुरा 
200 गजपुरा 
196 राजपुग 
359 गजपुरा 
363 राजपुरा 
13 राजपुरा , 
360 राजपुरा 
361 गजपुरा 
153 राजपुरा 
241 राजपृग 
215 राजपुरा 
161 राजपुरा 

13 राजपुरा 
356 राजपुरा 
362 राजपुरा 


पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 
पटियाला 


20 . लहली 
21. जरोट 
22. करली 
23. मीरपुर 
24. खेरी . 


[977 ! I- -23 ( ) ] 
- - - 

- 
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- - - 

- -" 


:10 ; 
- - - 


- - - - - 7 - - . * 


- * -7 - 71-7 - - 


- 


-T 


I 


- 


- 


qfETAT 


- 


- 


- - 


- 


- 


. 


- - - 


- -- 


- 


- 


- 


- - - - 
25 . Cantitat 

199 319T 

पटियाला 
26 . 6197 11t 

207 a 208 707477 

पटियाला 
27 . RTHIT 

26 799937 

पटियाला 
28. 0277 

367 791427 

पटियाला 
29. ATAT 

159 TOTT 

पटियाला 
30 . Harga 

217 789 
31. farnir 

219 7697 

पटियाला 
32. 1974 

206 78977 

पटियाला 

- - - - - - - - - - 
( FREUT : - 38013 / 5 / 99 - 17 . TA . - 11 

. 1. , wat af 
New Delhi, the 8th February , 1999 
S . O . 679 , -- In exercise of the powers conferred by sub -section ( 3) of Section 1 of the Employees State 
Insurance Act, 1948 ( 34 of 1948 ) the Central Government hereby appoints the 1st April , 1999 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 which have already been brought into force ) and Chapters 
V and VI ( except sub -section ( ) of Section 76 and Sections 77 , 78 , 79 and 81 which have already been brought into 
force ) of the said Act shall come into force in the following areas in the State of Punjab namely : 
. - . - . - - - - - - . . . 

- -- - - - - - 
SI. Name of the Revenue Village Had Bast No. Tehsil 

District 
No. 
-- - -- - . . - - _ . . - - . -- . 


- - - - - 


- - 


- - - - - 


- - - - - 


4 


- 


- 


- - - - 


218 


214 


213 


21 
212 


198 


200 
106 
359 
363 
13 


360 


1. Lalu 
2 . Samal Heri 
3. Kohlimajra 
4 . Dappar 
5 . Chandheri 
6 . Kuranwala 
7 . Bchra 
8 . Haipura Hinduan 
9 . Necm Bhan 
10 . Bahudurgarh 
11. Ramour Sainik 
12 . Samgoli 
13 . Paudwala 
14 . Sundran 
15 . Kakrali 
16 . Daffarpur 
17. Mori Dhakri 
18 . Sarsaini 
19. Alamgir 
20 . Lehli 
21. Jarot 
22 . Kurli 
23. Meerpur 
24 . Kheri 
25 . Bhagwanpur 
26 . Issapur Jangi 
27 . Herinajra 
28 . Kukrali 
29 . Jharmajri 
30 . Jalalpur 
31. Billopur 
32 . Tofapur 

. -. 


361 
153 
241 
215 


Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpuru 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
Rajpura 
- - 


Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 
Patiala 

(No . S -38013 /5 /99-SSD 
I. P . SHUKLA . Under Secy , 


161 


13 


356 


362 


199 
207 & 208 
26 
357 
159 
217 
219 
206 

- - - -- 


. 


- -- 


- 


- 


- 
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नई दिल्ली , 9 फरवरी, 1999 


का . मा . 680 .. कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) की 
धारा 5 क की उपधारा ( 1 ) धारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार एतद्वारा श्री बी . एस . नरसिंहन 
को केन्द्रीय न्यासी बोर्ड का मदस्य नियुक्त करती है और 
दिनांक 10 अप्रैल , 1997 को भारत सके राजपत्र असाधारण, 
भाग- II, खण्ड 3, उपखंड ( ii ) में प्रकाशित श्रम मंत्रालय 
के सं . का . पा . 321 ( प्र ) दिनांक 9 अप्रैल , 1997 में 
भारत सरकार की अधिसूचना में निम्नलिखित संशोधन करती 


New Delhi, the 9th February, 1999 
S. O . 680... - In exercise of the power s conferred 
by subsection ( 1 ) of section 5 A of the Employee s 
Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) the Central Governinent hereby 
appoints Sh . V . S. Narasimhan as a member of the 
Central Board of Trustees and makes the following 
amendment in the Notificalon ot the Govornment 
of India in the Ministry of Labour S . O . 321( E ) 
dated the 9th April, 1997 published in Part II Sec 
tion 3 Sub -section ( ii ) of the Gazette of India Extra 
Ordinary dated the 10th April, 1997 . 


2 . In the said notification for the entries against 
serial No. 31 , the following enries shall be substi . 
tuted namely : 


2. उक्त अधिसूचना में प्र.मांक 31 और उममे संबंधित 
प्रविष्टियों के लिए निम्नलिखित को प्रतिस्थापित किया जाएगा , 
अर्थात् : 

" श्री वी . एस . नरसिहन , 
अध्यक्ष, एफ . ए . एम . एस . आई . 
मार्फत बाईमिलिक बुशिग तथा बीर्यारंगम , 
सी -19, इंडस्ट्रीयल इस्टेट , गुयन्दी 
चेल ई - - 6000 32 


" Sh . V . S. Narasimhan , President, FASII 
C / O Bimetallic Bushings & Bearthgs 
C - 19 Industrial Estate , Guindy 
Chennai - 600032 ". 


[ सं . वी . - 200 12/ 1/ 97-एस . एस . II ] 

मे . पी . शुक्ला, अवर सचिव 


[ No. V - 20012 / 1 / 97- SS . 11 ] 
J . P.. SHUKLA, Under Secy. 
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